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aenate finance Subcommittee
hears support for &
life Science Building

‘ll\budget augmentation in support of the Cal Poly Life Science Building was recommended
March 21 to the subcommittee of the Senate Finance Committee handling capitol outlay
projects, following a presentation by Dr. Robert E. Kennedy at a public hearing in Sacra-
mento.

President Kennedy's justification of the $6.5 million building was one of five presenta-
tions made by presidents from The California State University and Colleges. The gover-
nor's budget had deleted $60 million from a CSUC Trustee-recommended capitol outlay
budget of $75 million.

President Kennedy's justification was part of a general presentation to the subcommittee
by Harry Harmon, vice chancellor, physical planning and development, CSUC. Support for
the augmentation came from Bob Gibbs, Department of Finance program analyst, who said he
would recommend inclusion of the Life Science Building and of a similar facility for
Long Beach State University in a proposed budéét augmentation. Gibbs' recommendation
was concurred in by Gerald Beavers, program analyst, Legislative Analyst's office.

The Senate Finance Subcommittee was chaired by Senator Walter Stiern of Bakersfield.
Justifications requesting budget augmentations for a Fine Arts facility at Cal State,
Bakersfield, for eight other projects designed to provide a "balanced campus' at four of
the smaller campuses, and for additional land needs at Chico, Humboldt, and San Diego
were not supported by the Department of Finance or Legislative Analyst's representatives.

According to President Kennedy, "This reaction of the legislators, representatives of

the Department of Finance, and the Legislative Analyst's office, confirms what I believed
would happen. The big problem now is to make absolutely certain that the Trustees next
Tuesday and Wednesday (Mar. 26-27) approve the schematic plans and that subsequently

Roy Bell, state director of finance, is able to get the governor to add our project to
the revised governor's budget. We have hurdles yet to jump, but I am encouraged and
believe we can succeed.”

Dr. Kennedy said, "The life science facility will provide for a capacity of 729 FTE stu-
dents, including 19 laboratories." President Kennedy told the subcommittee that the
building is the first life science facility to be added to the university since 1967 and
that it will "help significantly toward reducing our current capacity-deficit of over
1,000 FTE students."

(continued on page 2)
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¥ ADORNO APPOINTED HEAD OF BUSINESS ADMINISTRATION

g Appointment of David S. Adorno of Ithaca, NY, as head of the Business Ad-
ministration Department at Cal Poly has been announced by President Robert
E. Kennedy. Presently serving as director of the Division of Business
Administration at Ithaca College, Dr. Adorno will assume his new duties .
on July 15.

Carroll R. McKibbin (Dean, School of Business and Social Sciences) who recommended the
appointment, said the new department head will succeed Weston A. McCormac who has been
acting head since last fall. McCormac, who agreed to serve while a search for a depart-
ment head was being conducted, will return to his former assignment as a member of the
faculty.

A graduate of the University of Texas, Pennsylvania State University, and Harvard Uni-
versity, where he earned his Ph.D. degree, Dr. Adorno has been a member of the Ithaca

College faculty for the past six years. Before that, he was a management consultant,

a Fulbright professor of industrial statistics at the University of Madrid in Spain,

a research specialist for industry and governmental agencies, and a faculty member at

both New York University and Iowa State University.

Dr. Adorno joined the Ithaca College faculty as professor of mathematics and chairman
of the Mathematics Department in 1969 and became director of the Division of Business
Administration in mid-1972. Since that time the division has doubled its student body
and faculty, added five new degree programs, and developed new internship and study
abroad programs for its students. The author of a number of papers published and pre-
sented before professional gatherings, Dr. Adorno developed an educational television
program series which was aired in 1970 by WCIC-TV, Ithaca, NY, and is in the midst of
writing a book on how industry solves its internal education problems.

The new Cal Poly department head is a member of the Academy of Management, the Institute
of Mathematical Statistics, the American Statistical Association, the Academy of Inter-
national Business, and the American Institute of Decision Sciences. A past-president

of the Ithaca College chapter of the American Association of University Professors and

a specialist in business statistics, business applications with computers, forecasting,
computer simulation, and inventory optimization models, Dr. Adorno has been involved

in project and research grants totaling more than $50,000 since 1972.

