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Quality Criteria 1
Curriculum and Instruction

The Dinuba High School Agriculture Départment meets the quality criteria in the
following ways: the use of agriculture education core curriculum, technology, texts,
facilities, instructional strategies, equipment, learning experiences, courses offered,
hands-on learning, student projects, guest speakers, needs assessment, and so on.
Each of the quality indicators is discussed in detail and how they are met within each

criterion.



Quality Criteria 1A

The curriculum includes the components required under Section 52454 of
the Education Code: organized classes in the study of agriculture science
and technology; student supervised.agricultural experience; and a program
of leadership, organization and personal development.

Dinuba High School Agriculture Department meets this criterion by
having three distinct agricultural pathways in a full spectrum three-circle
format. Agriculture Pathways include: Animal Science, Plant Science, and
Agriculture Mechanics. In each pathway students are required to complete a
rigorous curriculum focused on the state standards and that incorporates the
core curriculum into our existing curriculum where appropriate. When
writing new curriculum the cluster standards are inserted into the appropriate
areas as required. For example, the floral design curriculum includes the
Ornamental Horticulture Cluster Standards, Visual Performing Arts
Standards, and Language Arts Standards placed in the appropriate sections
of instruction as seen in the pacing calendar.

Supervised agricultural experience projects are expected for all
students in our program. On-site facilities are available to help students
conduct a wide variety of projects at the school if they are unable to do so at
their homes. This portion of their grade accounts for five percent of the total
grade.

Furthermore, students in all pathways have access to a plethora of
FFA leadership activities including business meetings, social activities,
marketing in fundraising, community service, public speaking, and outreach
activities. These allow for leadership development and personal growth.
Participation in five activities per semester account for ten percent of a
student’s grade.

Example: Agriculture Course Outlines, Pacing Calendar for Floral Design,
& Program of Activities



Quality Criteria 1B

The Career Technical Education Model Curriculum Standards for the
Agriculture and Natural Resources Industry Sector are the basis for content
of courses offered. Curriculum addresses “Foundation” and “Pathway”
standards within the program pathway(s) and course sequences.

As evident in our course outlines, our units covered in each course are
closely aligned to the state standards for Career Technical Education. Pacing
calendars show the curriculum planned for each course and most show the
alignment to the career pathways. Our department is currently realigning
these pacing calendars to the common core standards, which should be done
by 2015. Agriculture Biology is also realigning to the Next Generation
Science Standards. The basis is always the course outline in our CTE
standards.

Example: Pacing Calendars and Course Outlines



Quality Criteria 1C

Career paths in agriculture have been identified and can be found on a chart
or diagram in the Program Plan.

Our depa,ltment uses our Career Pathway Flyers for students,
counselors, as well as in recruitment and parent outreach. There is a pathway
flyer for each of the three main pathways that students can complete in our
program. The pathways has a list of courses to be completed, examples of
FFA and SAE projects aligned to the career path, and options for careers
focused on that industry. Many of our students end up completing multiple
pathways because of the overlap (such as AgScience and AgBiology bemg
shared in both the Animal and Plant Science pathways, and Landscape is
required for both Plant Science and AgMechanics) and we hope that our
students graduate with a well-rounded knowledge of the agriculture field.

Example: Agriculture Career Pathway Flyers



Quality Criteria 1D

The school master schedule allows students to follow the recommended
sequence of agriculture courses to complete the selected career path(s).

Students at Dinuba High School are encouraged to select multiple
pathways to complete during their tenure. Upon entry as eighth graders,
students select pathways aligned to their career goals and interest. This can
be seen on the pathway selection chart. In their four years students track
their progress on their emperor reports which they receive from the
counseling office every two weeks. This constant encouragement to be
career and future focused keeps students on track. Completing a pathway
earns the students a special certificate and pin showcasing their special
interest.

Dinuba High School currently has a list of all of the agriculture
courses necessary for any pathway. The Agriculture Career Pathway flyers
are provided to all counselors so that they may best advise our students as to
the proper order of agriculture courses so that they complete their desired
agriculture pathway. The master schedule includes the list of classes
available for each grade level so that students can choose a course that
follows their designated agriculture pathway.

Example: Dinuba High School Pathway selection sheet and Emperor Report



Quality Criteria 1E

Agriculture Career Awareness information is included in every course.

In each course outline for the Dinuba Agriculture Department, there is a
specific standard for agriculture careers. Students research career
opportunities, job outline, income potential and education required for a
variety of employment opportunities in the particular industry. For floral
design this might include production, wholesale/auctions, garden/retail,
special event design, or limited service shops. It is important for students to
be aware of all career areas available through agriculture. For some
capstone ROP (TCOVE) courses, the Professional Portfolio is a necessary
component to develop this exposure. Our Landscape class will meet and
speak with industry professionals and tour their working grounds. Our vet
science class will take a field trip to a large animal veterinary clinic and
speak with the on call veterinarian. All classes focus on the importance of
what they are leamning in the classroom and can tie that directly to
employment opportunities in the industry.

Example: Pathway Flyers, Pacing Calendars, and Course Outlines



Quality Criteria 1F

The agriculture department utilizes computer hardware and software as an
instructional tool.

The Dinuba High School Agriculture Department has a computer lab
within the main building (North Office) and the Career Center (South
Campus). We have a compilation of resources that include many software
and hardware programs for improving the quality of our agriculture courses.
We are constantly building our resources and purchasing new hardware and
software to attain agriculture products that meet the needs of our agriculture
curriculum and department. The equipment and materials are used often in
the agriculture classes, so that students have experience in a computer lab
and are prepared for the technological areas of agriculture when they
graduate. Research for individual and group projects is a necessity, Students
also use computers for development of landscape CAD plans, floral retail
estimates and invoices; biology creates Biome travel brochures, etc. All of
our instructors use technology daily in the classroom through the use of
PowerPoint, multimedia, video, and internet resources. School wide
collaboration is also assisting in our development to access new and
changing technology.

Examples: Computer Hardware and Software and Student projects
Room 305 — Agriculturat Mechanics Shop
> 1 Dell Optiplax 755 Desktop and 1 Dell 810 Laptop — Teacher Use
» 1 NEC NP 510ws Digital Data Projector (mounted) — Teaching Aid
» 1 Dell 3100 color printer

Room 600 — Agricultural Science/Biology Room
» 1 Gateway E Series — Teacher Use
» 1 Hewlett Packard Printer
. » 1 NEC NP 510ws Digital Data Projector (portable) — Teaching Aid

Room 601 — Floriculture/ Agricultural Biology Room
» 1 Gateway E Series — Teacher Use
» 1 Hewlett Packard Printer
» 1 NEC NP 510ws Digital Data Projector (mounted)
» 1 Proxima S520 Digital Data Projector (mounted) — Teaching Aid
> 1 Write-On Digital Camera (ELMO)

Student Office
» 2 Gateway EV700 — Student Computers
» 1 Sony Digital Camera



Quality Criteria 1G

The agriculture curriculum includes the use of computer aided instruction
by utilizing at least one of the following:

* Computerized Record Book * Agriscience Fair Report
* Agriculture Term Paper * Agriculture/FFA Speech Manuscript
* Job Resume * Job Caver Letter

* Portfolio Letter of Introduction * Other Agriculture Related Project

Currently the Dinuba Agriculture curriculum utilizes computer-aided
instruction in the following areas: Professional Portfolio for all pathway
completer students, Agriculture Research Papers for Agriculture Science,
Agriculture Biology, Landscape Design, Agriculture Mechanics, and Floral
Design classes, Agriculture/FFA Speech Manuscripts for speaking contests
or classroom speeches throughout the year, Job Resume, Cover Letter, and
Portfolio Letter of Introduction within each student portfolio for the TCOVE
courses offered within our program. Students also use the computer-aided
instruction for agriculture & science research, laboratory reports, and other
computer generated activities through the Internet or high school.

Example: Student Portfolio including job resume, portfolio letter of
introduction, job cover letter, and other work samples



Quality Criteria 1H

Recordkeeping is taught in all agriculture classes. Every student maintains
and completes (closes out) either an actual SAE Project or Mock Problem.

The FFA Record Book is implemented in each Agriculture course at
Dinuba High School. Each student will learn the proper methods for
keeping records, complete practice situations, and develop their own record
book. If the student does not have an actual SAE, then their record book
will contain sample situations for their own records. All students must
maintain the calendar and keep it up to date with chapter, section, regional,
and state activities.

Example: Agriculture Course Outlines



Quality Criteria 11

Record books of all students are maintained in the Department files until
one year following graduation.

Record Books are stored according to years. Our middle room office
has shelving dedicated to this storage. Books kept always date back to cover
all current students and will be kept on file until one year following
graduation. In the future, I would like to adapt this storage system to include
these books in student files rather than by year, along with their student
information card. As we transition to the iRecordBook, it would be easier to
store record books on a server rather than paper books, although I still prefer
students to first learn the recordkeeping system in the paper book.

Example: See Files in Agriculture Department



Quality Criteria 1J

Agriculture courses have been submitted to meet high school graduation
requirements and/or University of California a-g credit.

Within our agriculture courses, we have a wide variety of course that
are meeting credit beyond elective. Agriculture Biology is a college prep lab
science, meeting regular science credit in the a-g alignment. Floral Design is
also a-g, meeting the area of Fine Arts (f) as a college prep fine arts course.
Veterinary Science is a college prep elective, meeting a-g requirements as
well. Al courses meet the requirements for high school graduation
requirements as an elective, but providing these alternatives to the traditional
core classes is meeting the needs of our students in a way that also meets the
mission of FFA.

Example: See Course Outlines and Course Descriptions in student handbook



| Quality Criteria 2
Leadership and Citizenship Development

The Dinuba High School Agriculture Department. has an outstanding record in
leadership and citizenship of the FFA members in its chapter. Students are required
to participate in five FFA activities per semester, which reflects in 10% of their grade
in each agriculture course. We encourage students to compete in many levels of
career development events to improve their leadership and communication skills.
These might include judging teams to prepare for careers, public speaking to hone
their professional skills, or marketing their SAE projects to expand their
understanding of agribusiness. There are many opportunities in the Dinuba FFA
chapter to assist in community service activities including food drives for the local
shelters and also a pet food drive for local no-kill shelters as well as tree-planting and
Valentine flowers at the local convalescent home. It is our goal at Dinuba High
School to create servant leaders in our agriculture students through our courses and
FFA leadership development activities.



Quality Criteria 2A

An FFA Chapter has been chartered by the State Association or has been
applied for.

Dinuba FFA is chapter number CA0059, and the Dinuba High School
Agriculture Department is located in the Dinuba Unified High School
District, in Dinuba, CA. Although our original charter application is still in
our agriculture office, it was mostly destroyed during a cleaning session by
our officers by accident. We have reconstructed most of the document and
will have it reframed.

Example: FFA Roster for Dinuba High School 2013-2014.



Quality Criteria 2B

A Chapter Program of Work is developed annually and a copy is furnished
to the Regional Supervisor by December 7

The Dinuba FFA Program of Work is developed each year with
information for students, administration, and community members about our
Agriculture Program. It covers the pertinent information for fair projects,
program goals, and Agriculture/FFA education. It includes updated
information developed by our officers at our officer retreat and worked on
during meetings. The president writes a welcome letter each year, the
treasurer oversees the budget review and revision, the reporter and historian
update the changes to the award and degree record, and members update any
changes needed to the overall document.

Example: see the Program of Activities



Quality Criteria 2C

Every student is given a grade based upon participation in leadership
activities.

All Dinuba High School Agriculture students are held accountable for
participating in five FFA leadership activities each semester for 10% of their
grade in each course. Many students participate in more than five activities,
with the majority of students meeting the minimum requirement of five. We
have recently added a “Point Awards Trip” to reward and encourage
students to become even more active in our program. Eighty percent of
students are attending three or more activities, which a large group meeting
the five activity requirement for the full ten percent of their grade.

Example: Agriculture Grade Report for classes, Activity Calendar, and
Course QOutlines



Quality Criteria 2D

All students enrolled in agriculture classes are dffiliated with the State FFA
Assocation.

Dinuba High School Agriculture Department courses have 100%
affiliation with the FFA. Each student is held accountable by participating
in five FFA activities each semester, as well as the fact that all agriculture
students are official FFA members according to the FFA Roster for Dinuba
High School.

Example: current FFA roster



Quality Criteria 2E

Based on previous year’s records, the department participated in a minimum
of 12 activities as listed on the FFA Activities Check Sheet. '

Dinuba High School Agriculture Program participated more than the
minimum of 12 FFA activities for the 2012-2013 school year. Currently,
more activities are planned for the 2013-2014 school year with a focus on
increased community involvement. Our chapter is extremely involved
locally as well as beyond the chapter in our section, region, state, and even
nationally with FFA.

Example: Annual Chapter FFA Activities Check Sheet.



Quality Criteria 2F

A minimum of 80% of the students participate in at least three leadership
development activities annually as verified by department records.
Activities could include any three of the following intra-curricular activities:

* Iocal Best Informed Greenhand Contest * Local Creed Speaking Contest

* I ocal Opening & Closing Contest * Local COOP Quiz Contest
* Local Program of Work Committee(s)  * Local Demonstration Fair
* Local Agriscience Fair Exhibition * Local Public Speaking Contest

* I ocal Parliamentary Procedure Contest * Chapter Meeting or Activity
* Any Section, Region, or State Activity * Other Local Activities

Dinuba High School students have participated in many above
activities. These can be verified by documentation within the Dinuba
Agriculture Department, and the Sectional Advisor. Students are required to
participate in 5 FFA activities per semester based on 10% of their agriculture
course grade for the year. 80% of our students are participating in three or
more of these activities, as verified by the activities chart in each class.

Example: FFA annual activities check sheet and class charts



Quality Criteria 3
Practical Application of Agricultural Skills

This criterion discusses how practical applications of agricultural skills are
accomplished through classroom simulation of work-site experiences, community-
based learning or entrepreneurship. These experiences are combined, coordinated,
and evaluated with classroom insttuction.



Quality Criteria 3A

Student participation in Supervised Agricultural Experience (SAE) is part of
the grading criteria for every agriculture student in the progtram.

Each student in the Dinuba High School FFA program is expected to
develop a type of SAE to enter in his or her record book. If a student does
not have an SAE, then the advisors provide a simulated example for the
student to use until their SAE is developed. We are striving to achieve SAE
projects for each of our students. Many students have experiences that would
qualify as an SAE, but they may not be progressive or career based. We are
encouraging kids to use the experiences they have and develop a plan to
increase the size and scope of their project for the future. A new livestock
facility is available for fair projects, and the horticulture program is also
always improving to provide SAE projects for students who may not have
the availability at their homes. Students have many available SAE
possibilities through our department, as well as what is available at their
homes or in a placement setting. Current progress in the SAE plan is also
evaluated by an annual SAE report or SAE plan for new members. This
provides a basis for students to pursue proficiency awatds.

Example: Agriculture Course Outlines & example SAE reports



Quality Criteria 3B

First year students have either been engaged in a SAE project(s) or have a
plan'in place for a SAE, as verified by the Student Data-Career Plan

All complete a career plan for their plans after graduation, and as
advisors we try to guide students to that goal. In order to earn the greenhand
degree students must complete an SAE plan. This requires a budget and
overview of the entire project and can be used to assist in completing
proficiency application in the future. This SAE plan would change to an
SAE report for following years and would ideally be placed in the students
data file.

Example: SAE plan and reports, Greenhand applications, and Student Data-
Career Plan forms



Quality Criteria 3C

A minimum of 80% continuing students are engaged in SAE project(s) as
verified by Department records.

This criterion is currently being met in the Dinuba FFA program, but
fluctuates each year. As our facilities progress we are able to provide more
opportunities for students on the school grounds. In the past seven years our
department was able to develop a school farm for animal projects and a
complete horticulture program for plant science projects. These facilities
will provide students with the opportunity to maintain SAE projects on
campus grounds, as many of our students do not have the available resources
to conduct SAE projects at their homes. Many students have active SAE
projects but do not keep records up to date. Many students wait until
summer employment is over to go back and complete the record book or
when the books are due for their degree advancement. We are actively
improving our classes record book entry time to change these habits.

Example: Agriculture Course Outlines & Grade Review



Quality Criteria 3D

Students with SAE projects are visited by their agriculture teacher at least
twice per year as documented by Department records.

Students enrolled in job placement programs are visited by their
agriculture students every semester. Project visit reports are completed for
these students to keep account of their work at the jobsite. The Dinuba
Agriculture Department has a specific form for all SAE projects that are
completed when the agriculture teacher visits a student’s projects. Each
agriculture instructor is responsible for visiting their student’s projects at
least once each semester, based on the project duration. Many summer
livestock projects and the majority of plant projects are kept on site and have
weekly visits from the advisor.

Example: Project visitation forms



Quality Criteria 3E

A school vehicle is readily available to each agriculture teacher for all SAE
activities associated with the program, or each teacher is adequately
compensated for using their own personal vehicle.

The Dinuba Agriculture Department has two department vehicles that
are available for use at any time. There are three advisors, and so at this
time each advisor communicates the need for vehicles at our weekly
department meeting to guarantee that our needs are being met. If a teacher
must use his/her own vehicle they may submit a reimbursement form with
the district.

See Dinuba Agriculture Department vehicles.



Quality Criteria 4
Qualified and Competent Personnel

All Agriculture instructors at Dinuba High School are fully credentialed agriculture
instructors, with professional experience in their subject matter that they teach.
Each teacher is instructing in his/her areas of specialization, guaranteeing
competency in the subject matter presented to agriculture students. The Agriculture
instructors regularly attend in-services and professional development sessions to
enhance their prior knowledge and update their instructional information.



Quality Criteria 4A

Every agriculture teacher has the appropriate credential for teaching the
subject(s) assigned. Copy of authorizing credential(s) is in the
Comprehensive Program Plan.

All Agriculture teachers at Dinuba High School are appropriately
credentialed for the courses that they instruct. Each instructor has his or her
agriculture specialist credential in addition to the clear credential and single
subject credential in Agriculture. Each instructor also has professional
experience in the area specialization that they teach. Christine Henderson
teaches Agriculture Biology and Floral Design has her Biological Sciences
and is an accredited floral designer with the American Institute of Floral
Design (AIFD). Teacher data sheets are up to date for all instructors, which
include the credentials appropriate for the courses taught.

Example: Credentials and Agriculture Teacher data sheets



Quality Criteria 4B

Based on the previous year’s records, every agriculture teacher, teaching at
least ¥ time agriculture, atiends a minimum of four professional
development activities: (Complete attachment)

Each Agriculture teacher attends more than four professional
development activities either within Dinuba High School, Dinuba Unified
High School District, and CATA, or individually. The Dinuba Agriculture
instructors all attend the CATA conference each year and often take or teach
the “Agriskills” courses related to their areas of teaching to update their own
knowledge and gain information on the subjects. The agriculture instructors
also attend educational development sessions, offered through Dinuba High
School and the Dinuba Unified High School District. We are also able to
attend conferences (World of Concrete, World Ag Expo, AIFD National
Symposium) to improve our subject matter enhancement. Each agriculture
teacher has also attended all Regional Road Shows, Sectional Meetings, and
Regional Meetings to gain up to date information. Collaboration with the
teachers of Dinuba High School and Dinuba District occur weekly and
monthly.

Example: Incentive Grant Inservice Activities Documentation & Dinuba
High School Inservice day reports



Quality Criteria 4C

The agriculture staff meets a minimum of twice a month. (This criterion
does not apply to single person departments — mark column N/A = Not
Applicable)

The Dinuba High School Agriculture instructors meet weekly
(sometime Monday during collaboration time 2:00 — 3:00 PM and other
weeks Tuesdays at lunch) to discuss upcoming events, planning events,
coordination and collaborate, make future decisions within the department,
and any reflection on events past.

Example: Calendar of scheduled department meetings and minutes



Quality Criteria 4D

A written record of minutes is kept of action taken during agriculture staff
meetings and is kept in Department files or the Comprehensive Program
Plan. (This criterion does not apply to single person departments — mark
column N/A = Not Applicable)

Dinuba High School Agriculture Department members meet weekly
to discuss upcoming events, concerns, teaching strategies, and reflections on
past events/activities. The minutes are kept in a file within the agriculture
office with some copies in the Comprehensive Program Plan.

Example: Dinuba High School Ag Department minutes



Quality Criteria 4E

Teachers are reimbursed for personal expenses they incur while
participating in all approved integral activities associated with FF'4, SAE,

and professional CATA in-service activities.

Dinuba High School Agriculture instructors are reimbursed for
personal expenses incurred while participating in FFA/SAE activities. Each
instructor is reimbursed fully for participation in the CATA annual summer
conference or any other professional development attended. Reimbursement
forms are available from the district to cover travel costs, meal expenses,
hotel and other expenses that may arise. The school has a Cal-credit card
available for expenses associated with the Agriculture Incentive Grant,
Perkins Funds, and FFA ASB account. The expenses on the card must have
an accompanying receipt and be coded to be paid from the appropriate
account.

Example: reimbutsement and travel forms for the FFA and Agriculture
Incentive accounts at Dinuba High School.



Quality Criteria 5
Facilities, Equipment and Materials

The Dinuba Agriculture Department has been working over the past seven years to
greatly improve the facilities, equipment, and materials so that our students have the
best opportunities possible to learn about agriculture. Trade shows, conferences,
and many meetings have been attended to learn about opportunities to better utilize
our facilities and equipment. The department has greatly changed in the past couple
of years with our staff change of two additional new teachers in 2007. Our goal was
to build an animal facility for use during fair times and it has been rewarding to see
this to fruition. Currently we have many students who do not have the opportunity
to keep animal projects at their homes, since our area is mostly city students. This
facility provides better opportunities for more SAE projects. The horticulture
program continues to expand and provide new opportunities. Our changes to the
general farm land include planting and training a vineyard, citrus grove, and stone
fruit orchard. Also, the agriculture mechanics and landscape classes continue to
improve the facilities each year, such as developlng the landscape and making raised
vegetable planting beds. Each year the areas are cleaned, and equipment replaced,
ready for projects to expand. We have plant sales cach year and many other student
projects in line for the future.



Quality Criteria SA

Modification of facilities and equipment has occurred when necessary,
based on the needs of students, including special populations.

The Dinuba Agriculture students demographics are socio and
economically disadvantaged and our department must accommodate any
type of student. These past five years, our program has greatly improved the
facilities and equipment necessary to provide these opportunities. We have
many students who do not have the available space at their homes for SAE
projects. The horticulture facilities have been expanded and developed to
provide horticulture project opportunities for many of our students.
Recently our Ag Mechanics teacher attended the World of Concrete Expo in
Las Vegas to make contacts and improve the facilities through donations and
networking that will allow for a wider variety of mechanics projects
available to our students. The open land continues to provide opportunities
to our students interested in production agriculture. Our vineyard, vegetable
plots, and orchard provide food to our school district year round. The
training in pruning, harvesting, and trellising provides students great hands
on experience. Our new livestock facility allows for our in town students to
house their market lambs, hogs, and steers on the school grounds. We are
able to house up to 24 hogs, 18 lambs, and 4 steers.

Example: Pictures of current facilities and modifications since 2007



Quality Criteria 5B

There is adequate storage space for materials, records, equipment, and
supplies.

The agriculture department at Dinuba has adequate storage space for
any materials, records, equipment, and supplies. We currently keep our
laboratory supplies in our classrooms. We have a small defunct computer
lab, so we usually use the school’s computer lab or career center. Our main
storage office is in the agriculture department building 600. We also have
separate classrooms for each instructor where we are able to maintain and
store materials or supplies. The equipment for our horticulture program is
located outside in a large shed, while the floral supplies are stored in another
shed. We also have a small animal storage shed for Roy Browne’s supplies,
and two large trailers for the rest of our livestock and project equipment. At
the livestock facility there is a tack room for student storage, feed, scales,
and check in sheets. Lastly, the mechanics equipment and materials are
stored in the agriculture mechanics shop with adequate space for storage and
safety previsions.

See pictures of agriculture storage areas within the facilities.



Quality Criteria 5C

At least one of the below listed community or school-based laboratory
facilities has been provided to accommodate students who have no place for
their SAE project(s):

* School Farm Laboratory * Greenhouse
* Growing Area * Agriculture Shop

All areas for school-based laboratory or community facilities for
students have been met at Dinuba High School. We have a farm laboratory
newly available since construction in 2008. This farm laboratory is always
expanding and improving to meet a wide variety of student interest. The
Greenhouse and Growing Area are available for all students in need of an
available facility for horticulture projects. The agriculture shop provides the
facilities for many mechanics project construction.

See facilities on the Dinuba High School campus



Quality Criteria 5D

The Agriculture Department has E-mail capabilities.

Our Agriculture Department has e-mail capabilities for all instructors.
Each instructor has a work e-mail address and personal e-mail address that
are accessible from any Internet location. There are computers for each
instructor in their office or classroom. This provides availability for higher
communication with community, school, and other agriculture contacts.
There is also a separate computer facility with a classroom set of computers
that provide Internet and e-mail access for any student or instructor.

See computer facilities, agriculture office, and classrooms.



Quality Criteria SE

The reviewer verifies by visual observation that the agriculture facilities are
neat, clean, and orderly.

Agriculture students, advisors, and officers maintain the facilities
regularly. The changes that have occurred in the past seven years based
upon order and cleanliness are tremendous. An effort is made to keep
orderly facilities and the students are always involved with our clean-up
days or workdays. All facilities are presentable at all times so that the
agriculture department looks sharp and ready for any visitors to our
agriculture program. Some of the major developments have been constructed
by our students. This ensures pride in the facilities and helps to keep
students interested. As graduates have returned they recall what their major
contribution was the facilities — benches, steps, walkways, shed construction,
fences, animal pens, block walls, retaining walls, show arena, chicken coups,
raised vegetable plots, storage sheds, concrete sidewalks, new landscape,
etc. It is amazing to see the development in the facilities in the past five
years.

See agriculture facilities: plots, shade area, greenhouse, livestock facility,
mechanics shop, and agriculture department.



Quality Criteria 5F

Facilities and equipment are regularly maintained, repaired, or replaced.

The agriculture facilities are regularly maintained, repaired, or
replaced when the need arises. We have been in the process of repairing and
upgrading our greenhouse, shade area, and propagation house so that the
horticulture program is in excellent condition for future SAE projects.
Although we do not currently teach a horticulture course, the students have a
high interest in the SAE projects in this area. In order to keep our livestock
facility in the best working condition possible student must participate in
regularly cleaning days and prep days in order to house their animals there.
The improvements and maintenance on this type of a facility are never
ending, but keeping students on top of the expectations improves the
conditions. Each year (and usually more than once) the barn is completely
cleaned and prepared for visitors, as well as the future animals and students.

The mechanics facilities have undergone safety maintenance through
the high school, and the machinery is being replaced on a timely basis. Our
program is constantly repairing and replacing fair and classroom equipment
as the need arises.

See agriculture department facilities.



Quality Criteria 6
Community, Business and Industry Involvement

The Advisory committee at Dinuba High School consists of representatives from the community,
businesses, and college instructors, and other individuals having skills and knowledge of the
occupations for the agriculture instruction provided.

The advisory committee follows a structured agenda that assists in the development and
implementation of long-range and short-range plans to ensure that the program remains current.
They cover the following areas in the agenda: instructional content, budgets, program
promotion, current enrollment, student recruitment, facilities, equipment and materials,
program planning, SAE Projects, FFA, Competendies, new technology, current and relevant
instruction, current concerns, laboratory facilities and classroom space. There are written
advisory committee minutes for each meeting in the program plan.



Quality Criteria 6A

The Agriculture Advisory Committee is operational and reflects the committee
membership as outlined in the “Agricultural Education Advisory Committee Manual”’.

The current Advisory Committee at Dinuba High School is a vital source of
information, support, and accountability for the Dinuba Agriculture Department. The
purpose of the advisory committee is clear to the department, members, and officers.
Meetings take place twice or even three times per year. The committee conducts the
Agricultural Incentive Grant on a triennial cycle and offers support to the program
throughout the year. A committee chair is elected annually and has the option to rotate
the responsibility. Members of the committee follow a three year commitment cycle,
so there is the option of adding new members, or for the current member to reenroll.

Example: Advisory Committee Minutes & Constitution



Quality Criteria 6B

The Agriculture Advisory Committee meets at least twice each year. (Minutes are
available to verify meetings.)

The Agriculture Advisory Committee at Dinuba meets twice a year in fall and spring.
We have invited community, administrators, and school members and advisors to our
meetings. Our superintendent or principal typically welcomes the committee at our
fall meeting, while the FFA officers conduct a presentation at the spring meeting. Each
meeting covers current, past, and future issues. This may range from recruitment,
program direction, curriculum review, funding concerns, employment opportunities,
and grant review. The committee meeting typically occurs 5:00 — 7:00 PM on a
weeknight with dinner provided. The chance to update our community and industry
supporters is essential to our program Success, as is sharing this support with our
administration and students.

Example: Advisory Committee Minutes & Agendas



Quality Criteria 6C

The Agricultural Advisory Committee has assisted in the development or revision of
the Comprehensive Program Plan, as evidenced in the Ag. Advisory Committee
minutes ' ‘

* Job Market Description * Targeted Occupations

* Total Program Goals & Objectives * Program Description — Courses, SAE, FFA
* Course Subject Matter Qutlines * Program Completion Standards

* 5 Year Facility & Equipment Acquisition * Current Year Budget

* Graduate Follow Up * List of Active placement Sites

The Dinuba Agricultural Advisory Committee has been presented with the current
Program Plan and has helped to develop our program pathways and goals. Our
committee members have provided us with guidance in placement sites, equipment and
facilities maintenance & repair, and our recruitment in the past year. The advice and
aid has provided us with much information as we have been developing our program
plan for this year. With the support of our Advisory Committee we have been
successful during the past year in improving our FFA membership and community
involvement.

Examples: See Advisory Committee Minutes



Quality Criteria 6D

The Contact information of the Advisory Committee has been provided on the cover of
this checklist.

Please see the Committee membership roster, including industry sectors that our
members represent. Our committee represents a wide range of the agricultural industry,
from soil products to greenhouses to vineyard production to real estate. We feel that it
is a valuable asset to our program to have representatives from all areas possible to
provide students a wide range of vocational examples.

Example: Advisory Committee Roster



Quality Criteria 7

Career Guidance

Agriculture educators, staff, counselors, and career centers provide services and
guidance to ensure that agriculture students enroll in courses that are consistent with
their interests, abilities and goals. All students in the agriculture department are
required to complete an information sheet that is kept on file and updated yearly in
their classes. Our high school has been transitioning to an online data form, with a
draft plan that we are trying to work with students on. The online graduation
progress aligns students preferred pathways with their course outline for their four
years of high school. We would like to add a component where students can track
the size and scope of their SAE plans and FFA involvement. It is possible that in the
future this may be aligned with Ag Career Network through National FFA, The
current system at Dinuba High School is coordinated through a website “Family
Connection/Naviance”  which  tracks  everything from parent/guardian
communication to voting for prom queen. When students fill out their career
interests using the surveys they can be tracked, grouped, and contacted with a guest
speaker or special event would be useful to those students.

Our current student data sheet is used so that our students can follow a specific
career pathway. Although our agriculture courses have been changing in the past
two years, the same pathways are available and we have many completers each year.

Our department has only one TCOVE/ROP Agriculture courses that offer career
planning portfolios, employability skills, articulation options, and career path goals
which gives students the opportunity to experience and understand all of the future
options in their career path goals, but all courses have components focused on career
opportunities. Our current articulation agreements have expired, and there has been
major revisions in this process so that they are aligned with schools by county.
Although Dinuba is located in Tulare County, the vast majority of our graduates
attend Reedley College, in Fresno County. A great resource available to our students
are the career awareness workshops available each month on Mondays, as well as the
World Ag Expo (each February) where students are able to come and discover which
career paths they may have of interest.

Many courses in the agriculture department are in aligned with the UC/CSU A-G
requirements. We have currently Ag Biology that is aligned for lab science credit,
and Floral Design aligned for fine art credit, and Environmental Horticulture and
Veterinary Science that meet the elective credit. Floral Design was approved in 2008
for the fine arts credit for UC/CSU, which I was able to coordinate.



Quality Criteria 7A

Students are counseled regarding:

* Career opportunities in Agriculture and Agribusiness

* Agriculture and academic courses necessary to complete career
pathway offerings

* Post-secondary education and training options.

Students in each agriculture course at Dinuba High School are
provided with pathway flyers so that they may work on completing the
courses required to assist in their career planning. Dinuba High School has a
strong career techmical education program, with many opportunities for
students, and the agriculture department is a strong component of this. In the
student handbook (or agenda) is a clear and simple chart for students to
reference in order to see the pathway courses, as well as graduation
requirements and hose our program fits into that sequence. Students are
instructed on completing their ‘plan’ during “focus lessons” where students
are grouped in grade level classes and taught a specific schoolwide lesson.
Each agricultural course has a component that instructs students on career
opportunities in that industry sector, with employment available at various
levels of training and education.

Example: Focus Lessons and graduation planning forms from student
agenda/handbook.



Quality Criteria 7B

All students have a completed career plan (Student Data Sheet) and it is
updated annually.

Each student in our agriculture program has an information sheet and
a student data sheet on file with their instructor. The information sheets
cover our students’ background information and agriculture areas of interest
for our students. A 4-year student data sheet for interest areas and career
pathways is used to track students plans for courses, SAE projects, and FFA
activities. These data sheets are kept on file in the agriculture department
and updated annually.

Example: Student information sheets & see student files.



Quality Criteria 7C

Efforts have been made, or completed, to articulate with Community
Colleges and/or Universities (i.e., 2+2 articulation agreements).

In the past, we had various courses that were articulated with
Community Colleges, including Floral Design, Environmental Horticulture,
Ag Natural Resources, but all of these agreements have expired. In the past
five years our instructors attended workshops to renew these agreements, but
the focus was on countywide coordination. The majority of our students
were transferring to a junior college in another county, and the agreements
were rarely used. Currently, Floral Design is still aligned with College of the
Sequoias (Visalia), but this is the only course aligned.

Example: Evidence of Articulation Agreements



Quality Criteria 8
Program Promotion

The Recruitment program at Dinuba High School has fluctuated greatly in the past
five years for the agriculture program. As our administration saw a large turnover
for a series of three years, support for our program was less evident and the
possibility to reach out to the feeder schools was limited. In previous years we were
able to a full afternoon at our rural feeder school and present to the eighth grade
students in a classroom setting informing them of our program and opportunities
available to them. As our career technical education courses at Dinuba High School
have expanded, and the variety is great in many industry sectors, it became a concern
to the administration to allow some programs to present and not all. A coordinated
elective night is now the setting for interested eighth graders to attend and learn
about elective options in the high school. This reach was limited to a selective group
of students, but it provided a group setting for all electives to be presented after
hours. With the addition of a medical pathway “academy” to our high school we saw
the definite need to increase our recruitment for next year, and so we decided to
conduct an outreach during the lunch hour at our largest junior high feeder school,
which was enormously successful. This allowed us to find a chance to have current
students visit the incoming freshmen and promote our agriculture program. All of
our programs are available to students with means to overcome financial barriers in
place.

There are many recruitment activities and materials that we have developed to
promote agriculture courses. Brochures are available that discuss our program and
explain the courses offered, encouraging them to develop an area of interest so that
they can easily fall into a specific agriculture pathway as they enter high school.
Pathway flyers are available at the counseling offices and to new students. We also
participate in fun activities for the younger school students such as petting zoos, and
officer presentations. We look forward to the increased enrollment in the coming
years and we continue to believe that with our recruitment we will have a steady
increase of students enrolling in agriculture courses in the upcoming years.



Quality Criteria 8A

An Agricultural Education program recruitment brochure or similar
document is used to promote the program.

The Dinuba High School agriculture department has a program
recruitment brochure to encourage the middle school students to enter into
one of our pathways. We also have flyers that we distribute to the
counselors and career technicians during the course enrollments so that
students can see the courses in which they wish to enroll and then sign up
according to the sheets provided. This encourages middle school students
(and current students) to follow an agriculture pathway of interest and sign
up for the correct agriculture class as an incoming freshman.

Example: Recruitment Materials



Quality Criteria 8B

Students have alternate means of overcoming financial barriers to
participate in program activities. (Includes FFA, SAE, and Leadership
Activities.) -

There are financial means for overcoming any barriers for
participation in our programs. Most of our FFA activities are free to all
students. Many leadership conferences have scholarships available (such as
for delegates). We have at least five recipients of sponsored FFA Jackets
annually, from community members, supporters, and parents. Students can
also fill out loan paperwork with our bank for the cost of a larger SAE,
where smaller SAE projects can be funded from our ASB account and repaid
at the conclusion of the project. The local bank works closely with our
advisors and conducts a workshop at our parent meeting for livestock
projects. All students also have available areas to keep their projects on site,
since many of our students do not have the appropriate locations at home.
Leadership activities are always available for students and a free public
education is available to all.



Quality Criteria 8C

The Agriculture Department conducts recruitment activities with local
feeder schools.

Our high school participates in a recruitment presentation with our
local high school on the week of registration. We also participate in the
elective presentation night for all incoming freshmen. The school offers a
“club fair” in fall where students are encouraged to join clubs, and the FFA
has a booth explaining that FFA is an intra-curricular program. We have a
petting zoo that goes to the elementary schools and local fairs throughout the
year that our officers explain to them how the agriculture high school
program runs at Dinuba. The officers answer questions and encourage the
students to enroll in agriculture courses for their freshman year in high
school.

This year our chapter officers and involved members visited the
middle school the day of enrollment, handing out brochures of our program
and explaining what pathways they may choose from. A list of the freshmen
courses are available so that they can choose right then what pathway and
courses in which they would enroll for their first freshman term.

Example: Recruitment Materials for feeder schools



Quality Criteria 9
Program Acc‘ountability & Planning

The Dinuba High School Agriculture Program expanded from one to three- teachers
in 2007. In the past seven years, we have been rebuilding and expanding the
agriculture department to one of the best in the San Joaquin Region. We, as
instructors, have our student’s best interests at our focus — providing them an
opportunity to experience leadership, personal growth, and career success.

Our Comprehensive Program Plan is complete and we continually submit our proper
paperwork to the Regional Supervisor on a regular basis within the due dates. Qur
graduate follow up survey focuses on program completers. Due the nature of our
one-semester block schedule, we experience a high number of first year FFA
members in their senior year, or a few students who selectively take courses, without
completing any agricultural pathways. By focusing on our pathway completers and
program completers (four year members) we are able to focus our efforts on
supporting our students beyond high school and learn about their career and
educational development. Each year we complete a Graduate follow-up survey for
our students, which is submitted to the Regional Supervisor within the deadline.
This is an annual task, with paperwork kept in department files and our
Comprehensive Program Plan,

Retention of our students from freshman through their senior year has been a
difficult task for Dinuba High School. As we tripled our enrollment numbers in one
year we struggled with students that were new to the program, with limited
background knowledge of the FFA. As we have had an established staff for the past
seven years our FFA and SAE involvement has expanded, which serves to keep the
students dedicated to the program. This year we had fourteen students that earned
their State FFA Degree, a new record for any past years. This shows the commitment
of students to their involvement in the agriculture program. Our pathway completer
numbers (the seniors that have completed a chose agriculture career/ industry
pathway) have continued to steadily increase. As we are finding ways to recognize
these students (at the school’s awards ceremony and our annual FFA banquet) it has
built interest and pride in the task. We hope to continue to increase these numbers
to meet our 5% enrollment mark.



Quality Criteria 9A

A Comprehensive Program Plan is on file with the Regional Supervisor and
a copy is retained in the local department files.

Our Comprehensive Program Plan is filed annually with the Regional
Supervisor and the additional copy is located in our department chair’s
office. The Program Plan saw significant updating and revisions in 2010
when Tom Henderson spent time and effort on earning his Masters in
Agriculture Education degree and essentially rebuilt the plan. As we have
continued to keep the program plan updated annually in recent years it has
become a useful resource in our department. Each year we collect and
develop materials for the program plan, and put these together as our
Comprehensive Program Plan.

The Agriculture Advisory Committee for Dinuba High School has
helped develop parts of the Program Plan and aided the instructors to
develop the Plan according to the needs of the agriculture community and
the agriculture students. The Comprehensive Program Plan will be updated
annually and submitted as required.

Examples: See Comprehensive Program Plan



Quality Criteria 9B

Updates of the Program Plan are sent to the Regional Supervisor by
November 15". These updates include: (1) Five Year Acquisition Schedule;
(2) Chart of Staff Responsibilities; (3) FEA Program of Work; (4) Advisory
Committee Roster; and (5) Advisory Committee Minutes.

These documents are edited each year during our summer planning
session and completed during our department collaboration and meetings.
Reviewing these items each year allow our team to make useful adjustments
and revise any portions to the Program Plan. Currently all of these items are
being utilized. It has been helpful to have these documents as they are
useful in supporting our program in the Perkins funding, ROP funding, and
WASC reviews.

Examples: See Comprehensive Program Plan and Agriculture Incentive
Grant Application.



Quality Criteria 9C

A follow-up system is used which gathers the following information from
program completers:
* Status of employment or school enrolled within
* Opinion regarding the value and relevance of the agriculture
program
* Suggestions for improving the agriculture program

Currently our department does not have a proper graduate follow up
survey. It would useful to development this document and have it available
as a link through our school’s website. Our program completers usually
consist of approximately twenty students that we are in contact with. Many
of these students are earning their state degrees, continuing their SAE
projects, applying for the American Farmer degrees, and so on. They often
serve as assistant coaches and judges for training our CDE teams and
livestock showmanship. Most of the factual information is known, but a
survey would be a better way to document the information, and gather
results to be used. I plan on developing this survey this year to send to our
graduates in the fall. This would provide a final step for graduates to add to
their student file. At this time we have no completed forms to display, but I
have compiled the data that we collected through project visits, phone calls,
and personal information gathered from our graduates last year.

Example: Graduate follow-up system



Quality Criteria 9D

The graduate follow up data collected was entered with the On-line R2/FFA
Roster Data Entry by October 15%.

As evident in our R2 report you can see that our graduate information
has been entered. Again, this information is mainly gathered from personal
contact and knowledge, as we have a low number of fifth year members. The
students that are in their fifth year of FFA membership with our chapter tend
to be involved in some way and assist current FFA members.

See R2 roster.



Quality Criteria 9E

The Agriculture Department analyzes their student retention numbers each
year and develops strategies to help increase retention within the program.

This has been an area of improvement for Dinuba High School
agriculture instructors for the past years. We struggled with our membership
retention mainly because of the school’s block schedule. Students are
enrolled in four courses for a semester, then switch to a new four courses the
next semester. This only allows face to face contact with our students for
one semester, and the students may not stay involved with our program
when they are not enrolled in a current class. Although the students are still
FFA members and have opportunities available, we lack the contact with
them. We may have a student in the fall of one year, but then not again until
spring of their next year, and we go a year without having them in class. We
are always looking for ways to increase retention. We have many students
that enroll in multiple agriculture courses each year, due to the fact that
students have had eight classes a year they are able to take more elective
classes than other schools. This sometimes poses a problem for students
because they may finish all of the available agriculture courses before their
senior year.

Next year we move to a traditional seven period day, and we will keep
our students all year, which will hopefully allow for greater long term
involvement. We hope to see a higher number of retained students, but this
could also be difficult as we move from an eight period day to seven and
students are losing one elective option each year from their schedule.
Students have pathways to follow and are able to decide which courses they
should enroll to stay in an agriculture path and we hope this continues.

Example: FFA R2 Roster



Quality Criteria 9F

The R-2, AIG Expendliture Reports, and FFA Roster have been received by
the Regional Supervisor and/or State FFA Financial Coordinator on or
before October 15%.

All reports, the R-2, Expenditure, and FFA Roster, have been submitted to
the Regional Supervisor for previous school years. These reports are
submitted annually on a timely basis to the regional supervisor and will
continue in the future. Four years ago our district replaced their CFO and we
have been ‘reeducating’ her on the ways of our program. Some issues have
been difficult to explain how the grant works and the importance of
completing certain tasks in a timely manner. We have managed to get all of
the tasks completed this year.

