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of the Personnel Policies Committee (p. 31). 
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Murphy, Chair of the Personnel Policies Committee (p . 33) . 

I. 	 Resolution on the Assessment Process at Cal Poly-Lewis, Chair of the General 
Education and Breadth Committee (pp . 34-36) . 
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Committee (pp . 37-46) . 
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400 Golden Sho~. Suite JJ4, Lon1 &«h, OtlVomkl 90802-4275 • (2/JJ S.SJO.SS7A\!:8~9Aateso 

Office of the Chair 

H E H 0 R A N 0 U H 

TO: 

FROM: 

SUBJECl: Nominees for Faculty Trustee 

Pursuant to the enclosed regulations, I hereby 	request that you begin the 
process for developing a list of nominees for Faculty Trustee. The Academic 
Senate will be reviewing its nominations to submit to the Governor at its 
January 5-6, 1989 meeting. Because it is necessary to have all of our Senators 
review the material, timing is of the essence. 

Please note that the attached guidelines, acriteria and Procedures for the 
Nomination of the Faculty Trustee," were revised. The copy of the guidelines 
enclosed reflect any newly-added text by underlining; deleted text is reflected 
with a "/" through each sentence o~ settion so removed. · 

The guidelines provide specific criteria and procedures to aid you in the 
process of submitting your nomination(s). Should you have any questions 
regarding the enclosed document, please feel free to contact this office. 

NOTE: All materials must be submitted to the Academic 
Senate CSU office at 400 Golden Shore, Suite 134, 
Long Beach, CA 90802-4275, no later than 5:00p.m., 
Monday, December 5, 1988. 

Please note that we request four copies of each nominee•s supportive material. 

RG/dh 

cc: 	 Faculty Trustee Recommending Committee (to be selected at the Senate•s 
September?~8 , 1988 meeting) 

Chairs, Campus Academic Senates 

Ray Geigle, Chair 
Academic Senate CSU 

\ ' 

April 18, 1988 
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5 p.m. 

OF 
December 5, 1988 

THE CALIFORNIA STATE UNIVERSITY 

400 Golden Shorr. Suite 134, Long &ach, Ollifomia 90801-4175 • (11J) 590-5578 or 5550, A TSS: 635-5578 or 5550 

Office of the Chair 

INFORMATION REQUIRED FOR FACULTY TRUSTEE NOMINATION 

Each candidate for the position of faculty trustee must submit a statement: 

- that he/she is a tenured, teaching faculty member with no 
administrative position other than department chair or 
equivalent; 

- of intent to serve the full two-year term if appointed by 
the Governor: 

- of one page length concerning her/his view of the 
position of faculty trustee; 

- of experience in academic governance; (may cross­
reference with item 11 below to avoid duplication). 

Each candidate shall submit the names, addresses and telephone numbers of five.·. references. 

Candidates must submit vitae or resumes which shall include, as a minimum, the 
information requested on the guide below. 

See Criteria, AS-1773-87/EX, March 4, 1988 

Information submitted shall include the following: 

1. 	 Name 

2. 	 Department/Campus 

3. 	 Campus address (including office). 

4. 	 Campus telephone number (include ATSS and/or area code) 

5. 	 Home address. 

6. 	 Home telephone number (including area code) 

7. 	 Academic training (please list all Colleges/Universitites, 
degrees and years received) 

8. 	 Academic honors, grants and awards (include dates) 
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10. Professional activities 

11. Service 

a. Department 

b. 

c. 

School or equivalent 

College/University level 
.. 

d. Other university service (1nclud1ng systemwide) 

e. Community (both immediate and extended) 

12. Evidence of teaching excellence (Note: The criteria 
require that candidates have demonstrated records of 
excellence in teaching, professional achievement, and 
university service.) 

NOTE: PLEASE SEND FOUR (4) COPIES OF ALL MATERIALS TO: 

Academic Senate CSU 
400 Golden Shore 
Suite 134 
Long Beach, CA 90802-4275 

ALL MATERIALS MUST BE RECEIVED BY THE ACADEMIC 
SENATE CSU NO LATER THAN 5:00p.m .• MONDAY, 
December 5, 1988. 

Materials received after this time cannot be 
considered. 

Thank You. 

RG/a 
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ACADEMIC SENATE 

of 


THE CALIFORNIA STATE UNIVERSITY 


AS-1713-87/EX
November 5-&. 1987 

CRITERIA AND PROCEDURES FOR THE NOMINATION OF THE FACULTY TRUSTEE 

RESOLVED: 	 That the Academic Senate of the California State University
mod.1fy the •criteria and Procedures for the Nomination of the 
Faculty Trustee• as proposed in the attached document. 

G ..:: .~ ~ 

· ~ 

APPROVED UNANIMOUSLY March 4. 1988 

l367g 

. - -------- ··- --- ------ ·- ·­
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CRITERIA FOR NOMINEES FOR FACULTY TRUSTEl 

.~ 1. 	 Candidates must be faculty members who are tenured at the California 
State University at which they teach and currently shall not hold any
administrative positions other than department chair or equivalent. 

2. 	 Candidates shall have demonstrated records of excellence 1n teach1ng~:­
professional achievement and university service. 

3. 	 Candidates shall possess experience in academic governance in the 
~ . California State University. 

4. 	 The appointed faculty trustee shall not be a member of the Academic 
Senate of the California State University. Should the faculty trustee 
be a member of the Academic Senate CSU at the time.of appointment, . that 
person shall resign from the Senate. 

5. 	 Questions as to definitions and e11gib111ty shall be resolved by the 
Academic Senate CSU. 

PROCEDURES FOR SELECTING TRUSTEE NOMINEES 

1. 	 These procedures shall be initiated at least one full academic tenm in 
advance of the time that Faculty Trustee nominations are to be made. 

2. 	 Each campus senate ~'1/t-df.tll shall develop procedures for selecti'ng 
eligible nominees. As at least one option, the procedures shall allow 
for nominations by petition. Each such nomination shall require the 
signed concurrence of at least 10% of the full time teaching faculty or 
50 such faculty members, whichever is less. The campus senate or 
council shall forward the names of all eligible nominees to the 
Academic Senate of The California State University by a date to be 
detenmined by the Academic Senate CSU. 

3. 	 The local senate/t~df.tll chair shall forward for each nominee the 
completed Faculty Trustee nomination fonm and a current vita structured 
to the eligibility criteria, a one page statement from the nominee 
expressing his or her views of the position, and a statement of 
commitment to serve. Names, addresses, and telephone numbers of five 
references shall be provided by the nominee. 

4. 	 The Academic Senate CSU Faculty Trustee Recommending Committee shall be 
composed of seven non-candidate faculty members. Five members shall be 
elected by and from the Academic Senate CSU in the manner of election 
to the at-large Executive Committee positions. No campus shall have 
more than one representative. Two additional members shall be selected 
by their local senates 0flt0~~tllt from two campuses chosen by lot 
from those not represented by the first five. The qualifications for 
these two faculty members shall be the same as eligibility for election 
to the Academic Senate according to its constitution and bylaws. 1M~ 
~Malt!0fltKe!Yat~lt~l1t~tttt!Ret0~e~~~~~~e0mmitte~ttKalll~ela~ 
A~a~emlttze~atel~em~etlelette~l~~~a~~~ft0mltMele~titelt0mm1tt~el 
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The Academic Senate of the California State University shall elect 
these five members of the nominating committee at the September meeting 
of the Academic Senate CSU in the academic year in which the term of 

,..-.. the present faculty trustee is to expire. The two additional members 
shall be selected in time to permit the committee to have its full 
composition by the succeeding (November) meeting of the Academic Senate 
CSU. The f1rst member elected shall serve as chair of the committee. 

The committee shall determine its own procedures for selecting
candidates for nomination. 