WM LIFE SCIENCE BUILDING RECEIVES SUPPORT (continued from page 1)

Dr. Kennedy said, "It is not well understood that this instructional program, primarily
in the biological sciences, has a significant impact on the important support courses

for our unique and very large programs in agriculture and engineering, including environ-
mental engineering. This building will not only provide instruction for majors in bio-
logical sciences but for programs which are offered on few, if any, other campuses in

the state. Even if Cal Poly had no degree programs in biological sciences, we would
still need the bullding to answer a severe facility problem." The Academic Senate's
resolution of March 11 on "Restoration of Funds for New Facilities" was presented per-
sonally by President Kennedy to Senator Stiern and will be sent to other members of key
committees of the Senate and Assembly as well as to the governor.
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™ STUDY REQUESTED ON FULL UTILIZATION OF SUMMER QUARTER

Faced with dwindling prospects of new facilities, Cal Poly may need to re-
vive consideration of the concept of equal term enrollment and year-round
operation, President Kennedy advised the President's Council at a meeting
last week. 1In a follow-up memorandum to Dr. Joseph Weatherby (Chairman,
Academic Senate) President Kennedy requested that the senate review and
update its recommendations made in 1971 on "Full Utilization of the Summer Quarter"

in light of current facility problems and the three-year enrollment plateau. The
memorandum noted that "The concept of equal term enrollment would permit us to handle
the 15,000 FTE ceiling enrollment in our rated physical capacity after the architecture
building now under construction and the life science building we are seeking have been
completed."

President Kennedy said that to accommodate an annual 15,000 FTE, it will be necessary
to teach 12,500 FTE in each of four quarters. This would total 50,000 FTE, the same
result which would be achieved by following the present pattern at ceiling enrollment
levels, that is, 15,000 FTE for fall, winter, and spring quarters and 5,000 FTE for
the summer quarter. The operation of the plan was described in 1970 in a proposed
"full utilization plan for Cal Poly," presented by Dr. Will Alexander (Head, Political
Science), then chairman of the Academic Senate. The proposal suggested dividing a
given group of students, which could encompass Cal Poly's total enrollment, into four
equal groups and then permitting each of the four groups to enroll for only three of
four quarters of a college year.

In April, 1971, the Academic Senate generally recommended that Cal Poly should imple-
ment a pilot program of year-round operation. Highlights of the 13 recommendations
include:

1. That summer quarter enrollment be increased to 90 per cent of previous fall
enrollment over a period of years.

2. That plans requiring enrollment in certain patterns of terms be announced in
advance and not be retroactive on students previously enrolled.

3. That staffing for a full summer quarter enrollment be achieved from '"overtime"
quarters, volunteers for summer, hiring new faculty with summer as part of their
normal workyear, and by rotational assignments of other faculty as necessary to
staff a full summer quarter.

4. That office space be provided for the full four-quarter faculty, not just those
on duty any given quarter.

5. That department administration be provided by four-thirds funding for department
head positions.

Although the proposal would require little difference in total direct cost, there would
be some problems of implementation and scheduling, Dr. Kennedy said. Factors to be
considered include the numbers of students and faculty who would participate, effects
upon campus residence hall occupancy and community housing, and the need for faculty
offices. Sequence courses might need to be offered during two terms out of four in
order to serve four equal groups of students in a process that permitted only three
groups to enroll in any given quarter.
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‘E.Typewritten copy intended for the next issue of Cal Poly Report must be received prior
to 12 noon on Friday (Mar. 28) in the Public Affairs Office, Adm. 210. Copy intended
for Cal Poly Dateline is due in the Public Affairs Office by 12 noon on Tuesday (Mar. 25).
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M MOBILE HEALTH TESTING UNITS COMING

Two mobile health testing units will be in the Cal Poly area in the
near future. The facilities provided by these units are described

as: "In just 35-40 minutes of a participant's time, over 50 medical
criteria are developed in the privacy of a mobile health testing van.
Because of the efficiency of highly sophisticated medical instruments, ,
computers, and paramedical specialists, the cost for testing is less
than 50% of the amount paid elsewhere. The testing includes EKG, X-Ray, many blood
studies, urinalysis, pulmonary function testing, hearing, vision, and blood pressure.
Testing for glaucoma is also done. The purpose of this testing is to develop a large
body of medical data which is then forwarded to the individual's physician - and with
his analysis, can be instrumental in the early detection of hypertension, heart
disease, cancer, liver or kidney disorders and much more."