Example: R-2 reports, AIG Expenditure Report, and FFA Roster



Quality Criteria 10
Student-Teacher Ratio

Dinuba High School has met the requirements of the student — teacher ratio in
classroom instruction, but is imbalanced in our total contact number since we all
teach six classes a year (usually 25 students each class totals 150 total contacts per
teacher). Most of our classes meet requirement number or are close and we are
pleased with the safe environment and focused attention that our students receive.
Due to the fact that our classrooms within the agriculture building are very small it
has limited the maximum safe enrollment to 24 per class.

Also, the Dinuba High School agriculture instructors do not receive a project
supervision period, increasing the number of students per teacher within the year.
We are looking to minimize this problem in the future.

Our school and agriculture department continues to fight to accomplish the 20-
student ratio for the shop and laboratory based classes, and also the 25 students
enrolled in a standard classroom-based course, but we are very close each time.
Many of these numbers are close but we do not have enough overflows to hire
another teacher. This causes our ratios to exceed the maximum limit at this point in
time. We hope to hire an additional teacher in the near future.



Quality Criteria 10A

Shop and laboratory-based classes have no more than 20 students enrolled.
Classroom-based classes have no more than 25 students enrolled.

At this point, our agriculture department does not meet these criteria, but we
are very close and we provide a safe work environment and focused
attention from the advisor in order to provide a successful educational
setting. Most laboratory based classes have 24 enrolled (AgMechanics,
Veterinary Science, Floral Design, and Landscape Design). As for the
classroom-based courses (AgScience and AgBiology), all of our classes are
between 24 and 26 students per teacher.

Example: FFA R-2 Teacher Schedule & numbers



Quality Criteria 10B

The total number of students enrolled in agriculture classes does not exceed
75 students per teacher. First year students enrolled in agriculture courses
will be counted as .5 for purpose of determining the total count only. (This
does not pertain to class size.)

Our ratio does not meet the 75 students per teacher at Dinuba High School.

Currently we have nearly 100 to 125 students per teacher as our program is
growing. We have not had enough growth to hire a fourth teacher, causing

overflow for each teacher. Our senior class is small due to retention. Since
our retention is increasing we are looking to expand our department within

the next couple of years.

We also do not have the opportunity for a project supervision period, which
increases the number of students per teacher during the instruction year.

Example: R2 Student Report



Quality Criteria 11
Full Year Employment

At Dinuba High School we understand the importatice of having full-time
employment for the benefit of our agriculture students and their SAE projects.

All Agriculture Instructors in the Dinuba Department are on full-time contracts with
a summer extension contract so that year-round activities in the agriculture program
are conducted and fulfilled. Currently our instructors are not provided a project
supervision period, instead each instructor receives 10% of their salary for SAE
project supervision projects year-round, which is shown as a stipend for advising FFA
Activities each semester. This compensation is part of our contract for year-round
instruction. Our extended contract is 10% of our salary and must be represented by
18 works days during the summer months. This is considered a Farm Manager
contract and provides for professional development and conferences, FFA activities,
greenhouse/orchard/vineyard/garden management, fair animal supervision, and
other school related work.



Quality Criteria 11A

A full-time equivalent teacher is employed year-round for each 75 students
enrolled in the agriculture program and is compensated no less than 32000.

Agriculture instructors at Dinuba High School are compensated a total
of 20% of their salary (10% as an extended summer contract and 10% as an
FFA advisor stipend), surpassing the minimum $2000, for year-round
instruction. All teachers are full-time agriculture instructors within the
school day and throughout the summers to provide adequate supervision of
SAE projects. Responsibilities of the program management are equally
shared among the instructors.

Example: R-2 Teacher Information form & Chart of Staff Responsibilities



Quality Criteria 11B

During the school year, one teaching period for Supervision is assigned to
each agriculture teacher. This project supervision period is in addition to
the preparation period normally assigned to all teachers in the school. This
requirement may also be met if a period is not available by financially
compensating the agriculture teacher(s) at the equivalent cost of providing
one period for supervision.

Dinuba High School does not provide project supervision periods for
its agriculture instructors. The enrollment numbers for our classes are too
high to allow for the lack of class. Currently, all instructors are provided a
10% Extended Contract Stipend for their SAE project supervision during the
school year as identified as an FFA Stipend, and an additional 10%
compensation is provided in the summer months as a Farm Management
Extended Contract. This stipend is reflected in addition to the 10-month

salary.

Example: R-2 Teacher Information form & Teacher Schedules



Quality Criteria 12

Program Achievement

At Dinuba High School we believe in offering a variety of activities so that our
students can succeed in a variety of ways. We want to offer something to every
member and find strengths in a plethora of areas.

All Agriculture Instructors in the Dinuba Department are aligned with the FFA
mission and believe that students reaching success in their area of strength is a sign of
a successful program. Program Achievement can be evident in many ways: earned
degree advancement, leadership awards, attendance at conference, career
development successes, servant leadership, and retention.

Every teacher in our department is valuable as they use their individual strengths for
the betterment of our program. From outreach, community support, and
organization, all of these are requirements for a successful program.



Quality Criteria 12A

The Agriculture Program meets the requirements of Program Achievement
(attach checklist).

The minimum requirement to meet Program Achievement is to meet
12 areas on the Activities checklist, and Dinuba FFA usually earns more
than the minimum, with last year completing 15 areas of participation. As
this list is adapted for the following year we would easily meet up to 17
areas. Each instructor coaches a minimum of two judging teams, and advises
many other activities, and we all assist our students in encouraging them to
complete and earn their higher level degrees. In 2014 we had 14 students
earn their state FFA degree which is just over 4% of our general
membership, but is 30% (14/46) of those “eligible’ according to our roster.
Many that “qualified’ this year will be earning their degree next year since
they weren’t able to meet the income or léadership requirements yet. This
was a huge success in our department as it is our biggest group to earn the
state degree in our chapter history. Last year we also had five students earn
this American degree, which broke another record. There is always room to
improve, but we are definitely making progress.

Our regular activities range from public speaking to leadership, and
everything in between. We don’t believe in the stereotype of agriculturalists
or FFA members, and therefore our membership has the opportunity to
participate in some activity that speaks directly to them in some way.

Proficiency awards are another way for students to be successful, and
are a great model for younger members to witness the success of a strong
SAE program. In the past five years we have had almost twelve proficiency
awards at the sectional, regional, and state level. Two of those were state
finalists, and half of them were regional winners. As the advisors do not
currently have an SAE or program period, all of the work for these
applications and awards must take place out of school time.

Our CDE teams have also had extreme success, with two years in the
past five having two state champion teams in the same year. Every year our
main teams (Vet Science, Floriculture, Citrus, Grapevine Pruning,
Grapevine Judging, Cotton Judging, and Ag Pest Control) are in the top five
teams in the state rankings. Especially in CDE teams, success breeds
success. As students experience success in the way of awards and
accomplishments it serves to encourage them and others to seek these out.

Leadership conferences (Greenhand, Made for Excellence, Advanced
Leadership Academy, State Conference, and National Convention) can be



expensive for our students to participate in so our chapter often offers
scholarships, loans, and supplemented registration fees so that members that
are able and willing to participate can have the opportunity.

Community service is a way for our students to be servant leaders, an
important component of the FFA Motto “Living to Serve”. For many
students this is something that really makes them committed to our program,
it is the chance for them to help others and to give back to the community.
We conduct about five community service events each year.

We believe that our chapter is very active because it assists in
accomplishing the mission of the FFA. We as advisors see the success it
provides our students and we believe in its potential to develop our students.

See Activity Chart.



T




Dinuba
High School

Ag ric u*ltu re
aducauon

PART TWO:

Supplementary
Materials for
Comprehensive
Program Plan




10.

11,

12,

13.

14,

15,

16.

17.

18.

19,

20.

21,

22.

23.

Supporting Documentation

Student Data Sheets
Permanent Student Files
Course Outlines
Gradebook

SAE Visit Forms

Board Policy for SAE

Board Policy for FFA
Program of Activities
Recruitment

FFA Chapter Scrapbook
Summer Calendar

Graduate Follow Up Survey
Graduate Follow Up Results
Comprehensive Program Plan
Advisory Committee Agendas
Advisory Committee Minutes

Advisory Committee Constitution
& By-Laws :

Proficiency Standards
Teacher Credentials
Activities Calendar
Professional Developrent
Current R-2 Report

Travel Request

24

25.

" 26.

27.

28.

29,

30.

31

32,

33.

. CATA Membership Card

Professional Development Report

Five Year Acquisition List

Current Budget

Budget Description

N/A (Department Chair)

Cha_rt of R_esbo_nslbili_tigs _

Substitute Teacher Procedures & Plans
Program Completer Description

Reimbursement Process



Student Data Sheets




mTm o N w

>O_N_OGZC_N>r EDUCATION — STUDENT DATA CAREER PLAN
DATA SHEET

Zmam_E |. Locator Data
(Print)  Last First Mi Street Address: uﬁ|

Gender: (Circle One) Male % City, Zip Code: dm..jc,oo,., A& "
Birthdate: ?Qm 2 | 192 & Age: K Phone Number: [ e

Year In Agriculture Program: (Circle One) 1 @ 3 4 Parent/Guardian Name (Print Full Name for Each)
Grade Level in School: (Circle One) 9 10 11 @ Mr. “Tnolienco Ceortiesmses

Program Of Instruction Being Pursued: (Select Only One) Ms.[Mrs. PCC,ﬁQs [ .

N Ornamental Horticulture ~ m_on”nc_ﬁcqm ~ Plant Science J.  When you eventually take your place in ﬁ?m world,
____Animal Science ~ Livestock | what would you like to do? If your dream is not
____Agricultural Business Management ~Leadership related to agriculture, place in parenthesis () an
__Agricultural Mechanics ~ Welding occupation in agriculture you would enjoy doing.
____Agricultural Sciences ~ Vet Sciences _ | kovld LiYe, nﬂd e Comu

I am taking my current ag class because: (Select One) an_<elem .f%.& .rmDﬁ hov, o2 %o
____|planacareerin agriculture Qoo & 8O\ Tl uikore.

V\_ao_:sn plan a careerin mmzncfﬁ | just have an interest. K. Please indicate below your plans after graduation from
—_Notinterested, placed in this n_Wmm. high school (you may select more than one);
Ethnic Origin: (Select Only One) W : 1. Go to Work Full-Time____

____White 2. z.m Further Education l|

Kl Hispanic 3. Community College ____ ,
____Black 4. Four Year College 7.'\.

____ Filipino . - 7 5. Agriculture Major | ___&
____Other(please state) 6: Non-Agriculture Major o
____Asian or Pacific Islander ; 7. Go Into Military Service P

American Indian/Native Alaskan



m m o 0 &

>Om_ﬂC:C_N>_| EDUCATION — STUDENT DATA CAREER PLAN
DATA SHEET

e ————~—— N

(Print)  Last First! MI

Gender: (Circle One) Male

_umBm_m
Birthdate: ﬂG - ..WVO = Qru Age: ﬂw

Year In Agriculture Program: (Circle One) @ 2 3 4

g9 10 uu@

Program Of Instruction Being vc_.mcmw&” (Select Only One)

Grade Level in School: (Circle One)

~/~ Ornamental Horticulture ~ _u_oqﬁnc_ﬁcqm ~ Plant Science
_____Animal Science ~ Livestock ﬁ

___Agricultural Business Zm:m@m%mzﬁ Leadership
___Agrieultural Mechanics ~ <<m_aﬂ_:m

___ Agricultural Sciences - Vet mnmm:nmm

| am taking my current ag class _omnmwcwm_ (Select One)

| plan a career in agriculture |
4

InTP\ | don't plan a careerin agriculture, | just have an interest.

____Not interested, placed in this n_mmm.

Ethnic Origin: (Select Only One) M
<<_‘=ﬁm

IIW,\ Hispanic

____ Black

____ Filipino

____Other(please state)

>mmm: or Pacific Islander

____American Indian/Native Alaska r

|. Locator Data

Street Adress: WA TR
City, Zip Code: U., Ny OO\ uwﬁ ﬁm‘
Phone Zc3vm_."h|mgu mQD o & ® 00O

Parent/Guardian Name :ul:ﬁ Full Name for Each)

Mr. _[CrQNS, SCO

s rs._Eoevting El

J.  When you eventually take your place in this world,

what would you like to do? If your dream is not
related to agriculture, place in parenthesis () a

occupation in agriculture you would enjoy doing.

Mmﬁg Wy Y \ﬂ,O_\.QLE\A

K. Please indicate below your plans after graduation from
high school (you may select more than one):
1. Go to Work Full-Time__
2. No Further Education
3. Community College LLI’L
4. Four Year College -
5. Agriculture Major
6. Non-Agriculture Major

7. Go Into Military Service

)



G.

H.

AGRICULTURAL EDUCATION — STUDENT DATA CAREER PLAN

DATA SHEET

..

(Print) Last First Ml
Gender: {(Circle One) Male Q
Birthdate: ___\\ | 2\ | 47 Age: 1

Year In Agriculture Program: (Circle @:mv 1 @ 3 4
Grade Level in School: (Circle One) | 9 10 (11)12
Program Of Instruction Being _ucacwd” (Select Only One)
% Ornamental Horticulture ~ m_o_\ﬂ.nc_ﬁc_\m ~ Plant Science
____Animal Science ~ Livestock

____Agricultural Business Zm:mmm:.m_m:.ﬁ ~Leadership
_____Agricultural Mechanics ~ <<m_n=ﬂ_,:@

IV Agricultural Sciences ~ Vet Sciénces

| am taking my current ag class because: Amm_mnﬁ O:mv
!

X I plan a career in agriculture :

@ | don't plan a career in m@.znc_a_\_m | just have an interest.

___ Notinterested, placed in this class.”
mﬁr:_n O_\_m_: (Select O:_< One) ; ,
|<<Eﬂm
V Hispanic
__ Black
____Filipino
____Other(please state)

Asian or Pacific Islander

American Indian/Native Alaskan

‘%

|. Locator Data

Street Address: oo

City, Zip Code: __DINUBA A A3S
Phone Number:_(554) 595 - @1¢1

Parent/Guardian Name (Print Full Name for Each)

When you eventually take your place in this world,
what would you like to do? If your dream is not
related to agriculture, place in parenthesis () an
occupation in agriculture you éwc_n_ enjoy doing.
I wWovtd E17Tee LOVE 10 BE

A veT pe (me A pASTRY LHEE)

Please indicate below your plans after graduation from
high school (you may select more than one):
.p. Go to Work Full-Time____
2. No Further Education
3. Community College Xl
4. Four Year College | X
5 Agriculture Major
6. Non-Agriculture Major
7. Go Into Military Service



AGRICULTURAL EDUCATION — STUDENT DATA CAREER PLAN
DATA SHEET

\
p Name

(Print) Last First | Ml
Gender: (Circle One) Male
m._njamﬁmuoﬁo,y\%,nf_ BD ho >@m"|\Dl

Year In Agriculture Program: (Circle ﬂ:mv @ 2 3 4

9 10 ﬁ@

Program Of Instruction Being Pursued: (Select Only One)

Grade Level in School: (Circle One)

mm o N ®

Vh Ornamental Horticulture ~ m_o.qwnc_ﬁcqm ~ Plant Science
____ Animal Science ~ Livestock |
____ Agricultural Business stmmm%m:ﬁ ~Leadership
____Agricultural Mechanics ~ s\m_&w:@
____Agricultural Sciences ~ Vet Sciences

G. |am taking my current ag class Umnmwcwm“ (Select One)

| plan a career in agriculture
i 1

|
| don't plan a career in agriculture, | just have an interest.

Not interested, placed in this class.

H. Ethnic Origin: (Select Only One)

Filipino

Oﬁrm%_mmmm state)

Asian or Pacific Islander

—_—

American Indian/Native Alaskan

|. Locator Data
Street Address:

City, Zip Code: ﬁ/ﬁésﬂ A Qy\ i ?/w
Phone zE,:vmnku&fJ QM - OFPWI\_
Parent/Guardian Name (Print Full Name for Each)

mr. SONACOY  w—
Ms./Mrs. E,k/m..f ﬁ‘l

J.  Whenyou eventually take your place in this world,

what would you like to do? If your dreamis not
related to agriculture, place in parenthesis () an

occupation in agriculture you would enjoy doing.
condow - SCRO
V\Qm Clas - )

K. Please indicate below your plans after graduation from
high school (you may select more than one):
| 1. Go to Work Full-Time_

2. No Further Education
3. Community College . ___
4. Four Year College
5. Agriculture Major
6. Non-Agriculture Major

7. Go Into Military Service



mm o N w

AGRICULTURAL EDUCATION — STUDENT DATA CAREER PLAN

DATA SHEET

ngm“ S — ||.H..In¢u..1.llll|lt N R e ALY
(Print) Last First M|
Gender: Am:n_m One) @ Female

W_;rn_m_“m ?DS .N.N. Age: \7

Year In Agriculture Program: (Circle Oamv 1 2 3 @

9 10 11<12)

Program Of Instruction Being _uc_\mcoa (Select Only One)

Grade Level in School: (Circle One)

\OSmBm:ﬁm_IoEnc_EE _u_o_‘_nc_ﬁc_‘m _u_m:ﬂmn_m:nm
NS

, ' LIRS
Animal Science ~ Livestock ”

—_Agricultural Business Zm:mmmamsﬁ ~Leadership
____'Agricultural Méchanics ~ <<m_a5@

w4 Agricultural Sciences ~ Vet mn_m:nmm

I am taking my current ag class Umnmcmm (Select One)

\v_m: acareerin m@:nc_ﬁcqm

I'don't plan a career in agriculture, | just have an interest.

—_Notinterested, placed.in this class.
Ethnic Origin: (Select Only One)

.\ White —7 rasish !

Hispanic = ——— p®
Black

Filipino

Other(please state)

Asian or Pacific Islander

American Indian/Native Alaskan

|. Locator Data

Street Address: E

'+ City, Zip Code: QwSm

Phone Number:

Parent/Guardian Name (Print Full Name for Each)

Zﬂ.IMPEonb"
Ms./Mrs._( onn.e '

When you eventually take your place in this world,

what would you like to do? If your dream is-not
related to agriculture, place in parenthesis () a
occupation in agriculture you would enjoy doing.

rDDV “cape bnhwmb.— i of gﬁ&. rnN—\QQMF

/\.\Qﬂ\ k\Q .f\.b\..hl/

Please indicate below your plans after graduation from
high school {you may select more than one):

1. Goto Work Full-Time_.____

W

2. No Further mmcnmﬁﬂ.ow:
3. Community-College .%

4. Four Year College .
5. Agriculture Major .
6. Non-Agriculture Major L
7. Go Into Z:#m.@ Service N.



mm o N W

AGRICULTURAL EDUCATION — STUDENT DATA CAREER PLAN

DATA SHEET

) | :
Name: e

(Print) Last First M

mm:am_‘ An:n_m One) Female

Birthdate: ! $ \ _nio. /o) | Age: |7

Year In Agriculture _u_\om._‘m_.:r_ﬂ:n_,mﬂ:mv 1 @ 3 4

9 10 5@

Program Of Instruction Being _uc_‘mcma Amm_mnﬁ Only One)

Grade Level in School: (Circle One)

\\ OBmBm:ﬁm_Io_&_nc_ﬁc_‘m _u_o:nc_ﬁcqm v_msﬁmn_m:nm
____ Animial Science ~ Livestock ,

____Agricultural Business Zm:mmm&mzﬁ ~Leadership-

____ Agricultural Mechanics - Welding

Agricultural Sciences ~ Vet Sciences

| am taking my current ag class _umnmfmmn (Select One)

| plan a career in agriculture

&

\ | don't plan a career in m@:nc_EE :Cmﬁ have an interest.

____Not _:ﬁmqmmﬁma placed in this n_mmm
Ethnic Origin: (Select Only One)

___ White

th Hispanic

____ Black

____ Filipino

Oﬁ:m_.ﬁ_mmmm state)

Asian or Pacific Islander

American Indian/Native Alaskan

|. Locator Data

Street Address: I\!
City, Zip Code: __Drnu b o az6(g
Phone Number: |—w.n mo\l.o Goz-07 -5%

Parent/Guardian Name (Print Full Name for Each)

\ -
Mr. | Tapacin S——

T
MsMrs. LouTiriele O,

When you eventually take your place in this world,

what would you like to do? If your dream is not
related to agriculture, place in parenthesis () an

occupation in mmlnc_ﬁc_‘m you would enjoy doing.

T m\m:\@ 45 S

%‘xn...k £55 WY/ A

-

7he AV Force

Please indicate below your plans after graduation from

high school (you may select more than one):
1. Go to Work Full-Time___
2. No Further Education D

3. Community College ____

4. Four Year College

5. Agriculture Major

6. Non-Agriculture Major
7. Go Into Military Service /



>QEQC:CW>_. EDUCATION — STUDENT DATA CAREER PLAN

DATA SHEET

- Oﬁg%i

( _u_\_:c Last _u__‘mﬁ

Gender: (Cjrcle One) _<_m_m _um:\_mJ
Birthdate: ﬁﬁ@ 7£ w o A \N

>mm

B

C

U.<mm1: >@:Q.__LE _uﬂom_.m:: An_ﬂn_mO:mw H ww
m
_..

Grade Level in School: (Circle One) | @uo 1
Program Of Instruction Being _uc_‘mcmmau (Select Only One)
Ornamental Horticulture ~ m_oh_znc_ﬁcﬂm ~ Plant Science
____ Animal Science ~ Livestock h
Agricultural Business Zm:mmmqjm:ﬁ ~Leadership

“ >@:nc_ﬁc_.m_2_mn:m:_8 s\m_%:@

>m:nc_ﬁc_\m_ Sciences ~ Vet mn_m:nmm

G. lamtaking my current ag class UmnWCmm” (Select One)

___lplana careerin agriculture _

“\ao:cﬂ plan a careerin m@:nc_ﬁc_‘m :cwﬁ have an interest.

22 _:ﬁm_‘mmﬁma placedin this n_mmm
|
H. Ethnic Oa@_:“ (Select Only One) |
White

vy

Hispanic

Black

Filipino

Other(please state)

Asian or Pacific Islander

American Indian/Native Alaskan

I. Locator Data

mﬁ_\mmﬁ.\/n_a_.m L g RN W

City, N_v Code; u_ﬂg‘l.;.!s“ .

_u:o:m Number:

Parent/Guardian Nam E\JK
Mr__2

Ms./Mrs.

When you eventually take your place in this world,
what would you like to do? If your dream is not
related to agriculture, place in parenthesis () an

ccupation in agriculture you would enjoy doing.

imzc QWAL AN
N AN | ed@ant C

Please indicate below your plans after graduation from
high school (you may select more than one):
1. Go to Work Full-Time__
2. No Further Education
3. Community College ___
4. Four Year College %
5. Agriculture Major -
6. Non-Agriculture Major .
7. Go Into Military Service Mﬁ



mm o N @

AGRICULTURAL EDUCATION — STUDENT DATA CAREER PLAN

DATA SHEET

Zm:._mI \f,jo& J _HN

(Print) Last First

|
Gender: (Circle One) 9 Female

Birthdate: .ﬂUPQ\gfc AN ML@_T Age: :\u

Year in >m1nc_ﬁcqm Program: (Circle One) @ 2 3 %

| @\Ho 1 @)

Program of Instruction Being _ucacma (Select Only One)

Grade _.m<m_ in School: (Circle One) -

Ornamental Horticulture ~ _u_o_unc_ﬁc_\m ~ Plant Science
_ {

_____Animal Science ~ Livestock W

>m_\_nc_¢=m_ Business Zm:mmmBm:ﬁ ~Leadership
Y/ Agricultural Mechanics ~ s\m_aﬂ:@
____Agricultural Sciences ~ Vet mn,_w:nmm

lamt 3@ my current ag class because: (Select One)

| plan a career in agriculture

____idon't plan a career in agriculture, | just have an interest.

7
29 _:ﬁm_.mmama placedin this o_mmm
;

Ethnic OJ_@_:“ (Select Only One)
hite
Hispanic

Black

W
|
i
|

Filipino

Other(please state)
Asian or Pacific Islander

American Indian/Native >_mm§%:

|. Locator Data
Street >&§le

City, Zip Code: Dﬁomﬂ D W 6 & 7
Phone 2c3vm:xI

Parent/Guardian Name (Print Full Name for Each)

Mr. )._;30& ﬁ
msMrs. Clizabeth (NS

When you eventually take your place in this world,

what would you like to do? If your dream is not
related to agriculture, place in parenthesis () a

occupation in m@:nc_.::m you would enjoy doing.

>:Hﬁ. >9 wa,@,jmmly

Please indicate below your plans after graduation from
" high school {you may select more than one):

1. Go to Work mc:-ijLNl
2. No Further Education
3. Community College .|\l
4. Four Year College .
5. Agriculture Major Lh
6. Non-Agriculture Major o

7. Go Into Military Service



mm o N W

AGRICULTURAL EDUCATION — STUDENT DATA CAREER PLAN

DATA SHEET

szm' ﬁ.ﬂu&%/o.

(Print) Last :ﬁ M

Gender: (Circle One) - @ Female
girthdate: AP ¥, A age: 14
Year In Agriculture Program: ﬁn:n_mﬂ_u:mu .@w 3

@\po 11

Program Of Instruction Being Pursued: (Select Only One)

Grade Level in School: (Circle One)

Ornamental Horticulture ~ Floriculture ~ Plant Science

Animal Science ~ Livestock
Agricultural Business Management ~Leadership

.K. Agricultural Mechanics ~ Welding

Agricultural Sciences ~ Vet Sciences

| am taking my current ag class because: (Select One)

| plan a career in agriculture
|

X_| don't plan a career in agriculture, |just have an interest.

____Notinterested, placed in this class.
Ethnic Origin: (Select Only One)

___ White

M Hispanic

____ Black

. _um_:u_m:o

Other(please state)

Asian or Pacific Islander

American Indian/Native Alaskan

[. Locator Data
Street Address: il

City, Zip Code:
Phone Zc?vmni
Parent/Guardian Name (Print Full Name for Each)
v Jo0aqis Growmmmd
Ms. \z__a »W.PO,* {12 oty

: X <<:m: <oc m<m:ﬁcm=< take your place in this world,

what would you.like to'do? If your dreamis not
related to agriculture, place in parenthesis () an

occupation in agriculture you would enjoy doing.
MNecabt 0% e Sioak
h(r,,o(,nv_?@

Please indicate below your plans after graduation from
] rmorﬂwn:oo_ (you may select more than one):
1. Go to Work Full-Time____
2. No Further Education

4. Four Year College xX
5. Adriculture Major

3. Community College

6."Non-Agriculture Major
7. Go Into Military Service %



mm o N W

AGRICULTURAL EDUCATION — STUDENT DATA CAREER PLAN

DATA SHEET
Name! , Mares A. l. Locator Data
(Print) ast First Ml . Street >¢a«mi‘
Gender: (Circle One) (YAID) Female City, Zip Code: Dinvbha  C& 42618
Birthdate: __10 -3l = 4G Age: 14 Phone Number: GEENEGGGG.
Yearin >m_\._nc_ﬁc_\m Program: (Circle One) s@ 2 3 ® Parent/Guardian Name (Print Full Name for Each)
Grade _.m,\m_ in School: (Circle One) @ 10 11 ® Mr. ;
Program Of Instruction Being nc_.mc_ma" (Select Only One) Ms./Mrs._Lorena ofummimis
____Ornamental Horticulture ~ Floriculture ~ Plant Science J.  When you eventually take your place in this world,
____Animal Science ~ Livestock what would you like to do? If your dreamis not
____Agricultural Business Management ~Leadership related to agriculture, place in parenthesis () an
LR Agricultural Mechanics ~ Welding occupation in agriculture you would enjoy doing.
____ Agricultural Sciences ~ Vet Sciences We lding
| am taking my current ag class because: (Select.One) J
___’Iplana career in agriculture ,
LN_ don't plan a career in agriculture, | just have an interest. K. Pledse indicate below your plans after graduation from
_Not u:ﬂ_‘mmﬁma\ placed in this nM_mmw. | high school {you may select more than one):
Ethnic Oﬂm._:” (Select Only One) | ) 1. Go to Work Full-Time_
____White i . 2. No Further Education o
KImmvmao : 3. Community College K
____Black 4. Four Year College =
___ Filipino - 5. Agriculture Major .
____Other(please state) 6. Non-Agriculture Major o
____Asian or Pacific Islander f 7. Go Into Military Service R

American Indian/Native >_mmrw:



2. Permanent
Student Files
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\ //;}
e Record Books stacked” sl

~ sorted by year
e State degree recipients
_are stored in office
o American Degree
__recipients are also
~ saved and separated
o After evaluating the
~ roster for qualifying
state degrees, we pull |
‘those books for review
o Next year we have
year-long classes, so
students will be filed
alphabetically




STUDENT PROGRAM PLANNING FORM

L. Planned course of study to meet occupational goal. List all classes previously taken, currently being taken, and planned to be taken in the future.

FRESHMAN YEAR SOPHOMORE YEAR JUNIOR YEAR SENIOR YEAR
“(20__ ="} (20__-_) (20 _~riz) (20__~_)
CLASS TEACHER | RM CLASS TEACHER | RM CLASS TEACHER | RM CLASS TEACHER | RM

M. Supervised Agricultural Experience Project Plan (Project program should be related to career goal.)

SAE SIZE SAE SIZE SAE SIZE SAE SIZE

N. Planned Departmental Activities (FFA)




3. Course Outlines




Dinuba High School Agriculture Department

Teacher: Mrs. Henderson Phone: 595-7247

Email: chenderson@dinuba.ka2.¢a.us Office Hours: afterschool until 4:00
The Art & History of Floral Design
Course Description

This class involves the fundamentals of floral design theory, techniques, and skills currently practiced in the floral design industry,
including wedding, sympathy, party, holiday, and themed floral designs. Subjects will include applied art principles, cut flower care & handling
practices, proper and safe use of florist tools and materials, pricing of floral products, and use of current floral business technology. Skills to be
developed include customer relations, cansultations, pricing, and use of technology in the industry. Course instruction also includes
canstruction of corsages, floral arrangements, foliage plant items, introductory emamental horticulture, identification of plants and flowers,
professional industry organizations, and career opportunities. Construction and servicing of special events, party, and holiday floral displays
are included. In addition, the inter-curricular FFA program supports and enhances the materials covered in the classroom. This includes
involvement in FFA activities, planning of an agriculture based project, and keeping accurate records.

Course Objectives

» - -Demonstrate the skills necessary to safely use floral tools and materials.
»  Carrectly condition and handle cut flowers, foliage, and plants used in the floral industry.
»  Construct floral products for holidays, art interpretations, weddings, displays, or resale.
> Demonstrate different floral design styles and arrangements, from different historic time periods.
»  Demonstrate art principals & elements of design used in floral designs.
> Participate in basic horticulture production; demonstrate understanding of flawer and foliage production.
> Create a prafessional portfolio of career technical skills.
» Design and construct arrangements used in wedding and sympathy floral work.
>  Complete a wedding project for flowers used in the event including pricing and planning of designs.
> Motivate you as a consumer to appreciate floral design.
> Discover and consider possible careers as a professianal in the floral industry.
> Exposure to FFA floral design career development events and supervised agricultural experiences in the floriculture
industry.
> Integrate art standards, mathematics standards, language arts standards, and career employability standards including
creative thinking and problem solving skills, and technological literacy related to the floral industry.
e Qutli
e Introduction to Floral Design
e Safety and Tool/Material Identification
e Art Definitions and Color Schemes
¢ Principles and Elements of Design
e  History of Floral Design
e  Art History Time Periods
¢  Important Artists and their Impacts
¢ Holiday & Seasonal Flower Arrangements
e Basic Arrangement Shapes and Corsages
e  Wedding Planning & Themes and Floral Accessories
¢ Dried and Silk Floral Designs
¢ Care and Handling of Cut Flowers and Foliage
e Basic Horticulture & Production
e Flowerand Plant Identification
e Business Skills, Pricing, & Marketing
e Professional Skills & Opportunities in Floral Design & the FFA
Materials Needed

~ Pen & pencil (highlighter and colored pencils are helpful, but not required)
~ 3 Subject Binder or a section in your binder with dividers
~ 1" White Binder with clear cover for Professianal Portfolia (closer to end of semester)



Grading

tude

30% A. Classroom Assignments and Homework (Arrangement Evaluations, chapter worksheets)
30% B. Tests and Quizzes (on each Unit and the Final)

20% C. Project Reports (Wedding Project, Art History Timeline, Professional Portfolio)

5% D. Class Notebook — Binder (Unit Packet notes, study guides for tests)

10% E. FFA Participation (5 activities per semester)

5% F. California Agriculture Record Book / Approved SAE Project (done in class)

100% Total

Classroom Assignments and Homework: All daily activities are included in this category, such as video notes, work from the
book, pricing estimates on the arrangements, and most importantly your arrangement evaluations. After each arrangement we
make in class {whether it is for a customer or yourself) you will need to do a write-up on it, reflecting on what you learned. All
general homewark and classwork is included in this 30%.

Tests and Quizzes: Anytime we have a quiz or a test the points will count in this category. For all unit tests | will give you a study
guide to review what will be on the test. The final is also included in this category.

.._Project Reports: All of our large projects or research reports will count here, such as the Wedding Project, your Professional

Portfolio, the Art History project, and even any art projects in class like a collage. it impartant to complete these projects since
they make up 20% of your grade.

Class Notebook: Each student is required to maintain a binder or notebook for this class. Students shauld keep all handouts,
notes, and classfhomework organized in their noteboaok. The 5% portion of their grade earned from the Binder comes from
their Unit Note Packet turned in at the end of each topic unit and binder checks. You will also keep the outlines of each
arrangement, the pricing sheets, and ID notes.

EFA Participation: FFA is an organization that makes a positive difference in the lives of students by developing their potential
for premier leadership, personal growth, and career success through agricultural education. The FFA is an integral part of every
agricultural class. Every student’s grade will be enhanced by participation in this organization. Meetings, events, field days,
fundraisers, canferences, community service, and competitions are just a faw of the ways students can become involved in the
FFA. There is a requirement of 5 FFA Activities per semester.

California Agricuiture Record Book | Approved SAE Project: Students will complete a Record Book and maintain the
infarmation pertaining to their approved Supervised Agricultural Experience Project, and all FFA Activities. The Record Book

(properly updated and correctly completed) is worth 5% of the total grade earned. This will be primarily an in-class activity, but
the activities & participation recorded will be extracurricular. All students in the agricuttural department are encouraged to
matintain an SAE praject; first year agriculture students will develop a plan for their SAE project for the coming year. This SAE
may consist of a project in the field of agriculture, science, or industrial technology, and will altow students to experience career
skills jn the industry. Examples include: metal or wood shop projects, customer service, horticulture, community service,
gardening, working in floral design, landscaping, and livestock (breeding or market animals).

ibilitie

The agricultural department is successful because the students have pride in the activities of the department and care about what
takes place in their class. It is essential that students who choose to take a class with the Agriculture Department be aware of and
assist in meeting the expectations of the department.

Classroom Rules

1.

Class begins when the bell rings. Students are expected to BE ON TIME, BE S BE PREPARED, and BE ATTENTIVE
Students will be considered tardy if they are not in their proper seat when the bell rings. Students should have class
materials (binder, book, writing utensil, etc.) ready at the start of class.

Students are expected to BE RESPECTFUL and treat their teachers, classmates, and classroom environrnent with respect.
Disrespectful and/ar rude behavior will not be tolerated.

Students are expected to BE RESPONS|BLE and BE ACCOUNTABLE for their actions and behaviar. Students will be held
accountable for their behavior and actions during class and towards their classroom assignments/responsibilities.

Late Work & Class Absences
Late assignments receive half credit of points earned.
Students may turn in late work from each grading period until the Wednesday before each grading period closes.
it is the student’s responsibility to make up classwork and tests/quizzes.
After missing a class periad, the student should get their classwork from the teacher at the beginning of the next class period.
All absent work is allowed the same time missed to make up work (if you are absent on Monday, you have Tuesday to make it up and it is due
is on Wednesday). One day absent = one day of make-up time.




| Dinuba High School Agriculture Department

Teacher: Mrs. Henderson Phone: 595-7247
Email: chenderson@dinuba.k12.ca.us Office Hours: afterschool until 4:00

Rgriculture Biology
Course Description

This class is designed to provide students with a “*hands-on” approach to biological science and the field of agriculture,
while fulfilling their high school Life Science requirement. Learning will take place in the classroom, farm laboratory, and science
laboratory environments. Using agriculture as a focus, the course emphasizes the biological principles and interrelationships
among the following topics: the cellular aspects of life including growth and reproduction in plants and animals; genetic principles;
evolution of modern plants and animals species; ecological relationships among plants, animals, humans and the environment; and
physiological principles including function of major body systems and especially the immune system. In addition, the inter-
curricular FFA program supports and enhanices the materials covered in the classroom. This includés involvement in FFA activities,
planning of an agriculture based project, and keeping accurate records; all required parts of a successful agriculture program.

Course Objectives

> Instruction in science for students interested in agricultural careers.

»  Expose students to laboratory safety and techniques using class activities.

»  Develop a sense of the interrelationships between living things, the earth, and physical science and their relationship to agricultural
applications.

>  Meet the California Standards developed for Biolagy and show success in the annual test.

»  Teach the California Agricultural Standards for Agriscience and develop a personal plan to complete an agriculture career pathway.

> Integrate mathematics standards, language arts standards, and career employability standards including creative thinking and
problem solving skills, and technological literacy related to the agricultural industry.

»  Motivate students to appreciate agriculture as members of aur community, and as a possible professional in the agriculture
industry. Instill leadership and personal development in each student,

Course Outline
¢  Unit1-Introduction to Biology & Science & the Scientific Method
o Introduction to Agriculture Science & Important History
o Scientific Investigation and Experimeritation
¢  Unit2—Ecology & the Environment
o  Agricultural Ecology & the Environment
o Biomes, Ecosystems, Conservation
o Populations & Organism Relationships
e Unit3—Cells & Their Life Processes
o  Cellular Organelles & Functions
o  CellLife Cycle, Reproduction, and Processes
¢  Unit 4—Bacteria, Viruses, & Disease
o Bacteria Types, Viruses, & Vaccinations
o Common Diseases & Prevention
¢  Unit §—Nucleic Acids & Protein Synthesis
o DNA Structure & Replication
o RNA, Transcription, Translation
o  Protein Synthesis
e Unit 6—Genetics
o  Heredity & Chromosomes
o Meiasis, Mitosis, and Mendel's Traits
e  Unit7-Evolution
o  Evolution & Agriculture’s Role
o  Natural & Artificial Selection
o  Speciation & Evolutionary Causes
e Unitg-Physiology
o Human Body Systems
o  Unit1o-FFA, SAE, & Record Books
o The FFA & Leadership Development
o Supervised Agricuttural Experiences & Keeping Records
o Professional Opportunities in Agriculture Science & Biology



{,/

Materials Needed
~ Asection in your binder, pen & pencil (highlighter and colored pencils are helpful, but not required)

~ Biology Textbook & Unit Packets EVERYDAY

“Srading

35% A. Tests and Quizzes

20% B. Projects, Special Assignments, and Homework

20% C. Class Activities, Labs, and Participation

10% D. Binder Checks and Note Packets for each unit

10% E. FFA Participation (5 activities per semester)

5% F. California Agriculture Record Book / Approved SAE Project
100% Total

A. Tests and Quizzes: This section includes all of quick quizzes, unit tests, and the final. For all unit tests | will give you a study guide to
review what will be on the test. The final is also included in this category.

B. Projects, Special Assignments, and Homework: On occasion we have a research project, like the Biome regions of the earth, oran
important diseasejvirus that you need to complete on your own. Also, on rare occasions you need to complete work athome (if you--
don't finish during classtime).

C. Class Activities, Labs, and Participation: This grading section includes daily in-class activities and labs and their correlating
worksheets, as well as lab activities and reports. Students actively involved in classroom activities, groupwork, and participating in
discussions will receive full credit in the participation category.

D. Binder Checks & Note Packets: Binder Checks will be conducted in class to check for completed notes; organization, old
tests/quizzes, and study guides. A minimum of a 2 day warning will be given before the check occurs. At the end of each topic unit,
all notes will be putin arder, used to complete a study guide, and turned in on the test day. These packets will be graded on
completeness, neatness, and their entirety.

E. EEA Participation: FFA is an organization that makes a positive difference inthe lives of students by developing their potential for
premier leadership, personal growth, and career success through agricultural education. The FFA is an integral part of every
agricultural class. Every student’s grade will be enhanced by participation in this organization. Meetings, planning events, field
days, fundraisers, conferences, community service, and competitions are justa few of the ways students can become involved in
the FFA. There is a requirement of 5 FFA Activities per semester.

F. California Agriculture Record Approved SAE Project: Students will begin a Record Book and maintain the information
pertaining to their approved Supervised Agricultural Experience Project, and all FFA Activities. The Record Book (properly updated
and correctly completed) is part of the student’s grade. This will be primarily an in-class activity, but the activities & participation
recorded will be extracurricular. All students in the agricultural department are encouraged to maintain an SAE project; first year
agriculture students will develop a plan for their SAE project for the coming year. This SAE may consist of a project in the field of
agriculture, science, or industrial technology, and will allow students to experience career skills in the industry. Examples include:
metal or wood shop projects, customer service, horticulture, computer work, scientific research, marketing, community service,
gardening, landscaping, and livestock (breeding or market animals).

Classroom Rules & Student Responsibilities

1. Class begins when the bell rings. Students are expected to BE ON TIME, BE SEATED, BE PREPARED, and BE ATTENTIVE. Students
will be considered tardy if they are not in their assigned seat when the bell rings.
Students should have class materials (binder, book, writing utensil, etc.) ready at the start of class, before the bell rings.

2. Students are expected to BE RESPECTFUL and treat their teachers, classmates, and classroom environment with respect.
Disrespectful and/or rude behavior will not be tolerated. Referrals andjor steps will be given.
3. Students are expected to BE RESPONSIBLE and BE ACCOUNTABLE for their actions and behavior. Students will be held

accountable for their behavior and actions during class and towards their classroom assignments/responsibilities.
The agricultural department is successful because the students have pride in the activities of the department and care about what takes
place in their class. It is essential that students who choose to take a class with the Agriculture Department be aware of and assist in
meeting the expectations of the department.

Late Work & Class Absences

Late assignments receive half credit of points earned.
it is the student’s responsibility to make up classwork and tests/quizzes. Tests and Quizzes will usually need to be made up afterschool. After
missing a class period, the student should get their classwork from the teacher at the beqginning of the next class period.

One day absent = one day of make-up time.



4. Gradebook




Dinuba Joint Union High School

Agricultural Department

340 E. Kern
Dinuba, CA 93618
(559) 595-7247

Grade Requirement for SAE / FFA

In each of our Agriculture courses, students are required to participate in five FFA leadership actlvities each
semester which is worth 10% of their overall class grade. An SAE project and record book is another
component of student’s grades, worth 5% of their overall class grade. We believe the importance of the three
circle structure in agriculture programs, and that all students should have active participation in each.

Students are notified of the grade requirement in their syllabus, which is required to he reviewed by a
parent/guardian and signed to verify the knowledge of the grading portions. These sections are reviewed in
class and stressed throughout the semester as each opportunity arises.