5. 	 The Faculty Trustee Recommending Committee shall screen the original
list of nominees and develop recommendations with supporting 
information. ltltK~ll/~dtKI~ItKI~/tK~Itlm~t-~1~/t~tl~iltM~ 
f~~t~t~~~~g~~lt%~~/dtltM~/At~~~mlt/J~~-t~/eJYI/IlK~/td~tl~~~%1~1 
fll~tl-~ltK~/~d~l~~~tlt~td~~~d~d/ldfl«t-d~mlt/S~~~t~ltd~tld~f~%1d~ 
tK-ll/~~~~~~ll~~l~ltdflf~~~~~II~I%K~IJ~~-t~ldlllt~/%dl~~~~~ftl~f 
tK~I«t-d~~lt/S~~-%~/~fldf/tdltM~III~-ll~l~ttl-~ldl/~d~l~~~ti~K~t~ 
~-m~tltM-ll/~~/1~~-fd~dltdltM~/6d~~f~-fllllM~I~t-d~~~t/S~~-t~ 

.. . 	 tK-ll/f~t~l~~llf-~ltK~/K~td~~~dl~gir-~ltt~~~~-/l~~~f/tK-~IIddf. .. .. 
~dml~-ttdJftt 

. 
·. The committee shall present four candidates for nomination to the 

Senate. The nominee recommendations of the corrmittee shaH be made 
available to the Academic Senate CSU at the January plenary session. 
The confidential files of these candidates shall be made available for 
review in the Senate office to members of the Academic Senate CSU at 
that 	time ·and at ·the plenary session in which the determination of the 
nominees is made. Unless otherwise determined by vote of the Academic 
Senate CSU, selection of nominees for the post of faculty trustee shall 
be made at the March meeting of the Academic Senate CSU immediately 
preceding the end of the tenure of the incumbent faculty trustee. 

6. 	 All academic senators of the Academic Senate CSU are eligible to vote. 

J. 	 The Academic Senate CSU, acting 1n executive session, chaired by the 
· Chair, Faculty Trustee 	Recommending Committee, shall designate the 
final (2 or more) nominees by secret ballot in the following manner, 
conducting as many votes as necessary: 

8. 	 f~tM/~~lldt/t~~tl~il~l~t~~tdtill~ldf~tf/td/~t/~~lld(/~K~ll/td~t~l~ 
~/YittY/~dte/fdt/~t/le~~t/~t/~~~ilt~~~~~~tttl~tltKt/~1~1~~~/~~~~tt 
tem~~~~~~ltdl~el~e~l~~~te~l(el~tltfltMetel~teltd~tl~dmt~~ttd~tlftd~ 
tKeltd~ttteetl~l~~lldtld~ltMelflt~ttidtt~g;t~~~~~~~~~dt~etltdl~e 
i~11~il~~~tlt6~t~1~1Yie~Yii6te~lfdtltwdtltKteetldtltd~tlt~~~~~~tet11 

~~~~~~~te~l~~~tltetel~ei7S%1dfltMei~~Jldttlt~ttl(~tli~11~~te~llt01~e 
~ettg~~te~l~~~~~~0~1~eelwM0tel~~~eltM~111~tlf0~~f~edtt01tMel~0~tt~0tt 

- 2 ­
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9~/~ttH/t~~t~-~~~t/Wtll~tltH~It~~-~~~~~/tt~dlda,~~/~ttH/~~tt/t~t~l~~ 
7S%/~fltK~I~tll~ttltttt/(tt/~t11dtt~d11t~/M~I~~~~~tt~dl 

lfltK~t~ltf~/~~ltt~dldtt~tl~ltK/tt/l~ttti7S%/~fltK~!Yi~tY/~~tet/~rilt 
~~~~~/Wtll~tl~~lf~~~dlltK~Itt~dldtt~/wltK/tK~Il~tttl~~~~ff/~fl~~tft 
tKtlll~~~-~~~t~dlff~~ltK~I~~~t!Wtll-tlri~lt-~~dl 

~ft~fllt/Kttlt-ld~tlf~tt,dltK'/l~dtil~l~l~~~l-flt~~l(l11tt~dldtt~tl 
tK~/S~~-t~ltKtllld~tld~!Uilt~tt~t/Utll~ti~K~tK~f/%~/dltt~~tl~~e 
Mtll~tl~f/~flt~lt~~tl~~~lf~fltK~/~~f~~t~l~fld~t~~~~~rif/~M~tH~fl~f 
~~tlltlwltH~tlt~lt~~dlf~~tfdlt~ltK~/6~~ef~~fltKe/rit~~tl~fl~~f~ltHtri 
t~~lttridldtt~tlll~l~l~fltili~telltlt~ttltleritlt~tiete~l~~~tH~ 
..~~ttl~~' 

The 	 Senate shall be provided with ballots containing the names of all 
the forwarded candidates in alphabetical order. 

Each senator may vote for as many candidates as he or she wishes in 
each voting round. Candidates become nominees 1n the voting round in 
which he or she obtains approval of at least two-thirds of the ballots 

. of eligible voters. At the close of each voting round the names of 
nominated candidates shall be eliminated from further voting 
consideration. 

Voting shall be continued by the procedures indicated above until at 
least a sufficient number of candidates (two) has been nominated to 
meet the legal requirements. 

When that condition obtains, the Senate shall determine by majorityr--. 
t.,· ;." :··. vote whether it wishes to continue balloting. If the Senate chooses to 

a • .,• • ,' ' continue, one further round of voting, one time, shall take place. Any 
candidate not nominated by these regular procedures is again eligible 
for nomination at this time. Any candidate receiv i ng two- thirds of the 
votes of eligible vot ers in this round of voting is declared a nominee. 

8. 	 The Chair of the Academic Senate CSU shall forward the names of the 
. designated nominees to the Governor. 

.··. 	 - 3 ­



-12-


Adopted: ______ 

ACADEMIC SENATE 
OF 


CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 


AS-_-88/__ 


RESOLUTION ON 

SEXUAL HARASSMENT POLICY 


RESOLVED: 	 That the Academic Senate endorse the attached Interim Sexual Harassment 
Policy as revised. 

Proposed By: 
Status of Women Committee 
April), 1988 
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1NtlltlM · SEXUAL HARASSMENT POLICY 
flfJY, (j-fdJII 

California Polytechnic State University, San Luis Obispo, is committed to 
creating and maintaining an environment in which faculty, staff, and students 
work together in an atmosphere of mutual respect and unconstrained academic 
interchange. In the University environment, all faculty, staff, and students are 
entitled to be treated on the basis of their qualifications, competence, and 
accomplishments without regard to gender. Individuals are entitled to benefit 
from University programs and activities without being discriminated against on 
the basis of their sex. 

~¢7/QfaY 'ftjr;$;oft-.t/f/D,tt/H:/1'/Jjs~f/.;fa/vf¥1~ t;.r:t&6 PIP.¢tf. p.f1c!. Pta,t;fi.¢$1T;.«r.;¢ 
)rJ.c:J.1/.qef(). Yt.JI.fi lJ$1! /of/a'/J~Tif.Y ~fqbtijf{ j,I/Tvb/1¥ f/aii(H/s/ fir/(/1.1 (>~; 'ff/rlJ;J/Qt 
i>'/l."ls4.QaJ. trlrld#V rlfl ~ t~Jitd/IVJ.tQt¢ tb'aJ. )'!/rJf!$~oilf.Uy ~fif¢rl.s.lw/a.b.d,W'*tte¢ I 
t>JiWlt.6 fiJ(<ftfia.il~ /Jf I>J(o' f,e,bli¢r/. 

Sexual harassment includes. but is not limited to. making unwanted sexual 
advances and requests for sexual favors where either (1) submission to or 
toleration of such conduct is made an explicit or implicit term or condition of 
appointment. employment. admission. or academic evaluation: (2) submission to 
or rejection of such conduct by an individual is used as a basis for a personnel 
decision or an academic evaluation affecting an individual; or (3) such conduct 
has the purpose or effect of substantially interfering with an individual's work 
or academic performance or creating an intimidating. hostile. offensive or 
otherwise adverse working or academic environment. or adversely affecting 
any employee or student. 