The Association of California State University Professors sponsored mobile health tes-
ting van will be on campus, Tuesday and Wednesday (Apr. 1 and 2) from 10 am to 6 pm,
parked between the Graphic Arts Building and the Power Plant. This program will be
available without membership requirement to all faculty, staff and their families
(children ages 13-18). This plan is available at no cost to all ACSUP members who are
part of the insured plan. The following rates will apply to all non-ACSUP members:
One person-$61; second family member-$57; third family member-$54; children 13-18
years of age-$40 (children's test panel excludes EKG, X-Ray, Pap, tonometry and blood
chemistry). Payment may be made by cash, check, Bank Americard or Master Charge. For
more information on the participation in this plan, call the local representative at
595-2252.

Another mobile health unit testing van sponsored by the California State Employee's
Association will be located off campus at Santa Rosa Park, San Luis Obispo on Monday
(Mar. 31) through Thursday (Apr. 3) and will open each morning at 9 am. This van will
also be located in the Safeway parking lot in Atascadero on Friday and Saturday (Apr. 4
and 5). This program is also available to all Cal Poly faculty, staff and their
families without membership requirement. The following rates apply: One person-$61;
second family member-$57; third family member or retired employee-$54; children 13-18
years of age-$40; CSEA non-member-$69. For more information concerning this mobile
health unit program, please telephone: 544-7633, 544-7639, or 544-7644. Dr. Billy
Mounts (Director, Cal Poly Health Center) describes these mobile automated health
testing programs as a valuable aid in preventive medecine.

M TWO NEW PROGRAMS APPROVED FOR CAL POLY

Following endorsement by the California Postsecondary Education Commission and approval
by Chancellor Glenn S. Dumke of The California State University and Colleges, Cal Poly
has been given approval to offer a Bachelor of Arts degree in Recreation Administration.
Also approved in recent days by the Chancellor's Office is a new option in Packaging
under the Bachelor of Science in Graphic Communications program.

Both programs will be effective with the beginning of the 1975-76 academic year and
will be included in the 1975-77 university catalog. Additional information about both
these programs will be published in future issues of Cal Poly Report.
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~M HEALTH PLAN FEES AND BENEFITS CHANGE

P
éﬁézg; The Health Benefits Division of the Public Employees' Retirement System
ﬁ%%gg has announced that some premium increases were effected on the Meyers-

%Eﬁwﬁﬁ Geddes health benefit plans with the new contract year commencing Apr. 1.
=

nggiigééfg The State continues to pay $19 a month for each eligible employee or
G 0 L

annuitant, $33 for employee or annuitant with one dependent, and $41 for

employee or annuitant with two or more dependents. The following rates

" include the State's contribution:

Cal-Western Basic & Major Medical

Employee only
Employee and one dependent
Employee and two or more dependents

Blue Cross/Blue Shield Basic & Major Medical

Employee only
Employee and one dependent
Employee and two or more dependents

County Foundations for Medical Care

Employee only
Employee and one dependent
Employee and two or more dependents

ACSUP-Equity Educators Basic & Major Medical

Employee only
Employee and one dependent
Employee and two or more dependents

The CTA-Blue Cross Health Benefits Plan will be terminated as of April 1,
The benefit changes in the PERS plans are as follows:

Cal-Western Occidental

Basic Plan

01d

Rate

2.16
8.47
10.69

10.71
20.48
21,52

10.45
18.84
25.45

11:53
23.00
27,39

New

Rate

4.87
13.86
18.09

11% 35
23.81
25,50

16.50
29.49
39.10

15.73
31.74
38.79

Change

+2.71
+5.39
+7.40

+ .64
+3.33
+4.08

+6. 05
+10.65
+13.65

+4.20
+8.74
+11.40

1975,

1. Increases hospital room and board limit from $60.00 to $70.00 per day.
2. Increases RVS (relative value studies) factor for all professional services

from $7.00 to $8.00 per unit.

3. Increases the doctor visit benefit for hospital, home, and office to $8.00 per
visit with a $25.00 payment for the first hospital call.

4. Increases the basic maternity payment from $225.00 to $300.00.

5. Increases the additional accident benefit from $200.00 for bodily injury and

$100.00 for dental procedures to $300.00 for both bodily injury and dental

procedures.

6. Eliminates the RVS scheduling from the consultation benefit.

Major Medical

1. Increases the outpatient psychiatric benefit to 80% of the first $40.00 per day

up to $1,000.00 per year.

2. Increases the extended care facility room and board limit from $15.00 per day

up to $20.00 per day.