Evidence of the grade requirement is in the categories in the weighted grade section of our grade book. Our
grading program is PowerTeacher, which is uploaded to our student accessed website, PowerSchool, where
students are able to see all grade requirements online at any time. Please see the category names and the
percentages correlated in my grade printout.
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5. SAE Visit Forms




Dinuba High School Agriculture Department
Dinuba FFA

3 340E.Kern

Dinuba, CA 93618

® (559) 5957247

Visitation Report

Name of $tudent: PAW Date: \/ 1'7/ M

Course(s) Enrolled: ___ \f‘d/ I ach/ Grade Level: \'2’
CO,Uﬁseloi's Name: Wm/‘/‘\/\ -2 Length of Visit: \6 WV~

Relation: h&;‘h\o/@

Parent/Guardian Name:

Objechve of Visit: (Circle all ’fha’r Apply)

Meet Pc:ren’rs Plan ’rhe SAE lnform obou’r Ag Program Complete Student Data Sheet

omér \QC»W\W\/ | 63('&\:'(6 W A

oplcs Covered S%\JL

’er\w

Prolec’r Goals S)r‘tdﬁz "f) AYﬁ DWO-
FFA Goals: ? M;\\’W\f’bg ¢ M w

Acacljemlc.&Core.-rGocl; . B’QL;C’ lm/ A‘V\)‘\’V‘?‘fl S&\&\Q_
| S 7 Lk ?WLLV-\ l@ﬁk Frem,ﬁ@

Miscellaneous-Information:

Tentative Date of Next Visit: Purpose:

/iy

Student Sighature:

Advisor Sighature:




Dinuba High School Agriculture Department
Dinuba FFA

340 E. Kern

Dinuba, CA 93618

® (559) 595-7247

s Visitation Report
Ndme of Student: NM/NW\ _ Date: 7//’2;L/ U"l‘

Coursfe(s)f;ﬁnrolled: WW | Grade Level: 1'2_

Counselor's Name: MY’ 5\1\'\\[\ '- Lengj’rh of Visit:_210 v~

~Parent/Guardian Name: '_ . i Relation: ﬂ’\b;h“v{{

Objective of Visit: (Circle au‘ﬂﬁdt Apply)

.., Fﬂ@ lnform obou’r Ag Program Complete Student Data Sheet
omer— ConPule [ Rl Am D@a pst -

Toplc:s Covered 6}7\;‘& ‘DC?Y"‘L/ W Car D{M
,\@L\A U\/ C,WL Z\O\mr\a,d SAE_

Prolec’r Goals m AYV\ D%’\Q‘Q~

FFA Goals: @m W Cﬂﬂf\ W

Academic & Career Goals: Wg/ E-GTQ;, \_G\X\ASCA-{D.Q. M\AC@-F

Miscellaneous-Information:

Tentative Date of Next Visit: Purpose:

Student Signature: __ 'AV j

Adyvisor Signature: M’Q A

\\_—




i
Vo

Dinuba High’School Agriculture Department
Dinuba FFA .

340 E. Kern =

¥ Dinuba, CA 93618

® (550) 5057247

: .P.qrent-lG.U.drdidri Name: ' ‘ : Relation:

V|S|Efion Report
Name: of Student: ML\N . Date: 1{!@/1*

Course(s) Enrolled: A“\ ;D - Grade Level: X
Counselor's Name: W\K 73"\ l | i Leng’rh of Visit: 0 v,
M2

Objechve of Visit: (Circle all ’rhc’r Apply)

Méet :P(":lr"'en’rs Plan ’fhe Inform abou’r Ag Program Complete Student Data Sheet

Off‘még: YW\W OW‘(N’ %
oplcs Covered (Q’bdfe @éﬂﬂ@, WWU\—E’

Pr01e01 Goals m‘/\' 8:14"1‘&' De%’ﬂ““ Lf'L)c’{' tﬁm

FFA Goadls: 9&%\”@( (KNN)\DM‘
Accdemic&Ccre'érG.oals: | ﬁe&&ﬁ)af C@[\%&, W "ﬁM' [%

Miscellaneous-Information:

Tentative Date of Next Visit: Purpose:

Llne -;7

Student Signature:

Adpvisor Signature:




Dinuba High School Agriculture Department
Dinuba FFA _

340 E. Kern =

7 Dinuba, CA 93618

> ® (559) 595-7247

Ndme 6f Student: W‘A\\‘ i Date: %/ 7 / \ 4
Course(s) Enrolled: W MCM%) Grade Level: l l

Co_Un'selo.’r's Name: N\ "DM \ L Length of Visit:

—_———

Parent/Guardian Name: e r Relation: ___ ——

Visitation Report

Objective of Visit: (Circle all that Apply)

Méet Parents ¢ Plan the SAE

other__ YN __ O

tnform Q'E:\gou’r',Ag;Progrcm Complete Student Data Sheet

oplcs Covered W 3’ ’gvm SAYEJ‘D = le_\-s)%\“&z§

Projecf G;,cf)-"gls ib\o /‘-}\)—5 _ MW’V‘ ""3 PCA / o sH

F.FAGooIs:. 6\7‘\’\’(« Ae‘ﬁ"&‘(“ — /YY T LAM}“\O

Academic & Career Godls: ? C/Ar \/\ C-OJ\,S.Q_

Miscellaneous-Information:

Tentative Date of Next Visit:

Student Signature: . 4

Advisor Signature: Om Q&




SAE VlSlt Name:f %@N@E{k’ A |

Meeting Dates & Attendance:

Date: | WS [ Thars s s | TThars
ol o8|

Present: | Q- |4 — ")
Date:
Present:
Pa — Student Meeting Attendance: fD’E\té’-'
' Present:
Sho ip Practice & Attendance: Date:
Present:
Wel cking: Date:
Weight:
Seneral Progress: J sl
GRE> Cuuntba Sellvy J2J66 h
u i

Goals of Project: 9(/” 6(/" L@, WM\ Z{h-

Progress towards‘goals / Achievements:

For Lyyvestoy

dolor, Markings of Animal:

Feed:
of Feed Daily:
For Bre roject:
red: Bred to: Preg-Check:
For Plants/Crops:
Fertlizer Dates: ov~eef wee

Typé of Fertilizer, Solil, etc:

ocation & Directions:




SAE Visit

Name: Wﬁﬂx"\

Type of Project:

Meeting Dates & Attendance:

Date: [PnS | TSl Thass T Fivars
Present: | Cad | CAR G [CH T
Date:

Present:

PareNt/- Student Meeting Atte'ndancg: [Date:

Sho ip Practice & Attendance:

Present:

Date:

Present:

Weigh '-I" g: SE
Weight:

seneral Progress: -
i %rw,l,. o magh Wi

Goals of Project: 'ch a,'(' : p(@N‘F S-E(_Q’

Progress towards goals / Achievements:

Arpount of Feed Daily:

For Bregdihg\Project:
D red:

For Plants/Crops:

Bred to:

Fertlizer Dates: _ DWec (,WW’\"\

Type of Fertilizer, Soil, etc:

Preg-Check:

ocation & Directions:




v\l ofSate

\ v Loan
Name: OU\S%A & ’ ' 81""'39'(

SAE Visit

Type of Project: Ol “0)'
v s’
Meeting Dates & Attendance: A CWW'\'S
Date: Uz [Yza
Present: (\ H\ (‘ N
(o g
Date:
Present:

I?are-nt.,—.,Student Meeting Attendance: Date: -

Present:
Showmanship Practice & Attendance: Date:
Present:
Weight Tracking: Date- 217246
Weight: | 91

Seneral Progress: : SA

Goals of Project: %\ 2\ AT ,:FA.\..) ‘BB S&v\b\w

Progress towards'goals / Achievements: - N\ g A2 Ao P~

For Livestock: __ _ ! )
Breed, Color, Markin sofAnin&m;hmYm )C %, LMD
Type of Feed: 1&‘7 X - G Chieco, 4 datHgH
Amountof Feed Daily: MW \L rnildeA ' =

For Breegfng Project:
te Bred: Bred to: Preg-Check:
For Plagts/{rops:
Foktlizer Dates:
ype of Fertilizer, Soil, etc:

.ocation & Directions: M 5 &MU\




SAE Visit

Name: ﬁéu/by\

Type of Project:

Meeting Dates & Attendance:

Parent — Student Meeting Attendance:

Showmanship Practice & Attendance:

Weight Tracking:

3eneral Progress:

{S!rfg!

1 1

 Bill 6 €k
\f2- B)aw
A S
v Contvants

Date: |[W% | Y24
Present: ' -
Date:
Present:
Date:
Present:
Date:
Present:
Date: 7/{%
Weight: | 50

Goa‘lsofProject:yd\ dvlr /m %l\n le S’d\olﬂ,@ht)@

Progress towards'goals / Achievements: -

For Li\)estock

Breed, Color, Markings of Animal:

Type of Feed:

YLaine Ar(tm_ W Plaekl P20

ChNAWOTING . Onoveo. ”b DN\""‘HMM

Amount of Feed Daily:

uuf\\tmﬂ'ﬁ&é,

Type ofFertlllzer Soil, etc:

ocation & Directions: % 7—

Bred to:

Preg-Check:




SAEVisit L -

Type of PI’OJeCt

Meeting Dates & Attendance:

Date: i3 V2L
Present: | CA&A- Cd=.

Date:
Present:

Parent— Student Meeting Attendance: Date:

Present:
Showmanship Practice & Attendance: Date:
Present:
Weight Tracking: Date: 2]zt
Weight: | BPS

seneral Progress:

Goals of Project:

Progress towards goals / Achievements: -

For Livestock: BLM\" A % (ﬁl J‘f Lﬁ* /L/JD

Breed, Color, Markmgs of Animal:

Type of Feed: pw~s oy 4 Oak
Amount of Feed Daily: wm\x mated Tl mﬂ\n <

Bred to: Preg-Check:

ocation & Dlrectlons

Yo 2—




S / Bill of Sale
SAE Visit vame: 1 SR b Wﬁﬂ

Type of Project,_ Z={res
Meeting Dates & Attendance: \/ ; % ""*P)r

Date: W\ | H=
Present: C‘QS,
Date:
Present: / /
Parent - Student Meeting Attendance: Sw— W
| Present: .
Showmanship Practice & Aftendance: Date:
Present:
- Weight Tracking: Date: V&
Weight: | 720

aeneral Progress:

Goals of Project: Q&\\ ot e %K_) 6“"(”‘ BE Sékalwvs"\/\\?

Progress towards'goals / Achie_Veme‘n.ts: 51;5.;1, WLH’y S+e<4<

For Livestock: . _ 4 1
Breed, Color, Markings of Animal: _V\/WJ‘C’ BM m CVDS S A / @U
Type of Feed: From BW"QQ"E- - . . .
Amount of Feed Daily: _~J - Mar— firec —{-&2&\’_{5\4\,‘\?‘\ %Da\:\——ﬂw
' pool

For Beeeding Project:
te Bred: Bred to: Preg-Check:

For Rlantg/Crops:
“gertlizer Dates:
ypeof Fertilizer, Soil, etc:

ocation & Directions: M d}dml/ Pe"‘ I




6. Board Policy for SAE



Dinuba Joint Union High School

Agricultural Department

340 E. Kern
Dinuba, CA 93618
(559) 595-7247

Board Policy for SAE Grade Requirement

When researching board policy, I have found that often the local school board with simply ‘adopt’ existing
education codes, so I was able to trace back the Dinuba School Board Policy codes that show the adoption of
the education code that verifies the ‘three circle’ component of our program.

Dinuba USD; AR 6143 Instruction

- States that “Vocational Education” is an adopted “Course of Study”
o Adopts Education Code 51220
- Also adopts ¢f.6178 — Vocational Education

Dinuba USD: Board Policy (BP) 6178 Instruction: Vocational Education

- Explains the value of vocational education in detail
- Adopts education codes(EC): including EC 52454
- Adopted July 16, 1998

Education Code: EC 52454 : Program Components

- Outlines the agricultural career technical education should include:
o Organized classes of study of ag science and technology
o A student supervised occupational program in agriculture
o A program of leadership, organization, and personal development
- Specifically states that all these components shall be considered curricular and shall contribute to
the grade of the participating student.



Dinuba USD | AR 6143 Instruction

Courses Of Study

Note: Items #2-6 below duplicate items listed for grades 9-12 below and are for use only by K-8
districts to the extent needed. Because Education Code requirements for courses of study are
classified by either grades K-6 or 7-12, K-8 districts need to collaborate with their secondary
school district to ensure that all required courses are offered sometime during grades 7-12.

5. Applied arts, including instruction in consumer and homemaking education, industrial arts,
general business education or general agriculture (Education Code 51220)

6. Vocational-technical education designed to prepare youth for gainful employment and/or
further acquisition of technical skills in institutions of higher education (Education Code 51220)

(cf. 6178 - Vocational Education)



Dinuba USD | BP 6178 Instruction : Vocational Education

Cautionary Notice: As added and amended by SBX3 4 (Ch. 12, Third Extraordinary Session, Statutes of 2009),
ABX4 2 (Ch. 2, Fourth Extraordinary Session, Statutes of 2009), and SB 70 (Ch. 7, Statutes of 2011),
tducation Code 42605 grants districts flexibility in "Tier 3" categorical programs. The Dinuba USD has
accepted this flexibility and thus is deemed in compliance with the statutory or regulatory program and funding
requirements for these programs for the 2008-09 through 2014-15 fiscal years. As a result, the district may
temporarily suspend certain provisions of the following policy or regulation that reflect these requirements. For
further information, please contact the Superintendent or designee.

Note: Education Code 52910 expresses the Legislature's findings that vocational education and academic
instruction should be integrated: that it is in the state's best interests to provide all students with a cohesive,
defined, and well-articulated system of career education and job training; and that vocational education and
basic academic skills should not be viewed as competitive or alternative programs, but rather as complementary

educational programs. Education Code 51226 requires the Superintendent of Public Instruction to develop

model vocational education standards. Boards are required to compare their existing vocational programs with

these model standards every three years.

The Board of Education affirms the importance of providing all students with quality vocational education
experiences that teach life skills, demonstrate the value of work, and provide training that leads to entry-level
employment. The Board views vocational education and academic education as complementary educational
programs. Vocational courses should give students abundant opportunities to obtain or reinforce basic academic
skills. Teachers should emphasize as often as possible the practical applications of academics to the working
world.

The Board recognizes that vocational education is best presented in a well-articulated sequence of courses, with
mstruction first given in broad clusters of skills basic to similar occupations. A comprehensive vocational
education includes research into various employment options, vocational counseling, establishment of career
goals, and the development of job skills, good work attitudes and job hunting strategies.

Because the equipment used in business and industry changes rapidly, as do the skills needed to operate it, the

Board encourages that the district's vocational education program be updated regularly to reflect current
vocational practices, changes in technology and labor market conditions as funding levels allow.

EDUCATION CODE

8070 Appointment of vocational education advisory committee

41541 Categorical Education Block Grant

48430 Legislative intent; continuation education schools and classes

51225.3 Requirements for graduation commencing with 1988-89 school year

51226 Model curriculum standards

\_ 51228 Graduation requirements; minimum standards; required curriculum; pupil demonstration of competence

52300-52335.8 Regional occupational centers, especially



52304.1 Review of participation in centers and programs

52350-52355 Prevocational education

52370-52376 High school vocational courses

52450-52462 Agricultural Vocational Education

57910 -52911 Career-Vocational Education and Training

52080-52982 Pilot projects in applied academic areas & programs

CARL D. PERKINS VOCATIONAL AND APPLIED TECHNOLOGY EDUCATION ACT
Public Law 98-524, 204: FEDERAL REGISTER

Vol. 45, No. 92, 5/9/90, p. 30929 Vol. 50, No. 159, 8/16/85, p. 3308
Management Resources: CDE LEGAL ADVISORIES

0125.90 Procedures for requesting guidance from the U.S. Department of Education
CDE PROGRAM ADVISORIES

1107.89 Implementation of new procedures for noncompliance

Policy DINUBA UNIFIED SCHOOL DISTkICT

adopted: July 16, 1998 Dinuba, California



Legal Resources | Education Code | EC 52454 : Program components

(a) The curriculum of school districts that choose to participate in the state program of agricultural career

~ ‘echnical education shall include all of the following components:

(1) Organized classes in the study of agricultural science and technology.

(2) A student-supervised occupational experience program in agriculture.

(3) A program of leadership, organization, and personal development.

(b) Student learning activity developed to supplement these components shall be considered curricular and shall
contribute to the grade of the participating student when those activities are integral to assisting the student to
achieve the career objective of the class or course. It is the intent of the Legislature that opportunities are
provided for teachers to be employed on a 12-month basis in order to maintain supervised occupational

experience on a year-round basis for students enrolled in agricultural career technical programs.

(Amended by Stats 2000, Ch. 1058, Sec. 85)



1f ¢ NHA

Legal Resources | Educaton Code | EG 51220

Courses of study; grades 7-12

4 Previcus | Next »
Theadomedcomeiund)'fmwnﬂolz,hmlusiw.dmlnﬁummuiudlefullwinauusofmdr
() English, including dedge of and appeeciation far i lmguage.mdcwosiﬁnu.mdlheskiﬂufmding.lis@ng.mdspm.

(b) Sacial scienres, drawing s disciphines of antropology, economics, peogmaphy, hivtory. palifical sclence. peyehology, nd wociology, -, detigned to
e oy of b ol tptucion shall rovida s Eusdsnch fo vndectanding e hivory, s asbegis o aliftnan
MLW&umcMnni:xmw«innhwml@mhmdh;mwillmdmmmmﬂ;uwuw.udhqmw
dutien of citizes uader the crumimal md el Law o the Stebe ad Federal Constitutions, the development of the Amen ie syviem, ding the
role of the entieprenent and labor: tha refations of persons to their b and el e 4 western cullizes and cinlizstions; humar

fughts issuss, with pacticular attention o the vady of the mhnmanity of geaocide, davery, id the izt and POTALY issues.
(<) Forsign longuage mlxqu:gas.begimingmthhfﬂung:dt?.duiyudhdﬂdopa&ﬂityfwmmmi@ud“ﬁﬁng&e
pacticular baguage.

(d) Phiyvical education, with emphasis given to physical actiities that are condncive to health and ta vigor of body and mind, as required by Section 51322

(s) Serence, including the phywicel end bicl el mipach, wilk emphusis oz best concepts, thecnes, aad of scieatific igation wnd on the
place of hurazs m ecalogisal ywreesy, mmd with sppropriate applicationy of the i {ation atd inferdependence of the icimies.

(© Mathematicy, including instruction designad to develop mathematical vaderstandings, eperativnal skille, and insight into problem-solving procedire

(g)Vji:\nlzndpe:&miugm'uacludu'mda:e.msic.dmle«.:nd\imlm“i'ﬁ hasis open devek of sesthetc sppreciation ad the skills of
creative sxprestica.

) Applied aty, focluding instruction @ the arcas of and b king education, imdustral arts, geoeral business edocation, or geaeral
agricultare,

(D Career tachuical eucation desigued and conducind for the puiposs of preparmg youth for gausful employmeent in the oseupstions and in the mumbers that
are paopriaty 1o the percanel needs of the state and the communily verved andd relevant 1o the career desires aod needs of the pupils.

Legal Resources | Education Code | EC 51220

Courses of study; grades 7-12

The adopted course of study for grades 7 to 12, inclusive, shall offer courses in the following
areas of study:

(a) English, including knowledge of and appreciation for literature, language, and composition,
and the skills of reading, listening, and speaking.

(b) Social sciences, drawing upon the disciplines of anthropology, economics, geography,
history, political science, psychology, and sociology, designed to fit the maturity of the pupils.
Instruction shall provide a foundation for understanding the history, resources, development, and
government of California and the United States of America; instruction in our American legal
system, the operation of the juvenile and adult criminal justice systems, and the rights and duties
of citizens under the criminal and civil law and the State and Federal Constitutions; the
development of the American economic system, including the role of the entrepreneur and labor;
the relations of persons to their human and natural environment; eastern and western cultures and
civilizations; human rights issues, with particular attention to the study of the inhumanity of
genocide, slavery, and the Holocaust, and contemporary issues.

(c) Foreign language or languages, beginning not later than grade 7, designed to develop a
facility for understanding, speaking, reading, and writing the particular language.

(d) Physical education, with emphasis given to physical activities that are conducive to health
and to vigor of body and mind, as required by Section 51222.




(e) Science, including the physical and biological aspects, with emphasis on basic concepts,
theories, and processes of scientific investigation and on the place of humans in ecological
systems, and with appropriate applications of the interrelation and interdependence of the
sciences.

(f) Mathematics, including instruction designed to develop mathematical understandings,
operational skills, and insight into problem-solving procedures.

(g) Visual and performing arts, including dance, music, theater, and visual arts, with emphasis
upon development of aesthetic appreciation and the skills of creative expression.

(h) Applied arts, including instruction in the areas of consumer and homemaking education,
industrial arts, general business education, or general agriculture.

(i) Career technical education designed and conducted for the purpose of preparing youth for
gainful employment in the occupations and in the numbers that are appropriate to the personnel
needs of the state and the community served and relevant to the career desires and needs of the
pupils.

() Automobile driver education, designed to develop a knowledge of the provisions of the
Vehicle Code and other laws of this state relating to the operation of motor vehicles, a proper
acceptance of personal responsibility in traffic, a true appreciation of the causes, seriousness and
consequences of traffic accidents, and to develop the knowledge and attitudes necessary for the
safe operation of motor vehicles. A course in automobile driver education shall include education
in the safe operation of motorcycles.

(k) Other studies as may be prescribed by the governing board.
(Amended by Stats. 2002, Ch. 943, Sec. 3.)
References:

Education Code 51222



Legal Resources | Education Code | EC 52450 : Article 7. Agricultural Vocational Education

The Legislature of the State of California recognizes that agriculture is the most basic and singularly important
industry in the state, that agriculture is of central importance to the welfare and economic stability of the state,
and that the maintenance of this vital industry requires a continued source of trained and qualified individuals
for employment in agriculture and agribusiness. The Legislature hereby declares that it is within the best
interests of the people of the State of California that a comprehensive career technical education program in
agriculture be created and maintained by the state's school system in order to ensure an adequate supply of
trained and skilled individuals and to ensure appropriate representation of racial and ethnic groups in all phases
of the industry. For this purpose, the Legislature affirms that a state program for agricultural career technical
education shall be established. It is the intent of the Legislature that a state program for agricultural education
shall be a part of the curriculum of the state school system and made readily available to all school districts who
may, at their option, include programs in career technical education in agriculture as a part of the curriculum of

that district.

(Amended by Stats 2000, Ch. 1058 Sec. 82)



7. Board Policy for FFA



Dinuba Joint Union High School

Agricultural Department

340 E. Kern
Dinuba, CA 93618
(559) 595-7247

Board Policy for FFA Grade Requirement

When researching board policy, I have found that often the local schoal board with simply ‘adopt’ existing
education codes, so I was able to trace back the Dinuba School Board Policy codes that show the adoption of
the education code that verifies the ‘three circle’ component of our program.

Dinuba USD: AR 6143 Instruction

- States that “Vocational Education’ is an adopted “Course of Study”
o Adopts Education Code 51220
- Also adopts cf,6178 — Vocational Education

Dinuba USD: Board Policy (BP) 6178 Instruction: Vocational Education

- Explains the value of vocational education in detail
- Adopts education codes(EC): including EC 52454
- Adopted July 16, 1998

Education Code: EC 52454 : Program Components

- Outlines the agricultural career technical education should include:
o Organized classes of study of ag science and technology
o A student supervised occupational program in agriculture
o A program of leadership, organization, and personal development
- Specifically states that all these components shall be considered curricular and shall contribute to
the grade of the participating student.



Dinuba USD | AR 6143 Instruction

Courses Of Study

Note: Items #2-6 below duplicate items listed for grades 9-12 below and are for use only by K-8
districts to the extent needed. Because Education Code requirements for courses of study are
classified by either grades K-6 or 7-12, K-8 districts need to collaborate with their secondary
school district to ensure that all required courses are offered sometime during grades 7-12.

3. Applied atts, including instruction in consumer and homemaking education, industrial arts,
general business education or general agriculture (Education Code 51220)

6. Vocational-technical education designed to prepare youth for gainful employment and/or
further acquisition of technical skills in institutions of higher education (Education Code 51220)

(cf. 6178 - Vocational Education)



Dinuba USD | BP 6178 Instruction : Vocational Education

Cautionary Notice: As added and amended by SBX3 4 (Ch. 12, Third Extraordinary Session, Statutes of 2009),
7 ABX4 2 (Ch. 2, Fourth Extraordinary Session, Statutes of 2009), and SB 70 (Ch. 7, Statutes of 2011),

" Aducation Code 42605 grants districts flexibility in "Tier 3" categorical programs. The Dinuba USD has
accepted this flexibility and thus is deemed in compliance with the statutory or regulatory program and funding
requirements for these programs for the 2008-09 through 2014-15 fiscal years. As a result, the district may
temporarily suspend certain provisions of the following policy or regulation that reflect these requirements. For
further information, please contact the Superintendent or designee.

Note: Education Code 52910 expresses the Legislature's findings that vocational education and academic
instruction should be integrated; that it is in the state's best interests to provide all students with a cohesive,
defined, and well-articulated system of career education and job training; and that vocational education and
basic academic skills should not be viewed as competitive or alternative programs, but rather as complementary
educational programs. Education Code 51226 requires the Superintendent of Public Instruction to develop
model vocational education standards. Boards are required to compare their existing vocational programs with
these model standards every three years.

The Board of Education affirms the importance of providing all students with quality vocational education
experiences that teach life skills, demonstrate the value of work, and provide training that leads to entry-level
employment. The Board views vocational education and academic education as complementary educational
programs, Vocational courses should give students abundant opportunities to obtain or reinforce basic academic
skills. Teachers should emphasize as often as possible the practical applications of academics to the working
world, '

The Board recognizes that vocational education is best presented in a well-articulated sequence of courses, with
instruction first given in broad clusters of skills basic to similar occupations. A comprehensive vocational
education includes research into various employment options, vocational counseling, establishment of career
goals, and the development of job skills, good work attitudes and job hunting strategies.

Because the equipment used in business and industry changes rapidly, as do the skills needed to operate it, the

Board encourages that the district's vocational education program be updated regularly to reflect current
vocational practices, changes in technology and labor market conditions as funding levels allow.

EDUCATION CODE
8070 Appointment of vocational education advisory committee
41541 Categorical Education Block Grant
48430 Legislative intent; continuation education schools and classes
51225.3 Requirements for graduation commencing with 1988-89 school year
51226 Model curriculum standards
\__ 51228 Graduation requirements; minimum standards; required curriculum; pupil demonstration of competence

52300-52335.8 Regional occupational centers, especially



52304.1 Review of participation in centers and programs
52350-52355 Prevocational education
’ 32370-523 76 High school vocational courses
52450-52462 Agricultural Vocational Education
52910 -52911 Career-Vocational Education and Training
52980-52982 Pilot projects in applied academic areas & programs
CARL D. PERKINS VOCATIONAL AND APPLIED TECHNOLOGY EDUCATION ACT
Public Law 98-524, 204: FEDERAL REGISTER
Vol. 45, No. 92, 5/9/90, p. 30929 Vol. 50, No. 159, 8/16/85, p. 3308
Management Resources: CDE LEGAL ADVISORIES
0125.90 Procedures for requesting guidance from the U.S. Department of Education
CDE PROGRAM ADVISORIES
1107.89 Implementation of new procedures for noncompliance
. Policy DINUBA UNIFIED SCHOOL DISTRICT

adopted: July 16, 1998 Dinuba, California



Legal Resources | Education Code | EC 52454 : Program components

_(a) The curriculum of school districts that choose to participate in the state program of agricultural career
/“echnical education shall include all of the following components:

(1) Organized classes in the study of agricultural science and technology.

(2) A student-supervised occupational experience program in agriculture.

(3) A program of leadership, organization, and personal development.

(b) Student learning activity developed to supplement these components shall be considered curricular and shall
contribute to the grade of the participating student when those activities are integral to assisting the student to
achieve the career objective of the class or course. It is the intent of the Legislature that opportunities are
provided for teachers to be employed on a 12-month basis in order to maintain supervised occupational

experience on a year-round basis for students enrolled in agricultural career technical programs.

(Amended by Stats 2000, Ch. 1058, Sec. 85)



Agenda item #

: + T " o ege
culﬁw g : Agenda Item Title: FFA Annual Activities Calendar

“@g“zﬂm Contact Person: Roy Browne, Dinuba High School, Agriculture Department

DINUBA USD Information Date: August 13, 2013

Board Agenda ltem
Action Date:

RECOMMENDATION

The DHS Agriculture Department recommends approval of their FFA Actlvities Calendar for the school year
2013-2014 (please see attached). All activities are supervised by advisors, Roy Browne, Tom Henderson, and

~--GhrlstlnefHendersonﬂ’ravel-for-actlvltiesare'fundedfwithin-the‘departmentandrthroughfFFAffundralslng;~ e

Overnight trips are submitted separately for approval, but do appear on this list.

DISCUSSION/RATIONALE

The FFA Is a national organization that makes a positive difference in the lives of students by developing
their potential for premier leadership, personal growth, and career success. FFA Is also an intracurricular
assignment, incorporated into the grade for any agricultural education course, as granted from our federal
and state charter, and Is part of the Callfornia Department of Education, coordinated or supervised by state
staff. FFA actlvities are part of the requirements for the Ag Incentive Grant and Perkins Grant.

FISCAL IMPACT/ RESOURCE

Conference registrations for students are paid from our ASB account or the Agriculture Incentive Grant.
Transportation (for all contests/events/travel) and advisor costs are pald for through Ag Incentive Grant.
Overnight conferences (leadership) are paid from Perkins. Travel costs for contests overnight are covered by
Ag Incentive Grant. California Agriculture Teachers Assoclation (CATA) actlvities are covered by Perkins
Grant. Fiscal Impact would only affect the departmental budget.

BOARD REVISIONS



Agenda item #

Agenda Item Title: FFA Overnight Trips

Contact Person: Roy Browne, Dinuba High School, Agriculture Department

DINUBA USD Information Date: August 13, 2013

Board Agenda ltem
Action Date:

RECOMMENDATION

The DHS Agriculture Department recommends approval of their FFA overnight field trips for the school year
2013-2014. All activities are supervised by advisors, Roy Browne, Thomas Henderson, or Christine
- Henderson. Travel for activities are funded within the- department and through FFA fundraising:

Dates of Trips:

August 6-8 Officer Retreat, Leadership Training — Cayucos Beach House
August 17 - 18 San Joaquin Region FFA Leadership Boot Camp

September 27 -28 Chapter Officer Leadership Conference — SCICON, Springville
October 30 ~Nov 2 National FFA Convention — Louisville, KY

January 10-11 st. Helena Vine Pruning Contest — Napa County

February 14-15 Made for Excellence & Advanced Leadership Academy({MFE-ALA) ~ Visalia
March7-8 UC Davis Career Development Event Contests — Davis

Aprit12-15 State FFA Leadership Conference & Career Development Events - Fresno
May2~-3 State FFA Finals (Career Development Events) - Cal Poly, San Luis Obispo
DISCUSSION/RATIONALE

The FFA Is a national organization that makes a positive difference in the lives of students by developing
their potentlal for premier leadership, personal growth, and career success. FFA activities are part of the
requirements for the Ag Incentive Grant and Perkins Grant.

These overnight trips are specifically for traveling to locations for Leadership Conferences and Career
Development Events (judging team competitions). Contests held at UC Davis and Cal Poly San Luis Obispo
requires students and advisors to travel the afternoon before the competition. Competitions began at 7:30
AM at these locations. Some of the conferences require overnight stays because hotel fees are included In
the reglstration costs (MFE-ALA), and others have activities that go very late and start very early the
following morning (State Conference at CSU Fresno).

FISCAL IMPACT/ RESOURCE

Funding is through the FFA ASB account from fundraising, Agriculture Incentive Grant and Perkins Grant.

\__ Flscal Impact would only affect the departmental budget.

BOARD REVISIONS
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2013-2014 FFA THEME:
W ILERE FFA FLOWS, LEADERSHIP 6ROWS

Vice President - Elijah Alvarez
Secretary Alfredo Alvarez
Treasurer Salah Ali.
Reporter “Gerardo Jaramillo
Sentinel Justin Elizondo
Historian Jackie Carter

ASB Representative  Kierra Rambonga

2013 — 2014 FFA ADVISORS AND INSTRUCTORS

Mr. Roy Browne Veterinary Science
Agriculture Science
Mr. Tom Henderson Agriculture Mechanics

Agriculture Science
Landscape Design

Mrs. Christine Henderson Floriculture
Agriculture Biology
Ms. Maratsos, Cal Poly Ag Biology
Teaching Units in: AgScience, Landscape Design, AgMechanics, and Floral Design

'"
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2013 - 2014 DINUBA AGRICULTURE ADVISORY COMMITTEE

Tory Torosian Torosian Organic Farms, Committee Chair

Mike Henderson Ag Ranch and Real Estate Sales

Steve Soria Soria Trucking and Agriculture Products

Hans Wilgenburg Wilgenburg Greenhouses

James Garcia Stone Fruit / Orchard Labor

Kris Costa Curriculum Development, CEV

David Lopes Reedley College Animal Science Instructor

Lannette Klassen Veterinary Assistant and Technician
DINUBA FFA INTRODUCTION

The Dinuba FFA was chartered in 1937, just g years after the National Organization

was formed. In 1937, there were only 162 active chapters in the state of California as

compared to 311 at present. The number of active members was a mere 7,790 in 1937.

Today in California, there are over 60,000 FFA members and over 500,000 nationally. Dinuba has over 300
FFA members in the chapter this year.

Dinuba isa small agrlcultural community located on the east central side of the San Joaquin Valley. Crops
surrounding the area includé a vast amount of tree fruits compnsed mainly of peaches, plums, and
nectarines. Crops such as citrus, a large amount of table grape and raisin vines, persimmons, kiwi, apples,
and olives —to mention a few — can be noticed i in and around the surrounding areas. Down any road you may

travel, you will see agriculture at it’s purest.

,
o TR

~ The population of the community of Dinuba has an ever-growing support for its FFA. In turn, the Dinuba FFA
is greatly involved with the community. From petting zoos to safety lessons, the Dinuba FFA members have
enjoyed assisting the community in promoting good will, safety, and agricultural literacy.

It is the belief of the Dinuba FFA that agricultural education is the key to the survival of a strong agriculture
industry, which lies at the heart of the community. From crops to livestock to mechanics, each plays an
important role in keeping the community healthy, and each bears strong ties to agnculture Many jobs are
directly related to the agricultural industry here in Dinuba; but many areas are also indirectly related. Young
children and new residents must be made aware of this importance, and educated accordingly.

We are proud of our agriculture program, the Dinuba FFA, and our community. We will continue to build and
preserve our integrity, our pride, and our accomplishments through updating our courses, building onnew
technologies to keep education.current, and above all encouraging all students to set and strive for thelr goal,

and to succeed.




PRESIDENT’S MESSAGE

Dear Members, Parents, and Supporters,

It is my honor as your 2013-2014 Dinuba FFA Chapter President and to invite you to be a
part of another year full of success and great activities. This year our chapter is under the
leadership of an excited and (mostly new) group of officers and we are excited to make the
most out of our year of service. In order to ensure this year is exciting we have decided to
keep our meetings interactive and introduce new ideas to the chapter, both in our activities,

icebreakers, and with new fundraisers.

~-This summer the officer team traveled to the Central Coast for our Officer Retreat,
where we planned a full year of awesome activities and new fundraisers. We also came up
with the theme for the year, “Where FFA Flows, Leadership Grows". From this theme we
expect our officer team and members to take advantage of what FFA is offering you, to
expand your personal growth and develop those qualities of leadership that an FFA member

should possess. We hope that during the activities and events of our chapter that you can

make the most of your FFA membership: This year we look forward to adding new judging
teams and succeeding all we do. We are going to work extremely hard as officers and expect
the same of our members to be competitive throughout the state.

This year will be full of team work, excitement, and participation. With the enthusiasm

from our officer team we expect the year to be successful. Thank you for all of your support
for the FFA and the many activities we are involved in.

Sincerely,

Selina Jimenez
2013-2014 Dinuba FFA President



FFA INFORMATION

THE FFA EMBLEM

The National FFA Emblem is a representative of the history, goals, and future of the Organization. Each of
the five elements possesses a unique significance.

The Cross Section of the Ear of Corn provides the foundation of the emblem, just as corn has served as the
foundation crop of American agriculture. It signifies unity, as corn is grown in every state of the nation.

The Rising Sun signifies progress and holds promise that tomorrow will bring a new day glowing with
opportunity.

* The Plowsignifies labor and tillage of thesoil, the backbone of agriculture and the historic foundation of our

country’s strength.

The Eagle is a national symbol, which serves as a reminder of our freedom and ability to explore new horizons
for the future of agriculture.

The Owl, long recognized for its wisdom, symbolizes the knowledge required to be successful in the industry
of agriculture. . ' o '

The words “Agricultural Education” and “FFA” si‘ghify the combiniation of learning and leadership necessary

for progressive agriculture. :
Taken from the Official Manual-of the National FFA Organization.

OFFICIAL DRESS

Female members are to wear a black skirt to the knees or longer, nylon stockings, white collared bldusé, blue
FFA scarf, black close-toed shoes, and official FFA jacket Zipped to the top.

Male members are to war black slacks, white collared shirt, black dress shoes, black socks, FFA tie, and official
FFA jacket zipped to the top:

Show Uniform for FFA members consists of official FFA jacket, FFA scarf for females and FFA tie for males,
white collared shirt, white pants, and appropriate shoes for the task.




FFA INFORMATION

| FFA MISSION

FFA makes positive differences in the lives of students by developing their potential for
premier leadership, personal growth, and career success through agricultural education.

To accomplish this mission, FFA

. Develops the competent and assertive agricultural leadership

» |ncreases awareness of the global and technologlcal importance of agrlculture and its
contribution to our well being

Ll -Strengthens s the confidence of agriculture students themselves and their work

= Promotes the intelligent choice and establishment of an agrlcultural career

= Encourages achievement in supervised occupational experience programs

= . Encourages wise management, economic, environmental, and human resources of the
‘community

= Develops interpersonal skills in teamwork, communlcatlons, human relations and social
interaction '

= Builds character and promotes citizenship, volunteerism, and patriotism

= Promotes cooperation and cooperative attitudes among all people

w = Promotes healthy lifestyles
= Encourages excellerice in scholarship

AGRICULTURAL EDUCATION MISSION

The mission.of Agricultural Education is to prepare and support individuals for careers, build
awareness and develop leadership-for the food, fiber, and natural resource system.
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THE FFA CREED
Written by E. M. Tiffany

| believe in the future of farming with a faith born not of words, but of deeds —
achievements won by the present and past generations of agriculturists; in the promise of
better days through better ways, even as the better things we now enjoy have come to us
from the struggles former years. |

- I believe that to live and work on a good farm, or to be engaged in other agricultural

pursuits, is pleasant as well as challenging; for | know the joys and discomforts of agricultural
life and hold an inborn fondness for those associations which, even in hours of
discouragement, | cannot deny.

| believe in leadership form ourselves and respect from others. | believe in my own
ability to work efficiently and think clearly, with such knowledge and skill as I can secure, and
in the ability of progressive agriculturists to serve our own and the publicinterest in producing
and marketing the product of our toil.

| believe in less dependence on begging and more power in bargaining; in the life
abundant and enough honest wealth to help make it so - for others as well as myself: in less
need for-charity and more of it when needed; in being happy myself and playing square with
those whose happiness depends upon my:. '

| believe that American agriculture can and will hold true to the best traditions of our
national life and that | can exert an influence in my home and community which will stand
solid for my part in that inspiring task.

FFA MOTTO

Learning to Do,
Doing to Learn, .
Earning to Live,

F_ F A . Living to Serve
Motto-

“Learning to-do-
Doing to-learn
tarning to-live
Living to-serve”
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Be enrolled in an Agriculture Education course.

Have an active Supervised Agricultural Experience Project or have plans for an SAE.
Demonstrate Knowledge of FFA History, Creed, Motto, and other leadership information by
obtaining a score of 70% or higher on the FFA Leadership Exam. o

CHAPTER FARMER DEGREE

Hold the Greenhand Degree.
Be enrolled in an Agriculture Education course.

- Beactively involved inthe workings of the chapter.

Have a Supervised Agricultural Experience project.
Earn and invest at least $150, or work at least 45 unpaid hours in a SAE.
Demonstrate knowledge of Parliamentary Procedure.

STATE FARMER DEGREE

Hold the Chapter FFA Degree.
Be an active member for at least 24 months.

- Comiplete at least 2 years of agricultural course work.

Earn or invest at least $1000, working at least 500 hours on your SAE

(or work at least 500 unpaid hours in a SAE and earn/invest $500).

Demonstrate knowledge of Parliamentary Procedure.

Give a 6 minute speed on an agriculture topic.

Dedicate at least 25 hours of community service.

Serve as an officer, committee chairperson, or a participating member of a committee.

AMERICAN FARMER DEGREE

Hold the State FFA Degree.

Be an active FFA Member for at least 36 months.

Comiplete at least 3 years of agricultural course ‘work.

Graduate from high school at least 22 months prior to receiving the degree.

Have in operation, with accurate records substantiating, an SAE.

Earn $7500, or earn and invest $1500 and work at least 2250 unpaid hours in the SAE.



DINUBA FFA CALENDAR OF ACTIVITIES

June 2013
8 Petting Zoo - Farmers Day
11 Officer Parent Meeting
16 Serve Pancake Breakfast — for Lions Club ~ Memorial Bldg 6:30-11 AM
27 Unload Pigs
July 2013
weekly Livestock Showmanship Practices & Management
August 2013
6-8 Officer Retreat— Cayucos
9-10 Sectional Officer Leadership Conference/Training
17-18 Team Building Boot Camp (SCICON) —SJ Region
14, 21, 28 Officer Meetings (Wednesdays at 3PM)
30 Spaghetti Dinner Fundraiser
Weekly Livestock Showmanship Practices & Management
September 2013
5 Barn Clean-Up
6 Pre-Fair
9 Haul In Tack for Fair
10 Haul In Animals & Weigh In
11-15 Tulare County Fair
11 Hog Show
12 Sheep & Steers Show
14 Market Auction at Fair
15 Load Out Tack for Fair
25° FFA Meeting @ Swimming Pool -
27-28 COLC Chapter Officer Leadership Conference - SCICON
28 Raisin Day Petting Zoo
30 Opening Closing Speaking Contest @ Strathmore
Weekly Officer Meetings (Wednesdays at 3PM)
October 2013 .
1 Opening Closing Speaking Contest @ Lemoore
9 Sectional Finals - Opening Closing @ Tulare HS (Mission Oaks)
11 Livestock Checks available at TC Falr (if buyer has pald) '
11 Drive Thru BBQ Fundraiser -
12 Cotton Judging CDE @ Corcoran HS
i6 Sectional FFA Meeting & Corn Maze
22 Greenhand Leadership Conference - Visalia
23 Agriculture Advisory Committee Meeting
25 Chapter Meeting - Halloween Barnival
30 —Nov2  National FFA Convention
Weekly Cotton Judging Practice
- Weekly Officer Meetings (Wednesdays at 3PM)

10



November 2013
1-22
7

9
12

15—16
21

22
Weekly

December 2013

7

10

12

13

14
Weekly
Weekly

Janvary 2014
Jan.7-31
11
16
18
18

23

24
25
25
29
30
Weekly
Weekly

February 2014
1
5
11-13
130r 14
1415
14—15
18-21
19
20
21
22
Weekly
Weekly

Canned Food Drive S

Cotton Judging @ Hanford HS

Cotton Judging State Finals @ CSU Fresno

Sequoia Section Community Service Event — Visalia Rescue Mission
CATA Roadshow & Regional Meeting — Tenaya Lodge / Bass Lake
Chapter Meeting Potluck

Deliver Food Baskets & Donations to Families

Officer Meetings (Wednesdays at 3PM)

Christmas Parade
Chapter Meeting — Degree Ceremony in Cafeteria
Banking Quiz — Ag Pavilion @ Bakersfield

- ~Deliver Christmas Tree to family-—- -
" Citrus Judging Contest — Golden West

Citrus Judging, Vine Pruning, Tree Pruning Practice
Officer Meetings (Wednesdays at 3PM)

Collect Food for Animal Shelter

Vine Pruning Contests- St. Helena HS
Record Book Scoring — Mt. Whitney
Citrus Judging Contest - Tulare

Vine Pruning Contest—Dinuba -
Sectional Speaking Contest — Tulare

-Regional Officer Apps Due

Citrus Judging Contest — Hanford
Vine Pruning — Reedley College
Chapter Meeting — Minute to Win It
Record Book Scoring —Hanford
Citrus Judging, Vine Pruning, Tree Pruning'Praétice
Officer Meetings (Wednesdays at 3PM)

Winter State Finals @ Fresno (Vines, Citfus, Tree)
Sectional Meeting & Activity —Glow in the Dark Dodgeball (Porterwlle)
World Ag Expo —Tulare (field trip W 12™) _
Delivery Roses to convalescent homes
MFE/ALA @ Visalia
Regional Officer Interviews
National FFA Week
Breakfast for High School Staff
Chapter FFA Meeting - at Park
Deliver Pet Food to Shelters
Regional Meeting —Lemoore
Ag Pest, Nursery-Landscape, & Vet Science Practice
Officer Meetings (Wednesdays at 3PM)
11
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March 2014

-

Feb 28-Mar1 CSU Chico Field Day (Nursery-Landscape, Vet Science, & Ag Pest)

4
5

11

19

22

29
Weekly
Weekly

April 2014
2
5

8

12
12
12—15
22 '
24
Weekly
Weekly

May 2014
2-3
5
7
8.
9-10
13
16
24
Weekly

June 2014
22-27

Ag Advisory Committee Field Day

Washington Intermediate School Jr. High Recruitment at lunch
Chapter FFA Meeting — Softball Game

Ag Day at Sacramento, CA Capitol

Dinuba Specialty Animals Contest

Modesto JC Field Day (Nursery Landscape)

Ag Pest, Nursery-Landscape, & Vet Science Practice

Officer Meetings (Wednesdays at 3PM)

State Degree Awards Dinner — Tulare
Reedley College Field Day

- ~~-Chapter~Meeting —~Glowin the DarkDodgeball-- - --~ - -
'CSU Fresno Field Day (State Finals for Ag Pest)

Clovis East — Spec. Animals Contest

State Conference @ Fresno

Sequoia Section FFA Meeting & Activity — McDermott Field House
Sectional Officer Interviews

Ag Pest, Nursery-Landscape, & Vet Science Practice

Officer Meetings (Wednesdays at 3PM)

State Finals @ Cal Poly (Specialty Animals & Nursery Landscape)
Sequoia Section CATA planning mtg. - -

Sectional Elections ~Farmersville

Chapter Officer Apps Due

Plant Sale

Chapter Officer Interviews

Chapter FFA Meeting —Awards Banquet @ JFK

Pancake Breakfast Fundraiser

Officer Meetings (Wednesdays at 3PM)

CATA Summer Conference & Skills Training

12



ARTICLE ]
Section A:
Section B:

1.
2.
3.
4.