The Chancellor's Executive Order No. 345 requires each campus of the California 
State University to maintain a working and learning environment free from 
sexual harassment for its students, and employees, and those who apply for 
student or employee status. 

Sexual harassment is not simply inappropriate behavior, it is illegal. 
Discrimination on the basis of sex is prohibited by State and Federal Law. 1 

Sexual harassment violates University policy, seriously threatens the academic 
environment, and is contrary to law. Program Managers and Department 
Heads/Chairs are urged to take appropriate steps to disseminate this policy 
statement to students and employees. All faculty, staff, and administrators will 

be held accountable for compliance with this policy. 1 

I Title VII of the Civil Rights Act of 1964 (as amended); Title IX of the Education 
Amendments of 1972; Government Code Section 12940; and Education Code Section 200 et. 
sec. 

http:fiJ(<ftfia.il
http:rJf!$~oilf.Uy
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The policy of the campus is to eliminate sexual harassment and to provide 
prompt and equitable relief to the extent possible. 

Because of the wide range of acts that constitute sexual harassment, appropriate 
remedies will vary considerably depending on the case. In some cases the 
situation may be dealt with informally and without formal disciplinary action. 
In other cases a disciplinary action is clearly called for. The University may 
independently investigate a matter and initiate appropriate action, including 
discipline based on an informal complaint and without a formal complaint. The 
remedy will take into account the severity of the actions alleged as well as the 
responsibility of the parties involved. The University may pursue remedies 
such as an apology; removal of an individual from the environment; an 
educational program; reprimand; or disciplinary action which could result in 
dismissal, demotion, or suspension without pay. Remedies for substantiated 
allegations of sexual harassment will be determined by the University. 

The University will also determine remedies available to those individuals who 
are the subject of malicious. false allegations of sexual harassment. 

111 L. PURPOSE AND SCOPE 

The purposes of this policy are to: 

implement Executive Order 345 and comply with other governmental 
. regulations prohibiting sexual harassment; 

promote a positive working and learning environment on campus; 
provide Cal Poly faculty, sta(f, and students with a specific procedure and 
policy to address sexual harassment; 
provide due process for all parties involved. 

This policy applies to cases of alleged sexual harassment brought by, or on 
behalf of an applicant, student, or employee against an employee or student of 
the University. Utilization of these procedures does not preclude initiation of 
complaints with the Fair Employment and Housing Commission or the Equal 
Employment Opportunity Commission. 

J{! II. DEFINITIONS 

£/. A . Sexual Harassment 

In accordance with the Chancellor's Executive Order No. 345, "sexual 
harassment" includes such behavior as sexual advances, requests for 
sexual favors, and other verbal or physical conduct of a sexual nature 
directed towards an employee, student, or applicant when one or more of 
the folowing circumstances are present 

Submission to or toleration of the conduct is an explicit or implicit 
term or condition of appointment, employment, admission, or 
academic evaluation; 
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Submission to or rejection of such conduct is used as a basis for a 
personnel decision or an academic evaluation affecting an .. 
individual; 

The conduct has the purpose or effect of interfering with an 
jlJlp}py~}!; individual's work or academic performance, or creating 
an intimidating, hostile, offensive, or otherwise adverse working or 
academic environment or adversely affecting any employee or 
student; 

1-1- IT'd.ft <J'Qb.dJio'tftYd tJielrfut(Jclst )Jf ~Vf~dtiQffiJftet'f~(l,tg tNJ.t)J.IaJ~l/.cJeiJ.f'~ 
t.cia~f/I'Ait~t'fllt'r(J.'trt;t/flrtttlnll.laJl/iJit/!#Qidl.itJ.</..fr/01>¢~1 rJfl¢rts1v~l I 
rJr/rltYttr/Nft.~lall/trtr/.tl Je•r/D/.rtr/f/rWJr/JJir/.ltrl.tJ t>v ;.ctv~t~Wia,ff¢(lfJ.a' I I 
trly/$6/.cJe/.tt./ / 

In determining whether conduct constitutes sexual harassment the 
circumstances surrounding the conduct should be considered. 

Advisor 

~/NU~t/!vfi~¢U~~cl~~~¢fp(¢¢(J~ttl~~~~g~~~i~ 
~Jdr/d.rtl!Mar/.9/6~r/ td ~il4tf;.'l ~lc:JJtn.t>1aJ.rtt/viW ~ftlQbtm~J'¢1iNctrfiY 
~hrii~~~~t~tJ~d~~tJ~p¢~/lf~~41¢(J¢¢¢~~cJ;.vllll 
t::.6inPJ'i!/J.rJ.a'Dj'j p(JtJ.C/rf. /att¢¢(Jt!W C/rl$1 t'e/39111t/!rJrt. t..fJ¢/St!¢t/..ctn!YJ'I!3/J I 

Advisor means the Sexual Harassment Advisor or emoloyee(s) designated 
by a Program Manager to receive comolaints: to help complainants 
evaluate their complaints: to inform them of campus policies. procedures 
and resources: to attempt informal resolution if desired: and to assist the 
parties with formal complaint procedures. if necessary. The role of the 
Advisor is one of mediator between parties rather than the 
complainant's advocate. The complainant may seek an advocate from 
other sources. 

It is suggested that Program Managers appoint tenured employees as 
Advisors. 

,W. C. Complainant 

"Complainant" means a Cal Poly student or employee or an applicant for 
student or employee status, who files a complaint under this Policy. 

1+ D. Program Manager 

Program Manager means positions designated by the President, 
normally at dean/division head level or above. In addition, the Director 
of the Health Center and Director of Counseling and Testing would be 
considered Program Managers for administering the Policy only. 

http:trly/$6/.cJe/.tt
http:Je�r/D/.rtr/f/rWJr/JJir/.ltrl.tJ
http:rJr/rltYttr/Nft.~lall/trtr/.tl
http:1-1-IT'd.ft
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PJ E. Respondent 

"Respondent" means the student or employee of Cal Poly alleged to have 
engaged in sexual harassment. 

F. 	 Sexual Harassment ~,S¢-p\4.#¢ Coordinator 

1. 	 For complaints filed by students, the Sexual Harassment 
ct>fni>Yiari~ Coordinator is the Associate Dean of Student Affairs 
responsible for Title IX compliance, or designee. 

2. 	 For complaints filed by employees, the Sexual Harassment 
~/JtnP'PV.rtc~ Coordinator is the Director of Personnel and 
Employee Relations, or designee. 

G. Student 

"Student" means a person enrolled as a student, or an applicant for 
student status at Cal Poly at the time the alleged act of sexual harassment 
occurred~ For the purpose of this Policy, Extended Education students are 
included. 

H. Authorized Representative 

"Authorized Representative" means anyone designated in writing by the 
Complainant. 

1. 	 Applicant 

"Applicant" means a person who is applying for either student or 
employee status. 

III. 	 EXAMPLES OF SEXUAL HARASSMENT 

The issue of appropriate and inappropriate relationships between students and 
faculty, or between staff and supervisors is very complex. Some members of the 
University hold positions of authority that involve the legitimate exercise of 
power over others, and it is their responsibility to be sensitive to that power so 
as to avoid actions that are abusive or unprofessional. Faculty and supervisors 
in particular, in their relationships with students and supervisees, need to be 
aware of potential cbll.Vlitts/Q'f/i:A'kff!/st abuses of power and the possible 
compromise of their evaluative capacity. l}'~;tl,l's.tft\t¢"¢ )sj~ip'ft¢rpJ(tjrJ((o/ef 
l!iiff~iric.efiti fJief,f/ td~)b./lthi~!V, .tlfc1pqt¢ritM ¢J{ljt$ lclrlt}t¢ Jels'l (Jclv)ffrfr/11 
f>f/rl4r¥ tJiriel¢eJ.ve!t rtoetc:Avc1 fll¢rittrttfi~ ~1/.gge'ltroJit t~4ir.tw actWJtf.et; 1 1 
0\it.Si.d¢ tlfclsi .8-~D'r.t'>~J;!~¢ tfi ttlelpt~t;etsJQhllY ve.l~¥>1t~tt. 