(continued on page 6)
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W PASSOVER EASTER SPECIALS AT VISTA GRANDE RESTAURANT

A special Passover lunch will be featured in Vista Grande Restaurant on Thursday (Mar. 27)
between 11 am and 2 pm. The Passover lunch menu consists of: matzo ball soup; herb
chicken; baked yams; spinach; matzo; banana cake and beverage (coffee, tea or milk)

The price of the Passover lunch 1is $1.95.

A traditional Easter dinner will be featured in Vista Grande Restaurant on Easter Sunday
(Mar. 30) from 12 noon thru 9 pm. The Easter dinner menu consists of: choice of baked
ham with fruit sauce & candied sweet potatoes; or roast turkey with special corn bread
dressing, whipped potatoes and cranberry sauce; or roast beef with baked potatoes & sour
cream with chives. All dinners will include: relish dish; soup or salad; hot rolls and
butter; choice of ice cream, sherbet or apple pie; and coffee, tea, or milk. The tra-
ditional Easter dinner is priced at $4.25 and special children plates are also available.
Special decorations and costumes will add to this special Easter dinmer.

W HEALTH PLANS (continued from page 5)

Blue Cross-Blue Shield

Basic Plan

1. Increases hospital room and board limit from 70 to 365 days per year.

2. Increases basic hospital maternity benefit from $75.00 to $200.00 and Cesarean
Section benefit from $150.00 to $400.00.

3. Increases professional maternity benefit from $100.00 to $250.00.

4., Adds a home and office medical benefit for dependents with a calendar year
deductible of $25.00; deletes special accident benefit.

5. Increases outpatient diagnostic X~-ray and laboratory benefit from $150.00 to
$250.00 each illness.

6. Increases professional services limit from 70 to 365 days.

Major Medical
1. Changes calendar year deductible from $150.00 and $75.00 (drug deductible) to

a single $100.00 deductible per person per calendar year; reduces yearly family
maximum deductible from $300.00 to $200.00.

County Foundations for Medical Care

Comprehensive - No change in benefits.

Association of California State University Professors-Equity Educators

Basic and Major Medical

1. Increases the Basic Plan RVS unit factor for medical and surgical care and out-
patient diagnostic X-ray and laboratory procedures from $7.50 to $9.00.

2. Increases the Major Medical plan RVS factor for medical and surgical care and
outpatient diagnostic X-ray and laboratory procedures from $9.50 to $11.00.

These rate increases are automatic’ as of Apr. 1 requiring no employee action. This is
not a period of open enrollment. When information is received on the next open enroll-
ment, employees will be notified. At that time employees may make changes in their
health insurance plans if so desired. New booklets and benefits regarding the program
will be made avallable as soon as they have been printed. For questions, please call
the Personnel Office at ext. 2236.
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. NEW _FACULTY STAFFING FORMULA UNDER CONSIDERATION

A faculty staffing formula which would improve substantially the student-faculty ratio
at campuses of The California State University and Colleges is under consideration by
the CSUC Council of Presidents, according to Dr. Robert E. Kennedy. Dr. Kennedy, who
is chairman of the Council of Presidents, said the proposed method will convert pro-
jected student credit units to faculty positions using a single set of experience-based
systemwide ratios. It will recognize seven different modes of instruction for general
use, as well as additional modes for special use. The method takes into account varia-
tions of activities, lectures, laboratories, and supervision by level of instruction.

Dr. Kennedy said the method will bring about a reduction in average loads to nearer

12 weighted teaching units or result in smaller class sizes, or both. Since 1971, the
CSUC system has been budgeted at a student-faculty ratio of about 18.0 compared to pre-
vious levels of about 16.5. The 16.5 ratio was based on the former faculty staffing
formula in use since the 1950's when it was developed jointly by the Department of
Education, Department of Finance, and Legislative Analyst. The State budget for 1971-72
increased the student-faculty ratio for a variety of reasons, including attempts at
economy in the face of faculty increases resulting from rapid enrollment growth during
the 1960's. Dr. Kennedy said the 1975-76 staffing for each campus is generally the

same student-faculty ratio as budgeted for 1974-75.

Dr. Kennedy has been a strong proponent of the development of a new method of faculty
staffing which would adequately recognize program differences among the campuses, and
would result in budget requests based on total need for faculty staffing to carry out
the mission of the campuses.