DINUBA FFA CONSTITUTION

NAME AND PURPOSE

The name of this organization shall be the "Dinuba FFA Chapters”.

The purposes for which this Chapter was formed are as follows:

To develop competent, aggressive, rural and agriculture leadership.

To create and nurture a love of country life.

To strengthen the confidence of students of agriculture in themselves and their work.
To create more interest in the intelligent choice of farming and other programs and

establishment in agriculture.

K.

To encourage members in the development of individual farming and other programs

and establishment in agriculture.

6.

,,,7.
8.

9.

10.
11.
12.

ARTICLE I
Section A:

Section B:
ARTICLE Il
Section A:

Section B:
Section C:

Section D:

To encourage members to appreciate the farm-and its surroundings:

- To participate in worthy undertakings for the improvement of agriculture.

To develop character, train for useful citizenship, and foster patriotism.

To participate in cooperative effort.

To encourage and practice thrift.

To encourage improvement in scholarship.

To provide and encourage the development of organized recreational activities.

ORGANIZATION
The Dinuba Chapter of the FFA Organization is chartered by the National FFA

Organization.
The Chapter accepts in full the provisions in the Constitution and By-laws of the
California Association as well as those of the National FFA Organization.

MEMBERSHIP
Membership in this Chapter shall bé of three kinds: Active, Alumni, and Honorary, as
defined by the National FFA Constitution.
The regular work of this Chapter shall be Ilmlted to the active membershlp
Honorary Membership in this Chapter shall be limited to the Honorary Chapter
Farmer Degree.
Active Members in good- standlng may vote on all business brought before the
Chapter. An Active member shall be considered in good standing when:

1. They attend 80% of Chapter Meetings held that year.
2. They show an interest in, and take part in, the affairs of the Chapter.
3. They pay all bills within 30 days.

- 4. They are a true representative of the FFA as perceived by the Chapter Executive Committee.
5. They are academically eligible to participate in activities according to the policy as
.established by the Dinuba Unified School District.

Section E: -

Names of applicant for membership shall be filed with the Chapter Secretary

ARTICLE IV EMBLEMS
Section A: The Emblem of the FFA shall be the Emblem of the Chapter.
Section B: Emblems used by members shall be designated by the National FFA Organization.
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ARTICLE V: MEMBERSHIP DEGREES AND PRIVILEGES

Section A: There shall be four degrees of Active Membership in this Chapter. These degrees are:
Greenhand, Chapter Farmer, State Farmer, and American Farmer.

Section B: All “Greenhands” are entitled to wear the regulation bronze emblem pin, all members
holding the degree of "Chapter Farmer” are entitled to wear the regulation silver emblem pin, all
members holding the degree of “State Farmer” are entitled to wear the regulation gold emblem pin,
and all members holding the degree of “"American Farmer” are entitled to wear the regulation gold -
emblem key. A I

Section C: Minimum qualifications for obtaining the four degrees of Active Membership shall be
those listed in the National FFA Constitution.

Section D: Chapter Officers shall review the qualifications of members and make
recommendations to the Chapter concerning degree advancement.

ARTICLE VI OFFICERS
~ Section A: The Officers of the Chapter shall be as follows: President, Vice President, Secretary,
Reporter, Sentinel, Treasurer, ASB Representative and Historian.
The local Advisor(s) shall be the teacher(s) of agriculture in the school where the Chapter s
located. The officers shall perform the following duties: : B

1. The president shall preside over and conduct meetings according to accepted
parliamentary procedure, call special meetings, keep members on the subject and within time
limits, appoint committees and serve on them as an ex-officio member, call other officers to
the Chair as necessary or desirable, represent the Chapter and speak on occasions, coordinate
Chapter efforts by keeping in close contact with the other officers and Advisor(s), keep
Chapter activities moving in a satisfactory manner, represent the Chapter to the Dinuba High
School Student Council, and represent the Chapter at National Convention or designate a
replacement. '

2. The Vice President(s) shall assist the President when needed, have charge of
committee work, preside at meetings in the absence of the President, be prepared to assume
the duties and responsibilities of the Presiclent, and obtain reports from committee
chairpersons. ,

3. The Secretary shall prepare and read minutes of meeting, have available for the
President a list of business for each meeting, attend to official correspondence, send out and
post notices, count and record votes when taken, prepare Chapter records, keep the
permanent records of the Chapter, cooperate with the Treasurer in keeping accurate
membership role, issue membership cards, call meetings to order in the absence of a presiding
officer, read communications to the members at meetings, keep an updated point award chart
with the assistance of the Advisor(s), and post the meeting agenda at least 24 hours in
advance of meetings. - ’ -

4. The Treasurer shall receive and act as custodian of Chapter funds with the assistance of
the Advisor(s), assist Advisor(s) in collecting assessments, preparing Sectional, Regional,
State, and National Dues, preparing an annual budget, keeping financial statements of the
Chapter, paying out funds as authorized by the Chapter, preparing financial statements and
reports building up the Chapter's financial standing, and submitting a financial report at each
meeting.

5. The Reporter shall gather and classify Chapter news, prepare news notes and articles
for publication or broadcast, contact local newspapers, sent news to State or National
Publication, arrange for FFA participation in local events, and assist the Historian in
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maintaining a Chapter Scrapbook. The Reporter shall submit the Chapter Scrapbook for
judging at the Spring Regional Meeting.

6. The Sentinel shall set up the meeting room and care for Chapter Paraphernalia and
equipment, attend the door during meetings and welcome visitors, see that the meeting room
is comfortable, and take charge of candidates in degree ceremonies.

7. The Advisor(s) shall assist the Officers in running the Chapter and advise them as the
need arises. The Advisor(s) shall also assist the Chapter Secretary in preparing the Point Award
Chart and assist the Chapter Reporter in preparing news releases.

8. The Historian shall take an active part in meetings and take charge of the Chapter
Scrapbook. The Historian may also stand in for an officer, or be promoted into a higher office
if the need should arise.

9. ASB Representative shall assist the Advisors with communications with the student
body. This position shall attend ASB activity meetings with the Advisors, and report on such
activities to the chapter at chapter meetings, and officer meetings, when necessary.

~Section B: - Officers of the Dinuba FFA Chapter shall be elected annually-during the-menth-of April
and announced and sworn in at the Annual Awards Banquet in May. All Chapter Officer Applicants
meeting the requirements to serve as a Chapter Officer will have their names placed on the ballot, as
slated by the interview committee. The candidates will fill out an application and give to the Advisor(s)
. by the given deadline. Additionally, each candidate will be required to go through the interview
process prior to being placed on the ballot. Active Members in good standing will have the
opportunity to vote for one candidate representing each of the 8 offices.
Section C: To be eligible to run for Chapter Office the member must:
1. Hold the degree of Chapter Farmer, or be approved by the Advisor(s).
2. The Chapter Officer appllcatlon must be filled-out and turned in prior to the given
deadline to a Chapter advisor.
3. Bein good standing with the Chapter as outlined in Article lll, Section D of the Dinuba
FFA Constitution.
4. Maintain a grade point average of 2.5 or better. .

Section D: All officer vacancies during the term shall be appointed by the Advusor with the
approval of the officer team, except for the President, who shall be filled by one tothe 2 Vice
Presidents.

Section E: Any Chapter Officér may be impeached by a 2/3 vote of the Chapter at a regularly
scheduled chapter meeting. Possible reasons for impeaching may include but are not limited to: not
fulfilling duties as outlined by the Constitution, not portraying the i image of a FFA Member as
established by the Chapter Officers and Constitution, loosing respect for fellow Chapter Officers,
members, Advisors, and/or Community.

Section F: An officer missing a meeting, leadership conference, or other mandated responsibility
- must provude a written explanation one day prior to the event, except uncontrolled circumstances or

extreme emergencies. This explanation shall be brought before the officer team to be handled
appropriately.

Section G: Any officer placed on academic probation shall, in writing, resign from office at the
first appropriate Chapter Officer Executive Meeting. This vacant office shall be filled according to the
Chapter Constitution.

Section H: The Committee Chair positions shall be appointed by the Advisors from the list of
eligible candidates after elections of the 8 offices have taken place.
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DINUBA FFA BUDGETY

ACTIVITIES BUDGET 2013-2014

Estimated Receipts

School Fundraisers $ 7,000.00
Drive Thru Fundraiser 2000
Shirts 200
Concession Stand 1000
Club Fair 100
Toyota Tickets - - - 700
Tri Tip Sandwiches 1000
Pancake Breakfast 1000
Donations ' 1000
Total $ 7000.00

Estimated Expenses

CDE Contests $ 1000.00
Conferences $ 1000.00

FFA Awards Banquet $ 2000.00
Meeting Activities $ 1000.00

- Section & Region Mtgs $ 500.00
Scrapbook/Photography $ 500.00
‘Officer Retreat | $ 800.00
Member Jackets $ 200.00
Total $ 7000.00

Estimated Net Profit $ 0.00



DINUBA FFA BUDGETS

SMALL ANIMALS
LIVESTOCK PROJECT BUDGETS

MARKET SWINE PROJECT
Estimated Expenses
Purchase Price $250.00
Feed : $250.00
Vet. & Misc. Supplies $ 25.00
- Entry Fees $30.00
Total $ 555.00
Estimated Receipts.
Sale of Animal 250lbs. @ $2.00/Ib. $ 500.00
Total $ 500.00
Estimated Net Profit ' $ 55.00
MARKET LAMB PROJECT
Estimated Expenses
Purchase of Animal ~ $200.00
Feed ' $ 80.00
Vet. & Misc. Supplies $ 30.00
Entry Fees $ 10.00
Total $ 320.00
Estimated Receipts
Sale of Lamb 130 Ibs. @ 3.00/Ib. $390.00
Total - $ 390.00
Estimated Net Profit $70.00
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DINUBA FFA BUDGETS

2 LARGE ANIMALS

LIVESTOCK PROJECT BUDGETS

DAIRY REPLACEMENT HEIFER PROJECT

Estimated Expenses

Purchase of Animal $1,000.00

Feed $ 800.00

Supplies $ 100.00

Vet/Medical $ 50.00

Entry Fees $ 50.00
Total $2,000.00
Estimated Receipts

Sale of Heifer $2,000.00
Total $2,000.00
Estimated Net Profit $ 0.00
Estimated Expenses

Purchase of Animal $ 800.00

‘Feed $ 750.00

Vet. & Misc. Supplies $ 70.00

-Entry Fees $ 30.00
lotal $1650.00
Estimated Receipts

Sale of Steer 1200 Ibs. @ 1.00 $1,200.00

Total $1,200.00

Estimated Net Profit —$ 450.00
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CHAPTER ACTIVITIES & GOALS

JUDGING TEAMS AND CONTESTS

Goal: To train students in Vocational Agriculture skills through competition in various judging areas and to
expand members’ understanding and knowledge in agriculture with practical training.
The Dinuba FFA offers the following Judging Teams and Contest at this time:

Veterinary Science CDE Agri-Finance & Banking Contest
Floriculture CDE Job Interview

Ag Pest Control CDE Creed Speaking

Best Informed Greenhand Contest Opening-Closing Speaking Contest
Vine Pruning CDE Citrus Judging CDE

Vine Judging CDE Cotton Judging CDE

Prepared Public Speaking Nursery & Landscape CDE

Extemporaneous Public Speaking
COMMUNITY SERVICE ACTIVITIES

Goal: To encourage students to become involved in community activities by becoming a part of the

community. . o
The Dinuba FFA has been involved in these activities and hopes to continue to support the community
“that supports us.

= Alta District Historical Society Volunteers

= Convalescent Home Valentine’s Day Flowers & Balloons

= Dinuba FFA Pre-Fair Livestock Show

= Dinuba Raisin Day Petting Zoo and Activities

= FFA Week School and Community Awareness and Ag Literacy

= Food Basket Donations for Thanksgiving 4

» Local Community Service Organization Speaking Engagements
= Pet Food Collection & Donation '

= Tree Planting for Arbor Day

S“PERVISED AGRICULTURAL EXPERIENCE PROJECTS
Goal: To improve the quality of livestock, encourage more studentsto become involved in FFA by
participating in-projects, to increase the number of breeding projects, and broaden scope of projects offered.

The Dinuba FFA offers the following projects on site at this time:

Market Lamb Market Swine Landscape Install/Maintenance
Market Steer Vegetable Production Wood Projects
Various Work Experiences Crop Projects Citrus & Stonefruit Production

Plant projects (Indoor/Outdoor)  Ag Mech Shop projects Vineyard/Grape Production
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GREENHAND DEGREE APPLICATION
For the Dinuba FFA Chapter

Name

h h h

Year in School (circle one) 9" 10™ 22t 15t

Application Date:_

FFA Activities:

School and Community Activities:

*Test Score * Must be 70% or higher to qualify for degree

| have met or exceeded the requirements for obtaining my FFA Greenhand Degree as outlined in the Dinuba
FFA Constitution. :

Applicant Signature : : _ Date

Advisor Signature Date
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CHAPTER FARMER DEGREE APPLICATION
For the Dinuba FFA Chapter

Name

Year in School (circle one) o  10™ 1" "

*Application Due
You may attach additional sheets if necessary.

Please list all FFA activity participation:

Please list any school and/ or community involvement:

Please describe your SAE Project(s):

| have met or exceeded the Chapter Farmer Degree Requirements as outlined by the Dinuba FFA Chapter
Constitution.

Applicant Signature Date

Advisor Signature _ Date
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DINUBA FFA CHAPTER OFFICER APPLICATION

Applicant’s Name:

Applicant’s Address:

City: Zip:

Phone # Grade: Age:

Agriculture classes planned for the coming year:

Number 1 through 4 by preference, the offices you want to be coﬁéfaeréd 1;;)r, if you are elected. (1 is
your most desired spot and 4 is your least desired spot)

President Reporter
.__Vice President Sentinel
Secretary ___Historian
__Treasurer —_ASB Representative

1. Listall FFA leadership roles you have experienced. (officer, committees, etc.)

N

: List all FFA Activities and Career Development Events (judging teams, speaking competitions,
leadership meetings/conferences, etc.) o

3. Listany FFA awards or honors you have received.
4. Listinvolvement in school and community activities outside of the FFA.
5. Describe leadership qualities you possess that would qualify you for a chapter officer.

6. List at least 3 new ideas for chapter activities for the coming year.
a.

b.
G

7. Explain your current or future SAE program or project.

22



-

8. Do you currently have accurate record books for your SAE pI’OJeCt
If so, how many months?

9. Describe why you want to become a chapter officer.
10. Briefly state the qualities you possess that qualify you for a chapter office.
11. fyou were elected to a chapter office, what would be your main goal for the chapter?

12. Describe your experiences speaking in front of large groups of students and people.

13. Select one of your personal qualities and explain how it will be of value to the chapter officer
team.

14. What other commitments do you have in the year that would compete for your time.

15. What do you believe are the most important responsibilities of a chapter officer are?

I__ ' : hereby approve of my son/daughter,
runnmg/becomlng a Dinuba FFA Chapter Officer for the 2009-2010 school year. | realize that s(he) is
responsible for their officer duties and will uphold them to the best of their ability. I further
understand my child is required to be at all executive (officer) committee meetings; on time, and that

'\ ) they will be an active memberin planning and conducting all chapter activities. | am aware that

repeated absences from official officer functions will result in my student’s early dismissal from the
officer team. Each officer is required to attend the officer retreat.

Parent/Guardian Signature: Date:

Iunderstand | am responsible for my duties as a chapter officer and will uphold them to the best of
my ability. | further undérstand that | am required to be at all executive (officer) committee meetings,
on time, and that | will be an active member in planning and conducting all chapter activities. | am
aware that repeated absences from required functions will result in my being dismissed from the
officer team early. | am required to attend the officer retreat.

Applicant Signature: Date:
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CHAPTER HISTORY

STATE FARMER DEGREE RECIPIENTS

1957  Charles Edgerly 1977 Tom Ebiner 2010 Jesse Garcia
1959  Chester Fukishima Yvette Garispe 2011 Joseph Browne**
Tom Williams Bruce Goldbeck Joey Marchy**
Ronaid Warkentin Tommy Sadoian Amie Dean
1961  James Edgerly** 1978  Grabiel Espinosa Sarkis Torosian**
1962  John Drew Terrie Fry Valerie Sanchez
Leroy Fennell 1979  Bonnie Straugh lleana Gonzalez
Larry Greene Karen Waldner 2012 lsrael Villarreal
1963 . JamesW. Johnston 1980  Cipriano Garcia Alejandra Mercado
. Gilbert Unruh Tommy Lewis Alexandra Rivera
1964  Bill Naylor Todd Seitz Jarrod Mills**
1968  Randall Armstrong Mark Waldner Jazmin Mendez
Jim Kautz 2001 LeAnn Chambers . Jasmine Carbajal
1969  Fred Naylor Jared Rowley Alex Elizondo
1970  Darryl Armstrong** Adam Terry** 2013  Jennifer Parker
1971 Larry Baker 2002 Carla Appert Brenda Chavez
Charles Chance Katie Brady 2014 David Reyes Macias
Mike Naylor Joanna Duarte Christian Sanchez Perez
1972 Richard Lopez Danielle Lester Stacey Garcia Rendon
John McAfee Kathy Wade Cody Curtis -
1973  Elda Foster 2003  Miguel Castrejon Uriel Marquez
Jim Johnson Lucas Terry** Nathan Moore
1974 Steve Fleming Justin Woodcock Dakota Myers
Mark Terry 2004 Jarrod Browne Aaron Torres
1975  Matthew Cates Justin Browne Salah Al
Loretta Edluna 2005 Joshva Terry** Gerardo Jaramillo
John Leon Garispe*# 2007 Gabriel Garcia Selena Gonzalez
Scott David Terry** 2009 Cristina Avila** Elijah Alvarez
1976 . Richard Burkhart Judd Browne Jacqueline Carter
Robert Cepeda Ivan Ferro Montel Harris
Phillip Downing Emmanuel Hernandez Dakota Myers
. Scott McAfee Kara Langely
** Denotes American Farmer Degree Recipient
STATE OFFICERS REGIONAL OFFICERS

1961-62 James Edgerly, President
1964 - 65 Bill Naylor, President
2012 —13 Alex Elizondo, Vice President

1962-63 James Edgerly, Treasurer

STATE JUDGING TITLES

1975 Ag Pest 2001 Specialty Animals
1979 Light Horse 2006 Ag Pest
1984 Ag Pest 2009 Grapevine Pruning
1987 Ag Pest _ Specialty Animals
1991 Land - 2012 Specialty Animals
2013 Specialty Animals
Grapevine Judging
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Lunch Outreach at
Washington Intermediate School
- Pathway Information

- Course Information

- Example schedules for 9t grade
- hands on!
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Animal Science

DINUBA AGRICULTURE DEPARTMENT

: Career Pathway Description:

Courses will give students an opportunity to

: check out and explore the veterinarian science @  RUUSERREUIIIEE
: world. Focus areas include body systems, dis- @~ AgScience

: eases, vet tools, and animal genetics. Hands-on : SEFCEILT

: training in the proper care and handling of small @ SERVSISerIa:

- animals is an exciting part of the program. S Science

: Classroom topics will also cover soil, conserva- @ ST

: tion of wildlife and sustainable agriculture. Sl Resources

: Students will experience all areas of the animal ’*’

: science and agriculture industry and are pro-
: vided opportunities to pursue a career in the field :
: of Agriscience. :

: Come and experience the Agriculture Program!

Career Options: Just to name a few...

« Veterinarian Technician :

. Scientific Researcher :

« Grooming & Care Provider :
« Animal Handler:

. Breeder:

: Experiences:

: 0 Future Farmers of America (FFA) Leadérship
: - public speaking, officers, conferences
<> Supervised Agricultural Experience (SAE)
: - projects, raising animails, job experience
o Career Development Events (CDE)
- judging teams, competitions, teamwork

........................................................................



DINUBA AGRICULTURE DEPARTMENT

PLANT SCIENCE

Career Pathway Description:

Courses will give students an opportunity fo learn all about

plants—from floral design to landscape installation. Start with gourses

Complete:

the science behind the botany and advance to horticulture.
Classroom activities include time in the greenhouse, the science
lab, and the floral shop. Students are given the opportunity to AgScience

learn valuable job skills and check out the agriculture industry. AgBiology
Nursery
Floriculture

Landscape

Come and experience the fun in the Agriculture Program!

Career Options: Just to name a few...

~ Florist ~ Nursery Manager ~ Greenhouse Grower ~
~ Garden Center Worker ~ Botanist ~ Plant Genetics ~
~ Wedding Design ~ Irrigation ~ Pest Management ~
Experiences:

o Future Farmers of America (FFA) Leadership
- public speaking, officers, conferences
o Supervised Agricultural Experience (SAE)
- projects, raising animails, job experience
o Career Development Events (CDE)
- judging teams, competitions, teamwork
. ¢ Make projects to take home!

1322200 BEITTEA




Dinuba Agriculture Department

_DHS Ag Mechanics

Career Pathway Description:

. Courses will give students an opportunity to check out and |
'explore the world of agricultural mechanics—everything
'from electricity to small engines! Think of the skills you
‘could learn experiences you could have if you joined this
::program...

. All topics include hands-on training and real life experi-
iences!

. Come and experience the exciting Agricufture Progra

I
|
|
|
|
i
|
1
]
]
1
L]
]
]
]
]
|
|
I
1
|
|
1
1
1
]

fl Courses to be

Career Options: ;
Completed:

* Irigation * Landscaping * Plumbing * Bricklaying *

* Engine Repair * Electricity * AgConstruction * Concrete Work * Agiicience
AglMech/Sm. En-

0 Future Farmers of America (FFA) Leadership Ezsﬁfiifﬁﬁ ?i e

- public speaking, officers, conferences Hon
o Supervised Agricultural Experience (SAE) (recommendead)
- projects, raising animals, job experience
0 Career Development Events (CDE)

' Experiences: . gine
|



Plant Science Pathway x

® Course Sequence:
® Agriculture Science
® Agriculture Biology
® Ornamental Horticulture (Nursery Technology)
@ Introduction to Floral Design
®Landscape Design & Construction
® Agriculture Leadership

Plant Science Pathway

o J

Animal Science Pathway X

® Course Sequence:
® Agriculture Science
@ Agriculture Biology
® Veterinary Science
® Agriculture & Natural Resources
@ Agriculture Leadership

Animal Science Pathway

Agriculture Mechanics Pathway \

® Course Sequence:
® Agriculture Science
® Agriculture Mechanics / Small Engines
®Equipment Operation
@ Metal Shop
® Landscape Design & Construction
® Agriculture Leadership

Agriculture Mechanics Pathway

- A




Grade 8

Grade 10

[} g y, Honors G try, Algebra il

Algebra, Geometry, Honors Geometry, Algebra il

English-8P, Honors, English 9 ELD

English-10P, Honors English 10 ELD

Canceptual Physics

Chemistry, Honors Chemistry

Drivers Ed / Health

World History, Honors World History

PE 9, Naval Science, Sports

PE 10, Fitness For Life, Naval Science, Spoits

Grade 11

Grade 12

Algebra, Geometry, Honors Geometry, Algabra |

English-12P, AP English, English 12 ELD

English-11P, Honors, English 11 ELD

Govemment / Economics

Biology, AP Biolagy, Ag Blology

US Histoty, AP US History

Advanced Mathematics (Trig, PreCal)

Foreign Language, Art

Fareign Language, Art




Counselor: Dail Isaac

Acéderﬁies | Pathways { Program / Electives 201 4-2015

Arreola Sanchez Shin

—

a-g pathway(4 Year University.Requirements)
Complele courses listed on the front of My Emperor Report in box 6 with a
C or better.

\griculture/Aq Mechanics
i.Ag Science

2.Landscape Design

3.>Ag Mechanics

Agriculture/Animal Science
1.Ag Science

2.*Ag Biology

3.*Veterinary Science

Agriculture/Plant Science

1.Ag Science .

2 *Floriculture (TCOVE 16 years old) Ag students have priority
2.Landscape Design

*Ag Biology (Recommended)

Automotive

1.Small Engines/Manufacturing
2.Auto

3.Advanced Auto (TCOVE 11-12)
>Welding

Avid Program - F
Complete AVID 1, 2, 3, and “AVID Sr. Seminar

Business Accounting

1.0ffice Technology

2.Recordkeeping or Personal Finance

3.Computer Accounting (TCOVE 16 years old)

4 Workforce Prep(TCOVE 16 years old) Work in a local business.

Business Computer Applications
1.0ffice Technology

2.Word Processing (TCOVE)
2/3Desktop Publishing/Web Design and Computer Graphics(TCOVE}
< Workforce Prep (TCOVE)

Jusiness Computer Networking

1/2.IT Essentials (TCOVE) Grades 10-12

2.Internet Engineering 1 (TCOVE)(Possible a-g approval)
3.Internet Engineering 2 (TCOVE)

2/3 Workforce Prep (TCOVE)

Construction/Building Trades
1 Construction 1

2.Construction 2 And complete one of the following
Intro to Drafting/Arch or
Ag Mechanics and

Design and Publishing

1.*Art |

2.Graphic Design

3.Desktop Publishing/ Web Design and Computer Graphics(TCOVE)
3.Joumalism (A or B in English) Teacher Approval Required

Drafting
1.Intro to Drafting/Architecture

2.Computer Aided Drafting (TCOVE)
3.Adv. CAD/CAM

Early Child Education
1.Life Management

2.Child Development
3.Occupations w/Children (TCOVE) Grades 1112

Food and Nutrition
1.Life Management
2.Food/Science
3.Food Services

*Honors/AP
(8 honors/AP with a C or better)

Leadership

1.Leadership (Application Required)
2.Adv. Leadership

>Speech & Debate

MED Academy (Application Required)
Complete all Academy Requirements

Modern Language
*At least 3 years in the same language including AP Level course.

Spanish 1,2,3,4 or French 1,2.3.AP French

NJROTC ‘
Naval Science I-IV (All 4 years)
Naval Science Drill and Leadership

Performing Arts-Drama

1.*Drama

-2.*Drama.Production .

2 Stagecraft Technalogy (TCOVE) or participate in 3 plays.

Performing Arts-Instrumental

*Band all 4 years .

Guitar (Recommended) Must own a guitar)
Advanced Guitar (Recommended)

Performing Arts-Vocal
*Choir all 4 years including Madrigals (audition required)

Social Services

*World Geography

*Mexican American

*AP Psychology-or - .
Psychology (course is being submitted for a-g approval)

Teacher Education
1.Child Development
2.Teacher Ed (TCOVE) Grades 11-12

Visual Arts

1.5 Art |
2.Ceramics/Sculpture
2. Art i

2.Graphic Design

Welding/Fabrication

1.Welding

2 Welding Projects (Recommended)
2/3.Advanced Welding (TCOVE)

Other Electives

*Advanced Creative Writing (11-12)

*AP Biology

*AP Calculus

*AP European History

*AP French il

*AP Spanish lil

*AP Environmental Science

*AP Psychology

*Creative Writing ( A or B in English)

Fitness and Conditioning (athletes only)

Forensics

Video Journalism { A or B in English) Teacher Approval Required
Psychology (Being submitted for a-g approval)

Science Lab Assistant (11-12, 3.0, B in class)

Student Assistant (11-12, 2.0)

Senior Projects {Counts for English Graduation Req.)
Yearbook —( A or B in English)Teacher Approval Required

1 must be taken before 2, 2 before 3

* = a-g course for college admission

TCOVE = 16 years old Tulare County Occupational Vocational Education
>-=Take anytime. No prerequisites

—




10.

FFA Chapter
Scrapbook




Pages Includes:

* Officer Pages
» Activities

* CDE teams & awards
* SAE examples

“» County Fair

* Member of the Month

~» Community Service

¢ Fundraisers

» Media Coverage

« Accomplishments
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Follow Up Survey




Dinuba High School Ag. Department
Graduate Follow- up

Name:
Address:
Phone:
1. What are you doing at the present time?
Attending School Working
Full- time Full- time
Part- time Part-time
In the military not working
Looking for work
Homemaker Not looking for work
Other
2 In what type of business or industry are you employed?

3. What is your job title or job description?

4. Which statement best applies to your present occupation?
I am using most of the skills I learned in the vo-ag program at DHS.
I am using some of the skills I learned in the vo-ag program at DHS.

I am not using any of the skills I learned in the vo-ag program at DHS.

5. What type of school are you currently attending?

High School Trade/technical school
4-year college Private business school
2-year college Adult education

Other

6. What is your major course of study?




7. How would you rate the training received in the DHS VO-ag program

__ Excellent Good _ Fair __ Poor
8. How do you rate the career guidance and counseling you received in vo-ag?
Excellent __ Good __ Fair ___ Poor

FFA
1. Please check the following areas you feel are valuable components of FFA.

Officer and committee chairman experience
Judging Teams (Contests)

___Advanced degree and proficiency awards. -
Participation in chapter activities, working with others
Livestock raising, shows, fairs, etc.

Other—please describe

—_—

2. What were the most valuable aspects of the SAE (Supervised projects)?

Learning skills related to future ag. Employment
Development of responsibility

Learning record keeping

Other- please describe

———
———
—_—

3. Please rate the facilities and equipment used at DHS for the Vo-ag program:

Facilities: Overcrowded Adequate space
Modern Out-of-date
Equipment: Modern Out-of-date
Well- maintained Poorly maintained

Adequate amount of equipment for all students

Other- please describe

Please note any suggestions you have for improving the Instructional Program, including the
following areas: classroom, Shop, Greenhouse, school farm, etc; FFA: SAE (supervised
projects); teaching methods used; F acilities/equipment. (Please be open with us we want to
change and grow so we need your suggestions here. Thank you!)




13.Graduate

Follow Up Results




California Graduate Follow-up ) hitps://calaged.csuchico.edwR2/Scripts/Grads/GradSum.asp

Home CalAgEd.org R2Home Main Menu Roster Teachers Graduates FAQ Help Logout

Graduate Follow-up Report
Filing Year=2013
#CA0059 Dinuba
Dinuba HS
340 E.Kemn
Dinuba, CA 93618

Printed: 3/12/2014 5:49:01 PM

|| Total Seniors (Year=2012 ): 85
'[Total Seniors having completed |7
||3 or more years of Ag Instruction: i
Program Completer Status

||- Two YearCollege Ag Major 3

| Two Year College Non-Ag Major |2
||__Employed - Fulltime Ag Job 1

| Employed - Fulltime Non-Ag Job |1 -

Site developed and maintained by the California FFA Assoclation,

lofl 3/12/2014 5:50 PM
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Agriculture
Education

Comprehensive
Program Plan



DHS$ Agriculture Education Program Plan
Introduction

Job Market

Targeted Occupations

Total Program Goals and Objectives

Program Description of included Courses, SAE and Leadership
Program and/or Course Subject Matter Content Qutline
Program Completion Standards

Description of Facilities and Major Equipment

Five Year Facility and Equipment Acquisition Schedule

Staff Assighments

FFA Program of Activities

School and/or Department Policies

Proficiency Standards for Program Completers

Teacher Data Sheet for each Teacher

Roster of Agriculture Advisory Committee

Advisory Committee Minutes

Current Year Budget

Signed Articulation Agreement and/or Evidence of Articulation
Graduate Follow-up System

List of Active Placement Sites

Recruitment Activities and Materials

Staff In-service Record

Staff Minutes

Department Inventory



I.  Introduction



Dinuba FFA History

The Dinuba FFA was chartered in 1937, just g years after the National Organization was formed. In 1937, there
were only 162 active chapters in the state of California as compared to 311 at present. The number of active
members was a mere 7,790 in 1937.

Today in California, there are over 60,000 FFA members and over 500,000 nationally. Dinuba has over 300 FFA
members in the chapter this year.

Community Overview

Dinuba is a small agricultural community located on the east central side of the San Joaquin Valley. Crops
surrounding the area include a vast amount of tree fruits comprised mainly of peaches, plums, and nectarines.
Crops such as citrus, a large amount of table grape and raisin vines, persimmons, kiwi, apples, and olives - to
mention a few — can be noticed in and around the surrounding areas. Down any road you may travel, you will see
agriculture at it's purest.

The population of the community of Dinuba has an ever-growing support for its.FFA. In turn, the Dinuba FFA is
greatly involved with the community. From petting zoos to safety lessons, the Dinuba FFA members have
enjoyed assisting the community in promoting good will, safety, and agricultural literacy.

It is the belief of the Dinuba FFA that agricultural education is the key to the survival of a strong agriculture
industry, which lies at the heart of the community. From crops to livestock to mechanics, each plays an important
role in keeping the community healthy, and each bears strong ties to agriculture. Many jobs are directly related to
the agricultural industry here in Dinuba, but many areas are also indirectly related. Young children and new
residents must be made aware of this importance, and educated accordingly.

We are proud of our agriculture program, the Dinuba FFA, and our community. We will continue to build and
preserve our integrity, our pride, and our accomplishments through updating our courses, building on new
technologies to keep education current, and above all encouraging all students to set and strive for their goal, and
to succeed.



Growth and Trends:

1970 1980 1990 L 2000 2003 2006
T (I
Population in 188,322 245,738 319,621 360,352 382,000 420,619
the County i
_ I I~
Population - 7,917 9,907 13,075 16,884 17,895 19,578
Dinuba City ; i
I——— —
Housing Units 2,271 3,364 3,896 4,508 4,785
- Dinuba City h
I
Dinuba School 1,679 1,580 2,049 2,735 3,042 2,955
Enrollment
grades K-6 L




a) Job Market



Job Market Description

Agriculture is the most important industry in the United States with
California being the number one state in production and the San
Joaquin region its most important area. As the look of agriculture
in this area changes, it is vital that the education facilities keeps
pace with this by supplying students prepared to enter this vast job
market.

Dinuba 1s located in North East Tulare County. The climate is one
of limited rainfall during the winter and the summers are hot and
dry. The winter months bring foggy days and nights with mild and
cold weather. The extremes have brought freezing temperatures
that have caused crop damage.

The Dinuba area is blessed with outstanding agricultural base.
Many jobs are generated in the agriculture industry in the
immediate Dinuba area. Crop production dominates the area yet
there a little livestock production as well. Agriculture enterprises
include, hay, citrus, peaches, apricots, nuts, table and wine grapes,
dairy, beef and melons. The City of Dinuba is the home of Ruiz
Foods, many packing plants and other large agriculture related
industries.

Because of the number of students who seek employment it is
important that they be taught the necessary skills to make them
marketable. These skills are hands on vocational skills. Agriculture
Job skills are taught because that is where the jobs are in our area.
A student who has been properly trained but doesn’t have any
higher education can still get a job. Such job areas are mechanics,
small engine repair, farm manager, maintenance, landscaping, as
well as others. It is the job of the Agriculture program to provide
these students with the vocational skills necessary for successful
employment.



b) Targeted
Occupations



Plant Science:
Occupations requiring less than a Bachelor's Degree:
- Garden Store Manager
- Nursery Technician
- Landscaper
- Florist
- TreePruner
- Cut Flower Wholesaler
- Potted Plant, Foliage, and Cut Flower Production
- Turf Grass Management
- Horticulture Journalist
Occupations requiring a Bachelor's Degree:
- Soil Scientist
- Viticulturist
- Arborist
- Environmentalist
- Botanist
- plant researcher
- biotechnology
- plant breeder
- integrated pest management
- cooperative extension researcher
- County Agriculture Inspector

Industry Recognized Certifications, Licenses, or Credentials related to this pathway:
- Landscape Contractor License
- American Institute of Floral Designers accreditation
- Pest Control Advisor - certified
- Agriculture Educator Credential



Animal Science:
Occupations requiring less than a Bachelor's Degree:
- Veterinarian assistant or technician
- Pet store owner/manager
- Purebred animal breeder
- Rancher
- Small Animal Care
- Pet Grooming & Sitting Services
- Agriculture Journalist
- Sales/Promotional Developer
- Feed Sales
- Artificial Insemination Technician
Occupations requiring a Bachelor’s Degree:
- Veterinarian
- Animal Research Technician
- Cell Culture Specialist
- Genetic / Biotechnology developer
- USDA Inspector
- Commercial Researcher / Product Developer
- Molecular Biologist
- Food Scientist
- Nutritionist
Industry Recognized Certifications, Licenses, or Credentials related to this pathway:
- Vet Technician
- Agriculture Educator Credential
Pet Grooming Certification




Agriculture Mechanics:
Occupations requiring less than a Bachelor's Degree:
- Agricultural Construction
- Agriculture Design & Fabrication
- Agriculture Equipment Maintenance
- Electrician
- Plumber
- Licensed Contractor
- lIrrigation & Sprinkler Designer
- Machine Technician
- Ag Power Machinery Operator
- Diesel Engine Specialist
- Automotive Service Technician
- Small Engine Mechanic
- Farm Equipment Operator
- Product Transport & Delivery
Occupations requiring a Bachelor's Degree:
- Designing Energy Systems (wind, water, solar)
- Mechanical Engineer
- Electrical Engineer
- BioResource Engineer
Industry Recognized Certifications, Licenses, or Credentials related to this pathway:
- Certified Welder
- Contractor’s License
- Agriculture Educator Credential
- Certified Forklift Operator
- Society of Electrical Engineers
- Society of Mechanical Engineers




c) Total Program
Goals & Objectives



DINUBA HIGH SCHOOL
PROGRAM GOALS AND OBJECTIVES

Agriculture Education Goals

Agriculture Education is organized instruction, which prepares individuals for
employment in agriculture and may also prepare them for advanced training,
leading to an agricultural career requiring education at a post secondary level.

Purposes of Agriculture Education

1'

2.
3.
4.

To assist individuals in making an informed choice of an agricultural
occupation.

To prepare individuals for employment in agricultural occupations.
To prepare individuals for advanced training in agriculture.

To ensure an adequate supply of trained an skilled individuals for
employment in the agricultural industry.

i re Education Obijectivi

1.

All Agriculture students will develop a career program, which will include
the sequence of high school agriculture courses, a description of a planned
Supervised Agriculture Experience Program, and a description of planned
FFA activities.

. All Agriculture students will engage in a supervised agriculture experience

as part of their instructional program.

. All Agriculture students will be members of the FFA and participate in its

integral activities to promote leadership within agriculture.
Seventy-five percent of program completers will have met the proficiency
standards in that program area.

e Mechanics Goals an: jectiv

Supply agriculture students with the knowledge and skills required for
entry into successful progress in those agricultural mechanics occupations
that do not require education beyond the secondary level.

Prepare students for the advanced post-secondary level vocational
education in agriculture mechanics.

. Assist the students to make informed career choices in the field of

agriculture mechanics.

Enable all students to acquire an understanding of the economic and
social impact of the agriculture mechanics industry.

Provide the Agriculture mechanics industry with the appropriate numbers
of persons adequately prepared for successful employment in those
occupations, which presently exist and which are developing in the
industry.



Animal Science Goals and Objectives

1.

Supply agriculture students with the knowledge and skills required for
entry into successful progress in those animal science occupations that do
not require education beyond the secondary level.

. Prepare students for the advanced post-secondary level vocational

education in animal sciences.
Assist the students to make informed career choices in the field of animal
science.

. Enable all students to acquire an understanding of the economjc and

social impact of the animal science industry.

Provide the animal science industry with the appropriate numbers of
persons adequately prepared for successful employment in those
occupations, which presently exist and which are developing in the
industry.

Ornamental Horticulture Goals and Objectives

1.

Supply agriculture students with the knowledge and skills required for
entry into successful progress in those ornamental horticulture
occupations that do not require education beyond the secondary level.
Prepare students for the advanced post-secondary level vocational
education in ornamental horticulture.

Assist the students to make informed career choices in the field of
ornamental horticulture.

Enable all students to acquire an understanding of the economic and
social impact of the ornamental horticulture industry.

Provide the ornamental horticulture industry with the appropriate
numbers of persons adequately prepared for successful employment in
those occupations, which presently exist and which are developing in the
industry.

Agriculture Business Goals and Obijectives

1.

Supply agriculture students with the knowledge and skills required for
entry into successful progress in those agriculture business occupations
that do not require education beyond the secondary level.

Prepare students for the advanced post-secondary level vocational
education in agriculture business.

Assist the students to make informed career choices in the field of
agriculture business.

Enable all students to acquire an understanding of the economic and
social impact of the agriculture business industry.

Provide the agriculture business industry with the appropriate numbers of
persons adequately prepared for successful employment in those
occupations, which presently exist and which are developing in the
industry.



Annual Department Goals:

Increase retention of agriculture students in every ag career pathway
Increase the awareness campus wide about the FFA and agricultural program
Strengthen and maintain active and productive SAE projects while increasing project numbers

Publicize our agricultural program to our community through publications, events, presentations, and
service

Continue to build new structures and facilities to better aide our students and their endeavors
through grants, donations, and fundraising

Create an articulation agreement with COS and Reedley College focusing on the Landscape Design
course

Build up college bound student numbers majoring in an agricultural field by promoting a college
going atmosphere in our department

Increase the number of students applying for officer positions at the sectional and regional level

Increase number of State Degrees and Pro ficiency winners



d) Program
Description of
included Courses,
SAE & Leadership



Courses Taught:

- Landscape Design and Construction

- This one semester agricultural course is designed to teach practical landscape design and construction
skills commonly used in the local area. Students will have the opportunity to visit local landscape supply
companies and hear from guest speakers on particular topics. Students will have the mandatory
opportunity to design and install actual residential yards from the ground up by using a current landscape
design software program, topics learned in the class, power equipment, landscape hand tools and
personal strength. This will be a learn-by-doing class, where hard work, solid effort and creativity is
encouraged. The FFA organization will be promoted throughout the course as it is an intra-curricular
portion of the curriculum. Supervised Agricultural Experiences will strongly be encouraged.

Agriculture Mechanics

This one semester introductory course is designed to teach practical life skills in various areas of shop
safety, construction, electricity, concrete, plumbing/soldéring, painting/staining, cold metal work, masonry,
small engines, and personal growth. This will be a learn-by-doing class, where hard work, solid effort and
creativity is encouraged. The FFA organization will be promoted throughout the course as it is an intra-
curricular portion of the curriculum. Supervised Agricultural Experiences will strongly be encouraged.