fao\\118lsl'tdtil¢ Jut /d:/N/J.velt]l.'Jt/*'1:!(1~/t'tlrfil ~1/rf.l/el'<f <Jejqi;;dJ.;~Q'i;il/r.eYa(l~r,ts,hf.li 
f.vJthlal ~t:•J.c!e.bt.ltl't¢'1 (l<Jic/ ~ tlAmt i>V tt}X.ti;il/ltat~'lmf/m/~/l~II}'I.~J#v.! I I 
tnlatutgkfs/ ~n'dls\I.P¢rf.'ls.t'>v'slslt¢\i11'1 fr¢~~¢ /Jia/.: fN/n.e'¢.ftv.ev 1Qe8 fpj.Ifs,IJ.¢ foJ.;¢JfttaJ 
totJ~ tt;tiatJcm&lti.t>Mi.tli '/. 14QbfcJift~tt/t!tt'/ tit> !f. .a ,tYaJm /Jf t4x,A.J~J.VJ:I.'¥"1.sf,¢¢rf.tf 
1tlii .t!felr.ett*'.htiK>~~'/ IJV Yl¥::ttl.t'/ fu/.cf 'l®.ervfi'f'/Jt~tbfrleft;iv'eli.hi.>ftf/Jt "1. .nta.ft¢q'r 
Mt tlieJrlv,.drtJf, /Jr ~\ltro.ht t~P/n/Jt r'e/li~~Iu /bftlr*r¢rvft¢ lit .b¢iftg /4X/uftl).'/ 
Yliir.Ltisln1?) 

http:t4x,A.J~J.VJ:I.'�"1.sf,��rf.tf
http:fN/n.e'�.ftv.ev
http:Jejqi;;dJ.;~Q'i;il/r.eYa(l~r,ts,hf.li
http:actWJtf.et
http:t~4ir.tw
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The following examples are intended to be illustrative and educational rather 
than exhaustive. 

A senior colleague or supervisor directly or indirectly offers to influence a 
personnel decision (i.e., appointment, reappointment, promotion, tenure, 
permanency) in return for sexual favors, and/or suggests action against the 
employee for refusal; 

An Qt>,t¢lti,t~¢ fr*tnP~rf emoloyee offers to support another employee's 
endeavors in return for sexual attention; 

,·. 


==. An employee. in the oresence of another employee of the opposite sex. 
makes repeated offensive comments of a sexual nature. 

An instructor offers a better grade, extra help, or academic opportunity in 
return for sexual favors, and/or threatens action against the student for 
refusal; 

A person supervising a student's job or academic assignment makes repeated 
sexual comments that interfere with work or the learning experience; 

An 	advisor or counselor asks offensive questions of a sexual nature 
inappropriate to the topic at hand; 

An 	unwelcomed touch of a sexual nature from a staff or faculty employee. 

==. 	 A staff member hangs up a. poster or uses slides or a derogatory cartoon in a 
lecture that displays women or men in an offeJ?.Sive manner. 

YV. IV. CONFIDENTIALITY 

All findings taken under this Policy and all reports filed shall be confidential 
and every effort will be made to preserve confidentiality. 
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J{J..J/. Y..._ INFORMAL RESOLUTION PROCEDURE 

A. 	 Employee Complainants 

1. 	 Complainants who are employees covered by collective 
bargaining agreements which have complaint procedures are 
required to utilize those procedures. (Currently, the following 
employee agreements have complaint procedures: Unit 2, Health 
Care Support; Unit 5, Operations Support Services; Unit 7, 
Clerical/ Administrative Support Services; and Unit 9, Technical 
Support Services.) 

2. 	 Complainants who are employees which are (a) not covered by 
collective bargaining agreements, or (b) are not covered by a 
collective bargaining agreement which does not contain a 
complaint procedure, must utilize Executive Order 419. 

B. 	 Student or Applicant Complainants ·-i 
IComplainants who are students or applicants for either student or 

employee status are encouraged to attempt informal resolution of 
complaints of sexual harassment by utilizing procedures described in 

:· 	 this document. However, Complainants are not required to do so, and a 
formal written complaint may be filed at any time until the deadline 
(Sixty (60) working days from the first report of an incident of 
harassment) for filing a formal complaint has passed. 

In seeking informal resolution, a Complainant may obtain assistance 
from any of the designated Advisors. The Sexual Harassment.Q>ji)p)i,ft.~¢ 
Coordinators shall maintain and distribute the list of Advisors, upon 
request. 

Advisors will be available to discuss the complaint with the Complainant, 
inform the Complainant of the informal and formal procedures available 
for seeking resolution of the complaint, advise the Complainant of 
applicable deadlines, provide the Complainant with a list of other campus 
resources available and provide assistance in preparing or resolving 
complaints of sexual harassment. If the Complainant desires to proceed, 
the Advisor will assist the Complainant in attempting informal 
resolution as appropriate. 

C. 	 Confidentiality of Informal Complaints 

The identity of the Complainant and the details of the informal complaint 
shall be received in confidence by the Advisor, where no records shall 
be kept except the date the complaint was filed . The Advisor shall advise 
the office of the appropriate Sexual Harassment 0()bip{Ulf{Q'e Coordinator 
of the general nature of the complaint without identifying any of the 
parties involved. 
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D. 	 Informal Procedures for Student or Applicant Complainants 

1. 	 After consulting with an Advisor, a Complainant may, but need 
not, attempt to resolve the complaint directly with the person 
alleged to have engaged in the sexual harassment. 

2. 	 If the Complainant is unsuccessful in the attempt to gain an 
acceptable remedy or does not wish to make direct contact with 
the alleged person to have committed the harassment, the 
Complainant may, but need not, attempt to resolve the complaint 
with the Respondent's Department Head/Chair who is required to 
notify the Program Manager within three Ul working days of 
any sexual harassment complaint. If the Program Manager is the ,. 
person alleged to have engaged in the sexual harassment, the 
Complainant may, but need not,. attempt to resolve the complaint 
with the Director of Personnel and Employee Relations. 

3. 	 If the Complainant is unsuccessful in the attempt to gain an 
acceptable remedy or does not wish to pursue steps I or 2 above, a 
Complainant may bring the complaint directly to the attention of 
the Sexual Harassment ~9¢~J)~e Coordinator who shall counsel 
the Complainant about any additional attempt, if any, that might 
be made to resolve the matter before filing a written complaint. 

/VI}.T/. VI. FORMAL RESOLUTION PROCEDURES 

A. 	 Employee Complainant Formal Procedure 

Employees not covered by collective bargaining agreements shall utilize 
Executive Order 419. 

B. 	 Student and Applicant Complainants 

I. 	 Filing a Formal Complaint 

Student and applicant Complainants should utilize the following 
procedure. Formal complaints shall be filed by a Complainant or 
his or her authorized representative with the appropriate Sexual 
Harassment <l~v'li'ait¢e Coordinator. A formal complaint shall be 
in writing and must include: 

a. 	 The name(s), address(es), and telephone number(s) of the 
Complainant(s) filing the complaint, and his or her 
Representative(s), if any. 

b. 	 The name(s) of the Respondent(s), University title, and 
department. 

c. 	 A specific statement of the acts or practices alleged to 
constitute sexual harassment, including the dates on 
which and the locations in which such acts and practices 
are alleged to have occurred. 
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d. 	 The remedy requested. 

e. 	 The date the formal complaint was filed with the Sexual 
Harassment Coordinator . 