M BICENTENNIAL COURSE TO BEGIN

Distinguished Cal Poly lecturers will share in teaching a course specially designed to
commemorate the bicentennial of the American Revolution, which will be offered Spring
Quarter. Included will be evening lectures by Dr. Dan Sisson of the Center for the
Study of Democratic Institutions, Santa Barbara; Dr. Page Smith, professor emeritus,
University of California, Santa Cruz; Dr. Charles Sellers, UC Berkeley; and Drs. Wilfred
Jacobs and Roderick Nash, both from UC Santa Barbara.

Titled "Revolutionary America,'" the 3-unit course will meet at 6:30 pm on Mondays and
Wednesdays beginning Monday (Mar. 31) and continuing through Wednesday (June 4). Meet-
ings will normally be held in Agricultural Engineering 123 but will be moved to a larger
location when interest in the speaker warrants.

Donald W. Hensel (History), coordinator of the course, said participation will be through
any of three means. Besides being available to regularly enrolled students, it will be
available to non-students who wish credit through Cal Poly Extension's concurrent enroll-
ment program. Others are invited to attend individual class sessions without charge and
without credit as long as seating is available. '

The course on '"Revolutionary America" is the first of a series of lectures and other
programs that will be presented at Cal Poly during 1975 and 1976 as part of the national
observance of the bicentennial of the American Revolution. Dr. Hensel urged Central
Coast area residents who wish to participate in the course to sign up for concurrent
enrollment through Cal Poly Extension. Information about concurrent enrollment can be
obtained at the Continuing Education Office, Ext. 2053.
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&Y STAFF SENATE LONGEVITY AWARDS MADE

The fourth annual Staff Senate buffet luncheon honoring support staff employees with
10, 15, 20, and 25 years of service with the University was held at Vista Grande on
Thursday (Mar. 20). James R. Landreth (Director of Business Affairs) was master of
ceremonies for the event. After brief comments by Staff Senate Chairman Marvin
Mortensen and Executive Vice President Dale W. Andrews, the service awards were made
to the following:

Ten Year Anniversary

Robert H. Baldridge Clara Froggatt Geraldine Kendall
Patricia Barker Josephine Graves Ellen Keyser

Wm. Keith Butts Lloyd Hennig Robert Kirk
Rosemary Cameron Lillian Hooks Christine Long
Fred Casillas Lorraine H. Howard Albert Sanders
Donald M. Coats John A. Johnson Pat Tupac-Yupanqui
James Lee Crissey Tommie L. Jones

Fifteen Year Anniversary

Robert Bostrom Bill Hart Margaret Nelson
Donald Curtis Dale Lackore Richard Tartaglia
Lloyd Richard Evans Robert Miller Howard West

Twenty Year Anniversary

Evelyn Reagan

Twenty-Five Year Anniversary

Victor Allen J. Cordner Gibson Eugene A. Rittenhouse

An expression of appreciation was extended to those employees that have long and
faithfully served Cal Poly.

&N WORK PERMIT CHANGE FOR FOREIGN STUDENTS

.Cal Poly has recently been notified by Alex C. Sherriffs (Vice Chancellor, Academic
Affairs, The California State University and Colleges) of a change in federal regula-
tions governing work permits for foreign students. A notice, published in the Federal
Register of Feb. 5, has discontinued the policy under which school officials were au-
thorized to permit nonimmigrant students to engage in summer employment. Additional
information may be obtained from the International Programs Office, ext. 2147.

N MARCH SALARY WARRANTS WILL BE AVAILABLE ON MONDAY

March salary warrants for faculty and staff of the university will be available at 4 pm
on Monday (Mar. 31), the last day of the pay period. Warrants batched by department
may be picked up at the Cashier's Office, Adm. 131-E, and those picked up on an indi-
vidual basis may be picked up in the Business Affairs Division Office, Adm. 114, after
that time. '
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™ WILL ROGERS, JR. AT POLY ROYAL

"An Evening with Will Rogers, Jr." will be a featured event during the 1975 Poly Royal
on Friday (Apr. 25). Rogers will be presenting some of his father's material, including
satirical commentary on political, social, and economic happenings of the day, in Chu-
mash Auditorium, 7 pm and 9 pm. Ticket prices will be $1.50 for students and $2.50 for
the public.