Floral Design

This class involves the fundamentals of floral design theory, techniques and skills currently practiced in the
floral design industry, including wedding, sympathy, party, holiday, and themed floral designs. Subjects
will include applied art principals, cut flower care and handling practices, proper use of floral tools and
materials, pricing, and use of proper floral terms. Skills to be developed include customer relations,
consultations, pricing and the use of technology in industry. Course instruction also includes construction
of corsages, floral arrangements, foliage plant items, introductory horticulture, 1.D. of plants and flowers,
professional industry organizations and career organizations. In addition the intercurricular FFA program
supports and enhances the materials covered in the classroom. This includes involvement in FFA
activities, planning of an ag based project, and keeping accurate records.

Agricultural Biology

This class is designed to provide students with an agricultural approach to biological science and the
industry of agriculture, fulfilling their high school Life Science requirement. Learning will take place in the
classroom, ag farm, and science lab environments. Using agriculture as a focus, the course emphasizes
the biological principals and interrelationships among the following topics; cellular aspects of life including
growth and reproduction in plants and animals, genetic principals, evolution of modern plant and animal
species, ecological relationships among plants, animals and humans with the surrounding environment.
Functions of major body systems especially the immune system will be discussed in depth. In addition tr
intercurricular FFA program supports and enhances the materials covered in the classroom. This include
involvement in FFA activities, planning of an ag based project, and keeping accurate records.



Aqg and Natural Recourses

This class is an introductory course which provides a basis for further courses in the agriculture
curriculum. It is designed for students in their 3rd or 4™ year in the agriculture department, but other
students are encouraged to enroli in this course. Students will be given the opportunity to experience
hands-on learning as it relates to skills used in agriculture. Practical application of skills will take place
at the high school farm facilities. Course study shall include, but is not limited to: FFA Leadership,
FFA Record Books, SAE (Supervised Agriculture Experience), Parliamentary Procedure, California
Natural Resources, Fire, Plant Science, Wildlife, Soil, Packing, Compass, Measurements of acreage

Agriculture Science

This class is an introductory course which provides a basis for further courses in the agriculture
curriculum. It is designed for freshman, but other students entering their first year of agriculture are
encouraged to enroll in this course. Other advanced courses shall build on this basic course
continuing the agriculture pathway of study. Students will be given the opportunity to experience
hands-on learning as it relates to skills used in agriculture. Practical application of skills will take place
at the high school farm facilities. Course study shall include, but is not limited to: FFA Leadership,
FFA Record Books, SAE (Supervised Agriculture Experience), Parliamentary Procedure, California
Agriculture, Agriculture Careers, Basic Animal Science and Basic Plant Science



e) Program and/or
Course Subject
Matter Content

Outline



DINUBA AGRICULTURE DEPARTMENT
MR. BROWNE

AGRICULTURE SCIENCE 1

Overview

This class is an introductory course which provides a basis for further courses in the
agriculture curriculum. It is designed for freshman, but other students entering their first
year of agriculture are encouraged to enroll in this course. Other advanced courses shall
build on this basic course continuing the agriculture pathway of study.

Students will be given the opportunity to experience hands-on learning as it relates to
skills used in agriculture. Practical application of skills will take place at the high school

farm facilities.

Course study shall include, but is not limited to:
FFA Leadership
FFA Record Books
SAE (Supervised Agriculture Experience)
Parliamentary Procedure
California Agriculture
Agriculture Careers
Basic Animal Science
Basic Plant Science

GRADING
Student grading will be based on the following criteria:
5% Notebook
25% Class Participation and Labs
25% Class Assignments
30% Student Assessment
10% Leadership Activities
5% Record Book and SAE ( Supervised Agriculture Experience)

The Notebook is a requirement school wide. The guideline has been established to assist
students in organization and responsibility.

In addition to course work, students shall be expected to participate in various FFA
activities, which include chapter meetings (held at the school farm), sectional meetings,
regional meetings, sectional and regional activities, on-campus FFA activities, fund
raisers, judging teams, etc. Leadership activities occur out of class, and are associated
with the FFA. Students who wish to achieve a full 10% for leadership activities must
attend at least 5 FFA activities throughout the semester. A calendar will be supplied to
cach student. Activities occur during the week and on weekends, during the day and in
the evenings. The Record Book must also be complete, according to the teacher’s
specifications, at the end of the semester to earn the full 5% as well.



Ag classes are known for hands-on activities, labs, field trips, group activities, etc. The
student must show an attitude of interest in his learning by participating in such
activities.

In class work including, but not limited to, projects, reports, and homework, shall be
assigned as well as practical activities. Participation grades may be accompanied by an
assignment such as lab write-up or report as well.

Due to the nature of agriculture courses and skills learned, various forms of assessment
shall be used to determine student knowledge and understanding of a various subject,
topic, or skill, written tests and quizzes, practical hands-on exercises, and oral
presentations may be utilized.

MAKE-UP WORK

Students who miss class work must be responsible enough to ask the teacher what was
missed. Students shall have as many days as they were absent to make up the missing
assignments without suffering a penalty. If a student misses an activity where
participation is graded, that student must make arrangements with the teacher to make up
a comparable activity, (most likely during the Tutorial), or take a zero. Tests are to be
made up on the specified make-up test day during Tutorial. The make-up usually occurs
3-4 days after the actual test date. Make-ups after the specified make-up day may be in a
different format such as essay or oral exams.

Further information on Grading, Make-up work, or other policies may be found in the
Student Agenda, which is handed out to each student at the beginning of the school year.

For any questions regarding this course, or about a student enrolled in this course, I may
be contacted at the Ag Department at 595-7247, or through the high school office at 595-
7220.



Dinuba High School Ag Department
Mr. R. Browne

Veterinary Science

OVERVIEW

This class is a continuation of the Ag Science 1 introductory course which provides a
basis for Animal Science courses in the agriculture curriculum. It is designed for
sophomores, or above students entering at least their second year of agriculture. Other
advanced courses shall build on this basic course.

Students will be given the opportunity to experience hands-on learning as it relates to
skills used in Veterinary Practices. Practical application of skills will take place at the
high school farm facilities and in the classroom.

Course study may include, but is not limited to:
Cell Structure
Tissue types and functions
Musculoskeletal system
Circulatory and Respiratory systems
The 4 basic Digestive systems
Animal Identification of Cat. Dogs, Rats etc.
Veterinary Tools
History of Domesticated animals and their usage
Handling of animals
Principles of Surgery
Reproduction systems and practices
Handling of animals for health checks

GRADING
Student grading will be based on the following criteria:
5% Notebook
10% Research paper and Presentation
15% Class Participation and Lab Activities
25% Class Assignments
30% Student Assessment
10% FFA leadership activities
5% SAE and Record Books

The Notebook is a requirement school wide. The guideline has been established to assist
students in organization and responsibility.

Ag classes are known for hands-on activities, labs, field trips, group activities, etc. This
class will have several dissection activities; if a student wishes not to participate they may
write a types 4 page paper on the system we will be working on. The student must show
an attitude of interest in his learning by participating in such activities.

Students will be handling many types of large to small animals and is expected to handle
the aniimals.



In-class work, including but not limited to, projects, reports, and homework, shall be
assigned as well as lab practical activities. Participation grades may be accompanied by
an assignment such as lab write-up, labs themselves, or reports.

Due to the nature of agriculture courses and skills learned, various forms of assessment
shall be used to determine student knowledge and understanding of a various subject,
topic, or skill, written tests and quizzes, practical hands-on exercises, and oral
presentations may be utilized.

In addition to course work, students shall be expected to participate in various FFA
activities, which include chapter meetings (held at the school and other areas), sectional
meetings, regional meetings, sectional and regional activities, on-campus FFA activities,
fund raisers, judging teams, etc. Leadership activities occur out of class, and are
associated with the FFA. Students who wish to achieve a full 10% for leadership
activities must attend at least 5 FFA activities throughout the semester. A calendar will be
supplied to each student. Activities occur during the week and on weekends, during the
day and in the evenings. The Record Book must also be complete, according to the
teacher’s specifications and to have or a planned SAE to obtain the 5% part of their
grade.

MAKE-UP WORK

Students who miss class work must be responsible enough to ask the teacher what was
missed. Students shall have as many days as they were absent to make up the missing
assignments without suffering a penalty. If a student misses an activity where
participation is graded, that student must make arrangements with the teacher to make up
a comparable activity, (most likely during Tutorial), or take a zero. Tests are to be made
up on the specified make-up test day during Tutorial. The make-up may occur 1-4 days
after the actual test date. Make-ups after the specified make-up day may be in a different
format such as essay or oral exams.

Further information on Grading, Make-up work, or other policies may be found in the
Student Agenda, which is handed out to each student at the beginning of the school year.

For any questions regarding this course, or about a student enrolled in this course, I may
be contacted at the Ag Department at 595-7247, or through the high school office at 595-
7220. You may also email me at rbrowne@dinuba.k12.ca.us with any concerns.

I have read and understand the above statements regarding the Veterinary Science
Course.

Student's Name

Student's Signature

Guardian Signature




Dinuba High School Agriculture Department R

Teacher: Mrs. Henderson Phone: 595-7247
Email: chenderson@dinuba.ki2.ca.us Office Hours: afterschool until 4:00

PRgriculture Biology
Course Description

This class is designed to provide students with a “hands-on” approach to biological science and the field of agriculture,
while fulfilling their high school Life Science requirement. Learning will take place in the classroom, farm laboratory, and science
laboratory environments. Using agriculture asa focus, the course emphasizes the biological principles and interrelationships
among the following topics: the cellular aspects of life including growth and reproduction in plants and animals; genetic principles;
evolution of modern plants and animals species; ecological relationships among plants, animals, humans and the environment; and
physiological principles including function of major body systems and especially the immune system. In addition, the inter-
curricular FFA program supports and enhances the materials covered in the classroomn. This includes involvement in FFA activities,
planning of an agriculture based project, and keeping accurate records; all required parts of a successful agriculture program.

Course Objectives

»  Instruction in science for students interested in agricultural careers.

>  Expose students to laboratory safety and techniques using class activities.

» Develop a sense of the interrelationships between living things, the earth, and physical science and their relationship to agricultural
applications.

»  Meet the California Standards developed for Biology and show success in the annual test.

» Teach the California Agricultural Standards for Agriscience and develop a personal plan to complete an agriculture career pathway.

»  Integrate mathematics standards, language arts standards, and career employability standards including creative thinking and
problem solving skills, and technological literacy related to the agricuttural industry.

>  Motivate students to appreciate agriculture as members of our community, and as a possible professional in the agriculture
industry. Instill leadership and personal development in each student.

Course Outline
e Unit1—Introduction to Biology & Science & the Scientific Method
o Introduction to Agriculture Science & Important History
o Scientific Investigation and Experimentation
e  Unit 2—Ecology & the Environment
o Agricultural Ecology & the Environment
o Biomes, Ecosystems, Conservation
o Populations & Organism Relationships
e  Unit3-Cells & Their Life Processes
o Cellular Organelles & Functions
o CellLife Cycle, Reproduction, and Processes
e  Unit 4—Bacteria, Viruses, & Disease
o Bacteria Types, Viruses, & Vaccinations
o Common Diseases & Prevention
e  Unitg—Nucleic Acids & Protein Synthesis
o DNA Structure & Replication
o RNA, Transcription, Translation
o Protein Synthesis
e  Unit 6—Genetics
o Heredity & Chromosomes
o Meiosis, Mitosis, and Mendel's Traits
e Unit7—Evolution
o Evolution & Agriculture’s Role
o Natural & Artificial Selection
o Speciation & Evolutionary Causes
e  Unit9—Physiology
o Human Body Systems
e Unit1o~FFA, SAE, & Record Books
o The FFA & Leadership Development
o Supervised Agricultural Experiences & Keeping Records
o Professional Opportunities in Agriculture Science & Biology



Materials Needed
~ Asection in your binder, pen & pencil (highlighter and colored pencils are heipful, but not required)
~ Biology Textbook & Unit Packets EVERYDAY

srading
35% A. Tests and Quizzes
20% B. Projects, Special Assignments, and Homework
20% C. Class Activities, Labs, and Participation
10% D. Binder Checks and Note Packets for each unit
10% E. FFA Participation (5 activities per semester)
5% F. California Agriculture Record Book / Approved SAE Project
100% Total

A.  Tests and Quizzes: This section includes all of quick quizzes, unit tests, and the final. For all unit tests | will give you a study guide to
review what will be on the test. The final is alsa included in this category.

B. Projects, Special Assignments, and Homewaork: On occasion we have a research praject, like the Biome regions of the earth, or an
important disease/virus that you need to complete on your own. Also, on rare occasions you need to complete work at home (if you
don't finish during classtime).

C.  Class Activities, Labs, and Participation: This grading section includes daily in-class activities and labs and their correlating
worksheets, as well as lab activities and reports. Students actively involved in classroom activities, groupwork, and participating in
discussions will receive full credit in the participation category.

D. Binder Checks & Note Packets: Binder Checks will be conducted in class to check for completed notes; organization, old
tests/quizzes, and study guides. A minimum of a 2 day warning will be given before the check occurs. At the end of each topic unit,
all notes will be put in order, used to complete a study guide, and turned in on the test day. These packets will be graded on
completeness, neatness, and their entirety.

E. EFA Participation: FFA is an organization that makes a positive difference in the lives of students by developing their patential for
premier leadership, personal growth, and career success through agricultural education. The FFA is an integral part of every
agricultural class. Every student’s grade will be enhanced by participation in this organization. Meetings, planning events, field
days, fundraisers, conferences, community service, and competitians are just a few of the ways students can become involved in
the FFA. There is a requirement of 5 FFA Activities per semester,

F.  California Agriculture Record Book / Approved SAE Project: Students will begin a Record Book and maintain the information

pertaining to their appraved Supervised Agricultural Experience Project, and all FFA Activities. The Record Book (properly updated
and correctly completed) is part of the student’s grade. This will be primarily an in-class activity, but the activities & participation
recorded will be extracurricular. All students in the agricultural department are encouraged to maintain an SAE praject; first year
agriculture students will develop a plan for their SAE project for the coming year. This SAE may consist of a project in the field of
agriculture, science, or industrial technology, and will allow students ta experience career skills in the industry. Examples include:
metal or waod shop projects, customer service, horticulture, computer work, scientific research, marketing, community service,
gardening, landscaping, and livestock (breeding or market animals).

Classroom Rules & Student Responsibilities

1. Class begins when the bell rings. Students are expected to BE ON TIME, BE SEATED, BE PREPARED, and BE ATTENTIVE. Students

will be considered tardy if they are not in their assigned seat when the bell rings.
Students should have class materials (binder, book, writing utensil, etc.) ready at the start of class, before the bell rings.

2. Students are expected to BE RESPECTFUL and treat their teachers, classmates, and classroom environment with respect.
Disrespectful and/or rude behavior will not be tolerated. Referrals and/or steps will be given.
3. Students are expected to BE RESPONSIBLE and BE ACCOUNTABLE for their actions and behavior. Students will be held

accountable for their behavior and actions during class and towards their classroom assignments/responsibilities.
The agricultural department is successful because the students have pride in the activities of the department and care about what takes
place in their class. It is essential that students who choose to take a class with the Agriculture Department be aware of and assist in
meeting the expectations of the department,

Late Work & Class Absences

Late assignments receive half credit of points earned.

{t is the student's respansibility to make up classwork and tests/quizzes. Tests and Quizzes will usually need to be made up afterschool. After
missing a class period, the student should get their classwork from the teacher at the beginning of the next class period.

Qne day absent = one day of make-up time.




It required to keep this syllabus in your binder/notebook at all times.

Rgmember, you can always check your student’s up-to-date grade on PowerSchool.

= | have read and agree to the information outlined in the course syllabus for Agricultural Biology.

= | understand that work in class will include note-taking, laboratory experiments, hands-on application
in scientific principles, tests/quizzes, videos, and projects.

» |understand that my student will need to participate in FFA activities for 10% of their grade.

» | understand that late work will receive half credit.

e Heleidoy estoy de acuerdo con la informacion que se indica en el plan de estudios de Biologia Agricola.
e Entiendo que el trabajo en clase se incluyen la toma de notas, experimentos de laboratorio, practicas de aplicacion
de principios cientificos, pruebas o concursos, videos, y proyectos.
Yo entiendo que mi estudiante tendra que participar en actividades FFA parauna pequea porcion de su grado.
e Entiendo que el trabajo tarde recibira la mitad de crédito.

By signing below | recognize that | have read and received the class syllabus, outline, grading procedures,
and class rules; and | agree to these standards and requirements.

Al firmar abajo reconozco que he leido y recibido la clase de programa, esbozo, procedimientos
de clasificacién y las reglas de la clase, y estoy de acuerdo con estas normasy requisitos.

Student Name (print):

Student Signature:

Parent/Guardian:

Date:




Dinuba High School Agriculture Department 7

Teacher: Mrs. Henderson Phone: 595-7247

Email: chenderson@dinuba.k12.ca.us Office Hours: afterschool until 4:00
The Art & History of Floral Design
Course Description

This class invalves the fundamentals of floral design theory, techniques, and skills currently practiced in the floral design industry,
including wedding, sympathy, party, holiday, and themed floral designs. Subjects will include applied art principles, cut flower care & handling
practices, proper and safe use of florist tools and materials, pricing of floral products, and use of current floral business technology. Skills to be
developed include customer relatians, consultations, pricing, and use of technology in the industry. Course instruction also includes
construction of corsages, floral arrangements, foliage plant items, introductory ornamental horticulture, identification of plants and flowers,
professional industry organizations, and career opportunities. Construction and servicing of special events, party, and holiday floral displays
are included. In addition, the inter-curricular FFA program supports and enhances the materials covered in the classroom. This includes
invalvement in FFA activities, planning of an agriculture based project, and keeping accurate records.

Course Objectives

Demonstrate the skills necessary te safely use floral tools and materials.
Correctly condition and handie cut flowers, foliage, and plants used in the floral industry.

Construct floral products for holidays, art interpretations, weddings, displays, or resale.

Demonstrate different floral design styles and arrangements, from different historic time periads.
Demonstrate art principals & elements of design used in floral designs.

Participate in basic horticutture production; demonstrate understanding of flower and foliage production.
Create a professional portfalio of career technical skills.

Design and construct arrangements used in wedding and sympathy floral work.

Complete a wedding project for flowers used in the event including pricing and planning of designs.
Motivate you as a consumer to appreciate floral design.

Discover and cansider possible careers as a professional in the floral industry.

VVVYVVVVYVVVYVY

Exposure to FFA floral design career development events and supervised agricultural experiences in the floriculture
industry.
Integrate art standards, mathematics standards, language arts standards, and career employability standards including

v

creative thinking and problem solving skills, and technological literacy related to the floral industry.

Course Outline
Introduction to Floral Design

Safety and Tool/Material Identification

Art Definitions and Color Schemes

Principles and Elements of Design

History of Floral Design

Art History Time Periods

important Artists and their Impacts

Holiday & Seasonal Flower Arrangements

Basic Arrangement Shapes and Corsages

Wedding Planning & Themes and Floral Accessories
Dried and Silk Floral Designs

Care and Handling of Cut Flowers and Foliage

Basic Horticulture & Production

Flower and Plant Identification

Business Skills, Pricing, & Marketing

Professional Skills & Opportunities in Floral Design & the FFA

Materials Needed
~ Pen & pencil (highlighter and colored pencils are helpful, but not required)

~ 3 Subject Binder or a section in your binder with dividers
~ 1" White Binder with clear cover for Professional Portfolio (closer to end of semester)



30% A. Classroom Assignments and Homework (Arrangement Evaluations, chapter worksheets)
30% B. Tests and Quizzes (on each Unit and the Final)

20% C.Project Reports (Wedding Project, Art History Timeline, Professional Portfolio)

5% D. Class Notebook — Binder (Unit Packet notes, study guides for tests)

10% E. FFA Participation (5 activities per semester)

5% F. California Agriculture Record Book / Approved SAE Project (done in class)

100% Total

A. Classroom Assignments and Homework: All daily activities are included in this category, such as video notes, work from the
book, pricing estimates on the arrangements, and most impartantly your arrangement evaluations. After each arrangement we
make in class (whether it is for a customer or yourself) yau will need to do a write-up an it, reflecting on what you learned. All
general homewark and classwork is included in this 30%.

B. Tests and Quizzes: Anytime we have a quiz or a test the points will count in this category. For all unit tests | will give you a study
guide to review what will be on the test. The final is also included in this category.

C. Praject Reports: All of our large projects or research reports will count here, such as the Wedding Project, your Professional
Portfolio, the Art History project, and even any art projects in class like a collage. It important to complete these projects since
they make up 20% of your grade.

D. Class Notebook: Each student is required to maintain a binder ar notebook for this class. Students should keep all handouts,
notes, and class/homework organized in their notebook. The 5% portion of their grade earned fram the Binder comes fram
their Unit Note Packet turned in at the end of each topic unit and binder checks. You will also keep the outlines of each
arrangement, the pricing sheets, and ID notes.

E. [FFA Participation: FFA is an organization that makes a positive difference in the lives of students by developing their potential
for premier leadership, personal growth, and career success through agricultural education. The FFA is an integral part of every
agricultural class. Every student’s grade will be enhanced by participation in this organization. Meetings, events, field days,
fundraisers, conferences, community service, and competitions are just a few of the ways students can become involved in the
FFA. There is a requirement of § FFA Activities per semester.

F. California Agriculture Record Baok / Approved SAE Project: Students will complete a Record Book and maintain the
information pertaining to their approved Supervised Agricultural Experience Project, and all FFA Activities. The Record Book
(properly updated and correctly completed) is worth 5% of the total grade earned. This will be primarily an in-class activity, but
the activities & participation recorded will be extracurricular, All students in the agricultural department are encouraged to
maintain an SAE project; first year agriculture students will develop a plan for their SAE project for the coming year. This SAE
may consist of a project in the field of agricuiture, science, or industrial technology, and will allow students to experience career
skills in the industry. Examples include: metal or wood shop projects, customer service, horticulture, community service,
gardening, working in floral design, landscaping, and livestock (breeding or market animals).

Student Responsibilities

The agricultural department is successful because the students have pride in the activities of the department and care about what
takes place in their class. It is essential that students who choose to take a class with the Agriculture Department be aware of and
assist in meeting the expectations of the department.

Classroom Rules
1. Class begins when the bell rings. Students are expected to BE ON TIME, BE SEATED, BE PREPARED, and BE ATTENTIVE.
Students will be considered tardy if they are not in their proper seat when the belf rings. Students should have class
materials (binder, book, writing utensil, etc.) ready at the start of class,

2. Students are expected to BE RESPECTFUL and treat their teachers, classmates, and classroom environment with respect.
Disrespectful and/or rude behavior will not be tolerated.
3. Students are expected to BE RESPONSIBLE and BE ACCOUNTABLE for their actions and behavior. Students will be held

accountable for their behavior and actions during class and towards their classroom assignments/responsibilities.

Late Work & Class Absences
Late assignments receive half credit of points earned.
Students may turn in late work from each grading period until the Wednesday before each grading period closes.
It is the student’s responsibility to make up classwork and tests/quizzes.
After missing a class period, the student should get their classwork from the teacher at the beginning of the next class period.
All absent work is allowed the same time missed to make up wark (if you are absent on Monday, you have Tuesday to make it up and it is due
is on Wednesday). One day absent = one day of make-up time.
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It required to keep this syllabus in your binder/notebook at all times.

Remember, you can always check your student's up-to-date grade on PowerSchool.

" | have read and agree to the information outlined in the course syllabus for The Art &
History of Floral Design.

" | understand that work in class will include making flower arrangements, reviewing
and reflecting on arrangements, book work, and projects.

= |understand that my student will need to participate in FFA activities for a small
portion of their grade.

* |understand that late work will receive half credit.

By signing below I recognize that | have read and received the class syllabus, outline, grading procedures,
and class rules; and | agree to these standards and requirements.

Al firmar abajo reconozco que he leido y recibido la clase de programa, esbozo, procedimientos de
clasificacion y las reglas de la clase, y estoy de acuerdo con estas normas y requisitos.

Student:

Parent/Guardian:

Date:




Landscape Design
and Construction

instructor: Mr. Henderson  e-mail: thenderson(d)dinuba.k12.ca.us Room: 305

Course Description:

This one semester agricultural course is designed to teach practical landscape design
and construction skills commonly used in the local area. Students will havethe
opportunity to visit local landscape supply companies and hear from guest speakers
on particular topics. Students will have the mandatory opportunity to design and
install actual residential yards from the ground up by using a current landscape design
software program, topics leamed in the class, power equipment, landscape hand tools
and personal strength. This will be a learn-by-doing class, where hard work, solid
effort and creativity is encouraged. The FFA organization will be promoted throughout
the course as it is an intra-curricular portion of the curriculum. Supervised Agriculiural
Experiences will strongly be encouraged.

Course Objectives:

Students will be knowledgeable and confident in the following areas after
completing the course successfully:

Design Element

1. History of Landscape Design
2. The Design Principles

a. Unity

b. Simplicity

c. Harmony

d. Balance

e Repetition

f Rhythm

g Sequence

h. Focalization

1. Contrast

j. Variety

k Scale

fum—

Proportion




W
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Irrigation systems

a.
b.

Identification of system components

Installation ,Operation, and adjustments

(1)  Electronic Controliers

(2) Valves

(3) Heads and emitters

(4) PVC pipe, risers, and plastic tubing

(5) Micro Irrigation (drip systems)

Plant water needs and water-efficient irrigation scheduling

Hardscape Construction

a.

b.
C.

Walkways

(1) Concrete (standard, stained, stamped)
(2) Pavers

(3) Stone

Walls

Masonry

Soil amendments and fertilizers

a.

b.
C.
d

Aeration and drainage characteristics of different soil types
Amendments

Muiches

Fertilizers

(1)  Nutrient needs of various plant types

(2)*  Fertilizer label

(3) Calculation of amounts required

Lawn installation and care

a. Site preparation
b. Various grass varieties
C. Watering schedules
Planting methods
a. Container grown plants
b. Bare root
d. Root Barners
e Tree staking
Pruning
a. Objectives
(1)  Plant health
(2)  Aesthetics and special forms
b. Plant types and pruning needs
Weed Prevention
a. Weed barriers
b. Soil and foliar sprays

Wenlnncinmalinm o dhn lnwwdnnancn cmvnlcednmnsnnn Joe Lomndue
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What Results in a vice principal referral? ‘

- Dress code violation ‘ |
- Deliberate Defiance of authority
- Stealing / Disrespect for Property '
- Honesty Palicy Violation

- Tagging on anything in shop | |

Late Work and Grading Policies

Students will have an extra day to complete assigned work for every excused absence
Students will make up any missed labs or work on their own time

All late work will have 10% taken off for each day late... up to 50% deduction

Each student is responsible for asking me for missed assignments

100-90=A

89-80=8B 79-70=C 69-60=D



Instructor: Mr. Henderson e-mail: thenderson@dinupa.k12.ca.us

Course Description:

Room: 305

This one semester introductory course is designed to teach practical life skills in
various areas of shop safety, construction, small engines, and personal growth. This

will be a learn-by-doing class, where hard work, solid effort and creativity is

encouraged. The FFA organization will be promoted throughout the course as it is an

intra-curricular portion of the curriculum.

Course Objectives:

Students will be knowledgeable and confident in the following areas after completing

the course successfully:

Shop Safety
Personal protection
Machine use
Reducing Shop Hazards
Shop Organization

Tool Identification
Measurement
Hand Tools
Layout & Measuring Tools
Power Tools
Metal and Wood Fasteners

Landscape Irrigation/Water systems
PVC
Copper Tubing
Soldering
Cutting techniques
Measuring and layout of plan-sets

Hand Wood Working and Metal Working
Bill of Materials
Fastening/Finishing Wood

Identification, marking, bending and cutting metal

Fastening Metal
Measurement




Concrete and Masonry
Terminology
Mixture ratios
Project layout
Pouring and finishing work
Concrete in Agriculture

FFA
Record Book
Leadership
Personal Opportunities
Benefits

Electrical
Wiring Materials
Circuits
Terminology
Electronics in Agriculture

Painting & Staining
Prep work
Painting Tools
Various Paints
Paint in Agriculture

Small Engines
Fundamentals
Terminology
Seven systems
Maintenance and Repair
Small Engines in Agriculture




Grading Policy

- Shop Work /HW. 30%
Shop Labs 30% i -

-  Tests/Quizzes 25%

- FFA Participation (3 activities) & SAE  15%

What Results in a vice principal referral?
= Dress code violation
- Deliberate Defiance of authority
- Honesty Policy Violation

- Stealing / Disrespect for Property

- Tagging on anything in shop

Late Work and Grading Policies

Students will have an extra day to complete assigned work for every excused absence
Students will make up any missed labs or work on their own time.

All [ate work will have 50% taken off.

Each student is responsible for asking me for missed assignments or work days

100 -90=A 89 -80=8B 79-70=C 69-60=D



S

Teachers Note: l am a teacher because | have a Passiorn to teach! ] want to teach
you new skills mcc‘wanica”g and Pcrsona“\uy ij goal is for you to be comfortable and
conbident in all that you learn and } want you to aPp15 them within your life. I rccogmzc
you are an individual with strcngths and talents you miglwt not even realize. | will Fu”ﬂ
respcct you and treat you as an adult. I am excited to gct to know you and make this a

grcat semester.

By signing beiow, | agree and understand the Ag Mechanics class policies | have
read and will support my student in learning all they can in this class.

Parent Name Student Name
Parent Signature Student Signature
Home Number ) o
Work Phone
Address

Please feel free to write any comments or questions in the space below.



f) Program
Completion
Standards



DINUBA AGRICULTURE DEPARTMENT
PROGRAM COMPLETION STANDARDS

. Personal Skills

Students will understand how personal skill development affects
employability. They will exhibit positive attitudes, self-confidence,
persevering, and self-discipline. They will manage time and balance
priorities, as well as demonstrate a capacity for life long learning.

. Interpersonal Skills

Students will understand key concepts in group dynamics, conflict
resolution, and negotiation. They will work cooperatively, share
responsibilities, and assume leadership roles. They will demonstrate
cooperative working relationships across gender and cultural groups.

. Thinking and Problem Solving Skills

Students will exhibit critical and creative thinking skills, logical
reasoning, and problem solving. They will apply numerical estimation,
measurement, and calculation. They will recognize problem situations,
identify, locate, and organize needed information or data and the
purpose, evaluation, and selection of alternate solutions.

. Communication Skills

Students will understand the principles of effective communicators.
They will communicate both written and orally. They will listen
attentively to instructions and request clarification or additional
information as needed.

. Occupational Skills

Students will understand occupational safety issues, including
avoidance of physical hazards in the work environment. They will
operate equipment safely as not to endanger themselves or others.
They will demonstrate proper handling of hazardous materials.

. Employment Skills

Students will understand career paths and strategies for obtaining
employment within their chosen fields. They will assume
responsibility for professional growth. They will understand and
promote the role of their field within a productive society, including
professional organizations.

. Technology Skills

Students will understand and adapt to changing technology by
identifying, learning, and applying new skills to improve job
performance. They will effectively employ technologies relevant to
their field.



g) Description of
Facilities &
Major Equipment



DINUBA HIGH SCHOOL
AGRICULTURE DEPARTMENT
DEPARTMENT INVENTORIES

Fair Equipment
Tack Boxes (3 total)
Fans (2)
Blowers (2)
Clippers (2 pair + blades)
Small Equipment
Show Signs (4)
2 C-trains for supplies

Horti e
Floral Refrigerator
Sprinkler System
Shade Area with tables
Propagation House
Landscape Shed
Floral Shed
Raised Vegetable Beds (8)

Greenhouse
Tables (18)
Heating/Cooling System
Heating Germination Pads

Large Equipment
Chevy 4 WD Pickup

Chevy Envoy SUV

Horse trailer (1)

Storage Unit/Shed (4)
Food Refrigerator/Freezer



The Agriculture department has a variety of facilities where instruction can take place, outside of the
classroom, and for SAE project access for students. From science labs, mechanics and metal shops,
greenhouse, and farm, our students are able to experience agriculture in a hands-on way.

The livestock barn accommodates 24 lambs / goats, 4 Land available for vegetable and crop production, and
beef, and 32 hogs. We also have a sand show arena, citrus and stone fruit orchard. Used for CDE practice,
wash racks, and storage shed. The facility is newly pruning instruction, and student SAE projects. We also
constructed with funds from the district and community have raised planter beds for vegetable gardens. All
support. Some construction was done by students. facilities are built and maintained by students.

Greenhouse available for plant propagation, Outdoor horticulture area for bare root tree
production, and student SAE projects. projects, raised benches under shade cloth.

Ag Mechanics Shop Metal Shop Classrooms




h) Five Year Facility
& Equipment
Acquisition Schedule



DINUBA HIGH SCHOOL

AGRICULTURE DEPARTMENT
FIVE-YEAR PLAN

Year 1: 2013-2014

g R o=

create outdoor mother stock area for horticulture
outside potting area

renovate greenhouse

upgrade shade area: attach shade cloth to sides

ar 2: 2014-2015
purchase additional livestock trailer

renovate propagation (mist) house

Ye

1.

2. new laptops for computer lab & staff & printer
)]

4,

upgrade animal facilities: poultry barn

Year 3: 2015-2016

1. purchase smaller greenhouse
2. purchase walk in floral cooler
3. new ag truck

Ye

g R D =

Ye
5.
6.
7.
8.

ar 4: 2016-2017

purchase new glazing for greenhouse

develop ornamental tree area

add tar to roof of C-trains

acquire plasma cutting table for mechanics shop

ar S: 2017-2018

purchase new glazing for greenhouse

develop ornamental tree area

add tar to roof of C-trains

acquire plasma cutting table for mechanics shop



i) Staff
Assignments



Dinuba High School Agriculture Department
Chart of Responsibilities 2013 - 2014

Assignment Date Roy Christine Thomas Maggie
Browne | Henderson | Henderson | Maratsos
Leadership Advising
Officer Team Advisor All Year X XX X X
Officer Retreat July X XX
Opening Closing Ceremonies October Officer Team | OpenTeams | Novice Teams
Sectional Officer Team Officer All Year
Sectional Officer Team Activities | All Year X X X
Judging Teams
Banking Quiz December XX
Cotton Judging CDE Sept-Nov XX
Vine Pruning CDE Winter XX
Citrus Judging CDE Winter XX
Extemporaneous Speaking CDE | Spring XX X
Veterinary Science CDE Spring XX
Vine Judging CDE Spring XX
Ag Pest Team CDE Spring XX X
Veterinary Science — Nationals May -Oct XX
Nursery Landscape CDE Feb - May X XX
Department / Reports
Department Head All Year XX
R2 - Roster October XX
Program of Activities Fall XX
Requisitions All Year XX X X
Transportation Forms All Year XX X X
Advisory Committee Meetings All year X XX X X
Advisory Com. Agenda/ Minutes | All year XX
Grants All Year XX
CATA
State Conference June X XX X X
Road Show Prof. Dev. December X X X
Fall Sectional Meeting September X
Spring Sectional Meeting May X X X X
Fall Regional Meeting November X X X
Spring Regional Meeting February X X X X
Summer Regional Meeting June X X X X
Record Book Scoring Janvary X X X
Sectional Officer Position All Year X
Fundraisers
Drive Thru BBQ Fall XX X X
Toyota Tickets Jan-Feb. X XX X X
Shirt Orders All Year XX




Leadership Conferences

Chapter Officer Lead. Conf. October X XX
Greenhand Leadership Conf. November XX
Made for Excellence Conf. February X XX X
Advanced Leadership Academy February X XX X
State FFA Convention April X XX X X
National FFA Convention Trip October XX

FFA Meetings
Sept. Mtg. - Pizza & Pool Party September X XX X
Oct. Mtg. — Halloween Barnival October X XX X
Nov. Mtg. -~ Thanksgiving November X XX X
Dec. Mtg. — Chapter / GH Degree | December X XX X
Jan. Mtg. ~Movie Night January X X XX X
Feb. Mtg. — Minute to Win It February X X XX X
Mar. Mtg. - Softball Game March X X X XX
Apr. Mtg. — Chapter/GH Degree April X XX XX X
May Mtg. - Banquet Awards May XX
May Mtg. - Banquet Food May XX
May Mtg. - Banquet Program, May XX X
Decor & Certificates

Community Service

Thanksgiving Baskets November X XX X
Raisin Day Petting Zoo September XX
Grand View Carnival Petting Zoo | October XX
Christmas Float December XX
Pet Food Drive Janvary XX XX X X
Valentine Roses February XX X
Earth Day - Tree Planting March XX

SAE Projects
Sheep May ~Sept. XX
Swine May - Sept. XX
Beef Mar — Sept. XX X
Tulare County Fair September X X X
Plant Sales — Fall / Spring Nov. { May XX X
Bare Root Trees Jan - May XX X
Vegetable Plots Mar —Jun XX X
Small Animals All year XX
Orchard/Vineyard All year X X X
Open Shop Projects All year XX
Proficiency Applications Spring XX X
Pre-Fair Fall X X X
State/Am. Degree Applications Winter X XX X X




Officer Duties

Chapter Officer Applications March XX X X
Regional Officer Applications February XX X X
Sectional Officer Applications April XX X X
State Conference Applications Janvary XX
MFE-ALA Applications November XX
Other

World Ag Expo X X X
Officer Meetings All Year XX X X
TCOVE Classes All Year XX
Reedley Showmanship Day November XX

XX = lead advisor

X = assistant advisor




j) FFA Program
of Activities



Dinuba FFA

2013 - 2014

“ILERE FFA FLOWS, LEADERSHIP GROWS!
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2013-2014 FFA THEME:
“WUERE FFA FLOWS, LEADERSHIP GROWS!”

2013 — 2014 DINUBA FFA CHAPTER OFFICERS

President Selina Jimenez
Vice President Elijah Alvarez
Secretary Alfredo Alvarez
Treasurer Salah Al
Reporter Gerardo Jaramillo
Sentinel Justin Elizondo
Historian Jackie Carter

ASB Representative  Kierra Rambonga

2013 - 2014 FFA ADVISORS AND INSTRUCTORS

Mr. Roy Browne Veterinary Science
Agriculture Science

Mr. Tom Henderson Agriculture Mechanics
Agriculture Science
Landscape Design

Mrs. Christine Henderson Floriculture
Agriculture Biology

Ms. Maratsos, Cal Poly Ag Biology
Teaching Units in: AgScience, Landscape Design, AgMechanics, and Floral Design



2013 - 2014 DINUBA AGRICULTURE ADVISORY COMMITTEE

Tory Torosian Torosian Organic Farms, Committee Chair
Mike Henderson Ag Ranch and Real Estate Sales

Steve Soria Soria Trucking and Agriculture Products
Hans Wilgenburg Wilgenburg Greenhouses

James Garcia Stone Fruit / Orchard Labor

Kris Costa Curriculum Development, CEV

David Lopes Reedley College Animal Science Instructor
Lannette Klassen Veterinary Assistant and Technician

DINUBA FFA INTRODUCTION

The Dinuba FFA was chartered in 1937, just g years after the National Organization

was formed. In 1937, there were only 162 active chapters in the state of California as

compared to 311 at present. The number of active members was a mere 7,790 in 1937.

Today in California, there are over 60,000 FFA members and over 500,000 nationally. Dinuba has over 300
FFA members in the chapter this year.

Dinuba is a small agricultural community located on the east central side of the San Joaquin Valley. Crops
surrounding the area include a vast amount of tree fruits comprised mainly of peaches, plums, and
nectarines. Crops such as citrus, a large amount of table grape and raisin vines, persimmons, kiwi, apples,
and olives —to mention a few —can be noticed in and around the surrounding areas. Down any road you may
travel, you will see agriculture at it's purest.

The population of the community of Dinuba has an ever-growing support for its FFA. Inturn, the Dinuba FFA
is greatly involved with the community. From petting zoos to safety lessons, the Dinuba FFA members have
enjoyed assisting the community in promoting good will, safety, and agricultural literacy.

It is the belief of the Dinuba FFA that agricultural education is the key to the survival of a strong agriculture
industry, which lies at the heart of the community. From cropsto livestock to mechanics, each plays an
important role in keeping the community healthy, and each bears strong ties to agriculture. Many jobs are
directly related to the agricultural industry here in Dinuba, but many areas are also indirectly related. Young
children and new residents must be made aware of this importance, and educated accordingly.

We are proud of our agriculture program, the Dinuba FFA, and our community. We will continue to build and
preserve our integrity, Our pride, and our accomplishments through updating our courses, building on new
technologies to keep education current, and above all encouraging all students to set and strive for their goal,

and to succeed.




PRESIDENYT’S MESSAGE

Dear Members, Parents, and Supporters,

Itis my honor as your 2013-2014 Dinuba FFA Chapter President and to invite you to be a
part of another year full of success and great activities. This year our chapter is under the
leadership of an excited and (mostly new) group of officers and we are excited to make the
most out of our year of service. In order to ensure this year is exciting we have decided to
keep our meetings interactive and introduce new ideas to the chapter, both in our activities,
icebreakers, and with new fundraisers.

This summer the officer team traveled to the Central Coast for our Officer Retreat,
where we planned a full year of awesome activities and new fundraisers. We also came up
with the theme for the year, “Where FFA Flows, Leadership Grows”. From this theme we
expect our officer team and members to take advantage of what FFA is offering you, to
expand your personal growth and develop those qualities of leadership that an FFA member
should possess. We hope that during the activities and events of our chapter that you can
make the most of your FFA membership. This year we look forward to adding new judging
teams and succeeding all we do. We are going to work extremely hard as officers and expect
the same of our members to be competitive throughout the state.

This year will be full of team work, excitement, and participation. With the enthusiasm

from our officer team we expect the year to be successful. Thank you for all of your support
for the FFA and the many activities we are involved in.

Sincerely,

Selina Jimenez
2013-2014 Dinuba FFA President



FFA INFORMATION

THE FFA EMBLEM

The National FFA Emblem is a representative of the history, goals, and future of the Organization. Each of
the five elements possesses a unique significance.

The Cross Section of the Ear of Corn provides the foundation of the emblem, just as corn has served as the
foundation crop of American agriculture. It signifies unity, as corn is grown in every state of the nation.

The Rising Sun signifies progress and holds promise that tomorrow will bring a new day glowing with
opportunity.

The Plow signifies labor and tillage of the soil, the backbone of agriculture and the historic foundation of our
country’s strength.

The Eagle is a national symbol, which serves as a reminder of our freedom and ability to explore new horizons
for the future of agriculture.

The Owl, long recognized for its wisdom, symbolizes the knowledge required to be successful in the industry
of agriculture.

The words “Agricultural Education” and “FFA” signify the combination of learning and leadership necessary

for progressive agriculture.
Taken from the Official Manual of the National FFA Organization.

OFFICIAL DRESS

Female members are to wear a black skirt to the knees or longer, nylon stockings, white collared blouse, blue
FFA scarf, black close-toed shoes, and official FFA jacket zipped to the top.

Male members are to war black slacks, white collared shirt, black dress shoes, black socks, FFA tie, and official
FFA jacket zipped to the top.

Show Uniform for FFA members consists of official FFA jacket, FFA scarf for females and FFA tie for males,
white collared shirt, white pants, and appropriate shoes for the task.

We're Kind Of A
ADeal




FFA INFORMATION

FFA MISSION

FFA makes positive differences in the lives of students by developing their potential for
premier leadership, personal growth, and career success through agricultural education.

To accomplish this mission, FFA

Develops the competent and assertive agricultural leadership

Increases awareness of the global and technological importance of agriculture and its
contribution to our well being

Strengthens the confidence of agriculture students themselves and their work
Promotes the intelligent choice and establishment of an agricultural career
Encourages achievement in supervised occupational experience programs

Encourages wise management, economic, environmental, and human resources of the
community

Develops interpersonal skills in teamwork, communications, human relations and social
interaction

Builds character and promotes citizenship, volunteerism, and patriotism

Promotes cooperation and cooperative attitudes among all people

Promotes healthy lifestyles

Encourages excellence in scholarship

AGRICULTURAL EDUCATION MISSION

The mission of Agricultural Education is to prepare and support individuals for careers, build
awareness and develop leadership for the food, fiber, and natural resource system.