2. 	 Review of Filed Complaint 

a. 	 On receipt of a formal complaint, the Sexual Harassment 
{:,Ofl}t>Ji~r!¢ Coordinator shall provide a copy to the 
Respondent and, within 10 working days, review the 
complaint to determine whether it meets the 
requirements covered under this policy. The matter shall 
be investigated unless the complaint fails to establish a 
prima facie case as determined by the Sexual Harassment 
Coordinator . · 

A prima Facie case is established when the Complainant 
presents information which, if unrebutted, would be 
sufficient to support a finding of sexual harassment 
affecting a complainant and injury resulting therefrom. 

c. 	 If there are deficiencies in the complaint, the Sexual 
Harassment/<1oilfp1jafi¢e Coordinator shall inform the 
person who filed the complaint of those deficiencies and 

: 	 provide the opportunity to amend the complaint. If the 
Complainant fails to remedy the deficiencies, or if the 
complaint is not filed within tfle/s,t~¢cY (!q'a,d}i.~e ten (1 0) 
working days • the Sexual Harassment Cfq'q\p1fc¢¢e 
Coordinator will dismiss the complaint and inform the 
Complainant of the reasons. 

d. 	 The Complainant may appeal such dismissal to the 1'v'Ofo'~~ 
Vice President for Academic Affairs by filing a notice of 
appeal including a statement of the grounds for dismissal 
made by the Sexual Harassment f;p;ntJYiartc~ Coordinator. 

e. 	 The Pk¢vQ5r'Vice President for Academic Affairs shall 
decide the appeal within twenty (20) working days and 
shall either affirm the dismissal or shall direct the Sexual 
Harassment c;lQ'qiJ11j'a,il.¢e Coordinator to proceed with 
processing the complaint. 
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3. 	 Administrative Reviews 

a. 	 Once it is determined to process the complaint, the Sexual 
Harassment QQ{ljpf.jt!J1g'e Coordinator shall provide copies 
of the complaint to the Respondent's Program Manager, 
Department Head/Chair, andJ'fCfVP'}t Vice President for 
Academic Affairs , and the Respondent will be notified of 
the decision to proceed with the investigation. 

b. 	 The Respondent shall file with the Sexual Harassment 
Qb.hml\8¥¢ Coordinator a response to the complaint 
within ten (10) working days of receiving notice. 

c. 	 The Sexual Harassment f:,pJbp'fl~~ Coordinator or 
designee shall be responsible for conducting an 
administrative review of the case. The Sexual Harassment 
Qb.trmliftJ(qe Coordinator should endeavor to complete the 
investigation within thirty QQl working days; extensions 
to continue an investigation beyond thirty (30) working 
days must be approved by the President or designee. After 
a thorough investigation of the case, the Sexual 
Harassment Qqnmijt!Ftge Coordinator shall provide a 
preliminary report to the Complainant and Respondent. 
Both parties shall have no more than ten O.ID. working 
days to submit any written response to the preliminary 
report. 

d. 	 After the Sexual Harassment ~9IPPli¥lfe Coordinator has 
considere~ the response of the Complainant and 
Respondent to the preliminary report, he/she shall 
submit a final report to the President which shall include 
a recommended remedy with copies to the Complainant 
and the Respondent . 

e. 	 After reviewing the report, the President shall send a 
written response to the Complainant and Respondent, with 
copies to Respondent's Program Manager and Department 
Head/Chair, and th Sexual Harassment ~9¢Pl)C}D,Ce 
Coordinator. Normally this shall be done no later than 
t.hit1Y/9'a,l¢1,d,tr twenty (20) working days from receipt of 
the final report from the Sexual Harassment!f0/l)1))¢9-<:;e 
Coordinator. If the President does not dismiss the case, 
then a copy of the written complaint and the President's 
decision will be sent to the State University Dean, 
Affirmative Action, pursuant to CSU policy. If the 
decision is to invoke disciplinary action, then the 
appropriate disciplinary action procedure shall be 
followed. 

1. 	 If the Respondent is a faculty unit employee, then 
the Disciplinary Action Procedure contained in the 
Unit 3 collective bargaining agreement will be 
followed. 
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2. 	 If the Respondent is a nonacademic employee, the 
discipline will be handled according to statutory 
State Personnel Board procedures. 

3. 	 If the Respondent is a student, the Student 
Disciplinary Procedures will be followed. 

AX. VII. RETALIATION PROHIBITED 

No Respondent or other University personnel shall retaliate against or threaten 
to retaliate against any Complainant, or other person who has made an 
allegation of sexual harassment. Nor shall any person operating under the 
jurisdiction of this Policy, attempt to or actually intimidate, threaten, coerce, or 
discriminate against any person for the purpose of preventing that person 
from exercising any rights protected by this Policy or from participating in 
any step of the complaint resolution process under this Policy. In situations 
where retaliation is alleged, the Sexual Harassment (,Zq'l}tUl}'d,n'e Coordinator will 
investigate and recommend to the President appropriate sanctions. 
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Adopted: March 10, 1987 

Revision Adopted : _______ 


ACADEMIC SENATE 
OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 
San Luis Obispo, California 

AS-246-87 /SA&FBC 

Revised RESOLUTION ON 

CHEATING AND PLAGIARISM 


Background; On January 22. 1986. The Academic Senate Chair asked the Fairness Board and 
Student Affairs Committees to review campus policies on cheating and plagiarism. The 
Fairness Board of 1985-86 and 1986-87 worked on a proposal which was brought forth 
jointly with the Student Affairs Committee and which was passed by the Academic Senate in 
Spring 1987. The President returned the proposal (unsigned) on June 15. 1987 with 
comments prepared by G. Irvin. After additional deliberations by the current Fairness 
Board. a meeting between Board representatives and G. Irvin took place (January 1988) in 
preparation of a new policy proposal. The new proposal incorporates that which is 
important to the administration within a policy which is supported by the Fairness Board 
and is similar to the policy approved by the Academic Senate last year. 

WHEREAS, The present CAM policy on cheating is extremely short and lacks definition; 
and 

WHEREAS, It would be desirable to add further language regarding plagiarism to the 
CAM policy; therefore, be it 

RESOLVED: That the present guidelines on cheating (CAM 674) btl fn6.difi'eil/aShnt1.iM0 
l'>¢1.6w.be fully replaced with the following : 

674 ~)i¢1,ti,tlg ACADEMIC DISHONESTY: CHEATING AND PLAGIARISM 

The University will not condone academic cheating or 
plagiarism in any form. The faculty is expected to uphold and 
support the highest academic standards in this matter. 
Instructors should be diligent in reducing potential 
opportunities for academic cheating and plagiarism to occur. 

674.1 Definition of Cheating 

Cheating is defined as obtaining or attempting to obtain, or 
aiding another to obtain credit for work, or any improvement 
in evaluation of performance, by any dishonest or deceptive 
means. Cheating includes, but is not limited to: lying; 
copying from another's test or examination; discussion of 
answers or i,d¢¥/r¢1,8¢~8' Y<>/t,h¢ fipt~ef!¥ questions on an 
examination or test, unless such discussion is specifically 
authorized by the instructor; taking or receiving copies of an 

http:l'>�1.6w
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674.'J 2. 

674.'1- .l 

exam without the permission of the instructor; using or 
displaying notes, "cheat sheets," or other information devices 
inappropriate to the prescribed test conditions; allowing 
someone other than the officially enrolled student to 
represent same. 

Policy on Cheating 

Cheating requires an "F' course grade and further attendance 
in the course is prohibited. The instructor is obligated to 
place evidence of the cheating in writing before the Dean of 
Students with copies to the department head of the course 
involved, to the student, and to the department head of the 
student's major. Physical evidence, circumstantial evidence, 
and testimony of observation may be included. Said 
memorandum should notify the student that if he or she 
denies cheating an appeal is possible through the Fairness 
Board once the deoartment head of the course of record has 
been consulted regarding the appeal. Instructors should be 
confident that cheating has occurred; if there is any doubt. 
the student should be consulted and/or additional information 
sought prior to taking action for cheating. Students' rights 
shall be ensured through attention to due process. 