Will Rogers, Jr. was the oldest son of Will Rogers, Sr. and Betty Blake Rogers. Born

in 1911, Rogers has a sister, Mary, and a brother, James. When Will, Sr. began appearing
in silent pictures in 1919, the family moved to Beverly Hills, where Will, Jr. attended
public school. Upon graduation from Stanford University in 1935, Will, Jr. purchased

the Beverly Hills Citizen, a weekly newspaper he had worked on as a high school corre-
spondent. For his newspaper and the McNaught Syndicate he covered the Spanish Civil

War in 1936-37.

Rogers was elected to the United States Congress from the 16th District of California
in 1942 while he served as a second lieutenant in the U.S. Army. He resigned from Con-
gress in 1944 to re-enter the Army. He was wounded in the Battle of the Ruhr in the
last week of World War II and spent several months in hospitals in England and France.
Rogers started his acting career by playing his father in The Story of Will Rogers.

He went on to star in several motion pictures, including The Boy from Oklahoma, and
Wild Heritage.

Currently, Rogers is a part-time consultant to the Bureau of Indian Affairs. He has
divided his energies between his real estate business in Beverly Hills and his ranch
in Tubac, Ariz. He is also honorary chairman of Arrow, a national organization for
Indian welfare, and with Bryan Sterling, a research specialist, is preparing a book
on the films of Will Rogers, Sr. Rogers' Poly Royal appearance is being sponsored by
the Fine Arts Committee of Cal Poly's Associated Students, Inc.

N GRANT ASSIGNED CAREER EDUCATION PLANNING

Hazel J. Jones (Vice President for Academic Affairs) has announced the assignment to
David M. Grant (Associate Dean, Academic Planning) of responsibility for dealing with
matters pertaining to career education curriculum. Dr. Grant will be the Academic
Affairs liaison person for the planned Career Center. 1In addition, he will be respon-
sible for the review and overall coordination and implementation of career experience
curricula, such as field experiences, internships, and cooperative education.

W BONDS TO BE COORDINATOR OF DISABLED STUDENT AFFAIRS

Everett M. Chandler (Dean of Students) recently appointed Robert Bonds to coordinate
California Polytechnic State University's disabled students program. Bonds has been
actively involved with disabled students since his joining the Student Affairs staff
in 1972. As coordinator, he will be responsible for evaluations, recommendations, and
administrative compliance to The California State University and Colleges Task Force
Report. The development of efficient and effective educational, social, and community
relations will be his key responsibilities, as well as organizing, orienting, and as-
sisting with problems of disabled students. Bonds will continue to serve as advisor
to Disabled Students Services, an ASI coded group. The program is located in Univer-
“ sity Union 217, ext. 2476.
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W CAL POLY RECEIVES COMPLIMENTS ON LOAN COLLECTION P

A report has been received from the Chancellor's Office, The California State Univer-
sity and Colleges, reporting systemwide statistics on success (or failure) in student
loan collection efforts. The record shown by California Polytechnic State University,
San Luis Obispo, indicated that the ratio of past due accounts to total loans made was
7.1 percent, the lowest in the CSUC system. In addition, the report noted that Cal
Poly's percentage of delinquent accounts, 6.9 percent, compares very favorably with
the systemwide average of 12.1 percent.

President Robert E. Kennedy complimented the Financial Aid Office and the section of
the Accounting Office responsible for billings and collections saying, "Too often we
allow these systemwide reports to slide by without comment unless they indicate a
problem. The report very clearly indicates that the combined efforts of these offices
have been extremely successful."

¥ GOOD FRIDAY WORK SCHEDULE

Questions have been raised with regard to whether time off will be granted for Good
Friday this year. 1In the past, time off has been granted by proclamation. We have
been informed by the Chancellor's Office that due to recent court rulings, no procla-
mation is expected this year. In the absence of such a proclamation, Friday (Mar. 28)
will be a regular work day for administrative and support staff employees. Friday
morning, (Mar. 28) is a normal academic workday; however, that afternoon is designated
as an academic holiday. Faculty and administrators should take appropriate steps to
work with students, faculty and staff so they may properly observe this holiday.

QY MOUNTS TO BE PRESIDENT OF MEDICAL SOCIETY

Willard S. Osibin, president of the San Luis Obispo County Medical Society, has an-
nounced the election of Billy W. Mounts (Director, Health Services) to the position

of President-Elect of the San Luis Obispo County Medical Society. Dr. Mounts has been

a member of the society since 1952. Currently Dr. Mounts serves as an active member

of the Board of Directors, as program director for the Membership and Programs Committee
of the society, and has recently been appointed the alternate delegate to the California
Medical Association. Dr. Mount's term of office will begin on Jan. 1, 1976.