Instruction



THE FFA CREED
Written by E. M. Tiffany

| believe in the future of farming with a faith born not of words, but of deeds —
achievements won by the present and past generations of agriculturists; in the promise of
better days through better ways, even as the better things we now enjoy have come to us
from the struggles former years.

| believe that to live and work on a good farm, or to be engaged in other agricultural
pursuits, is pleasant as well as challenging; for | know the joys and discomforts of agricultural
life and hold an inborn fondness for those associations which, even in hours of
discouragement, | cannot deny.

| believe in leadership form ourselves and respect from others. | believe in my own
ability to work efficiently and think clearly, with such knowledge and skill as | can secure, and
in the ability of progressive agriculturists to serve our own and the public interest in producing
and marketing the product of our toil.

| believe in less dependence on begging and more power in bargaining; in the life
abundant and enough honest wealth to help make it so — for others as well as myself; in less
need for charity and more of it when needed; in being happy myself and playing square with
those whose happiness depends upon my.

| believe that American agriculture can and will hold true to the best traditions of our
national life and that | can exert an influence in my home and community which will stand

solid for my part in that inspiring task.

FFA MOTTO

Learning to Do,
Doing to Learn,
Earning to Live,

F FA Living to Serve
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Living to- sevve’
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Be enrolled in an Agriculture Education course.

- Have an active Supervised Agricultural Experience Project or have plans for an SAE.

Demonstrate Knowledge of FFA History, Creed, Motto, and other leadership information by
obtaining a score of 70% or higher on the FFA Leadership Exam.

CHAPTER FARMER DEGREE

Hold the Greenhand Degree.

Be enrolled in an Agriculture Education course.

Be actively involved in the workings of the chapter.

Have a Supervised Agricultural Experience project.

Earn and invest at least $150, or work at least 45 unpaid hours in a SAE.
Demonstrate knowledge of Parliamentary Procedure.

STATE FARMER DEGREE

Hold the Chapter FFA Degree.

Be an active member for at least 24 months.

Complete at least 2 years of agricultural course work.

Earn or invest at least $1000, working at least 500 hours on your SAE

(or work at least 500 unpaid hours in a SAE and earn/finvest $500).

Demonstrate knowledge of Parliamentary Procedure.

Give a 6 minute speed on an agriculture topic.

Dedicate at least 25 hours of community service.

Serve as an officer, committee chairperson, or a participating member of a committee.

AMERICAN FARMER DEGREE

Hold the State FFA Degree.

Be an active FFA Member for at least 36 months.

Complete at least 3 years of agricultural course work.

Graduate from high school at least 12 months prior to receiving the degree.

Have in operation, with accurate records substantiating, an SAE.

Earn $7500, or earn and invest $1500 and work at least 2250 unpaid hours in the SAE.



DINUBA FFA CALENDAR OF ACTIVITIES

June 2013
8
11
16

27

July 2013
weekly

August 2013
6-8
9-10
17-18
14, 21, 28
30
Weekly

September 2013
5
6
9
10
11-15§
11
12
14
15
25
27-—-28
28
30
Weekly

October 2013
1
9
11
11
12
16
22
23
25
30 —Nov 2
Weekly
Weekly

Petting Zoo — Farmers Day

Officer Parent Meeting

Serve Pancake Breakfast —for Lions Club — Memorial Bldg 6:30-11 AM
Unload Pigs

Livestock Showmanship Practices & Management

Officer Retreat — Cayucos

Sectional Officer Leadership Conference/Training
Team Building Boot Camp (SCICON) — SJ Region
Officer Meetings (Wednesdays at 3PM)

Spaghetti Dinner Fundraiser

Livestock Showmanship Practices & Management

Barn Clean-Up

Pre-Fair

Haul In Tack for Fair

Haul In Animals & Weigh In

Tulare County Fair

Hog Show

Sheep & Steers Show

Market Auction at Fair

Load Out Tack for Fair

FFA Meeting @ Swimming Pool

COLC Chapter Officer Leadership Conference — SCICON
Raisin Day Petting Zoo

Opening Closing Speaking Contest @ Strathmore
Officer Meetings (Wednesdays at 3PM)

Opening Closing Speaking Contest @ Lemoore
Sectional Finals - Opening Closing @ Tulare HS (Mission Oaks)
Livestock Checks available at TC Fair (if buyer has paid)
Drive Thru BBQ Fundraiser

Cotton Judging CDE @ Corcoran HS

Sectional FFA Meeting & Corn Maze

Greenhand Leadership Conference - Visalia
Agriculture Advisory Committee Meeting

Chapter Meeting —Halloween Barnival

National FFA Convention

Cotton Judging Practice

Officer Meetings (Wednesdays at 3PM)
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November 2013
1-22
7

)
12

15-16
21

22
Weekly

December 2013

7

10

12

13

14
Weekly
Weekly

January 2014
Jan.7-31
11
16
18
18
23
24
25
25
29
30
Weekly
Weekly

February 2014
1
5
11-13
13 Or 14
14-15
14-15
18-21
19
20
21
22
Weekly
Weekly

Canned Food Drive

Cotton Judging @ Hanford HS

Cotton Judging State Finals @ CSU Fresno

Sequoia Section Community Service Event — Visalia Rescue Mission
CATA Roadshow & Regional Meeting — Tenaya Lodge / Bass Lake
Chapter Meeting Potluck

Deliver Food Baskets & Donations to Families

Officer Meetings (Wednesdays at 3PM)

Christmas Parade

Chapter Meeting — Degree Ceremony in Cafeteria
Banking Quiz — Ag Pavilion @ Bakersfield

Deliver Christmas Tree to family

Citrus Judging Contest — Golden West

Citrus Judging, Vine Pruning, Tree Pruning Practice
Officer Meetings (Wednesdays at 3PM)

Collect Food for Animal Shelter

Vine Pruning Contests— St. Helena HS
Record Book Scoring — Mt. Whitney
Citrus Judging Contest — Tulare

Vine Pruning Contest — Dinuba
Sectional Speaking Contest — Tulare
Regional Officer Apps Due

Citrus Judging Contest — Hanford

Vine Pruning — Reedley College
Chapter Meeting — Minute to Win It
Record Book Scoring — Hanford

Citrus Judging, Vine Pruning, Tree Pruning Practice
Officer Meetings (Wednesdays at 3PM)

Winter State Finals @ Fresno (Vines, Citrus, Tree)
Sectional Meeting & Activity — Glow in the Dark Dodgeball (Porterville)
World Ag Expo - Tulare (field trip W 12
Delivery Roses to convalescent homes
MFE/ALA @ Visalia
Regional Officer Interviews
National FFA Week
Breakfast for High School Staff
Chapter FFA Meeting - at Park
Deliver Pet Food to Shelters
Regional Meeting — Lemoore
Ag Pest, Nursery-Landscape, & Vet Science Practice
Officer Meetings (Wednesdays at 3PM)
11



March 2014

Feb 28-Mar1 CSU Chico Field Day (Nursery-Landscape, Vet Science, & Ag Pest)

4

5

11

13

22

29
Weekly
Weekly

April 2014
2
5
8
12
12
12-15
22
24
Weekly
Weekly

May 2014
2-3
5

7
8

9-10
13

16

24
Weekly

June 2014
22-27

Ag Advisory Committee Field Day

Washington Intermediate School Jr. High Recruitment at lunch
Chapter FFA Meeting — Softball Game

Ag Day at Sacramento, CA Capitol

Dinuba Specialty Animals Contest

Modesto JC Field Day (Nursery Landscape)

Ag Pest, Nursery-Landscape, & Vet Science Practice

Officer Meetings (Wednesdays at 3PM)

State Degree Awards Dinner — Tulare

Reedley College Field Day

Chapter Meeting — Glow in the Dark Dodgeball

CSU Fresno Field Day (State Finals for Ag Pest)

Clovis East — Spec. Animals Contest

State Conference @ Fresno

Sequoia Section FFA Meeting & Activity — McDermott Field House
Sectional Officer Interviews

Ag Pest, Nursery-Landscape, & Vet Science Practice

Officer Meetings (Wednesdays at 3PM)

State Finals @ Cal Poly (Specialty Animals & Nursery Landscape)
Sequoia Section CATA planning mtg

Sectional Elections — Farmersville

Chapter Officer Apps Due

Plant Sale

Chapter Officer Interviews

Chapter FFA Meeting —Awards Banquet @ JFK

Pancake Breakfast Fundraiser

Officer Meetings (Wednesdays at 3PM)

CATA Summer Conference & Skills Training

12



ARTICLE 1
Section A:
Section B:

1.
22
3.
4.

DINUBA FFA CONSTITUTION

NAME AND PURPOSE

The name of this organization shall be the "Dinuba FFA Chapters"”.

The purposes for which this Chapter was formed are as follows:

To develop competent, aggressive, rural and agriculture leadership.

To create and nurture a love of country life.

To strengthen the confidence of students of agriculture in themselves and their work.
To create more interest in the intelligent choice of farming and other programs and

establishment in agriculture.

L.

To encourage members in the development of individual farming and other programs

and establishment in agriculture.

6.

7.
8.

9.

10.
11.
12,

ARTICLE 1
Section A:

Section B:

ARTICLE Il
Section A:

Section B:
Section C:

Section D:

To encourage members to appreciate the farm and its surroundings.

To participate in worthy undertakings for the improvement of agriculture.

To develop character, train for useful citizenship, and foster patriotism.

To participate in cooperative effort.

To encourage and practice thrift.

To encourage improvement in scholarship.

To provide and encourage the development of organized recreational activities.

ORGANIZATION
The Dinuba Chapter of the FFA Organization is chartered by the National FFA
Organization.
The Chapter accepts in full the provisions in the Constitution and By-laws of the
California Association as well as those of the National FFA Organization.

MEMBERSHIP
Membership in this Chapter shall be of three kinds: Active, Alumni, and Honorary, as
defined by the National FFA Constitution.
The regular work of this Chapter shall be limited to the active membership.
Honorary Membership in this Chapter shall be limited to the Honorary Chapter
Farmer Degree.
Active Members in good standing may vote on all business brought before the
Chapter. An Active member shall be considered in good standing when:

1. They attend 80% of Chapter Meetings held that year.

2. They show an interest in, and take part in, the affairs of the Chapter.

3. They pay all bills within 30 days.

4. They are a true representative of the FFA as perceived by the Chapter Executive Committee.
5. They are academically eligible to participate in activities according to the policy as
established by the Dinuba Unified School District.

Section E:

Names of applicant for membership shall be filed with the Chapter Secretary.

ARTICLE IV EMBLEMS
Section A: The Emblem of the FFA shall be the Emblem of the Chapter.
Section B: Emblems used by members shall be designated by the National FFA Organization.

13



ARTICLE V: MEMBERSHIP DEGREES AND PRIVILEGES

Section A: There shall be four degrees of Active Membership in this Chapter. These degrees are:
Greenhand, Chapter Farmer, State Farmer, and American Farmer.

Section B: All “Greenhands” are entitled to wear the regulation bronze emblem pin, all members
holding the degree of “Chapter Farmer” are entitled to wear the regulation silver emblem pin, all
members holding the degree of “State Farmer” are entitled to wear the regulation gold emblem pin,
and all members holding the degree of “"American Farmer” are entitled to wear the regulation gold
emblem key.

Section C: Minimum qualifications for obtaining the four degrees of Active Membership shall be
those listed in the National FFA Constitution.

Section D: Chapter Officers shall review the qualifications of members and make
recommendations to the Chapter concerning degree advancement.

ARTICLE VI OFFICERS
Section A: The Officers of the Chapter shall be as follows: President, Vice President, Secretary,
Reporter, Sentinel, Treasurer, ASB Representative and Historian.
The local Advisor(s) shall be the teacher(s) of agriculture in the school where the Chapteris
located. The officers shall perform the following duties:

1. The president shall preside over and conduct meetings according to accepted
parliamentary procedure, call special meetings, keep members on the subject and within time
limits, appoint committees and serve on them as an ex-officio member, call other officers to
the Chair as necessary or desirable, represent the Chapter and speak on occasions, coordinate
Chapter efforts by keeping in close contact with the other officers and Advisor(s), keep
Chapter activities moving in a satisfactory manner, represent the Chapter to the Dinuba High
Schoo! Student Council, and represent the Chapter at National Convention or designate a
replacement.

». The Vice President(s) shall assist the President when needed, have charge of
committee work, preside at meetings in the absence of the President, be prepared to assume
the duties and responsibilities of the President, and obtain reports from committee
chairpersons.

3. The Secretary shall prepare and read minutes of meeting, have available for the
President a list of business for each meeting, attend to official correspondence, send out and
post notices, count and record votes when taken, prepare Chapter records, keep the
permanent records of the Chapter, cooperate with the Treasurer in keeping accurate
membership role, issue membership cards, call meetings to order in the absence of a presiding
officer, read communications to the members at meetings, keep an updated point award chart
with the assistance of the Advisor(s), and post the meeting agenda at least 24 hoursin
advance of meetings.

4. The Treasurer shall receive and act as custodian of Chapter funds with the assistance of
the Advisor(s), assist Advisor(s) in collecting assessments, preparing Sectional, Regional,
State, and National Dues, preparing an annual budget, keeping financial statements of the
Chapter, paying out funds as authorized by the Chapter, preparing financial statements and
reports building up the Chapter’s financial standing, and submitting a financial report at each
meeting.

5. The Reporter shall gather and classify Chapter news, prepare news notes and articles
for pubiication or broadcast, contact local newspapers, sent news to State or National
Publication, arrange for FFA participation in local events, and assist the Historian in

14



maintaining a Chapter Scrapbook. The Reporter shall submit the Chapter Scrapbook for
judging at the Spring Regional Meeting.

6. The Sentinel shall set up the meeting room and care for Chapter Paraphernalia and
equipment, attend the door during meetings and welcome visitors, see that the meeting room
is comfortable, and take charge of candidates in degree ceremonies.

7- The Advisor(s) shall assist the Officers in running the Chapter and advise them as the
need arises. The Advisor(s) shall also assist the Chapter Secretary in preparing the Point Award
Chart and assist the Chapter Reporter in preparing news releases.

8. The Historian shall take an active part in meetings and take charge of the Chapter
Scrapbook. The Historian may also stand in for an officer, or be promoted into a higher office
if the need should arise.

9. ASB Representative shall assist the Advisors with communications with the student
body. This position shall attend ASB activity meetings with the Advisors, and report on such
activities to the chapter at chapter meetings, and officer meetings, when necessary.

Section B: Officers of the Dinuba FFA Chapter shall be elected annually during the month of April
and announced and sworn in at the Annual Awards Banquet in May. All Chapter Officer Applicants
meeting the requirements to serve as a Chapter Officer will have their names placed on the ballot, as
slated by the interview committee. The candidates will fill out an application and give to the Advisor(s)
by the given deadline. Additionally, each candidate will be required to go through the interview
process prior to being placed on the ballot. Active Members in good standing will have the
opportunity to vote for one candidate representing each of the 8 offices.

Section C: To be eligible to run for Chapter Office the member must:

1. Hold the degree of Chapter Farmer, or be approved by the Advisor(s).

2. The Chapter Officer application must be filled out and turned in prior to the given
deadline to a Chapter advisor.

3. Beingood standing with the Chapter as outlined in Article Ill, Section D of the Dinuba
FFA Constitution.

4. Maintain a grade point average of 2.5 or better.

Section D: All officer vacancies during the term shall be appointed by the Advisor with the
approval of the officer team, except for the President, who shall be filled by one to the 2 Vice
Presidents.

Section E: Any Chapter Officer may be impeached by a 2/3 vote of the Chapter at a regularly
scheduled chapter meeting. Possible reasons for impeaching may include but are not limited to: not
fulfilling duties as outlined by the Constitution, not portraying the image of a FFA Member as
established by the Chapter Officers and Constitution, loosing respect for fellow Chapter Officers,
members, Advisors, andf/or Community.

SectionF: An officer missing a meeting, leadership conference, or other mandated responsibility
must provide a written explanation one day prior to the event, except uncontrolled circumstances or
extreme emergencies. This explanation shall be brought before the officer team to be handled
appropriately.

Section G: Any officer placed on academic probation shall, in writing, resign from office at the
first appropriate Chapter Officer Executive Meeting. This vacant office shall be filled according to the
Chapter Constitution.

Section H: The Committee Chair positions shall be appointed by the Advisors from the list of
eligible candidates after elections of the 8 offices have taken place.
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DINUBA FFA BUDGET

ACTIVITIES BUDGET 2013-2014

Estimated Receipts

School Fundraisers $ 7,000.00
Drive Thru Fundraiser 2000
Shirts 200
Concession Stand 1000
Club Fair 100
Toyota Tickets 700
Tri Tip Sandwiches 1000
Pancake Breakfast 1000
Donations 1000
Total $ 7000.00

Estimated Expenses

CDE Contests $ 1000.00
Conferences $ 1000.00
FFA Awards Banquet $ 2000.00
Meeting Activities $ 1000.00
Section & Region Mtgs $ 500.00
Scrapbook/Photography $ 500.00
Officer Retreat $ 800.00
Member Jackets $ 200.00
Total $ 7000.00

Estimated Net Profit $ 0.00



DINUBA FFA BUDGETS

SMALL ANIMALS
LIVESTOCK PROJECT BUDGETS

MARKET SWINE PROJECT

Estimated Expenses
Purchase Price $250.00
Feed $250.00
Vet. & Misc. Supplies $ 25.00
Entry Fees $ 30.00

Total $ 555.00

Estimated Receipts

Sale of Animal 250lbs. @ $2.00/lb. $ 500.00
Total $ 500.00
Estimated Net Profit $ 55.00
MARKET LAMB PROJECY
Estimated Expenses
Purchase of Animal $ 200.00
Feed $ 80.00
Vet. & Misc. Supplies $ 30.00
Entry Fees $ 10.00
Total $ 320.00

Estimated Receipts

Sale of Lamb 130 |bs. @ 3.00/lb. $ 290.00
Total $ 390.00
Estimated Net Profit $70.00
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DINUBA FFA BUDGETS

), LARGE ANIMALS

LIVESTOCK PROJECT BUDGETS

DAIRY REPLACEMENT HEIFER PROJECT

Estimated Expenses

Purchase of Animal $1,000.00

Feed $ 800.00

Supplies $ 100.00

Vet/Medical $ 50.00

Entry Fees $ 50.00
Total $2,000.00
Estimated Receipts

Sale of Heifer $2,000.00
Total $2,000.00
Estimated Net Profit $ 0.00
Estimated Expenses

Purchase of Animal $ 800.00

Feed $ 750.00

Vet. & Misc. Supplies $ 70.00

Entry Fees $ 30.00
Total $1650.00
Estimated Receipts

Sale of Steer 1200 |bs. @ 1.00 $1,200.00

Total $1,200.00

Estimated Net Profit - $ 450.00
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CHAPTER ACTIVITIES & GOALS

JUDGING TEAMS AND CONTESTS

Goal: To train students in Vocational Agriculture skills through competition in various judging areas and to
expand members’ understanding and knowledge in agriculture with practical training.
The Dinuba FFA offers the following Judging Teams and Contest at this time:

Veterinary Science CDE Agri-Finance & Banking Contest
Floriculture CDE Job Interview

Ag Pest Control CDE Creed Speaking

Best Informed Greenhand Contest Opening-Closing Speaking Contest
Vine Pruning CDE Citrus Judging CDE

Vine Judging CDE Cotton Judging CDE

Prepared Public Speaking Nursery & Landscape CDE

Extemporaneous Public Speaking

COMMUNITY SERVICE ACTIVITIES

Goal: To encourage students to become involved in community activities by becoming a part of the
community.
The Dinuba FFA has been involved in these activities and hopes to continue to support the community
that supports us.

= Alta District Historical Society Volunteers

» Convalescent Home Valentine’s Day Flowers & Balloons

» Dinuba FFA Pre-Fair Livestock Show

* Dinuba Raisin Day Petting Zoo and Activities

= FFA Week School and Community Awareness and Ag Literacy

* Food Basket Donations for Thanksgiving

* Local Community Service Organization Speaking Engagements
* Pet Food Collection & Donation

* Tree Planting for Arbor Day

SUPERVISED AGRICULTURAL EXPERIENCE PROJECTS

Goal: To improve the quality of livestock, encourage more students to become involved in FFA by
participating in projects, to increase the number of breeding projects, and broaden scope of projects offered.

The Dinuba FFA offers the following projects on site at this time:

Market Lamb Market Swine Landscape Install/Maintenance
Market Steer Vegetable Production Wood Projects
Various Work Experiences Crop Projects Citrus & Stonefruit Production

Plant projects (Indoor/Outdoor) ~ Ag Mech Shop projects Vineyard/Grape Production
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GREENHAND DEGREE APPLICATION
Forthe Dinuba FFA Chapter

Name

Year in School (circle one) g™ 10 22" 12"

Application Date:

FEA Activities:

School and Community Activities:

*Test Score * Must be 70% or higher to qualify for degree

I have met or exceeded the requirements for obtaining my FFA Greenhand Degree as outlined in the Dinuba
FFA Constitution.

Applicant Signature Date

Advisor Signature Date
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CHAPTER FARMER DEGREE APPLICATION
For the Dinuba FFA Chapter

Name

Year in School (circle one) 9" 10M 1" 1o

*Application Due

You may attach additional sheets if necessary.

Please list all FFA activity participation:

Please list any school and/ or community involvement:

Please describe your SAE Project(s):

I have met or exceeded the Chapter Farmer Degree Requirements as outlined by the Dinuba FFA Chapter
Constitution.

Applicant Signature Date

Advisor Signature Date
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DINUBA FFA CHAPTER OFFICER APPLICATION

Applicant’s Name:

Applicant’s Address:

City: Zip:

Phone # Grade: Age:

Agriculture classes planned for the coming year:

Number 1 through 4 by preference, the offices you want to be considered for, if you are elected. (1 is
your most desired spot and 4 is your least desired spot)

______President ____Reporter
_____Vice President _____Sentinel

__ Secretary ____ Historian

___ Treasurer ____ASB Representative

1. List all FFA leadership roles you have experienced. (officer, committees, etc.)

. List all FFA Activities and Career Development Events (judging teams, speaking competitions,
leadership meetings/conferences, etc.)

3. List any FFA awards or honors you have received.
4. Listinvolvement in school and community activities outside of the FFA.
5. Describe leadership qualities you possess that would qualify you for a chapter officer.

6. List at least 3 new ideas for chapter activities for the coming year.
a.

C.

7. Explain your current or future SAE program or project.
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8. Do you currently have accurate record books for your SAE project.
If so, how many months?

9. Describe why you want to become a chapter officer.

10. Briefly state the qualities you possess that qualify you for a chapter office.

1. If you were elected to a chapter office, what would be your main goal for the chapter?
12. Describe your experiences speaking in front of large groups of students and people.

13. Select one of your personal qualities and explain how it will be of value to the chapter officer
team.

14. What other commitments do you have in the year that would compete for your time.

15. What do you believe are the most important responsibilities of a chapter officer are?

| hereby approve of my son/daughter, ;
running/becoming a Dinuba FFA Chapter Officer for the 2009-2010 school year. | realize that s(he) is
responsible for their officer duties and will uphold them to the best of their ability. | further
understand my child is required to be at all executive (officer) committee meetings, on time, and that
they will be an active member in planning and conducting all chapter activities. | am aware that
repeated absences from official officer functions will result in my student’s early dismissal from the
officer team. Each officer is required to attend the officer retreat.

Parent/Guardian Signature: Date:

lunderstand | am responsible for my duties as a chapter officer and will uphold them to the best of
my ability. I further understand that | am required to be at all executive (officer) committee meetings,
ontime, and that | will be an active memberin planning and conducting all chapter activities. | am
aware that repeated absences from required functions will result in my being dismissed from the
officer team early. | am required to attend the officer retreat.

Applicant Signature: Date:
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CHAPTER HISTORY

STATE FARMER DEGREE RECIPIENTS

1957  Charles Edgerly

1959 Chester Fukishima
Tom Williams
Ronald Warkentin

1961 James Edgerly**

1962  John Drew
Leroy Fennell
Larry Greene

1963 JamesW. Johnston
Gilbert Unruh

1964  Bill Naylor

1968 Randall Armstrong
Jim Kautz

1969 Fred Naylor

1g70  Darryl Armstrong**

1971 Larry Baker
Charles Chance
Mike Naylor

1972 Richard Lopez
John McAfee

1973 Elda Foster
Jim Johnson

1974 Steve Fleming
Mark Terry

1975  Matthew Cates
Loretta Edluna
John Leon Garispe**
Scott David Terry**

1976  Richard Burkhart
Robert Cepeda
Phillip Downing
Scott McAfee

1977

1978
1979

1980

2001

2002

2003

2004

2005
2007
2009

** Denotes American Farmer Degree Recipient

STATE OFFICERS

1962 — 63 James Edgerly, Treasurer

Tom Ebiner 2010 Jesse Garcia
Yvette Garispe 2011 Joseph Browne**
Bruce Goldbeck Joey Marchy**
Tommy Sadoian Amie Dean
Grabiel Espinosa Sarkis Torosian**
Terrie Fry Valerie Sanchez
Bonnie Straugh lleana Gonzalez
Karen Waldner 2012 lIsrael Villarreal
Cipriano Garcia Alejandra Mercado
Tommy Lewis Alexandra Rivera
Todd Seitz Jarrod Mills**
Mark Waldner Jazmin Mendez
LeAnn Chambers Jasmine Carbajal
Jared Rowley Alex Elizondo
Adam Terry** 2013 Jennifer Parker
Carla Appert Brenda Chavez
Katie Brady 2014 David Reyes Macias
Joanna Duarte Christian Sanchez Perez
Danielle Lester Stacey Garcia Rendon
Kathy Wade Cody Curtis
Miguel Castrejon Uriel Marquez
Lucas Terry** Nathan Moore
Justin Woodcock Dakota Myers
Jarrod Browne Aaron Torres
Justin Browne Salah Al

Joshua Terry** Gerardo Jaramillo
Gabriel Garcia Selena Gonzalez
Cristina Avila** Elijah Alvarez
Judd Browne Jacqueline Carter
Ivan Ferro Montel Harris
Emmanuel Hernandez Dakota Myers
Kara Langely

REGIONAL OFFICERS

1961 —-62 James Edgerly, President
1964 - 65 Bill Naylor, President
2012 — 13 Alex Elizondo, Vice President

STATE JUDGING TITLES

1975 Ag Pest 2001 Specialty Animals
1979 Light Horse 2006 Ag Pest

1984 Ag Pest 2009 Grapevine Pruning
1987 Ag Pest Specialty Animals
1991 Land 2012 Specialty Animals

2013

CLCCCdd

Specialty Animals
Grapevine Judging
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k) School and/or
Department
Policies



Department Vehicles:

The Dinuba Agriculture Department owns two trucks. The oldest is a 1985 four door Chevrolet and is
mainly used for local assignments and trips. The second truck is from 2000 and is also a four door
Chevrolet which is used for all other transportation needs within the state. Travels include state,
regional, sectional and local activities and leadership conferences, county fair, etc...

Fuel for these vehicles are paid for by the district and are filled up at a specific fueling station where
we use a district issued gas card.

in the rare case that we drive our personal vehicle , we complete a “Travel Expense Form” (attached)
and get reimbursed by the district based upon the mileage rate at the time.

If we need additional seats above and beyond our 2000 Chevrolet which is in most excursions is the
case, we follow a process of reserving a district owned vehicle by filling out a “Transportation Request
Form” (attached). Our district vehicles include a selection of large SUVs and vans.

FFA and SAE Department Policy

Student Eligibility to Participate in Out-of-Class Activity

It is a policy at Dinuba High School that all students participating in an out of class activity including
FFA, must maintain a 2.0 and no F's and is in good behavioral standing with the high school. Any
student who does not meet this criteria must be removed from the eligibility list until grades and or
behavior has been changed.

Leadership Grade

All students enrolled in the Dinuba High School Agriculture Program are members of the Dinuba FFA
chapter and will be eligible to participate in the organization’s activities. Each course taught within the
agricultural department will have 10% of the semester grade devoted to FFA participation and 5%
devoted to planning (for 1% year students) or maintaining (for 2™, 3 and 4" year students) a SAE
project at some point during the semester. In order to receive full credit in the FFA category, students
must participate in a minimum of three approved FFA activities (i.e. monthly meetings, community
service events, fundraisers, CDE teams, sectional or regional activities, etc...)

Grading Policy for SAE

Every first year student will be taught about Supervised Agriculture Experience (SAE) programs and
record keeping in his/her introductory agricultural class. As part of their class grade, he/she will
develop an individualized plan for a future SAE project. Most first year students are encouraged to
begin a small SAE project to gain a more tangible feeling of what an SAE project really is.

All returning students (second, third, and fourth year) will be required to have a quality SAE program
approved by their agricultural instructor and documented in their CA Agriculture Education Record
Book. This will account for 5% of the students overall grade in every agriculture course taught at
Dinuba High School.
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Agriculture Science

has completed
Courses of study and practice in Agriculture Science and has attained a
competency level of: (n/a) not applicable; (0) does not meet basic standards;
(1) basic; (2) good; or (3) excellent as certified by instructor in the following skill
areas:

Competency Level

Basic Animal Science

Anatomy and Physiology of Farm Animals

Livestock Breeding and Genetics

Handling Livestock

Livestock Nutrition and Feeds

Animal Health

Beef Cattle

Swine

Sheep

Beef, Swine, and Sheep Husbandry

Dairy Cattle and Dairy Cattle Husbandry

Livestock Evaluation and Selection

Livestock Products

Poultry

Basic Plant Science

Plant Classification Systems
Areas of Crop Production
Vegetable Crops

Tree Crops

Forage Crop Production

Vine and Small Fruit Crops

Land Preparation and Planting

Soils

Fertilizers

Irrigation and Drainage

Harvesting

Identification of Crops, Products, and By-Products
Agricultural Production Services
Agricultural Production Records
Marketing Agricultural Products
Financing Agricultural Production

|

|

UL

l

Certifying Instructor Course Grade Date



Rating

Proficien nda

Students are to be graded on their ability to accomplish or perform different tasks.
Rating Scale: 4 — Skilled or can work independently
3 — Moderately skilled or can perform with
limited help
2 — Limited skill, requires instruction and close
supervision
1 - No exposure, no experience or knowledge
in this area

Agriculture I
A. To identify the importance of production agriculture.
B. Identify the seven basic agricultural career areas.
C. Identify and understand the function of the Future Farmers
of America as it relates to modern agriculture, the structure, history and purpose

of the Future Farmers of America and how it develops leadership skills.

D. Demonstrate an understanding of the Supervised
Occupational Experience Projects and their relationship with agriculture and

agriculture careers.

E. Demonstrate an understanding of the California Vocational
Agriculture Record Book by following actual or sample student projects.

F. Identify the common breeds of beef, sheep, swine, horse,
dairy cattle and small animals.

G. Demonstrate an understanding of basic livestock management principles,
including feeds and nutrition, care and maintenance, diseases and reproduction.

H. Demonstrate an understanding of the terminology associated with each species
of livestock.

L. Identify the common crops grown and understand their importance to California
Agriculture.

J Identify plant parts and explain their functions for a variety of common
agriculture plants.

K. Explain the factors involved in plant growth and general production practices.

L. Students will understand and perform basic tractor operations and maintenance.
Identify basic parts of common agriculture equipment.

M. Identify basic parts of common agriculture equipment.

N. Demonstrate proper safety techniques used in the agricultural industries and in

the classroom setting.
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" Print R2 Teacher Information hetps://calaged csuchico.edwR2/Scripts/Teacher/Print._courses.asp

Home CalAgEd.org R2Home Main Menu Foster Teachers Gradustes FAQ Help Logout

R2 Teacher Information
Dinuba HS,Dinuba
Year: 2013
Last Name |First MiI| Gender |Ethmicity| Total Credential Type | 9-Month Extended FFA Department SOE
Name Years Salary Contract Stipend Head Period
Teaching Stipend Stipend
Ag
Henderson | Christine Female | White 9 Agriculture 57007 5935 4640 0 N
Specialist
Browne |Roy O | Male | White 19 Agriculture 77357 8500 4640 360 N
Specialist
Henderson | Tom Male | White 9 Agriculture 60176 6516 4640 0 N
Specialist
Browne, Roy
Schedule |Period |Beginning Time Course Title Emroliment  |Type
1 1 0800 Ag. Science 26 Agriscience [
1 2 9:35 Prep 0 Prep
1 3 11:50 Ag. Science 26 Agriscience I
1 4 1:25 Ag. Science 24 Agriscience I
2 1 8:00 Ag. Science 24 Agriscience I
2 2 9:35 Veterinary Science 25 Animal Science
2 3 11:50 Veterinary Science 26 Animal Science
2 4 1:25 Prep 0 Prep
Henderson, Tom
Schedule |Period |Beginning Time Course Title Emrollment  |Type
1 1 8:00 Ag Mech 24 Ag Mechanics
1 2 9:35 Ag Science 22 Agriscience 1
1 3 11:50 Prep 0 Prep
1 4 1:25 Landscape Design 24 Plant/Soil Science
2 1 8:00 Ag. Mechanics 22 Ag Mechanics
2 2 9:35 Ag. Mechanics 22 Ag Mechanics
2 3 11:50 Prep 0 Prep
2 4 1:35 Laandscape Design 24 Plant/Soil Science
Henderson, Christine
Schedule Period  |Beginning Time Course Title Borollment Type
1 | 8:00 Prep 0 Prep
1 2 9:35 Ag Biology 24 AgBiology
1 3 11:50 Floreulture 24 O.H.(Floral
1 4 1:25 Florioulture 24 O.H./Floral
2 1 8:00 Prep 0 Prep
2 2 9:35 Floriculure 24 O.H./Floral
2 3 11:50 Ag Biology 24 Ag Biology
2 4 1:25 Ag Biology 25 Ag Biology

Printed: 3/12/2014 5:46:30 PM

Site developed and maintalned by the California FRA Association,

lof1l 3/12/2014 5:47 PM
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n) Roster of
Agriculture
Advisory Committee



Dinuba High Scheol
Agriculture Department

Department Chair:
Roy Browne — Agriculture Science, Vet Sclence
Other Instructors:
Christine Henderson -~ Floriculture, Agriculture Biology
Tom Henderson - Agriculture Mechanics, Landscape Design, Metal Shop

Agriculture Advisory Committee

e rship List:

Tory Torosian — Committee Chair — Tory Farms (Citrus, Vines)

9214 Ave, 424, Dinuba, CA 93618

Cell: (559) 859-1291 Email: toryfarms@yahoo.com
Mike Henderson — Agrarian Marketing, Pearson Realty

P.O. Box 476, Sultana, CA 93666

Ph: (559) 591-3886 Cell: (559) 967-2676 Email: mshenders@aol.com
Steve Soria — Valley Soil Products, Soria Trucking

21415 E. Manning, Reedley, CA 93654

Ph: (559) 638-4589 Cell: (559)360-0081 Email: soriasteve@yahoo.com
James Garcia — formerly from George Brothers Orchards (Citrus, Stonefruit)

769 Bates, Dinuba, CA 93618

Cell: (559) 804-1504 Email: jamesfg79@gmail.com
David Lopes — Animal Science Instructor, Reedley College

995 North Reed Ave Reedley, CA 93654

Ph: (559) 638-3641 Cell: (559)360-3606 Email: david.lopes@reedleycollege.edu

Lannette Klassen — Veterinary Assistant and College of the Sequoias Instructor
4999 East Bardsley Avenue Tulare, California 93274
Cell: (559) 269-1022 Email: lannettek@cos.edu

Hans Wilgenburg — Wilgenburg Greenhouses (Vegetable/Horticulture)
20682 E Manning Ave, Reedley, CA 93654
Ph: 638-7189, Cell: 696-3633 Email: hwilgenburg@hotmail.com



0) Advisory
Committee Minutes



 Dinuba Agriculture Department—Advisory Committee

Dinuba Agriculture Department
340 E. Kern
Dinuba, CA 93618
Phone: 559 595 7247

Agenda: Tuesday, March 4th, 2014

Introductions: Student Teacher from Cal Poly, SLO—Maggie Maratsos
FFA Officer Welcome & Introductions

Approve Minutes from Previous Meeting

Old Business:

FFA Activities: Speaking Contests, State Degrees, Proficiency Awards
Community Service
Enroliment Review
Ag Incentive Grant Funding—Ilocal control

Upcoming Events:

Replacement Teacher for Welding (IT or Ag) —support from committee
FFA Activities: State Conference, Judging Teams, review recruitment plans
Chapter Officer Interviews

Annual Awards Banquet—Friday May 16th

Current Concerns:




Dinuba High School
Agriculture Department

Agriculture Advisory Committee
Meeting Minutes

March 4, 2014
Department Members Present:
Roy Browne, Teacher and Department Chair
Thomas Henderson, Teacher & Advisor
Christine Henderson, Teacher & Advisor

Advisory Members Present:
Tory Toroslan, Tory Farms (Chalrman)

Hans Wilgenburg, Wilgenburg Greenhouses

James Garcla, formerly George Bros. Farming

David Lopes, Reedley College Agriculture Department: Animal Sclence
Steve Sorla, Valley Forest Products

Special Gyests Present:
Maggle Maratsos, student teacher, Cal Poly, San Luls Obispo
Dinuba FFA Officer Team

The meeting was called to order at 6:00 PM by Chalrman Tory Torosian, In the agriculture
department classroom. Speclal guests were introduced, including the current FFA officer team
and our student teacher from Cal Poly, SLO. Formal Introductlons followed as this was the first
meeting for our officers to attend and our student teacher.

The first order of business was a presentation from the Chapter Officers. Toplcs Included
Community Service activitles, SAE projects, Facllity iImprovements, Career Development Event
Teamns, speaking competitions, FFA actlvities; local, state, and natlonal, as well as enroliment and
recruitment effarts on behalf of the program.

The committee minutes from last meeting were submitted by Christine Henderson, and
approved by Tory Torosian, and seconded by Steve Sorila.

The next order of business was a quite ‘unofficial’ update on the departments progress in
achleving an Agriculture Academy. Tom Henderson shared the Information from the districts
planning committee, and told the committee that we are currently in a walting period, but that
we should continue to Increase community support.

The review of FFA Activitles and Community Service had already been shared by the FFA officer
team, so the committee moved onto an enroliment update from Roy Browne. Roy shared that
our numbers are slightly down from last year, mainly because the IT department had to fill thelr
new teachers schedule with the overflow periods that we had taught the previous year.



The next item in new business was the current situation with the change in funding with the
state of California. Next year's budget is dedicated to the Local Control Funding Formula, which
has a lot power to move money based on input from the Dinuba Community. Students, parents,
- staff, and community members were able to submit responses to a survey about their concerns

for education. If the Agriculture Incentive Grant is vetoed from the budget then this will be a
major concern for the department. The committee expressed their interest in meeting with the
administration to voice their concerns and share comments and support for the program. A
meeting will be set up with the principal and the committee plans on attending.

A major concern of the department that was shared with the committee was the possible
opportunity to change our current welding program over into the agriculture program. The
advisory felt very strongly about adding the three circle component to welding and giving the
students more opportunities.

Tom Henderson shared the recruitment activities that had occurred earlier that day at the junior
high school. It was very successful. The advisory committee was also asked to assist in
conducting Interviews for the officer candidates for next year and James Garcia and Dave Lopes
were both interested. The committee was invited to attend the Annual FFA Banquet in May.

Upcoming FFA actlivities were reviewed by the advisors: judging teams, state leadership
conference (2 delegates, 14 members), Plant Sale & Pancake Breakfast, and officer interviews.
The committee was invited to the Annual Awards Banquet, to be held on Friday, May 17%, at
5:00 PM. Rebecca Torosian volunteered to help with officer interviews, to be held May 13" at
3PM.

The meeting was adjourned at 7:40 PM. The members were thanked for their commitment to
the department and their willingness to help develop future plans.

Respectfully Submitted,

Christine Henderson
Dinuba Agriculture Department



Dinuba Agriculture Department
340 E. Kern
Dinuba, CA 93618
Phone: 559 595 7247

" Agenda: First Meeting of the Year
Wednesday, November 13th, 2013
introductions: Committee Members, Instructors, School Officials
Welcome from Dinuba High School Administration
Approve Minutes from Previous Meeting
Student Enrollment: Fall Term courses and overall numbers
FFA Activities: past & upcoming
Nationa! Convention Trip—Speciaity Animals (Vet Science) State Champions
Agriculture Incentive Grant Checklist Review
New Agricuiture Pathway—Academy Vision
Toyota “Enhancing Diversity” Program Qpportunity
Supervised Agriculture Experience (SAE) Projects: Tulare County Fair & current projects
Next Semester: Cal Poly, SLO Student Teacher
Current Departmental Concerns
Questions & Comments—improvements / Suggestions for the Department

Thank you for your Guidance & Support




Dinuba High Schoel
Agriculture Department

Agriculture Advisory Committee
Meeting Minutes
November 13™, 2013
Department Members Present:

Roy Browne, department head
Thomas Henderson, teacher

Advisory Members Present:

Tory Toroslan, Tory Farms (citrus, grapes)

Hans Wilgenburg, Wilgenburg Greenhouses

Mike Henderson, Agrarian Marketing, Pearson Ag Real Estate
James Garcla, Insurance Rep, DHS FFA Alumnl, tree pruning coach

A Istratio Speclal sts Present:
Chris Meyer, school principal

The meeting was called to order at 6:00 PM by Tory Toroslan, held In the agriculture department
classroom. Specilal guests were introduced, including Chris Meyer, DHS Principal who gave a
warm welcome to our committee. Mr. Meyer thanked the committee and the Instructors for
thelr time and support of the program. He Is appreciative of the advising, guiding, and time
dedicated to the program. All members were introduced and shared thelr industry
representation. The committee minutes from last spring were submitted by Christine
Henderson, and approved by Mike Henderson, seconded by Hans Wilgenburg.

Roy Browne shared the data on the program, with student enroliment for our fall courses, and
our roster for the year. We are proud to announce that we currently have 344 members! With
Dinuba High School's enroliment at 1912, we are still near 20% of the student population. Roy
shared that all 3 teachers would have full enroliment In their classes.

Tom Henderson reviewed some of the major FFA actlvities our students have been participating
In recently. The chapter has conducted successful chapter meetings and community service
events. The Opening Closing teams were also very successful. Tommy also reported that we had
two students earn a free FFA Jacket from the Tulare County Farm Bureau’s program to sponsor
FFA Jackets for students, called the Blue Jacket Bonanza. Roy was proud to announce that the
Veterinary Animal team competed at the National Convention and earned 11% place overail In
the nation. All individuals and the team earned the gold award recognition.

An update on SAE projects followed, as the instructors reviewed the Tulare County Fair projects
and the chapter’s successes. Roy reported on lambs and beef cattle and Tom on hogs. Other
current projects taking place In the department Is a pumpkin patch project, greenhouse plants,
and vegetabiles for the school lunch program.



The committee then reviewed the Agriculture Incentive Grant checklist. As Roy and Tory
reviewed the list the committee gave their approval. This process is routine every three years in
*he Incentive Grant process.

All major developments in the planning stages of the Agriculture Academy and Pathway were
shared with the committee. Roy and Tommy shared what steps have been completed and what
the next steps will be in the process.

Tom shared that Dinuba has been selected as a finalist with National FFA for the Toyota
Enhancing Diversity program and would be visited by administration from the National FFA
Association in December. Also, the department is excited to share that they would be receiving a
student teacher from Cal Poly, San Luls Obispo for next semester.
The meeting was adjourned at 7:47 PM.