Mir/J¢t/Jrs/s/101/16AJ~ /dJUseltt iblliC6llQidg ~dttritla.l. 
~t1p'qtl'b.bJt1e$ldr/Qbl!itJ.rlglt/J/Ql;¢vrl 

rrt theleJverit/t1titlt1t¢ nearJ. /Jf swt1trtti r<SenriUitsti itJtdehf td 
~~~ tl,ii.ltt )Jf trtqttt tlfa./1/o/.1¢ .t)S.t.J.tifl.g JJffk-tt~t tifti ~n!be/ 1 
¢cln.S~re/1/s/JffJQi¢~ l:al/.s~ f ~rl ¢W/i~iiiAridr/0f/di$Qi(Jllrlai'/ 
~qtitJ/.1./ 

The Dean of Student Affairs shall determine if any 
disciplinary action is required in addition to the assignment 
of a failing grade. Disciplinary actions which are possible 
include. but are not limited to: required special counseling. 
special paper or research assignments. loss of student 
teaching or research appointments. loss of membership in 
organizations. suspension or dismissal from individual 
programs or from the University. The most severe of these 
possible actions shall be reserved for grievous cheating 
offenses or more than one offense by an individual. 

Definition of Plagiarism 

Plagiarism is defined as the act of using the ideas or work of 
another person or persons as if they were one's own, without 
giving proper credit to the source. Such an act is not 
plagiarism if it is ascertained that the ideas were arrived at 
through independent reasoning or logic or where the 
thought or idea is common knowledge. 
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Acknowledgement of an original author or source must be 
made through appropriate references; i.e., quotation marks, 
footnotes, or commentary. Examples of plagiarism include, 
but are not limited to, the following: the submission of a 
work, either in part or in whole, completed by another; 
failure to give credit for ideas, statements, facts or 
conclusions which rightfully belong to another; failure to 
use quotation marks when quoting directly from another, 
whether it be a paragraph, a sentence, or even a part thereof; 
close and lengthy paraphrasing of another's writing f/Jr/ 
pt{6g'r~¢1iliJtW /witJi.Q't}t,tt~V<fr/<tjg}I)'a,tifyfwithout credit or 
originality; use of another's project or program or part 
thereof without giving credit . 

Policy on Plagiarism. Plagiarism may be considered a form of 
cheating and therefore subject to the same policy <fel>¢cf.'r::left. 

{1(1f,t¢.1ojt/(f//+,8/a)J(Jyefwhich requires notification of the 
Dean of Student Affairs and includes possible disciplinary 
action (See 674.2). However, as there may be!J.;f'j¢flfl*/ 
l)et~qeft!Jli!J&i*f.i1i¥~/t;dlt,or.;.)\jp/.,-t~J;t Pf/J¢/a,tt,eft¢9rt l'b 
fptr/J.flt/ 'IQtrf.r/ijl'lttif.ct.ifr/rf!1cffftTo/l/i'l ~pftr(Jpr)~¢ technical 
plagiarism which is the result of poor learning or poor 
attention to format. and may occur without any intent to 
deceive. some instructor discretion is appropriate. Under 
such circumstances. notification of the Dean of Student 
Affairs is not required. fnlt)ttfo'f11:fr'jt/Jf Pf~fal.i,gl}'l, An 
instructor may choose to counsel the student and offer a 
remedy (within his authority) which is less severe than that 
required for cheating, providing there was no obvious intent 
to deceive. However, an instructor may not penalize a student 
for plagiarism in any way without advising the student that a 
penalty has been imposed , and further advising that ~ n 
appeal is possible through the Fairness Board, once the 
department head has been consulted regarding the appeal. 
Instructors should be confident that plagiarism has occurred; 
if there is any doubt. the student should be consulted and/or 
additional information sought prior to taking action for 
plagiarism. Students' rights shall be ensured through 
attention to due process . 

Proposed By: 
Student Affairs Committee/ 
Fairness Board Committee 
February 17, 1987 
Revised May 3. I 988 
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The existing CAM section on cheating and plagiarism reads as follows: 

674 	 Cheating 

674.1 	 First offense for cheating is an "F" course grade, and further 
attendance in that class is prohibited. A report in writing 
including evidence must be made by the instructor to the 
department head. The department head will notify the Dean 
of Students of the action taken. 

674.2 	 Second reported offense is considered sufficient cause for the 
initiation of disciplinary action in accordance with the 
current Student Disciplinary Procedures of The California 
State University and Colleges. 

674.3 	 A student wishing to challenge the course instructor's 
decision that a cheating offense has been committed may 
appeal to the head of the department in which the course is 
offered, the dean of the school, and ultimately to the Fairness 
Board for a hearing in accordance with procedural due 
process. This is a committee of the Academic Senate; see 
Appendix XI for details of procedures. 

·" 
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Adopted: ___ ___ 

ACADEMIC SENATE 

OF 


CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 


Background statement: Over the past two years. the University Professional Leave 
Committee (UPLC) has seen an increase in the number of sabbatical and difference-in-pay 
leave .requests where the proposal is dependent. in all or in part, upon outside funding 
with an award being announced after the committee's review deadline . 

AS-_-88/_ _ 


RESOLUTION ON 

MODIFICATION OF ..APPLICATION FOR LEAVE OF ABSENCE WITH PAY. FORM 


WHEREAS. 	 A number of faculty proposals for sabbatical or difference-in-pay leaves 
depend all, or in part, on outside funding; and 

WHEREAS, 	 The University Professional Leave Committee (UPLC) must evaluate and/or 
.rank the sabbaticals and difference-in-pay leave proposals within a time 
line that may be before an award is made known to the applicant; and 

WHEREAS, 	 The UPLC Chair must call both the chairs of the School-wide Professional 
Leave Committee (SPLC) or Library Professional Leave Committee (LPLC) and 
the applicant to inquire about the effect on the proposal if funding is not 
awarded; and 

WHEREAS, 	 It would be convenient for the SPLC. LPLC, and the UPLC to know the effect 
on the proposal when .reviewing the application; therefore, be it 

RESOLVED: 	 That a question "8" be added to the Personnel Form 112. "Application for 
Leave of Absence With Pay," pertaining to outside funding for sabbatical 
and difference-in-pay leaves which reads as follows: 

8. 	 Have you applied for a grant or other financial assistance for your 
proposal? __ YES __ NO 

a. 	 If yes, describe how funds will be used. 
b. 	 Has the grant or other assistance been awarded? 

_YES _NO 
(1) If no, when will an award be announced?----- ­
(2) How will your proposal be affected if an award is not 

forthcoming? 

Proposed By: 
University Professional Leave 
Committee 
May 3. 1988 
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Adopted: _ _____ 

ACADEMIC SENATE 

OF 


CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 


Background statement: Over the past two years, the University Professional Leave 
Committee (UPLC) has reviewed a number of sabbatical and difference-in-pay proposals 
that were poorly written and/or weak when compared to school or library criteria. 
Although school and/or library committees have ranked these proposals low, they have 
approved them. The UPLC recommends that if a proposal is weak or poorly written, it 
should still be forwarded by the school or library committees, but given a negative 
recomme·ndation. 

AS-_-88/__ 


RESOLUTION ON 

CRITERIA FOR APPROVAL OF LEAVE OF ABSENCE WITH PAY PROPOSALS 


WHEREAS, 	 There are a number of poorly written applications for sabbaticals and 
difference-in-pay leaves submitted each year; and 

WHEREAS, 	 These proposals are ranked low by the School-wide Professional Leave 
Committee (SPLC) or Library Professional Leave Committee (LPLC) but 
recommended for approval; and 

WHEREAS. 	 Some of these poor proposals will eventually be funded due to low numbers 
of applications within a school or when approved leaves are subsequently 
declined due to personal reasons resulting in the poorly written proposals 
receiving a higher priority ranking than originally intended; and 

WHEREAS. 	 Poor proposals should not be funded; therefore, be it 

RESOLVED: 	 That the SPLC and LPLC give a negative recommendation to weak 
applications before being forwarded to the UPLC; and. be it further 

RESOLVED: 	 That the "Leave With Pay Guidelines" be modified as follows: 

School-vide 	Professional Leave Committees (SPLC) 

C. 
3. Reject sabbatical and difference-in-pay applications that do 

not meet established University and school guidelines. 
I P· 1_. 

Library Professional Leave Committee (LPLC) 

C. 
3. Reject sabbatical and difference-in-pay applications that do 

not meet established University and school guidelines. 
I 3. 1.-

Proposed By: 
University Professional 
Leave Committee 
May 3. 1988 
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Adopted : ___ _ _ _ 

ACADEMIC SENATE 

OF 


CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 


Background statement: Currently , membersh ip on all School Professional Leave 
Committees (SPLC) and the Library Prof essional Leave Committee (LPLC) is not uniform 
throughout the University. The University Professional Leave Committee (UPLC) 
recommends that uniform membership requirements with staggered terms will provide 
consistency and continuity of membership in deliberating on sabbatical and difference­
in- pay leave proposals. 

AS-_-88/__ 