W UNIVERSITY CLUB WOMEN'S LUNCHEON PLANNED

Wednesday (April 9) is the date selected by the Cal Poly University Club for its annual
lunch for women members. The lunch will take place in the Staff Dining Room. Serving
will be 11:30 am to 1:30 pm in order to accomodate those women members who have commit-
ments during the traditional 12 noon to 1 pm time period. Robert Gordon (Ornamental
Horticulture) will present a program titled "Music and Flowers." Women who are mem-
bers of the University Club are urged to attend as guests of the University Club and
make this an especially festive occasion. Please make reservations with Vi Hughes
(Health Center) or call her at Ext. 1212 prior to Apr. 4. :
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M The return of excess supplies of inter-campus mail envelopes is being requested by the
Duplication Center. Offices and departments that have quantities of the envelopes in
excess of their needs are asked to return them to the Duplication Center, Adm. 129.
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\WHO . . . WHAT . . . WHEN . . . WHERE ? ? ?

Robert L. Rosenberg (History) attended the 14th annual conference of the California
Council for the Social Studies held in Sacramento on Mar. 13-15. Dr. Rosenberg is
president of the Central Coast Council for the Social Studies and a member of the
Executive Board of the California State Council. -

Melvin R. White (Speech Communication) will serve as critic judge and be the banquet
speaker at the Green River Oral Interpretation Festival at Western Kentucky University,
Bowling Green, Kentucky, on Mar. 28-29.

Robert Baldridge (Theatre Manager), William Adams (Theatre Technician), and Frederick

E. Wolf (Coordinator, Special Programs and Publications Editor) attended the 17th annual
conference of the United States Institute for Theatre Technology at the Anaheim Conven-
tion Center on Mar. 12-15. Among topics covered were: ''Theatre in a Reduced Energy
World," "Safety in the Theatre," and a new products seminar.

James G. Edwards (Industrial Technology) will be presenting a paper on "Tooling Design
Problems in School Shops" at the ninth annual Plastics for Tooling Conference at the
El Cortez Hotel in San Diego on Mar. 21-22. The Plastics for Tooling Conference is 4
sponsored by the Society of Plastics Engineers, the Society of Plastics Industries,
and San Diego State University. Along with Edwards' presentation there will be 18
other industrial speakers.

H. Paul Beauvais (Health Center) attended the annual convention of the California Asso-
ciation for Medical Technology at the Marriott Hotel in Los Angeles on Mar. 5-9. While
there, he was elected district consultant for District III, Central California. As a
member of the Board of Directors, he will represent 3200 licensed California Medical
Technologists for the next two years.

Grant D. Miller (Health Center) had a paper printed in the Dec. 1974 issue of The
Journal of the American College Health Association, Vol. 23, No. 2, titled, "The Gyne-
cological Examination as a Learning Experience.!" The paper was originally presented
at the annual meeting of the American College Health Association in Dallas on Apr. 5,
1974.

Donald W. Hensel (History) attended the three-day Danforth Regional Conference at Palm
Springs. The theme of the conference was 'Responsibility in Higher Education: Who
Accounts to Whom for What?" The leading speakers were Judge Matt Byrne (the Ellsberg
judge) and Max Lerner. Also on the program were Richard Garcia, trustee, California
State University and Colleges system, Raymond Gonzales, chairman, California State
Assembly Committee on Education, and William Trombley, education specialist, Los Angeles
Times. Hensel participated in workshops on the "Government's Role in Holding Professors
Accountable."

Walter E. Elliott (Physics) consulted with science teachers in the Irving (Texas) Inde-
pendent School District on the development and use of mini-courses in science teaching
on Mar. 11. Dr. Elliott has also been teaching a demonstration mini-course class in
physics at Lincoln High School, a predominantly black inner-city Dallas school.

B} PARKING REMINDER ISSUED

Parking permits are now on sale at the Cahier's Office in the Administration Building.
Campus parking regulations will be enforced beginning Wednesday (Mar. 26), and vehi-
cles not bearing appropriate decals will be subject to citation.
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B\ SUPPORT STAFF VACANCIES LISTED

Vacant support staff positions have been announced by Robert M. Negranti (Staff Per-
sonnel Officer). Descriptions of the positions and other vacancies are posted outside
the Personnel Office, Adm. 110, ext. 2236. Contact the Personnel Office to obtain an
application. This university is subject to the requirements of Executive Order 11246
and is an Affirmative Action Employer. All interested persons are encouraged to apply.
The positions are:

Clerical Assistant II-B ($603-$734/month), Biological Sciences, School of Science and Mathematics. Duties and responsi-

bilities include distributing and delivering departmental mail; taking dictation, typing tests, course outlines, and

letters; duplicating tests and course materials; and xeroxing. Requirements: High School graduate with one year of

clerical experience. Typing 45 wpm, shorthand 90 wpm. Some knowledge of biology would be helpful. Applicant must have
taken the General Clerical Test. Applications must be received by April 1, 1975.