Respectfully Submitted,

Christine Henderson
Dinuba Agriculture Department



p) Current Year
Budget



DHS Agriculture Department
Overall Department Budget

Perkins Funds $8,000
Ag Incentive Grant $20,000
TCOVE /ROP $4,000
School General Fund $500
TOTAL $32,500
Ag Incentive Grant
Books & Supplies $9,000
Mileage/ Conferences/ Travel $11,000
TOTAL $20,000
TCOVE / ROP
Supplies $3500
Tools $500
TOTAL $4000
School General Fund
Office Supplies $500
TOTAL $500
Carl Perkins
Materials & Supplies $2000
Travel & Conferences $2000
Equipment $4000
TOTAL $8000
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Articulation Agreements

1of2

hitp://www.statew1aepatnw ays.OfE/ SNIOW 4 STCCIIEIRS, pLp ( SI—LLuby. .

cenn Nfesd At ae ekt

HOME ABOUT PROJECT  ARTICULATION

o find a particular agreement you must first specify the career path 1t {s assoclated
with. When you select a career path the list of associated disclplines will be displayed.
select one of the disciplines and then click the Show Agreements button to see the Ust
of existing agreements. The list of agreements that is displayed below will show the two
schools associated with each agreement. Click on the agreement title to view the

PROGRAM OF STUDY

FORMS FAQ

PUBLICATIONS

Additional Resources

View all the apg-omd
templates which ca

CONTACT US

RESQURCES

n be used to

document.

Career Path: Show All Agreements

create your articulation
agreaments.
lates >>>

After you create your local

Sh:)w_ Agrsemerg ' articulation agreemeants, use
. —— =l this page to upload tham, All
agreemants resulting from

- — these templates will be
Sr— — — — ——trrr——— avaltable on this webslte.
School/College Name: 55>
(type in school name then pick school from resulting list)

Show Agrsements by School
Secondary Post-Secondary
lemplate Iite
School School Date Template Title/Agreement Title

Careerpath: Agriculture and Natural Resources, Discipline: Ornamental Horticulture

College of the
Dinuba High Beginning Floral Design
Sequolas 09-Oct-2007
(Dinuba) (Visalia) Floral Design
Dinuba High goll:gi:)f e 09-Oct-2007 Introduction to Environmental Horticulture
(Dinuba) (:;:a tia) Basic Ornamental Horticulture

Careerpath: Building Trades and Construction, Discipline: Bullding Trades and Canstruction

College of the
Waodworking Tools and Machinery
Dinuba High Sequolas 09-Oct-2007 Waodworking Tools and Machine
(Dinuba) (Visalia) Basic Cabinetmaking

Careerpath: Education, Child Development, and Family Services, Disciptine: Child Devetopment

Dinuba High
(Dinuba)

Reedley College

(Reedley) Apr-2009

Introduction to Early Care & Education: A Practical
Experience - Updated
ChDev 2: Child Devetopment

Careerpath: Engineering and Design, Discipline: Drafting

College of the
Introduction to Design Urafting

m?;:::a‘)gh pequalas A% lhz\‘echuoi‘:lzg:’lnbtr:fziens; In e

(Visalla)

College of the

Oct: Introduction to Design Draiting using tAU

D‘FDuit’)l:bl:‘)gh Sequ‘)ias - 2007, ::ttlr'z:z:z: :Z g:sD‘ . = ein .

(Visalla)

Careerpath: Finance and Business, Discipline: Office Technologles

Dinuba High |SoUeee of the Keyboarding
(Dinuba) s jFe-Ce =200 Keyboarding
(Visalia)

Careerpath; Hospitality, Tourlsm and Recreation,

Discipline: Hospitality - Cutinary Arts

Dinuba High College of the Culinary Arts / Intro to Culinary Arts / Basic Food Production
(Dinuba) Sequoias 22-Apr-2008|/ Intro to Foodservice & Hospitalit
(Visalia) Professional Cooking |

Careerpath: Manufacturing and Product Development, Discipline: Welding

Dinuba High E‘)Il:g; :f the 09-Oct-2007 introduction to Oxy Fuel Processes
(Dinuba) (\71qsalla) Oxyacetylene Welding

3/17/2014 6:22 PM



College of the Sequoias
C ]
5%'[-55 GfAS  2+2 ARTICULATION AGREEMENT

Date Drafted: 10/9/07

Cos OH 111:Floral Design Secondary Introduction to Floriculture.
Course: Course:

College of the Sequoias School: Dinuba High School

915 South Mooney Blvd. Address: 340 E. Kern

Visalia, CA 93277 4 Dinuba, CA 93618

A. COLLEGE COURSE DESCRIPTION:
OH 11 is an introductory course in commercial floristry that covers the various phases of floral design.
Through floral design, students shall develop an awareness of ways in which people throughout the ages and
in different cultures have used floral arrangements to enhance their lives through artistic expression.
Material and design as they relate to cultural practices will be integral to this course.

B. UNITS: 3 units HOURS/CREDITS: 10 CREDITS

C. PREREQUISITES: AG SCIENCE
D. RBQUIRED CONTENT FOR ARTICULATION (edit as appropriate):

PHRONDDAR DN~

Introduction to the floral industry

History of floral design

Care and handling of cut flowers

Materials and supplies used in floral design
The principles and elements of floral design
Mechanics of floral design

Dried and silk floral designs

Themes and accessories

Corsages

. Foliage plants

. Dish gardens

. Floral orders

. Pricing of floral desxgn

. Use of technology in floral mdustnes

E. REQUIRED COMPETENCIES (PERFORMANCE OBJECTIVES) FOR ARTICULATION:

PRNDUAR LN

Correctly condition and handle cut flowers, greens, and foliage plants used in the floral industry
Select and correctly use florist tools, equipment and materials

Identify flowers, greens, and foliage plants used in the floral industry

Demonstrate and understanding of basic floral design theory

Construct basic floral products for display or resale

Construct a minimum of five different kinds of floral arrangements

Construct a minimum of five different kinds of corsages

Describe floral designs and styles from different historical periods

Select containers appropriate for flowers and floral design

. Decorate foliage plants in a manner that meet industry standards

. Demonstrate the correct care and handling of foliage plants

. Select materials and construct a terrarium/dish gardens

. Calculate the cost of a floral design and apply appropriate mark-up to determine its sales price
14,
15.

Successfully complete an order for a telephone, wire, or walk in customer
Demonstrate the correct uses of business machines and wire services/internet used in the floral industry.

Agreement Tracking #

[Office use oniy.]



F. METHODS FOR END-~OF-COURSE ASSESSMENT:
Written Exam
Flower/Plant/ Material ID
Design Practicum & Rubics — throughout course

G. PROCEDURES AND/OR CRITERIA FOR COURSE ARTICULATION:
1. The high school teacher will enter the articulated course in the CATEMA online database via the
Tech Prep website. Students will enroll in the course via CATEMA.
. When the student has passed the approved end-of-course assessment with a B or better, the high

2
school teacher will recommend students for credit on CATEMA.

3. Upon entering COS, students will discuss with their COS counselor the next higher course in the
career path after reviewing their high school transcripts.

4. Earned credit will be assigned upon successful completion of one semester (3 units) at College of
the Sequoias (“C” or better). The students recommended for credit will be entered into the

Banner Records system at College of the Sequoias. _
5. Students must complete one semester (3 units) at Collczﬁc of the Sequoias within two years of the

issuance of their articulation certificate to receive credit for an articulated class.

H. TEXTBOOKS OR OTHER SUPPORTING MATERIALS (INCLUDING SOFTWARE):
Required — The Art of Floral Design — Norah T. Hunter
Supplemental ~ Floriculture, Designing, and Merchandising — Charles Griner

Agreement was based on Statewide Career Pathways Project template: Yes [X] No [
Name of Template used: ___Beginning Floral Design

This agreement will be reviewed annually.
ROP/DISTRICT SIGNATURE COLLEGE SIGNATURES.

e 2/ /o g |l e &
; ; " Date, © Jmtmrgfrmmmn Chait—" Date
e 22605

S ,P:fz/—— ;@/3{/# 5

Vi PreaidZnt of Instruchion

Agreement Tracking #
[Office use only.]



College of the Sequoias
COLLEGE
SEQUOIAS  2+2 ARTICULATION AGREEMENT

Date Drafted: 10/9/07

Ccos OH 101: Basic Ornamental Secondary Ornamental Horticulture
Course: Horticulture Course:;

College of the Sequoias School: Dinuba High School

915 South Mooney Blvd. Address: 340 E. Kern

Visalia, CA 93277 Dinuba, CA 93618

A. COLLEGE COURSE DESCRIPTION:
This is an introductory course for ornamental horticulture. The main topics included are general
characteristics of plants, ornamental plant nomenclature, plant structures, functions, growth, reproduction
and genetics,

B. UNITS: 3 units HOURS/CREDITS: 10 CREDITS
C. PREREQUISITES: AG SCIENCE

D. REQUIRED CONTENT FOR ARTICULATION:

- The Environmental Horticulture Industry in California
Awareness of Environmental Issues

Horticultural Occupations and Their Employment Requirements
Tools, Equipment, and Safety Practices

Plant Structures and Functions

Soils and Container Media

Plant Propagation

Requirements of Plant Growth

Irrigation and Fertilizing

10. Pest and Disease Overview

11. Horticultural Structures

12. Environmental Horticulture Business

13. Nursery and Greenhouse Crops-Planting and Care

14. Plant Identification and Nomenclature

15. Common Turf and Landscape Practices

16. Basic Floral Design

E. REQUIRED COMPETENCIES (PERFORMANCE OBJECTIVES) FOR ARTICULATION:
1. Name and explain how the major markets of the environmental horticulture industry function in their

county and California

Identify various horticultural occupations and their employment requirements

Identify and safely use common tools and equipment

List and describe the major structures of plants and their functions

Formulate soils and container media

Propagate plants by sexual and asexual methods

Explain the requirements of plant growth

Identify watering needs of plants

Explain fertilizer analysis, ratios, and applications

10. Recognize pest and disease damage

11. Identify the various types of horticultural structures

12. Describe the basic operations of various environmental horticulture businesses

13. Plant and care for horticultural crops

14, Explain plant identification and nomenclature

15. Describe common turf and landscape practices

16. Construct a basic floral design

PRNOARA DN~

PRNoGAS BN



F. METHODS FOR END-OF-COURSE ASSESSMENT:
Written Exam
Practical Application — throughout course

G. PROCEDURES AND/OR CRITERIA FOR COURSE ARTICULATION:
1. The high school teacher will enter the articulated course in the CATEMA online database via the
Tech Prep website. Students will enroll in the course via CATEMA.
2. When the student has passed the approved end-of-course assessment with a B or better, the high
school teacher will recommend students for credit on CATEMA.
3. Upon entering COS, students will discuss with their COS counselor the next higher course in the
career path after reviewing their high school transcripts.
4. Earned credit will be assigned upon successful completion of one semester (3 units) at College of
the Sequoias (“C” or better). The students recommended for credit will be entered into the
Banner Records system at College of the Sequoias.
Students must complete one semester (3 units) at Col!i?e of the Sequoias within two years of the
issuance of their articulation certificate to receive credit for an articulated class.

9

H. TEXTBOOKS OR OTHER SUPPORTING MATERIALS (INCLUDING SOFTWARE):
Introduction to Ornamental Horticulture — Delmar — Riley, Shry

Sunset Western Garden Book
Agreement was based on Statewide Career Pathways Project template: Yes X1 No OO
Name of Template used: Introduction to Environmental Horticulfure

This agreement will be reviewed annually.

HIGH,SCHOOL/ROP/DISTRICT SIGNATURE COLLEGE SIGNATURES
D

fuvy @)
ent/Curriculum Coordinator / Dafe Vi Ptesi&int of Instruction Dhré

Agreement Tracking #

[Office use only.]
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STATE CENTER CONSORTIUM

A Partnership for Success

N/A - Conservation Of Natural Resources

High School Information

Dinuba High School
High 8chool Course: VA
High School/ROP Instructor:

College Information

Reedley College

College Course Titte: Consarvation Of Natural Resources
College Course Number: NR-7

Coflege Credits: 3

Curriculum Analyst: Cheryl Hesse

Department Dean:

Department Chair:

« Back to Agreements

TEACHERS STUDENTS

Agreement Information

Agreement Number: AG-0T8R

ROP: None

Course Length: This Is a yearlong cowree.
Industry Sector: Agricuture and Natural Resources
Date Started: 05/01/2006

Date Expirea: 05/01/2009

Status: Expired

State Certer Corrmmunity Colege Diwtrict

State Center Consorium
390 W Fir Ave,, Bulkiing A, Suite 204, Clovis, CA 83611
Phone; 550-324-6440

Sacramento Websits Design and |mplementation by Uptown Studios

LOGHI

3/17/2014 6:18 PM



2+2 Agreements | ROP | Central Valley | California | Commumity College

1of2

STATE CENTER CONSORTIUM

A Partuceship for Success

Find Agreements
High School Name College Name
Salect a High School Selacta College

Dinuba Unified School District

TEACHERS

Industry Sactor

Selectan iﬁdusty Sector

" hitp://articulation.stateceer. COnVagreemenis/Sonuy MuBICI0Y 7.2/

STUDENTS LaGH

Highlighted agreements are Statewide Articulated Courses. For more Information visit StatewidePathways org, Agreements with red dates have expired.

Export Sorted Active & Expired Agreements as CSV

Education, Child Developraert,

HE-004R Reediey College CHDEV-2

and Family Senices

Education, Child Development,
SS-080R Reediay College EDUC-10

and Famlly Services
BOTIR Reediey College BA-26 Marketing, Sales, and Sefvices

Agriculure and Natral
AGO78R Reediey College NR-7

Resources

Building and Construction
T-080F Fresno CityCollege  Cabmt-51A

Trades

nformation and
B-088F Freeno CityCollege  BT-7

Gommunications Tecinology
B-056F Fresno CityCollege  BT-31

Information and
B-057F Fresno CityColege  BT-1

Communications Technology

Information end
B-089F Fresno CityColege  BT-1

Communications Techmology

Dinuba High School

Dirvba High School

Diruba High School

Dinuba High §chool

Dinuba High School

Dinua High School

Dinuba High School

Diruba High School

Dirnba High School

Occupations with Children None

Teacher Education

Virlual Erterprise

None

None

05/01/2012

05/01/2012

05/01/2011

05/01/2009

05/0122007

05/01/2005

05/01/2003

05/01/2003

05/01/2003

3/17/2014 6:22 PM
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California Graduate Follow-up hitps://calaged.csuchico.edwR2/Scripts/ Grads/GradSum.asp

Home CalAgEd.arg R2 Home Mein Menu Roster Teachers Graduates FAQ Help Logout

Graduate Follow-up Report
Filing Year=2013
#CA0059 Dinuba
Dinuba HS
340 E.Kern
Dinuba, CA 93618

Printed: 3/12/2014 5:49:01 PM

Total Seniors (Year=201i): 85

Total Seniors having completed
3 or more years of Ag Instruction:

~3

Program Completer Status
Two Year College Ag Major |3
Two Year College Non-Ag Major |2

1

Employed - Fulltime Ag Job
Employed - Fulltime Non-Ag Job |1

Site developed and maintained by the California FFA Association.

lofl 3/12/2014 5:50 PM



Dinuba High School Ag. Department
Graduate Follow- up

Name:

Address:

Phone:

1.  What are you doing at the present time?

Attending School Working
Full- time Full- time
Part- time Part-time
In the military not working
Looking for work
Homemaker Not looking for work
Other

2. Inwhat type of business or industry are you employed?

3. What is your job title or job description?

4. Which statement best applies to your present occupation?
I am using most of the skills I learned in the vo-ag program at DHS.
I am using some of the skills I learned in the vo-ag program at DHS.
I am not using any of the skills I learned in the vo-ag program at DHS.

5. What type of school are you currently attending?

High School Trade/technical school
4-year college Private business school
2-year college Adult education

Other

6.  What is your major course of study?




Other- please describe

Please note any suggestions you have for improving the Instructional Program, including the
following areas: classroom, Shop, Greenhouse, school farm, etc; FFA: SAE (supervised
projects); teaching methods used; Facilities/equipment. (Please be open with us we want to

7. How would you rate the training received in the DHS vo-ag program
Excellent Good Fair Poor
8.  How do you rate the career guidance and counseling you received in vo-ag?
Excellent Good Fair Poor
FFA
1.  Please check the following areas you feel are valuable components of FFA.
Officer and committee chairman experience
Judging Teams (Contests)
Advanced degree and proficiency awards
Participation in chapter activities, working with others
Livestock raising, shows, fairs, etc.
Other—please describe
2. What were the most valuable aspects of the SAE (Supervised projects)?
Learning skills related to future ag. Employment
Development of responsibility
Learning record keeping
Other- please describe
3.  Please rate the facilities and equipment used at DHS for the Vo-ag program:
Facilities: Overcrowded Adequate space
Modern Out-of-date
Equipment: Modern Out-of-date
Well- maintained Poorly maintained

Adequate amount of equipment for all students

change and grow so we need your suggestions here. Thank you!)
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Dinuba Lumber: Ace Hardware
Brooks Schaffer
591-4485

Dinuba Ag Dept.
595-7247

Mid Valley Trees
Brent Main
734-4641

Fresh Cut Wholesale
Manuel Ramirez
627-9233

Cat House on the Kings
Karla Cortez
639-8696

Mulholland Citrus
Susan Ashton
626-2525

Les Schwab Tire Center
Forrest Waltermire
591-4681

Dinuba FlowerBox
591-7187

Continental Floral Greens
Jennifer Everett
831-325-8370

Soria Trucking
Steve Soria
638-4589

Market Hogs
Mike Lewis
686-3890

CA Foundation for Ag in the
Classroom

Stephanie Etcheverria
916-561-5625

International Agri-Center
Kerissa Chapman
688-1030

Ciera Farms
Rod Pomp
289-2372

Tulare County Stockyard
John Dolieslager
591-0884

Leo’s Nursery
Leo Haro
741-0187

Buttonwillow Nursery
638-5774

Reedley Irrigation & Supply
Jeff Kelly
638-3583

Wilgenburg Greenhouses
Hans Wilgenburg
591-0352

Tory Farms
Tory Torosian
859-1291

BASF — Research Station
591-2548

Colburn Cattle
Matt Avila
967-4599

Country Feed (Visalia)
741-9313

Country Ag (Dinuba)
591-1509

Cross St. Vet
Richard Heers, DVM
688-0631

Loan Oak Vet
Dr. Adams
732-4818

Eric Hunt
Animal Slaughter
903-4845

Wawona Packing
528-4699

Durango Packing
591-7309

Enns Packing
897-7700

Visalia Citrus Packing Group
635-3000

Sun Valley Packing
591-1515

Eastside Packing
638-6700

Surabian Packing
888-2939

Visalia Citrus Packing Group
626-4447

River Island Fresh Cold Storage

595-8504

Bari Olive Qil Co.
595-9260



t) Recruitment
Activities and
Materials



Lunch Outreach at
'Washington Intermediate School
- Pathway Information
- Course Information |
- Example schedules for 9% grade
- hands on!




® Course Sequence:
® Agriculture Sclence
® Agriculture Blology
@ Ornamental Horticulture (Nursery Technology)
@ ntroductlon to Floral Design
®Landscape Design & Construction
® Agriculture Leadership

ormrnanul " Landszape Design & Introduction to
Hortleulture | Construction Flaral Design
Agrieukura Laadership

® Course Sequence:
® Agriculture Sclence
@ Agriculture Blology
®Veterlhary Sclence
® Agriculture & Natural Resources
@ Agriculture Leadershlp

® Course Sequence:
@ Agriculture Sclence
@ Agriculture Mechanlcs / Small Engines
® Equipment Operation
@ Metal Shop
® Landscape Design & Construction
@ Agriculture Leadership

Agriculture Machanlcs




Grade ®

Grade 10

Algebra, Geomaetry, Honors Geametry, Algebra 1l

Algebra, Geometry, Honors Geometry, Algsbra It

English-8P, Honors, Engitsh § ELD

English-10P, Honors English 10 ELD

Conceptual Physics

Chemistry, Honers Chemletry

Drivers Ed / Health

World History, Honors Worid History

PE 0, Naval Sclencs, Sports

Keyboarding /IC 3

PE 10, Fitnesa For Lifs, Naval Sclence, Sports

Grade 11

Grade 12

Algebra, Geometry, Honors Geometry, Algebra ll

English-12P, AP English, English 12 ELD

Englieh-11P, Honors, English 11 ELD

Government / Economics

Blology, AP Biology, Ag Blology

Advanced Mathematics (Trig, PreCal)

US History, AP US History

Foreign Language, Art

Forelgn Language, Art




Enalish = (40 credits) 4 clasges
oth _English 8P or Honors English © P or ELD 2B, 38, 48
« 10th  _Engllsh 10P or Honors English 10 P or ELD 28, 38, 48
* 11th  _English 11P or AP English 11 or ELD 2B, 3B, 48
12th  _Senlor Projects or English 12P or AP English 12 or Shelterad 8P
= (Algebra | is required and one year of math required in 11th o 12th grade)
6th _Algebra | or Qeometry or Honors Geometry
10th  _Algebra | or Qeometry or Algebra I
11th  _Geometry or Algebra Il or Trig or Business Math or Record keeping
12th  _Geometry or Algebra Il or Trig or Pre Calculus or AP Calculus or Busitess Math or Record keeping
L]
Bth Conceptual Physics, Honors Conceptual Physics
10th Chemistry, Honore Chemistry
11th Blology, Honors Blology, Ag Blology
12th AP Biology (Elsctive)

10th  _World History, Honors World History

11th  _U.S. History

12th  _American Government/Economics
-

812  _Take one clase In Spanish or French or one class from the fine arts (art 1, band, choir, drama)
-

oth _PE 0 or Naval Sclence (4 years of Naval Science will meet PE requirement of 20 oredits)
10th  _PE 10 or complete two sports In the next three years (5 credlts for each sport)
_Fltness For Life (This Is an option for the student not participating In athtetics)
-
oth _Drivers Education/Health
eth _Keyboardlng |, internet Core Computer Certification (IC3)
-

Elective classes are courses students choose becauss thay ara intsrested In a oareer pathway or field of study.

® w8 " s EEoEoEoE MRS EEE RS s

a, History = 2 clagses
__ World History, Honors World History

U.8, History P, AP US History
b. English = 4 clagsses
Engllsh 8P or Honors English © P or ELD 4B or Sheltsred English P
English 10P or Honors English 10P
English 11P or AP English 11
_— English 12P or AP English 12
¢. Math = 3 classes (Algebra |, Geometry, Algebra |1} 4 or more reqommended
Algebra |
GQeometry P, Honors Gaometry

Algebra i

Trigonometry (Recommended) Pre Calculus (Recommended) AP Calculus (Recommended)
d. Sclance = 2 classes (3 or more recommendad)

Conceptual Physics, Honors Concaptual Physics
Chemletry, Honors Chamistry
Blology, Agricultural Blology

AP Blology (Recommended)
o. Forsign Language = 2 clagses In the same language (3 or more recommendad)
Spanish | P Spanish Il P Spanish (It P AP Spanish Iit
Frenoh | P French Il P French IIt P AP French IIi

f. Visual or Performing Arts = 1 class

Advanced Band, Concert Cholr, Mixed Chorus, Madrigals, Drama, Drama Production, Jazz Band, Art 1, Art 2,
Florleulture (2008 and after)
0. Elactiva= 1 clags, 2 or more recommended
An additional math, sclence, forelgn language course listed above, or World Geography, Creative Wiiting, Advanced Creative
Writing, Mexican American Haritags, Agriculture & Natural Resources, Eavironmental Horticulture, Vete nary Science,
Amarican Governman/iEconomica.
Other Information:
;.‘flu“d"!ﬂpi-l::mm gfn"‘P.BAMT les Y tgglﬁlluno wﬁ:lmw ’IM |unlat years, Dinuba offere these teats on campus In Octaber eadh yeat, These
Thas lest it be Somplated b Caoartbes oI dolor ast o e e o ey Gl b i bfecLegts aa wal.




Active FFA Membership Degrees

Active FFA Members have the opportunity to receive
degrees for their time spent in the FFA program.
These degrees are based on achievement in their SAE,
FFA Activities, and Career Development. First year
students may earn the Greenhand Degree, as they
learn about FFA and plan their involvement in the Agri-
culture Department. Second year students may earn
the Chapter Farmer Degree as they have started their
SAE and are [earning valuable leadership skills. Third
year members may earn the State Farmer Degree.
The greatest honor is the American Degree, earned

after several successful years in the program.

BUILDING LEADERSHIP AND JOB
SKILLS FOR THE AGRICULTURAL
INDUSTRY AND LIFE “

FFA makes a positive difference in the

lives of students by developing their Sl LT PR e

, _ _ Dinuba High School
potential for premier leadership, personal 340 East Kern
growth, and career succoss! Dinuba, California 93618

559-595-7247




Agriculture

Pathways

Pathways allow mﬁcam.:ﬁm..ﬁo take a series
of classes, and upon completion will re-
ceive a certificate summarizing the skills
and knowledge attained in completing

the pathway.
Agriculture pathways include :

¢ Agriculture Méchanics

¢ Animal Science

¢+ Plant Science -

Our Agriculture Department continues
to build the program and update courses
to meet the continuing academic needs
of our students. Students typically be-
gin with an introductory course, and

continue to build upon those basic skills

and ideas through-  FECEES =
out their four years

in agriculture.

Agricultural Education Courses

Agriculture Science | - This isthe introductory course

for all Science Pathways in the Agricultural Program.
Students focusing on Ag Zmnmm:ﬁm may begin with this
course, and are encouraged to do so, to gain the basic
information taught in this course. Students study FFA
& Leadership, basic animal science and plant science, as

well as California agriculture.

Agriculture Mechanics - Many freshman in the pro-

gram begin with this class for the Mechanics Pathway.
Studies include shop safety, basic tools, concrete, ma-
sonry, paint & staining, electricity, irrigation & plumb-

ing, and small gas engines, parts and maintenance.

Agricultural Biology - As the second course in the Ag

Science Pathways, students must take Agriculture Sci-
ence lin order to enroll in this course. This course em-
phasizes areas of scientific Bialogical principles focus-
ing on studies through agriculture. Meets high school

nts;for Life Science, and

oA

Ornamental Horticulture - Background information

on horticultural science is the primary focus of this
course. Plant science topics including m_oﬁmnrzo_o.m«e
Entomology, and Botany are included in this course of
study. Students gain hands-on experience in the green-

house as well.

s
S Al
co knowledoesndivands o i

erinary science. Areas of study include body sys-

tems, diseases, and genetics.

Floriculture - Focusing on de-

sign skills, the course is designed to prepare students
for work in the floral industry. Flower Principles and
Elements of design, as well as flower shop training
are covered with practical experience in design.

Meets graduation and UC credit for Fine Arts.

Agriculture Leadership - Focusing on FFA and

Leadership practices, students also study speech,

parliamentary procedure and communication skills.

Landscape Design - A new course allowing students

to design and install a landscape plan for a residen-

tial home. Subjects include elements and principles




Animal Science

B e e

DINUBA AGRICULTURE DEPARTMENT

: Career Pathway Description:

Courses will give students an opportunity to
: check out and explore the veterinarian science
: world, Focus areas include body systems, dis-

: eases, vet tools, and animal genetics. Hands-on :

: training in the proper care and handling of small
- animals is an exciting part of the program.
: Classroom topics will also cover soil, conserva-

ourses to Complete::

¢ AgScience

+ Ag Biology

+ Veterinary
Science

+ Ag/Natural

: tion of wildlife and sustainable agriculture.

‘Resources -

: Students will experience all areas of the animal
: science and agriculture industry and are pro- :
: vided opportunities to pursue a career in the field
: of Agriscience. :

: Come and experience the Agriculture Program!

Just to name a few...

Career Options:

. Veterinarian Technician :

. Scientific Researcher :

. Grooming & Care Provider :
. Animal Handler :

. Breeder:

: Experiences:

.o Future Farmers of America (FFA) Leadership
: - public speaking, officers, conferences

:o  Supervised Agricultural Experience (SAE)

- projects, raising animals, job experience
‘o Career Development Events (CDE)

: - judging teams, competitions, teamwork

........................................................................



| Career Pathway Description:

Courses will give students an opportunity to check out and
rexplore the world of agricultural mechanics—everything
‘from electricity to small engines! Think of the skills you
\could learn experiences you could have if you joined this
iprogram...

e
All topics include hands-on training and real life experi- .
.ences!

Come and experience the exciting Agriculture Progra,

Career Options:  Courses to be
Completed:
* Irrigation * Landscaping * Plumbing * Bricklaying *

* Engine Repair * Electricity * AgConstruction * Concrete Work * AgScience
) AgMech/Sm. En-
Experiences: gine

fl Landscape Design
0 Future Farmers of America (FFA) Leadership Equipme&t Qpeig-

- public speaking, officers, conferences tion
0 Supervised Agricultural Experience (SAE) (recommended)
- projects, raising animails, job experience
¢ Career Development Events (CDE)

I
|
I
|
|
|
1
1
1
1
L]
1
I
I
1
I
|
I
|
|
|
I
1
I
1
1
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1
I
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DINUBA AGRICULTURE DEPARTMENT

" PLANT SCIENCE

| Career Pathway Description:

Courses will give students an opportunity fo learn all about
plants—from floral design to landscape installation. Start with
the science behind the botany and advance to horticulture.
Classroom activities include time in the greenhouse, the science
lab, and the floral shop. Students are given the opportunity o
learn valuable job skills and check out the agriculture industry.
Come and experience the fun in the Agriculture Program!

Career Options: Just to name a few...

~ Florist ~ Nursery Manager ~ Greenhouse Grower ~
~ Garden Center Worker ~ Botanist ~ Plant Genetics ~
~ Wedding Design ~ Irrigation ~ Pest Management ~

Experiences:

o Future Farmers of America (FFA) Leadership
- public speaking, officers, conferences

o Supervised Agricultural Experience (SAE)
- projects, raising animals, job experience

o Career Development Events (CDE)
- judging teams, competitions, teamwork

o Make projects to take home!

Ny YT
¢ 4 ¢ @

¥

Courses
10 =%
Complete:

- 'Ag'S(';i'en'ce

- AgBiology

- Nursery.

Floriculture
Landscape
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v) Staff Minutes



Dinuba High School Ag Department

Meeting Agenda

Ag Department meeting
Up coming events
Tuesday March 11,2014

Meeting Title
Results Desired
Date

Start Time
Stop Time
Place

11:50 am
12:20 pm
DHS AG DEPARTMENT

ROLL CALL

oo On ||

O~ ||| =

ITEMS TO BE DISCUSSED

Ag Day- March 19"-

Nursery/ Landscape- 3-1 Smerced, 3-29 modesto_truck?

Ag Pest_April 127

Vet Science March 22, April 5%, April 12

Softball meeting today

March 21- Friday- I am gone

Open Gate garden????

April 2—State Degree dinner

Yl a(an || |W| =

State Finals — May 2-3 Nursery/ Vet Science

10 | # greenhands/ chapter degrees for April meeting

11 April meeting- Glow/ need to get glow in the dark stuff
12 Chapter office Applications out/ in, interview dates

MEETING NOTES

AN | |W | =

[y
AR~ R |




DEPARTMENT COLLABORATION LOG

Course Date
Instructional Facilitator
Teachers in Attendance Titne In Time Out
1
2
3
4
5
6
7
8
9
10
11
12

Focus (Indicate One)

[ Pacing Calendar Co[_Insus Scoring Cycle
[_]Strategy Implementation N_Ining
[ Coaching Practice Co[__}on Assessment Development

1 1tem Analysis (Use other side)

[ other
Discussion Points: Questions Raised:
Objective for the coming Week: Resources needed:

Implementation Steps:

ITEM ANALYSIS SUMMARY

1




w) Department
Inventory



The Agriculture department has a variety of facilities where instruction can take place, outside of the
classroom, and for SAE project access for students. From science labs, mechanics and metal shops,
greenhouse, and farm, our students are able to experience agriculture in a hands-on way.

The livestock barn accommodates 24 lambs /
goats, 4 beef, and 32 hogs. We also have a sand
show arena, wash racks, and storage shed. The
facility is newly constructed with funds from the
district and community support. Some
construction was done bv students.

Outdoor horticulture
area for bare root tree
projects, raised benches
under shade cloth.

The greenhouse is available for
plant propagation, production, and
student SAE projects.

The biggest accomplish from our partnerships is the construction of the new livestock facility. From the
cooperation of the district, agriculture advisory committee, community members, and local businesses

we were able to provide top-of-the-line barn and facilities for students to raise livestock projects.

Before our new livestock facility was built, this was
the only location that animals were kept. Obviously
we needed a new place to keep the student projects!

Before our new livestock facility was built, this was
the only location that animals were kept. Obviously
we needed a new place to keep the student projects|

Wash Racks

Sand Show Arena

Dairy stanchions to practice A.l. with vet
science students.
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Dinuba Agriculture Department
340 E. Kern
Dinuba, CA 93618
Phone: 559 595 7247

Agenda: First Meeting of the Year
Wednesday, November 13th, 2013

Introductions: Committee Members, Instructors, School Officials
Welcome from Dinuba High School Administration
Approve Minutes from Previous Meeting
Student Enrollment: Fall Term courses and overall numbers
FFA Activities: past & upcoming
National Convention Trip—Specialty Animals (Vet Science) State Champions
Agriculture Incentive Grant Checklist Review
New Agriculture Pathway—Academy Vision
Toyota “Enhancing Diversity” Program Opportunity
Supervised Agriculture Experience (SAE) Projects: Tulare County Fair & current projects
Next Semester: Cal Poly, SLO Student Teacher
Current Departmental Concerns

Questions & Comments—Improvements / Suggestions for the Department

Thank you for your Guidance & Support




Dinuba Agriculture Department
340 E. Kern
Dinuba, CA 93618
Phone: 559 595 7247

Agenda: Tuesday, March 4th, 2014

Introductions: Student Teacher from Cal Poly, SLO—Maggie Maratsos
FFA Officer Welcome & Introductions

Approve Minutes from Previous Meeting

Old Business:

FFA Activities: Speaking Contests, State Degrees, Proficiency Awards
Community Service
Enroliment Review
Ag Incentive Grant Funding—local control

Upcoming Events:
Replacement Teacher for Welding (IT or Ag) —support from committee

FFA Activities: State Conference, Judging Teams, review recruitment plans
Chapter Officer Interviews

Annual Awards Banquet—Friday May 16th

Current Concerns:
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N

Dinuba High Schoel
Agriculture Department

Agriculture Advisory Committee
Meeting Minutes
November 13", 2013

Department Members Present:
Roy Browne, department head

Thomas Henderson, teacher

Pr ;
Tory Toroslan, Tory Farms (cltrus, grapes)
Hans Wilgenburg, Wilgenburg Greenhouses
Mike Henderson, Agrarian Marketing, Pearson Ag Real Estate
James Garcla, insurance Rep, DHS FFA Alumni, tree pruning coach

istrat d clal Guests Present;
Chris Meyer, school principal

The meeting was called to order at 6:00 PM by Tory Toroslan, held in the agriculture department
classroom. Speclal guests were introduced, Including Chris Meyer, DHS Principa!l who gave a
warm welcome to our committee. Mr. Meyer thanked the committee and the instructors for
thelr time and support of the program. He Is appreclative of the advising, gulding, and time
dedicated to the program. All members were introduced and shared thelr Industry
representatlon. The committee minutes from last spring were submitted by Christine
Henderson, and approved by Mike Henderson, seconded by Hans Wilgenburg.

Roy Browne shared the data on the program, with student enroliment for our fall courses, and
our roster for the year. We are proud to announce that we currently have 344 members! With
Dinuba High School's enroliment at 4942, we are still near 20% of the student population. Roy

shared that all 3 teachers would have full enroliment in their classes.

Torn Henderson reviewed some of the major FFA activities our students have been participating
In recently. The chapter has conducted successful chapter meetings and community service
events. The Opening Closing teams were also very successful. Tommy also reported that we had
two students earn a free FFA Jacket from the Tulare County Farm Bureau’s program to sponsor
FFA Jackets for students, called the Blue Jacket Bonanza. Roy was proud to announce that the
Veterinary Animal team competed at the National Convention and earned 11™ place overall In
the nation. All Individuals and the team earned the gold award recognition.

An update on SAE projects followed, as the Instructors reviewed the Tulare County Fair projects
and the chapter's successes. Roy reported on lambs and beef cattle and Tom on hogs. Other
current projects taking place In the department Is a pumpkin patch project, greenhouse plants,
and vegetables for the school lunch program.



The committee then reviewed the Agriculture Incentive Grant checklist. As Roy and Tory
reviewed the list the committee gave their approval. This process is routine every three years in
*he Incentive Grant process.

All major developments in the planning stages of the Agriculture Academy and Pathway were
shared with the committee. Roy and Tommy shared what steps have been completed and what
the next steps will be in the process.

Tom shared that Dinuba has been selected as a finalist with National FFA for the Toyota
Enhancing Diversity program and would be visited by administration from the National FFA

Assoclation in December. Also, the department is excited to share that they would be receiving a
student teacher from Cal Poly, San Luls Obispo for next semester.

The meeting was adjourned at 7:47 PM.
Respectfully Submitted,

Christine Henderson
Dinuba Agriculture Department



Dinuba High Schoel
Agriculture Department

Agriculture Advisory Committee
Meeting Minutes
March 4, 2014

Department Membpers Present:
Roy Browne, Teacher and Department Chair

Thomas Henderson, Teacher & Advisor
Christine Henderson, Teacher & Advisor

Advisory Members Present:

Tory Toroslan, Tory Farms (Chalrman)

Hans Wilgenburg, Wllgenburg Greenhouses

James Garcla, formerly George Bros. Farming

David Lopes, Reedley College Agriculture Department: Animal Sclence
Steve Sorla, Valley Forest Products

Maggle Maratsos, student teacher, Cal Poly, San Luls Obispo
Dinuba FFA Officer Team

The meeting was called to order at 6:00 PM by Chalrman Tory Torosian, In the agriculture
department classroom. Special guests were Introduced, Including the current FFA officer team
““and our student teacher from Cal Poly, SLO. Formal Introductions followed as this was the first
meeting for our officers to attend and our student teacher.

The first order of business was a presentation from the Chapter Officers. Topics Included
Community Service activitles, SAE projects, Faclilty improvements, Career Development Event
Teams, speaking competitions, FFA activities; local, state, and national, as well as enrollment and
recruitment effarts on behalf of the program.

The committee minutes from last meeting were submitted by Christine Henderson, and
approved by Tory Torosian, and seconded by Steve Sorla.

The next order of business was a quite ‘unofficial’ update on the departments progress in
achleving an Agriculture Academy. Tom Henderson shared the information from the districts
planning committee, and told the committee that we are currently in a walting perlod, but that
we should continue to Increase community support.

The review of FFA Actlvities and Community Service had already been shared by the FFA officer
team, so the committee moved onto an enroliment update from Roy Browne. ROy shared that
our numbers are slightly down from last year, mainly because the IT department had to filt their
new teachers schedule with the overfiow perlods that we had taught the previous year.



The next item in new business was the current situation with the change in funding with the
state of California. Next year's budget Is dedicated to the Local Contro! Funding Formula, which
has a lot power to move money based on input from the Dinuba Community. Students, parents,
staff, and community members were able to submit responses to a survey about their concerns
for education. If the Agriculture Incentive Grant is vetoed from the budget then this will be a
major concern for the department. The committee expressed their interest in meeting with the
administration to voice their concerns and share comments and support for the program. A
meeting will be set up with the principal and the committee plans on attending.

A major concern of the department that was shared with the committee was the possible
opportunity to change our current welding program over Into the agriculture program. The
advisory felt very strongly about adding the three circle component to welding and giving the
students more opportunities.

Tom Henderson shared the recruitment activities that had occurred earlier that day at the junior
high school. It was very successful. The advisory committee was also asked to assist In
conducting Interviews for the officer candidates for next year and James Garcla and Dave Lopes
were both interested. The committee was Invited to attend the Annual FFA Banquet in May.

Upcoming FFA activities were reviewed by the advisors: judging teams, state leadership
conference (2 delegates, 14 members), Plant Sale & Pancake Breakfast, and officer interviews.
The committee was invited to the Annual Awards Banquet, to be held on Friday, May 17*, at
5:00 PM. Rebecca Torosian volunteered to help with officer interviews, to be held May 13 at
3PM.

. The meeting was adjourned at 7:40 PM. The members were thanked for their commitment to
the department and thelr willingness to help develop future plans.

Respectfully Submitted,

Christine Henderson
Dinuba Agriculture Department
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Legal Resources | Education Code | EC 52453 : Agricultural advisory committee

(a) The State Director of Career Technical Education shall establish and convene an Agricultural Advisory
“ommittee representative of the various and diverse areas of the agricultural industry in California.

(b) The committee shall be composed of the following:

(1) A representative from a university conducting teacher training in career technical agriculture.

(2) A representative from a community college conducting career technical education in agriculture.

(3) A representative from a high school conducting a program of career technical education in agriculture.
(4) A representative from a school conducting general education in agriculture.

(5) A parent of a pupil enrolled in career technical education in agriculture.

(6) Nine other individuals representing diverse agricultural interests from various geographic locations in the
state. The State Supervisor of Agricultural Education shall serve as the committee consultant.

(c) 1t shall be the purpose of this committee to advise, in an ongoing manner, the State Supervisor of
Agricultural Education, the Superintendent of Public Instruction, and the State Board of Education on policy
matters pertaining to the state program of agricultural career technical education. The advice of the committee
shall include, but not be limited to, the development of a curriculum and a strategy for the purpose of
establishing a source of trained and qualified individuals in agriculture, a strategy for articulating the state
program in agricultural career technical education throughout the state school system, and a consumer education
outreach strategy regarding the importance of agriculture in California.

(d) The committee shall serve without compensation, including travel and per diem and shall operate in
accordance with the established policies of the State Department of Education.

(Amended by Stats 2000, Ch. 1058, Sec. 84)



Orinuba High School
Agricultural Department
340 E. Kern
Dinuba, CA 93618
(559) 595-7247

Ag Advisory By-Laws

L Introduction
A. Advisory committees for education in various fields and on various levels are established

devices for using lay resource people to assist professional staffs. Agriculture education in the
secondary schools has a great need for such committees. The Ag Advisory Committee plays a vital
role in guiding, directing, and helping to implement new directions and goals within an agricultural
department. In California, there is a growing appreciation of the need for, and assistance, which
may be provided, by, local agricuiture councils or committees.

Changes in California agriculture make it extremely valuable to have the organized assistance
of successful farmers, producers, educators, and businesspeople that are in the evolving ag world
every day. Agriculture today is a highly scientific, mechanized and ordered procedure; yet new
materials and methods are appearing constantly. It is virtually impossible for an agriculture teacher to
"keep up to date" on all agriculture changes, and still carry the heavy routine which is expected.

Many areas of California are changing from rural to urban. Yet, even in the latter there is
demand and need for practical agriculture education. Increased farm production per operator
demands higher training in skills and techniques and more individuals gainfully employed in
specialized occupations. To keep abreast of these conditions is one purposes of an advisory
committee. The increasing number and complexity of school farms also heightens the need for
advisory committees.

The establishment of a state advisory committee has further implemented the need and
encouragement for local advisory committees in agriculture. This group, which advises the bureau of
Agriculture Education, consists of nine outstanding farmers, many of who have had long experience as school
board members and on local advisory committees. They have seen the advantages of these local groups. The
importance of advisory committees is emphasized in a quotation from Administration of Vocational Education
at State and Local Levels, a publication for superintendents and boards of trustees, prepared by the American
Vocational Association: "It would be difficult to over emphasize the importance of advisory committees a
feature of all types of vocational education programs. Like many of the effective techniques of instruction and
coordination now used throughout the actual program, the use of lay advisory groups was first pioneered by

vocational education. "



" .... School authorities should not distrust advisory committees as potential usurpers of their functions. Lay
advisory groups have no administrative or legislative authority and cannot establish policy or take the place of
the administrator or the board of education. The purpose and function of advisory committees is to provide a
two-way system of understanding and communication between the school and the community. .. School
administrators should respect and solicit the democratic assistance of representative advisory groups in
building a vocational education program, which is responsive to the changing needs of the American people
and fundamental to the economic wellbeing and security of the nation.

II. Using Advisory Committees
A. In terms of what can be gained from using advisory committees, the following points are pertinent:

1. Improve public relations by providing two-way communication between an agriculture department and
representative citizens of a community.

2 Help in developing a program of agricultural education tailor-made for and bases upon, the crucial
needs of a community.

3. Represent the laymen of a community in systematic evaluations of a department, which results in better
objectives, improved programs, and more adequate facilities.