RESOLUTION ON 

MEMBERSHIP REQUIREMENTS FOR SCHOOL-WIDE/LIBRARY 


PROFESSIONAL LEAVE COMMITTEES 


WHEREAS. 	 Continuity of membership on all School-wide Professional Leave Committees 
(SPLC) and the Library Professional Leave Committee (LPLC) is not uniform 
throughout the University; and 

WHEREAS. 	 Membership on all SPLC and the LPLC is not uniform throughout the 
University; therefore, be it 

RESOLVED: 	 That all SPLC and the LPLC have committee membership of two years with 
one-half of the members being elected in even years and the other half in 
odd years; and be it further 

RESOLVED: 	 That the "Leave With Pay Guidelines" be modified as follows: 

School-vide Professional Leave Committees (SPLC) 

A. 	 Membership 
(First paragraph remains the same) 
(Add second paragraph as follows :) Once elected. members of the 
committee serve two-year terms with one-half of the members being 
elected in even years and the other half in odd years. 

Library Professional Leave Committee (LPLC) 

A. 	 Membership 
(First paragraph remains the same) 
(Add second paragraph as follows:) Once elected . members of the 
committee serve two-year ter ms with one-half of the members being 
elected in even years and the other half in odd years. 

Proposed By: 
University Professional 
Leave Committee 
May 3. 1988 
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Adopted : ______ 

ACADEMIC SENATE 
OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 
San Luis Obispo, California 

AS-_-88/__ 

RESOLUTION ON 
INITIAL APPOI'NTiofENTS OF TENURE TRACK FACULTY 

WHEREAS. The screening process for the appointment of tenure-track faculty is 
thorough and comprehensive; and 

WHEREAS. The department peer review process for the retention of first year tenure­
track faculty must be completed in November of the first year; and 

WHEREAS. The peer review of first year tenure-track faculty provides little or no 
·information not .known during the appointment process; therefore. be it 

RESOLVED: That initial appointments of tenure-track faculty be made for two years. 

Proposed By: 
Personnel Policies Committee 
May 3.1988 
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Adopted: ______ 

ACADEMIC SENATE 

OF 


CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 


Background statement: 

On September 15. 1987, the Vice President for Academic Affairs sent a memo to the deans 
with the subject heading "Retention. Tenure and Promotion Cycle--1987-88." The 
Personnel Policies Committee has reviewed this memo (and attachments) and submits the 
following resolution. 

The September 15. 1987 memo addresses the issue of confidentiality in the following 
paragraph: 

Custodians of the file.s and PRC chairs are to ensure the confidentiality of 
those files. There should be no duplication of file materials except for 
copies made for the candidate or appr opriate administrator, or for 
distribution at PRC meetings. At the conclusion of each meeting, the file 
custodian (or PRC chair) is responsible to collect any duplicated 
materials. Duplicated materials must be destroyed by the time PRC 
deliberations are concluded. 

The Personnel Policies Committee recommends that this paragraph should not apply to 
candidate resumes. The resume is essential for Peer Review Committee members when they 
are formulating recommendations. and the material contained in the resume is 
information available to the public. Therefore, we recommend that copies of a candidate's 
resume may be made available to Peer Review Committee members for use in their offices 
or at home, etc. 

AS-_-88/__ 

RESOLUTION ON THE DISTRIBUTION OF 
RESUMES DURING THE PEER REVIEW PROCESS 

WHEREAS. Effective peer review requires reasonable access to reliable information; 
and 

WHEREAS. A faculty member's resume consists of information available to the public 
(e.g., papers presented. courses taught, etc.) ; therefore. be it 

RESOLVED: That copies of resumes of retention, tenure or promotion candidates may be 
distributed to Peer Review Committee members for use at times other than 
Peer Review Committee meetings. 

Proposed By: 
Personnel Policies Committee 
May 3.1988 
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Adopted : ______ 

ACADEMIC SENATE 

OF 


CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 


Background statement: 

On September 15. 1987. the Vice President for Academic Affairs sent a memo to the deans 
with the subject heading "Retention. Tenure and Promotion Cycle--1987-88." The 
Personnel Policies Committee has reviewed this memo (and attachments) and submits the 
following resolution . 

The September 15. 1987 memo addresses the issue of consolidated Peer Review Committee 
recommendations in the following paragraph: 

Departmental peer review committee members must be elected by the 
probationary and tenured faculty of the department. Each school peer 
review committee must be elected according to school procedures. With 
respect to the peer review committee's vote, each peer review committee 
evaluation report and recommendation shall be approved by a simple 
majority of the membership of that committee. If peer review committee 
members choose to submit individual recommendations instead of a 
consolidated recommendation, then the individual recommendations 
must be signed. Consolidated recommendations must be signed by every 
member of the committee supporting that recommendation; those 
disagreeing with a consolidated recommendation should file a signed 
minority report which includes written reasons. 

This paragraph has been the subject of some debate, and the Personnel Policies Committee 
has proposed new wording to replace the last two sentences of this paragraph. 

AS-_-88/__ 


RESOLUTION ON CONSOLIDATED 

RECOMMENDATIONS OF PEER REVIEW COMMITTEES 


WHEREAS, 	 There is uncertainty with respect to the use of consolidated 
recommendations; therefore, be it 

RESOLVED: 	 That each Peer Review Committee recommendation must be accompanied by 
one of the following: 

1. 	 A majority report and a minority report. Both reports must include 
substantiating reasons and each report must be signed by those Peer 
Review Committee members who support the report and the 
substantiating reasons. 

2. 	 Individual recommendations from each member of the Peer Review 
Committee. These recommendations must include substantiating 
reasons and must be signed. 

3. 	 A combination of 1 and 2 above: A majority report. a minority report, 
and individual recommendations from those members of the Peer 
Review Committee who support neither the majority nor the 
minority report. 

Proposed By: 
Personnel Policies Committee 
May 3. 1988 
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Adopted: ______ 

ACADEMIC SENATE 

OF 


CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 


AS-_-88/__ 


RESOLUTION ON 

THE ASSESSMENT PROCESS AT CAL POLY 


RESOLVED: 	 That the Academic Senate of Cal Poly endorse the attached "Response of the 
GE&B (General Education and Breadth) Committee on the Issue of 
Assessment." 

Proposed By: 
General Education and Breadth 
Committee 
May 3.1988 
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MAR 2 1988 
RESPONSE OF THE GE&B COMMITTEE 

ON THE ISSUE OF ASSESSMENT Academic Senatf' 

The GE&B Committee supports the system of assessment as it has been implemented at 
Cal Poly. Assessment is comprehensive, overlapping, and an ongoing process at Cal 
Poly. These assessments allow, (1) faculty to employ a variety of techniques to 
measure student performance in the classroom throughout the student's academic 
career, (2) faculty to make adjustments to their approaches to the classroom as a 
result of peer and student evaluations, (3) faculty to ensure that the appropriate 
level of teaching and professional growth is being maintained before reten­
tion/promotion considerations, {4) independent accrediting agencies, boards and 
evaluation teams to verify the professional integrity of various programs and 
(5) those inside and outside of the academic structure to have confidence that the 
university as a whole has a program consistent with superior educational and 
professional standards. 

In general, assessment of the educational function at Cal Poly can be categorized 
into four separate but interrelated components: the University, its academic 
disciplines and degree granting .programs, .the faculty, and the students. 

The University: the institution is evaluated regularly according to the established 
standards of the Western Association of Schools and Colleges. 

Degree-Granting Programs: specific degree granting programs at the institution 
undergo periodic evaluation to continue their professional accreditation. For 
example, the Accrediting Board for Engineering and Technology, National Architectural 
Accrediting Board, American Council for Construction Education, the American Society 
of Landscape Architects, and the American Planning Association are involved in 
assessing and maintaining professional standards with the five departments-in the 
School of Architecture; the 13 accredited programs in the School of Engineering 
are regularly evaluated according to the standards of the Engineering Accreditation 
C~mmission of the Accreditation Board for Engineering and Technology, and, the 
Technology Accreditation Commission of the Accreditation Board for Engineering and 
Technology. A number of other degree granting programs are evaluated by their 