Intermediate Account Clerk ($561-$682/month), Financial Operations, Business Affaira Division. Duties and responsibili-
ties include preparing and processing acecounts receivable invoices for the University Accounting Office; maintaining
automated open and paid invoice register and reconciliation of same to related general ledger accounts. Requirements:
High School graduate with one year of accounting related experience. Applicant must have taken the General Clerical
Test. Ability to operate ten key adding machine; ability to type invoices with accuracy and reasonable speed; ability
to communicate effectively and harmoniously desirable. Applications must be received by April 1, 1975.

!‘QANDIDATES FOR _FACULTY POSITIONS BEING SOUGHT

Candidates for positions on the faculty of the university are presently being sought,
according to Donald L. Shelton (Director, Personnel Relations). Those interested in
learning more about the positions are invited to contact the appropriate dean or de-
partment head. This university is subject to the requirements of Executive Order 11246
and is an Affirmative Action Employer. All interested persons are encouraged to apply.
Following is a description of the available positions:

Assistant Professor ($11,880-$14,448/academic year), Natural Resources Management Department, School of Agriculture &
Natural Resources. Duties and responsibilities include teaching courses in recreation systems and management, resource
planning, environmental interpretation. Developing additional recreation courses and student advisory and related
duties are also involved in the position. Applicant should have Ph.D. in outdoor recreation with at least one other
degree in natural resources. Considerable experience may be substituted for Ph.D. Field experience and strong interest
in university teaching desirable. Position will start Fall Quarter, 1975.

Assistant Professor ($11,880-$14,448/academic year), Natural Resources Management Department, School of Agriculture &
Natural Resources. Duties and responsibilities include teaching courses in resource ecology, environmental analysis,
resource survey, and introductory matural resources. Student Advisory and related duties are also involved in the
position. Applicant should have Ph.D. in some field of resource ecology with at lesst one degree in forest or rsnge
management. Field experience and a strong interest in university teaching is desirable. Position available Fall
Quarter, 1975.

Assistant Professor ($11,880-$14,448/acadenic year), Natural Resources Management Department, School of Agriculture &
Natural Resources. Duties and responsibilities include teaching courses in forest valuation, matural resources admin-
istration and natural resources-applied economics. Student advisory and related duties are also involved in the
position. Applicant should have a Ph.D. in resource economics or related field with at least one degree in natural
resources (preferably forestry). Field experience and a strong interest im university teaching desirable. Position
available Fall Quarter, 1975.

B\ OFF-CAMPUS POSITION VACANCIES

Information on the administrative position vacancies listed below can be obtained from
the Placement Office, Adm. 213, ext. 2501:

Texas State Technical Institute, James Connally Campus - Chairperson of Instructional Development Services (no salary listed).
Duties and responsibilities include managing the department activities and personnel, coordinating activities with the media
center and print shop, and planning sessions involving i{nstitutional change. M.S, degree, three years of business or related
experience, and ability to work with people in an academic technical institution required.

Los Angeles Valley College - President ($27,780-$37,153 depending on previous training and experience). Duties and responsi-
bilities include assuming leadership of the college, assuming responsibility for all college programs, student activities,
curriculum planning and evaluation, interpreting educational policies to faculty, students and the public, interpreting the
aims and objectives of community college education by writing and speaking to news media and citizen groups, and serving as

the college representative on the Chancellor's Cabinet. Earned Master's degree or advanced degree of equivalent standard from
a recognized college or university, a minimum of two academic years of demonstrated successful teaching experience, three years
of successful full-time administrative or management experience, and a valid California teaching credential and administrative
credential required. Deadline for application {s March 28, 1975; effective date of appointment is July 1, 1975.

Illinois State University - Dean, College of Education (salary commensurate with qualifications). Duties and responsibilities
include == i IS EEERITAP . T . L . - = P . = o ALl