specific accrediting societies. Some disciplines do not have professional 
accrediting boards; it is common for these disciplines to have an outside evaluation 
team review their programs every 3-5 years. 

The Faculty: all rank and class faculty at Cal Poly are expected to have the 
terminal degree appropriate to their discipline. Probationary faculty are subject 
to annual review which includes assessment by peers and student evaluations. Faculty 
who are to be promoted from Assistant Professor to Associate Professor, or Associate 
Professor to Professor are also evaluated by peers and student evaluations prior to 
a recommendation. Full professors are subject to post-tenure review according to 
an established schedule. In order to qualify for retention or promotion, faculty 
have to demonstrate satisfactory classroom performance and related professional 
activity which includes evidence of professional growth and development. 

Students: all incoming students must meet not only the minimum qualifications to 
enroll in the CSU, but stricter standards for a number of impacted programs on 
campus. The grades students receive in their courses are based on a number of 
assessments: exams, laboratory repor:s, short papers, term paoers, homework, oral 
presentations, and group projects where applicable. Additionally, all students mus~ 
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successfully pass the Entry level Mathematics Test and Junior Writing Exam prior to 
graduation. Moreover, all students must complete a senior project before the 
baccalaureate degree is awarded. While senior projects vary considerably depending 
upon the student•s major, their intent is to demonstrate a student•s research and 
writing capabilities. 

Some have suggested that examinations at the time of graduation would enable us to 
better assess our educational programs. Such a testing program would be redundant 
to the extensive student examination program already in place. Our students 
currently average around forty examinations each academic year. 

There is one important aspect of higher education that is extremely difficult to 
evaluate. All of our programs, and particularly GE&B, prepare our students to begin 
a lifelong individual educational process. How well that process is implanted in . 
our students is a key to their success, including the contribution they make to our 
society, many years after graduation. There is no known method for evaluating this 
process, primarily because of the length of time involved before it has an impact. . 
In addition, the process is strongly affected by many other factors in the graduate•s 
environment besides their undergraduate education. 

The GE&B Committee believes that the current assessment tools used at Cal Poly are 
more than adequate. The development of more assessment tools would simply increase 
the cost of operating the institution without enhancing the evaluation of its 
performance. 
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Adopted: _ _____ 

ACADEMIC SENATE 

OF 


CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 


AS-_-88/__ 

RESOLUTION ON 
LIBRARY ACOUISITION FUNDS 

Cal Poly's mission as a polytechnical university within the California State 
University system precipitates the need for more expensive technical and 
science-oriented publications; and 

Periodical and book prices continue to rise at inflation rates higher than the 
rise in the Consumer Price Index; and 

The inflation rate for books will have increased 18 percent from 1985/86 to 
1988/89; and 

The inflation rate for periodicals will have increased 30 percent from 
1985/86 to 1988/89; and 

The acquisition budgets for both books and periodicals will have increased 
only 1.99 percent from 1985/86 to 1988/89; and 

The resulting loss of purchasing power has seriously reduced the number of 
new book and periodical titles that can be acquired by the Library; and 

The continuous depletion of book and periodical buying power will have a 
direct negative impact on the entire student/faculty body; and 

Faculty members from all schools within the University have expressed 
concern about their increasing inability to secure new journals; and 

The need to retain core periodical and serial subscriptions has substantially 
reduced the funds available for books; and 

The diminution of book funds does not allow the Library to adequately 
maintain current levels of curricular support or sustain new course 
requirements; therefore. be it 

That the Academic Senate support restoration of book and periodical 
inflationary adjustments to the annual Library materials budget formula 
and send a copy of this resolution to the statewide Academic Senate and the 
Chancellor's Office. 

Proposed By: 
Library Committee 
May 3.1988 
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ROBERT E. KENNEDY LIBRARY 


A MATTER OF GRAVE CONCERN 


There has not been a time in the recent history of the 
Library when the budget shortfall has been as critical as it now 
is. No longer does the Library have the ability to procure 
books, periodicals, and serials that will adequately support the 
instructional and research needs of the University community. 
The acquisition budget has simply not kept pace with inflation. 
The impact of this is illustrated as follows: 

Point 1: Flat Budget 

--During the past three years the budget has increased less 
than 1% per year. 

Library Acquisitions Budget
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Point 2: Inflation 

--While the budget increase has averaged less than 1% per 
year over the past three years, the inflation rate for 
books, periodicals, and serials has been substantial. 
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Point 3: A Dilemma 

--This dilemma, i.e. a flat acquisitions budget vs. a 
precipitous inflation rate of books and periodicals has 
had and will have a devastating impact. 

--If no further cuts are made in either periodicals or 
serials and if the budget does not receive a substantial 
augmentation, then the 1988/89 scenario will be: 

1. 	 $573,000 will be required to maintain the current 
periodical subscription base of 3,030 titles compared 
to the $459,000 spent for 3,230 titles just three 
years ago. 

2. 	 $323,400 will be required to maintain the current 
serials subscription base of 2,180 titles compared to 
the $298,000 spent for 2,680 titles just three years 
ago. 

3. 	 Only $317,000 will be left to purchase only 6,890 
volumes as compared to the $433,000 spent for 11,560 
volumes just three years ago. 

--Though 200 periodical titles have been cut, their costs 
have absorbed an increasing portion of the budget causing 
fewer book and serials purchases. 

--The Library has received over 230 requests for new 
periodical subscriptions -- present funding makes it 
impossible to procure any of these without cuts in the 
current subscription base. 
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Point 4: What if 

--If the same budget/inflation rate scenario extends into 
the next three years, the procurement of periodicals will 
compare as follows: 
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Point 4: What if (continued) 

--If the same budget/inflation rate scenario extends into 
the next three years, the procurement of serials will 
compare as follows: 
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Point 4: What if (continued) 

--If the same budget/inflation rate scenario extends into 
the next three years, the procurement of books will 
compare as follows: 
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Point 5: Misery Has Company 

--cornell University cut its 1987 purchases by 60,000 
volumes. 

--stanford University would have faced a $600,000 deficit 
for library materials if it had not cut acquisitions. 

--UCLA had to make "drastic entrenchments". 

--40,000 volumes were not purchased in csu libraries 
because of insufficient funds. 

--1,550 periodical titles were cancelled or deferred in csu 
libraries because of insufficient funds. 

--Acquisition of phono discs, music scores, micro forms, 
micro software, and videos have been curtailed throughout 
CSU libraries. 

Point 6: The Solution 

--Obviously an infusion of dollars at least sufficient to 
keep pace with inflation would retain a status-quo 
collection. 

--Improvement of the dollar value abroad (foreign journals 
anticipate a 30% inflation rate next year) and 
curtailment of discriminatory pricing policies. 

--supplementary fund raising via "adopt-a-journal", Library 
Associates (contributed-approximately $8,000 to Library 
this past year), and other programs. 

--A recognition by budget-making authorities of the 
critical nature of the problem. (A resolution is being 
prepared by Cal Poly's Academic Senate and the state-wide 
Academic Senate.) 

--Without the infusion of funds continued entrenchment of 
periodical and serial titles will be necessary. 

--A concerted effort by academic librarians to inform 
certain publishers that their unreasonable profit ratios 
and price escalation will precipitate united action that 
will in the long range erode their profitability. 
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Projection of Titles/Volumes Acquired
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Projection of Proport i onote Spending
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