4. Guide and support a teacher of agriculture, making it possible for him to be more effective, 1o gain
more satisfaction from his work, and to advance more rapidly in his profession.

5} Provide a continuing program where teachers change, and prevent frequent changes of teachers.

6. Assist in adjusting a department program to emergencies and to gradual changes, thus keeping it more
nearly up to date and able to serve the future rather than the past.

7. Correlate the work of a department with that of other agencies (working with farmers) with which
committee members may have close relationships.

8. Assist a school administrator and a local governing board by making plans and suggested procedures,
saving their time.

9. Assist an agriculture department in resisting inappropriate and unreasonable demands from outside the
school system.

10.  Develop committee members, particularly the active ones, into valued community leaders.
11.  Assist in disseminating new agriculture ideas, back into the community.
III. Advisory Committee Duties

A. The duties of the advisory committee shall include, but not limited to:

1 Assist vocational agricultural teachers in developing a strong curriculum.

No

Assist in providing on job training sites for vocational students.
3 Provide effective public relations.

4. Assist in evaluating the effectiveness of the vocational agricultural programs.



5. Assist teachers in unifying other groups and agencies interested in agriculture.

6. Assist teachers in developing annual and long-term program goals and plans.

7. Visit the Supervised Occupational Experience programs of students.

8. Meet with the Dinuba High School Agriculture Instructors at least twice a school year
1V. Operation of Committee

A. The make-up and operation of the committee shall be as follows:

1. Actual appointments to the committee shall be initiated by the agriculture staff and approved by the school
board

2. Annual reports of actions and meetings of the committee shall be presented to the board of trustees by the
Presidents of the advisory committee.

3. A minimum of two meetings per year shall be conducted or as needed

t
4. Officers shall consist of chairman and vice-chairman selected from the committee membership at the meeting
of the year. The vice-chairman shall move up to the chairman. The term of the chairman shall be one year. The
agriculture department staff, or appointee of staff, shall serve as Secretary for the committee.
5. The committee shall consist of eight members and one ex officio.
6. The membership shall consist of members from the following areas:
a. Animal Science
b. Plant Science
c. Agriculture Business and Sales/Service d Agriculture Mechanics
e. Forestry/Natural Resources Construction
7. The first and second meetings are to be held at the agriculture department site and the third if one is held
will be held at a local ag business in the community.
V. Term of Advisory Committee Members

A. The term of an advisory member shall be, 3, 2 or 1 year(s). However, all members may "Re-Up" their
membership if they wish to at the end of their term.

B. The term of committee members shall begin on July 1 of the year elected and shall end on June 30 of the year
ending their term.

V1. Filling Vacancies on Committee

A. Vacancies, which occur because of term completion or other reasons, should be filled by appointment by the
advisory committee and agriculture staff with the approval of the administration and school board.

B. A committee should not be permitted to choose its own replacements.

1. This would be self-perpetuating.



2. May become unrepresentative and unduly independent of the school administration.

VII. Amendments

A. Amendments to this constitution shall be made with two-thirds consent of the committee members present as
a regularly scheduled meeting and approved by the board of trustees.



L. Establishment
The council will be called the Dinuba High School Agricultural Education Advisory Committee.
It is authorized by the governing School Board of the Dinuba Unified School District.

. Purposes
The Committee is created for the purpose of working with the Dinuba Agricultural Education Department (hereon
referred to as the "program") and shall limit its activities to advising on matters that concern the instructional program,
its students and the FFA chapter. The specific purposes of the Committee may include the following responsibilities:

o assistin program curriculum evaluation and development that includes participation during the district's

curriculum review cycle

o assistin the evaluation and development of the program's inter-curricular student organization (FFA)
assist in determining necessary skills, attitudes, and knowledge competencies as well as performance levels for
agricultural occupations.
facilitate cooperation and communication between the program and the economic community
assist in evaluating the program based on local, state, and national program standards
help recruit students into the program
assist the program in setting priorities, including participating in ongoing planning activities of the program
facilitate instructor in-service education through arranging exchanges with industry personnel
assist in evaluating/inventorying needs of program for equipment, facilities, and personnel.

0O 0O 0 0 0 0

111, Relationship of Commi h ional rnin r

It is the role and sole prerogative of the school board to enact policy. The Dinuba High School Agricultural Education
Advisory Committee is expected to offer recommendations for instructional pragrams and to provide information
relevant to school board policy about the instructional program to the administration, school board and agricultural
education instructors.

[V. Membership

A. Composition: The Advisory Committee shall consist of no less than 5 and no more thang members. The
Advisory Committee shall elect individuals by a majority vote to serve as members of the
group. Advisory Committee members will constitute a cross section of the community to
include members from the local agriculture industry that represent the pathways offered
through our chapter's program. At least 1 member will be a current student representative
(generally the current Chapter FFA President) and it would be desirable to also have 2 member
an alumnus of the program (possibly a past Chapter FFA officer).

B. Term: A term of office shall last for three years, with one third of the membership appointed each

year. Terms will begin on July 2*. Ex Officio members will serve appointments of one year.
izational r

Officers: The committee will have a chair and a vice chair, who are elected for one-year terms by the
committee’s membership. Election for the next term will be held at the last meeting of the
present term. A recording secretary will be appointed by the chair for a one year term.

VL. Procedural Rules

A. Bylaws: The Committee will draft and adopt a set of written bylaws. The bylaws govern committee aperation.

Byiaws require two-thirds vote for adoption or change

B. Meetings:  The Committee will meet at least 2 times per year. Members will be notified of upcoming meetings at
least two weeks before the meeting when possible.



C. Minutes: Minutes of each meeting will be kept. Copies will be provided to the school board, local
administrators, instructors, and committee membership.

0. Dismissal:  Members who are absent without reasonable cause from three successive meetings will be considered
to have resigned their seat. The Committee will move to fill the position.

E. Public Announcements: While members are expected and encouraged to discuss the instructional program within
the community, members shall not report opinions expressed in meetings, nor shall they report
independently an Committee action.

Vil. Bylaws
A. Committee Operation
a. Meetings will be declared by the chair of the Agricultural Education Department with approval from the
chair of the Agricultural Education Advisory Committee.
b. At least 2 meetings will be held each school year. The exact number of meetings will be determined by the
annual work plan. Special meetings may be called as determined necessary by the program chair.
¢. The Agricultural Education instructors will work cooperatively with the chair of the committee to develop the
agenda for each meeting.
d. Meeting sessions will be limited to approximately two hours.
e. Discussion to obtain consensus will be the prevailing procedure used at meetings. Parliamentary Procedure
will be used when a decision is to be recorded and transmitted as a transaction with Roberts Rules of Order
Newly Revised Edition serving as the Parliamentary Authority.
f. A quorum will consist of a simple majority of appointed members.

B. Subcommittees
a. The Committee reserves the right to empower subcommittees.
b. Subcommittees can be established for items such as committee membership, curriculum, equipment, needs
assessment, and award selection.
c. Subcommittees may be of any size, but usually three or four members each.
d. Subcommittees chairs will be appointed by the committee.

C. Member Responsibilities
a. Each member is expected to attend meetings and to participate in the work activities.
b. Each member is expected to study the issues or problems, which comes before the Committee in order to
contribute to the resolution process.

D. Work Plan
a. The committee will plan and conduct an annual work plan. Topics, goals, activities, time lines and
responsibilities will be noted in the plan.
b. The plan will develop goals that meet the cooperative objectives of the Committee and the Board.
¢. The plan will be established at the first meeting of the Committee each year.
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DINUBA AGRICULTURE DEPARTMENT
PROGRAM COMPLETION STANDARDS

. Personal Skills

Students will understand how personal skill development affects
employability. They will exhibit positive attitudes, self-confidence,
persevering, and self-discipline. They will manage time and balance
priorities, as well as demonstrate a capacity for life long learning.

. Interpersonal Skills

Students will understand key concepts in group dynamics, conflict
resolution, and negotiation. They will work cooperatively, share
responsibilities, and assume leadership roles. They will demonstrate
cooperative working relationships across gender and cultural groups.

. Thinking and Problem Solving Skills

Students will exhibit critical and creative thinking skills, logical
reasoning, and problem solving. They will apply numerical estimation,
measurement, and calculation. They will recognize problem situations,
identify, locate, and organize needed information or data and the
purpose, evaluation, and selection of alternate solutions.

. Communication Skills

Students will understand the principles of effective communicators.
They will communicate both written and orally. They will listen
attentively to instructions and request clarification or additional
information as needed.

. Occupational Skills

Students will understand occupational safety issues, including
avoidance of physical hazards in the work environment. They will
operate equipment safely as not to endanger themselves or others.
They will demonstrate proper handling of hazardous materials.

. Employment Skills

Students will understand career paths and strategies for obtaining
employment within their chosen fields. They will assume
responsibility for professional growth. They will understand and
promote the role of their field within a productive society, including
professional organizations.

. Technology Skills

Students will understand and adapt to changing technology by
identifying, learning, and applying new skills to improve job
performance. They will effectively employ technologies relevant to
their field.



PROGRAM COMPLETION STANDARDS

Floral Design

Students will understand the importance of the floriculture and horticulture
industry in California and the United States.

Students will know the basic principles of design.

Students will be able to define and describe basic characteristics of floral crops.
Students will know proper and safe use of materials, tools, and equipment vital to
the horticulture/floriculture industry.

Students can implement the proper techniques in floral crop management, such as
handling cut flower crops, decrease deteriorations, and marketing.

Students will develop floral commodities such as corsages, boutonnieres, and
floral arrangements.

Student will understand the importance and basic techniques of landscape design.
Students will use job-seeking and employability skills so students will have the
potential for employment within the agriculture career field.

Students will display knowledge of the plant and flower physiology and anatomy.
Students will have become involved with leadership development through the
FFA and SOEPs.

Students will qualify for a college course credit at College of Sequoias.
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PROGRAM COMPLETION STANDARDS

Agriculture Biology

Students will understand the basic concepts of scientific inquiry and critical
thinking.

Students will develop an understanding of the basic structural unit of life and
cellular activities.

Students will develop a basic understanding of animal physiology and function
such as reproduction, digestion, and animal health.

Students will develop a basic understanding of plant physiology and anatomy
such as photosynthesis and respiration, germination, nutrition, and reproduction.
Students will understand the role of soil, fertilizer, irrigation, and pest control in
plant growth and development.

Students will develop a basic understanding of social structure and characteristics.

Students will develop a basic understanding of animal behavior.



PROGRAM COMPLETION STANDARDS

Agriculture Mechanics

Supply agriculture students with the knowledge and skills required for entry into
successful progress in those agricultural mechanics occupations that do not
require education beyond the secondary level.

Prepare students for the advanced post-secondary level vocational education in
agriculture mechanics.

Assist the students to make informed career choices in the field of agriculture
mechanics.

Enable all students to acquire an understanding of the economic and social impact
of the agriculture mechanics industry.

Provide the Agriculture mechanics industry with the appropriate numbers of
persons adequately prepared for successful employment in those occupations,

which presently exist and which are developing in the industry.



- 19. Teacher Credentials
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Print R2 Teacher Information Inps://calaged.cmnﬁco.edﬂM/Scﬁpts)’l‘eaclerlPrim_comses.asp

Home CalAgEd.org R2 Home Main Menu Roster Teachers Grsdustes FAQ Help Logout

R2 Teacher Information
Dinuba HS,Dinuba
Year: 2013
Last Name |First MI| Gender |Ethnicity| Total Credential Type | 9-Month Extended FFA Department
Name Years Salary Contract Stipend Head
Teaching Stipend Stipend
Ag.
Henderson | Christine Female | White 9 Agricultre 57007 5935 4640 0
Specialist
Browne Roy O | Male | White 19 Agriculture 77357 8500 4640 360
Specialist
Henderson | Tom Male | White 9 Agriculture 60176 6516 4640 0
Specialist
Browne, Roy
Schedule |Period |Beginning Time Course Title Enrollment Type
1 1 0800 Ag. Science 26 Agriscience |
1 2 9:35 Prep 0 Prep
1 3 11:50 Ag. Science 26 Agriscience I
1 4 1:25 Ag. Science 24 Agriscience I
2 1 8:00 Ag. Science 24 Agriscience I
2 2 9:35 Veterinary Science 25 Animal Science:
2 3 1L:50 Veterinary Science 26 Animal Science
2 4 1:25 Prep 0 Prop
Henderson, Tom
g 7 Schedule |Period |Beginning Time Course Title Enrollment | Type
R 1 1 8:00 AgMech 24 AgMachanics
1 2 9:35 Ag Science 22 Agriscience I
1 3 11:50 Prep. 0 Prep
1 4 1:25 Landscape Design 24 Plant/Soil Science
2 1 8:00 Ag. Mechanics 22 Ag Mechanics
2 2 9:35 Ag. Mechanics 22 AgMechanics
2 3 11:50 Prep 0 {Prep
2 4 1:35 Laandscape Design 24 |Plant/Soil Science
Henderson, Christine
Schedule Period  |Reginning Time Course Title Enrollment Type
1 1 8:00 Prep ) Prep
1 2 9:35 Ag Biology 24 Ag Biology
1 3 11:50 Floriculture 24 O:H./Floral
1 4 1:25 Floriculture 24 O.H./Floral
2 1 8:00 Prep 0 Prep
2 2 9:35 Floriculture 24 O.H./Floral
2 3 11:50 Ag. Biology 24 Ag Biology
2 4 1:25 Ag. Biology 25 Ag Biology

Printed: 3/12/2014 5:46:30 PM

Site developed and maintained by the California FFA Association,

1of1

3/12/2014 5:47 PM
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Agenda ltem #

FFA ACTIVITIES CALENDAR 2013 — 2014

June 2013
8
11
16
27

July 2013
weekly

August 2013
6-8
9-10
17-18
14, 21, 28
30
Weekly

September 2013

5
6

9

10
11-15
1

12

14
15
19
25
27-28
28
30
Weekly

October 2013
1

9
11

11

12

16

22

23

25

30 —Nov 2
Weekly
Weekly

Petting Zoo —~ Farmers Day
Officer Parent Meeting

Serve Pancake Breakfast ~ for Lions Club — Memorial Bidg 6:30-11 AM

Unload Pigs

Livestock Showmanship Practices & Management

Officer Retreat — Cayucos

Sectional Officer Leadership Conference/Training
Team Building Boot Camp (SCICON) ~SJ Region
Officer Meetings (Wednesdays at 3PM)

Spaghetti Dinner Fundraiser

Livestock Showmanship Practices & Management

Barn Clean-Up

Pre-Fair

Haul In Tack for Fair

Haul In Animals & Weigh In

Tulare County Fair

Hog Show

Sheep & Steers Show

Market Auction at Fair

Load Out Tack for Fair

Sequoia Section Meeting — Adventure Park

FFA Meeting @ Swimming Pool

COLC Chapter Officer Leadership Conference — SCICON
Raisin Day Petting Zoo

Opening Closing Speaking Contest @ Strathmore
Officer Meetings (Wednesdays at 3PM)

Opening Closing Speaking Contest @ Lemoore
Sectional Finals - Opening Closing @ Tulare HS (Mission Oaks)
Livestock Checks available at TC Fair (if buyer has paid)
Drive Thru BBQ Fundraiser

Cotton Judging CDE @ Corcoran HS

Sectional FFA Meeting & Corn Maze

Greenhand Leadership Conference - Visalia
Agriculture Advisory Committee Meeting

Chapter Meeting — Halloween Barnival

National FFA Convention

Cotton Judging Practice

Officer Meetings (Wednesdays at 3PM)



November 2013
1-22
7

9
12

15-16
21

22
Weekly

December 2013
7
10
12
13
14
Weekly
Weekly
Weekly

January 2014
Jan.7-31
11
16
18
18
23
24
25
25
29
30
Weekly
Weekly
Weekly

February 2014
1
5
10
11-13
13 0r14
14-15
14-15
18
19
18-21
20
21
22
Weekly
Weekly

Agenda ltem #

Canned Food Drive

Cotton Judging @ Hanford HS

Cotton Judging State Finals @ CSU Fresno

Sequoia Section Community Service Event ~ Visalia Rescue Mission
CATA Roadshow & Regional Meeting - Tenaya Lodge / Bass Lake
Chapter Meeting Potluck

Deliver Food Baskets & Donations to Families

Officer Meetings (Wednesdays at 3PM)

Christmas Parade

Chapter Meeting ~ Degree Ceremony in Cafeteria
Banking Quiz — Ag Pavilion @ Bakersfield

Deliver Christmas Tree to family

Citrus Judging Contest — Golden West

Citrus Judging, Vine Pruning, Tree Pruning Practice
Creed Speaking Practice

Officer Meetings (Wednesdays at 3PM)

Collect Food for Animal Shelter

Vine Pruning Contests— St. Helena HS
Record Book Scoring — Mt. Whitney
Citrus Judging Contest — Tulare

Vine Pruning Contest - Dinuba
Sectional Speaking Contest — Tulare
Regional Officer Apps Due

Citrus Judging Contest — Hanford

Vine Pruning - Reedley College
Chapter Meeting ~ Minute to Win It
Record Baok Scoring — Hanford

Citrus Judging, Vine Pruning, Tree Pruning Practice
Creed Speaking Practice

Officer Meetings (Wednesdays at 3PM)

Winter State Finals @ Fresno (Vines, Citrus, Tree)
Sectional Meeting & Activity — Glow in the Dark Dodgeball (Porterville)
Proficiency Award Applications Scoring - Fresno
World Ag Expo - Tulare (field trip W 12™)

Delivery Roses to convalescent homes

MFE/ALA @ Visalia

Regional Officer Interviews

Co-Op & BIG Contest - COS

Breakfast for Administrators

National FFA Week

Chapter FFA Meeting - at Park

Deliver Pet Food to Shelters

Regional Meeting — Bakersfield (Frontier)

Ag Pest & Specialty Animals Practice

Officer Meetings (Wednesdays at 3PM)



March 2014

7 -8
13

22

28

29
Weekly
Weekly

April 2014
3
3

5
8

12
12
12~15
22

24

29
Weekly
Weekly

May 2014
2-3

9-10
13

16

24
Weekly

June 2014
22 —27

Agenda ltem #

UC Davis Field Day (Specialty Animals & Ag Pest)
Chapter FFA Meeting — Softball Game

Dinuba Specialty Animals Contest

Regional Speaking Finals — Tulare

Modesto JC Field Day (Ag Pest & Specialty Animal)
Ag Pest & Specialty Animals Practice

Officer Meetings (Wednesdays at 3PM)

State Degree Awards Dinner ~Tulare
Sectional Officer Applications Due

Reedley College Field Day

Chapter Meeting — Glow in the Dark Dodgeball
CSU Fresno Field Day

Clovis East — Spec. Animals Contest

State Conference @ Fresno

Sequoia Section FFA Meeting & Activity - McDermott Field House
Sectional Officer Interviews

Advisory Committee Meeting

Ag Pest & Specialty Animals Practice

Officer Meetings (Wednesdays at 3PM)

State Finals @ Cal Poly (Specialty Animals)
Sequoia Section CATA planning mtg

Sectional Elections — Farmersville

Chapter Officer Apps Due

Plant Sale

Chapter Officer Interviews

Chapter FFA Meeting ~Awards Banquet @ JFK
Pancake Breakfast Fundraiser

Officer Meetings (Wednesdays at 3PM)

CATA Summer Conference & Skills Training
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22, Current R-2 Report




California FFA Roster Htps://calaged.csuchico.edwR2/Scripts/Roster/R2StudentReport.asp
Home CalAgEd.org R2Home Main Menu Roster Teachers Graduates FAQ Help Logout
Dinuba HS
R2 Student Report
Year:2013
Gender
Schnum |ProgName Male |Female
156 Ag Bus Mgt |1 0
156 Ag Mech. s’ |2
156 Agriscience 137 |144
156 An. Science |0 2
156 O.H. 1 17
156 Plant/Soil Sci. |0 2
Hispanic
ProgName Hispanic | Non-Hispanic
Ag Bus Mgt |1 0
Ag Mech. M 4
Agriscience  |255 26
An. Science |1 1
O.H. 16 2
Plant/Soil Sci. |2 0
Race*
ProgName White |Black |Hispanic |Americian indian |Asian | Native Hawailan/Pacifc Island |2 or more
Ag Bus Mgt |0 0 0] (0] 0 0 1
Ag Mech. 5 1 0 0 (4] o 32
Agriscience |22 1 0 0 0 3 255
An. Science |1 0 o 0 (0] 0 1
O.H. 1 0 0] 0 0 it 16
Plant/Soit Sci. |0 0 0 0 0] 0 2
Grade Level
Year In Ag |Grade9 |Grade10 |Grade11 |Grade12 |Grade13 |Grade14 Grade15 |Grade16 |Total
1 80 51 70 32 V] 0 0 0| 203
2 0] 28 26 37 0 0 0 0| <N
3 0] 0 19 13 2 0 0 0| 34
4 o] 0 0 12 0] 0 0] 0| 12
5 0 v} 0] 0 2 0 o] 0 2
Total 50 79 115 84 4 0 0] 0] 342
Total 8-12( 338
Freshman Persistance:
Cohort Year: 2010-2011
Years in Ag Completed Count|Percent
1 7 62%
2 23| 20%
3 9 8%
4 12| 10%
Freshman Cohort Students | 115
Average Years Completed 1.7

lof2

*Prior to 2010 Hispanic is listed as a race.
Printed: 3/12/2014 5:46:54 PM

3/12/2014 5:47 PM



Data for Year: 2013-2014

School:

# CA0059 Dinuba

Dinuba HS
340 E. Kern

Dinuba, CA 93618

Teachers: 3

Courses Offered:
Type Course EnrollmentH.S. Grad Credit UC Credit
Ag Biology Ag Biology 24  Life Science
Ag Biology Ag. Biology 24  Life Science
Ag Biology Ag. Biology 25  Life Science
Ag Mechanics Ag Mech 24  Not Entered
Ag Mechanics  Ag. Mechanics 22 Does Not Meet
Ag Mechanics ~ Ag. Mechanics 22 Does Not Meet
Agriscience I Ag Science 22 Does Not Meet
Agriscience I Ag. Science 24 Does Not Meet
Agriscience T Ag. Science 26 Does Not Meet
Agriscience I Ag. Science 26  Not Entered
Agriscience I Ag. Science 24 Does Not Meet
Animal Science  Veterinary Science 25 Other
Animal Science  Veterinary Science 26 Other
O.H./Floral Floriculture 24 Fine Arts
O.H./Floral Floriculture 24 Fine Arts
O.H./Floral Floriculture 24 Fine Arts
Plant/Soil Science Laandscape Design 24 Does Not Meet
Plant/Soil Science Landscape Design 24 Does Not Meet
TOTAL 434
Average Class Size 24.1

FFA Students by Pathway:
Pathway Count FFA Students by Grade Level:
Ag Bus Mgt 1
Ag Mech. 38 Grade Level Count
Agriscience 281 9 50
An. Science 2 10 79
OH. 18 1 115
Plant/Soil Sci. 2 12 94

342 13 4

Total 342



FFA Students by Years in Ag: Freshman Persistance:
Cohort Year: 2010-2011

Yearsin Ag  Count

1 203 Years in Ag Completed  CountPercent
2 91 1 71 62%
3 34 2 23 20%
4 12 3 9 8%
5 2 4 12 10%
Total 342 Freshman Cohort Students 115
Average Years 1.6 Average Years Completed 1.7
Congressional District 22

Assembly District 26

State Senate District 14

County Tulare

County-District-School Code 54755315431184
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23. Travel Request




Authorized Release Time Persgnal Leave (Wit
e Dy ak Sl Tapih—

. DINUBA UNIFIED SCHOOL DISTRICT Certificated _
LEAVE REQUEST Classified
C Mendarson i

Name of Employee ' Today’s Date

D B0

Social Security Number

School / Assignment

Type of Leave (Check One):
[ Personal Business Leave [ Personal Necessity Leave 3 Comp Time

O Bereavement Leave [ Sick Leave . [ Jury Leave
[ Vacation

Reason of absence:

Date(s) of absence: From: g“m Total hours or —
To: -?7! E\_ Total days:

Approval of Immediate Supervisor

Approval of District Personnel Office

(Dist. of Copies: White - Payroll; Yellow - Supervisor; Pink - Employee)

STD. FORM NO. D49-8/99




v \

1327 E. El Monte
Dinuba, CA 93618

Y
TRANSPORTATION REQUEST

Dinuba Unified School District 1. Requests must be submitted prior to each trip and sent to the

_{ Y
INo « RUCTIONS

Transportation Department. ‘_
2. A separate request form must be filled out for each trip.
3. Request must be submitted 10 working days before trip.

THIS SECTION TO BE COMPLETED BY TEACHER / PRINCIPAL

DATE OF TRIP: SCHOOL: GRADE: DESTINATION:

DEPARTURE TIME START ‘PURPOSE:

FROM SCHOOL: RETURN TRIP:

NUMBER OF RIDERS: TEACHER IN CHARGE: DATE SUBMITTED: CHARGE TO:

COMMENTS: (INCLUDE ALL DIRECTIONS OR SPECIAL INSTRUCTIONS)

DATE RECEIVED: VEHICLE#

( JVAN  ( )BUS ( )CAR DRIVER:

APPROVED BY:

TITLE: DATE APPROVED:

THIS SECTION TO BE COMPLETED BY DRIVER

'|EMERGENCY PROCEDURES: EXIT DOORS ( ) LOCATION AND USE OF EMERGENCY EQUIPMENT ( ) TIME:

DEPARTURE TIME:

RETURN ARRIVAL TIME:

SPEEDOMETER READING START: RETURN:
NO. OF STUDENTS: NO. OF ADULTS: DRIVER SIGNATURE:
APPROVED BY: TITLE: REQUEST #:
STD. FORMNO. D 14 12/98 FORWARD ALL COPIES TO THE BUSINESS OFFICE.  PINK COPY WILL BE RETURNED TO YOU.

Lodging and Registration

. DINUBA 'P'l{/' jC SCHOOLS

TRAVEL EXPENSEFORM _ /7 0 w0 7 90

. Receipts must be attached.. (Period of Claim)
’ . . - L,
Name “School ____ . Department
| Mileage:or | | Miscellaneous
Date Place Purpose Trans. Fare - | todging | Meals ! ItemDetall AMOUYNT
Total Miles
Per Mile
APPROVAL: TOTALS
Name Title TOTAL EXPENSE CLAIM $

Superintendent

| hereby certify that the above travel
that no part of the above claim has
unless stated.

expenses were actual and necessarily incurred in the performance of my official duty, and further
heretofore been paid nor includes expenses for any person other than employees of the district

Signature STD FORM NO. D 48-3/90R
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CATA - Meet the Officers

hitp://calagteachers.org/MeetUiticers. nmi

CATA

Mark Your Calendar

August 8 - Executive Committee
Meeting, Elk Grove

September 21 - North Coast
Region Meeting, Kelseyville

September 27-28 - Southern
Region Meeting, Big Bear

October 13 - South Coast Region
Meeting, Hollister

Oct 30-Nov 2 - National FFA
Conventinn, Louisville, Kentucky

November 9 - Cotton State Finals,
CSU, Fresno

November 18 - San Joaquin
Region Meeting, Bass Lake

November 16 - Superior Region
Meeting, Anderson

November 23 - Central Region
Meeting, Modesto

December 3-7 - NAAE
Conference, Las Vegas, Nevada

December 5-7 - Communily
College Midwinter Institute,
Modesto

January 16-17 — Winter
Goveming Board, Gait

January 25 — Natural Resources
State Finals, Reediey College

February 1 — Winter State Finals ~
Citrus, Tree and Vine Pruning,
CSU-Fresno

February 22 - Central Region
Meeting, Stockton

February 22 - San Joaquin Region
Meeting, Lamaore

February 24 - South Coast
Region Maeting, San Luis Obispo

March 1 - Superior Region
Meeting, Chico

March 22 - North Coast Region
Mesting, Ukiah

April 5 - Southern Region
Meeting, Pomona

April 12 - CSU-Fresno Field Day,
CSU-Fresno

April 12-15 - State FFA
Leadership Conference, Fresna

Awards

Meet the CATA Officers

Membership

2013-2014

Officer

Cindy Rohde, President
Mike Albiani, President Elect
Ralph Mendes, Secretary
Dave Gossman, Treasurer

Steve DeRose, Past President

Jim Aschwenden

Kerry Stockton

Nick Defteraos, Post Secondary Division Chair
Darol Fishman, Post Secondary Division Chair-Elect

Trena Kimler-Richards, Post Secandary Division
Secretary

Kristann Mattes, Operations Division Chair
Jessica Fernandes, Operations Division Chair-Elect
Chris McKenna, Operations Division Vice Chair

John Williams, Operations Division Secretary

Krista Vannest, Secondary Division Chair

Christine Henderson, Secondary Division
Chair-Elect

Secondary Division Vice Chair

Jassal.ee Geohring, Secondary Division Secretary

Desiree Trapp, Southern Region President
Emily Keverline, San Joaquin Region President
Sara Carney, South Coast Region President
Carrie Phillips, Central Region President
Janice Lohse, Suparior Region President

Sarah Herdell, North Coast Region President

California Agricultural Teachers’ Associatic

Leadership

School

Pierce High Schoal

Elk Grove High School

Kern High School District
Atwater High Schoal District
Arroya Grande High School

Executive Director
Executive Assistant

Reedley College
Merced College

Shasta College

Minarets High School - O'Neals
Buena Park High Schaol

Tulare High Schaol Farm
Madera South High School

John H. Pitman High School

Dinuba High School

Lodi High Schoal

Perris Union High School
Kern Valley High School
Arroyo Grande High School
Bret Harte High School
Hamiten High School

St. Helena High School

Resources

Email
crohde@pierce.k12.ca.us
malbiani@egusd.net
tmendes@kernhigh.org
daossman@muhsd k12.ca.us
sderose@Imusd.org

jaschwand lagteachers.
kstockton@calagteachers.org

ick.deftereos@reedleycolle

fishman.d@mced.edu
trichards@shastacollege.edu

kmattes@mychawanakee.org
jessica@buenaparkffa.com
chris.mckenna@tulare.k12.ca

ohnwilliams@maderausd.org

kvannest@iurlock.k12.ca.us

chenderson@dinuba.k12.ca.u

jaoehring@lodiusd.net

desiree trapp@puhsd.arg
emily keverline@khsd.k12.ca
scarney@lmusd.org
cphillips@bhuhsd.k12.ca.us
flohse@hamittonusd.org
sherdell@sthelena.k12.ca.us

3/17/2014 8:57 PM
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Agricultural Department

340 E. Kern
Dinuba, CA 93618
(559) 595-7247

Professional Development Report to Administration

When requesting attendance for professional development, staff must submit a board approval memo with
attached information. The school site administration will first review the request and if the principal
approves, it will be farwarded to the school board for approval at the board meeting. The principal would
expect the following supporting materials to approve a professional development request: schedule of the
conference, registration and costs, explanation of topics or workshops covered, connection to teaching
matter, and a justification in the form of a rationale paragraph.

For example, I have included the board approval memo from the AIFD National Symposium that I attend
each summer. Although it is an expensive conference, the return on that investment is explained in the
rationale. Many times I return with donated materials that exceed the registration costs, and the networking
is invaluable.

In lieu of a post review of the conference, we simply justify the trip with a rationale in the board memo, and
often we will touch bases with our school administration with a review via email, pictures of students with
donated materials, or a meeting.



Agenda Item #

c“lt vat!ng Agenda Item Title: AIFD National Symposium
K‘,.'.'-Tl";':-—u‘._“qt o

Exce“cncg Contact Person: Christine Henderson, Dinuba High School,

Agriculture Department, Floral Design Instructor

DINUBA USD

Board Agenda ltem Information Date: August 31,2012
Action Date: Sept. 13, 2012

RECOMMENDATION

The DHS Agriculture Department recommends approval for Christine Henderson to attend the National
Symposium for the American Institute of Floral Design (AIFD). Christine is an accredited member
(accomplished through a rigorous performance test in floral design) and malintains membership with
continuing education credits. Credits are earned by attending regional and national symposiums, presenting
workshops, and involvement within the organization. The conference is held in various locations throughout
the nation each summer. This year's conference will take place in Las Vegas, NV during June 28" - july 2",
2013,

DISCUSSION/RATIONALE

The purpose of attending the AIFD National Symposium is to experience new design trends and techniques
in the floral industry. AIFD is a national organization and establishes high standards In professional floral
design. At the convention there is a partner's show to make contacts at Floral Design schools for students to
attend for further vocational training, business contacts to gain product usage and donations, and network
with other designers and educators in the floral industry. AIFD also has student chapters at many college
campuses and we network with them to encourage students to transition from high school to college and
be involved in the clubs at the next level. In the past we made cantacts with vendors and gained thousands
of dollars in donations for classes at the high school. DHS has nearly 100 students each year that take the
TCOVE Floriculture class, which qualifies as a UC approved Fine Art elective course. This year the AIFD is
trying to connect with FFA chapters and link students to the national organization, encouraging them to set
a goal to be Involved. We also look farward to receiving thousands of dollars in product donations from the
workshops. Any hard goods (vases, containers, ribbon, wire, fioral tape, corsage work, etc.) that are leftover
from the stage shows are donated to school programs.

FISCAL IMPACT/ RESOURCE

Funding is through the Perkins grant. Fiscal Impact would only affect the vocational budget in agriculture
education. The location of the convention changes each year. Since teaching at Dinuba, Christine has
attended the convention in 2007 in Palm Desert, CA;, 2008 in Chicago, IL where Christine covered the cost of
airfare; 2010 in Boston, MA where Christine covered the cost of airfare; and 2011 in San Franclisco, CA. Each
year the hotel cost (which Is shared and split with the teacher from Cal Poly, SLO to cut costs) and
registration is covered through Perkins or Ag Incentive or TCOVE. This year we plan to use Perkins funds to
cover registration $850, hotel $300, and transportation (driving a school vehicle).



Agenda Item #

cu“j!a!j!‘s Agenda Item Title: AIFD National Symposium

Exce“gnic ~ | Contact Person: Christine Henderson, Dinuba High School, Agriculture
Department, Floral Design Instructor

DINUBA USD

Board Agenda Item Information Date: March 31, 2011
Action Date:

RECOMMENDATION

The DHS Agriculture Department recommends approval for Christine Henderson to attend
the National Symposium for the American Institute of Floral Design (AIFD). Christine is an
accredited member (accomplished through a rigorous performance test in floral design) and
maintains membership with continuing education credits. Credits are earned by attending
reglonal and national symposiums, presenting workshops, and involvement within the
organization. The conference is held in various locations throughout the nation each summer.
This year’s conference will take place in San Francisco during July4 -~ o™, 2011.

DISCUSSION/RATIONALE

The purpose of attending the AIFD National Symposium Is to experience new design trends
and techniques In the floral industry. AIFD Is a national organization and establishes high
standards in professional floral design. At the convention there is a partner's show to make
contacts at Floral Design schools for students to attend for further vocational training,
business contacts to gain product usage and donations, and network with other designers
and educators in the floral industry. AIFD also has student chapters at many college campuses
and we network with them to encourage students to transition from high school to college
and be involved in the clubs at the next level. In the past we made contacts with vendors and
gained thousands of dolfars In donations for qur classes at the high school. DHS has over 100
students each year that take the TCOVE Floriculture class, which qualifies as a UC approved
Fine Art elective course. This year the AIFD is trying to connect with FFA chapters and link
students to the national organization, encouraging them to set a goal to be involved.

FISCAL IMPACT/ RESOURCE

Funding is through the Perkins grant. Fiscal Impact would only affect the vocational budget.
The location of the convention changes each year. Since teaching at Dinuba, Christine has
attended the convention in 2007 (Palm Desert, CA), 2008 (Chicago, IL) where Christine also
covered the cost of transportation (airfare), and 2010 (Boston, MA) during which Christine
covered the cost of travel. Each year the hotel cost {which is shared and split with the teacher
from Cal Poly, SLO to cut costs) and registration is covered through Perkins or Ag Incentive or
TCOVE.




26. Five Year
Acquisition List




DINUBA HIGH SCHOOL

AGRICULTURE DEPARTMENT
FIVE-YEAR PLAN

Year 1: 2013-2014

1. create outdoor mother stock area for horticulture
2. outside potting area

3. renovate greenhouse

4. upgrade shade area: attach shade cloth to sides

Year 2: 2014-2015

1. purchase additional livestock trailer

2. new laptops for computer lab & staff & printer
3. renovate propagation (mist) house

4. upgrade animal facilities: poultry barn

Year 3: 2015-2016

1. purchase smaller greenhouse
2. purchase walk in floral cooler
3. new ag truck

Year 4: 2016-2017

1. purchase new glazing for greenhouse

2. develop ornamental tree area

3. add tar to roof of C-trains

4. acquire plasma cutting table for mechanics shop

Year S: 2017-2018

5. purchase new glazing for greenhouse

6. develop ornamental tree area

7. add tar to roof of C-trains

8. acquire plasma cutting table for mechanics shop



27. Current Budget




DHS Agriculture Department
Overall Department Budget

Perkins Funds $8,000
Ag Incentive Grant $20,000
TCOVE /ROP $4,000
School General Fund $500
TOTAL $32,500
Ag Incentive Grant
Books & Supplies $9,000
Mileage/ Conferences/ Travel $11,000
TOTAL $20,000
TCOVE / ROP
Supplies $3500
Tools $500
TOTAL $4000
School General Fund
Office Supplies $500
TOTAL $500
Carl Perkins
Materials & Supplies $2000
Travel & Conferences $2000
Equipment $4000
TOTAL $8000




28. Budget Description
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Budget Descriptions

Ag Incentive Grant
Matched by the District (usually using Perkins or TCOVE/ROP funding).
Cannot be used for salary, books, or substitutes.
Cannot cover travel out of state.
Examples:
- Travel {hotel, mileage, meals)
- Conference registration
- Class and Farm materials & supplies
- FFA expenses (banquet, meetings, supplies)

Perkins
Cannot be single-use or consumable supplies.
Cannot be used for travel out of state.
Examples:
- Travel (hotel, but not meals)
- Conference registration {for students or staff) and substitute coverage
- Depreciable property or outlay items
- Materials or equipment to be used for extended times

TCOVE / ROP
For floriculture / horticulture only
Decided on allotment from district or school site.
Examples:
- Equipment or consumable materials or supplies
- Conference registration and travel costs

School General Fund
Can be lottery allotment or school site decision
Usually low because of other funding sources
Examples:
- Office supplies usually

FFA - ASB funds
School account managed by students
Fundraising and general FFA costs
Examples:
- Banquet food and awards
- Scrapbook supplies
- Meals during contests
- National Convention costs



29. N/A
(Department Chair)
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Responsibilities
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Dinuba High School Agriculture Department
Chart of Responsibilities 2013 - 2014

Assignment Date Roy Christine Thomas Maggie
Browne Henderson | Henderson | Maratsos
Leadership Advising
Officer Team Advisor All Year X XX X X
Officer Retreat July X XX
Opening Closing Ceremonies October Officer Team | OpenTeams | Novice Teams
Sectional Officer Team Officer All Year
Sectional Officer Team Activities | All Year X X X
Judging Teams
Banking Quiz December XX
Cotton Judging CDE Sept —Nov XX
Vine Pruning CDE Winter XX
Citrus Judging CDE Winter XX
Extemporaneous Speaking CDE | Spring XX X
Veterinary Science CDE Spring XX
Vine Judging CDE Spring XX
Ag Pest Team CDE Spring XX X
Veterinary Science — Nationals May -Oct XX
Nursery Landscape CDE Feb - May X XX
Department / Reports
Department Head All Year XX
R2 — Roster October XX
Program of Activities Fall XX
Requisitions All Year XX X X
Transportation Forms All Year XX X X
Advisory Committee Meetings All year X XX X X
Advisory Com. Agenda/ Minutes | All year XX
Grants All Year XX
CATA
State Conference June X XX X X
Road Show Prof. Dev. December X X X
Fall Sectional Meeting September X
Spring Sectional Meeting May X X X X
Fall Regional Meeting November X X X
Spring Regional Meeting February X X X X
Summer Regional Meeting June X X X X
Record Book Scoring January X X X
Sectional Officer Position All Year X
Fundraisers
Drive Thru BBQ Fall XX X X
Toyota Tickets Jan-Feb. X XX X X
Shirt Orders All Year XX




Leadership Conferences

Chapter Officer Lead. Conf. October X XX

~ Greenhand Leadership Conf. November XX
Made for Excellence Conf. February X XX X
Advanced Leadership Academy February X XX X
State FFA Convention April X XX X X
National FFA Convention Trip October XX

FFA Meetings
Sept. Mtg. - Pizza & Pool Party September X XX X
Oct. Mtg. — Halloween Barnival October X XX X
Nov. Mtg. — Thanksgiving November X XX X
Dec. Mtg. — Chapter / GH Degree | December X XX X
Jan. Mtg. — Movie Night January X X XX X
Feb. Mtg. — Minute to Win It February X X XX X
Mar. Mtg. — Softball Game March X X X XX
Apr. Mtg. — Chapter/GH Degree April X XX XX X
May Mtg. - Banquet Awards May XX
May Mtg. - Banquet Food May XX
May Mtg. - Banquet Program, May XX X
Decor & Certificates
Community Service
Thanksgiving Baskets November X XX X
Raisin Day Petting Zoo September XX
Grand View Carnival Petting Zoo | October XX
Christmas Float December XX
Pet Food Drive January XX XX X X
Valentine Roses February XX X
Earth Day - Tree Planting March XX
SAE Projects

Sheep May -Sept. XX
Swine May — Sept. XX
Beef Mar—Sept. XX X
Tulare County Fair September X X X
Plant Sales — Fall / Spring Nov. f May XX X
Bare Root Trees Jan - May XX X
Vegetable Plots Mar - Jun XX X
Small Animals All year XX
Orchard/Vineyard All year X X X
Open Shop Projects All year XX
Proficiency Applications Spring XX X
Pre-Fair Fall X X X
State/Am. Degree Applications Winter X XX X X




Officer Duties

Chapter Officer Applications March X XX
Regional Officer Applications February X XX
Sectional Officer Applications April X XX
State Conference Applications January XX
MFE-ALA Applications November XX
Other

World Ag Expo X X
Officer Meetings All Year X XX
TCOVE Classes All Year XX
Reedley Showmanship Day November

XX = lead advisor

X = assistant advisor




31. Substitute Teacher
Procedures & Plans
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DINUBA UNIFIED SCHOOL DISTRICT LEAVE /ABSENCE FORM
Employee Name p— : Last 4 of SSN ':I Certificated
School Site: _Assignment/Smartfind Express Job No. D Classified

Type of Leave (Check One):

Personal Business Leave (Classified) Sick Leave Jury Duty(Attach .Su'rn‘rﬁo’ns"-).
Personal Necessity Leave (Clasified) Maternity Leave Authorized Release (Coaching)
Personal Leav_e:"(Cenifi‘c_atved)' 3 Worker's Comp: por : Authorized Release (Staff Development)
w | Personal Leave (Without Pay) Comp Time Speciy Training:
| Vacation Bereavement Leave D Authorized Release - Other
Relationship: __-_- T Specity:

Absence Reason/Comments: Required

Substitute (If Any/Known)

Absence: to Total Hours
Date / Time Date / Tirne

{ understand that any absence.in excess of available authorized leave will be charged as personal leave without pay:. |

also certify that this leave will be used in-accordance with the Collective Bargaining Agreement. (See reverse).

Date Employee Signature Supervisor Signature . H.R. Approval

Distribution of Forms: Business Office - Original White Building Principal-Canary ) Employee-Pink
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Christine Henderson

Dinuba High School
340 East Kern St. -~ Dinuba, CA 93618 ~(559) 595-7247
chenderson@dinuba.kl 2.ca.us

Substitute Plans: 3/1/13

Thank you so much for subbing my classes today! If you have any questions, please call the front office (just dial 220),
or for any urgent situation call me on my cell (559) 967-0117 just dial g then 8 ta get an outside line on the phone.

For all classes: Please take roll in my attendance binder with the use of my seating charts. Simply write an Aor T in the
column for absence or tardy, so | can account for attendance. If you are having a hard time understanding my seating
charts, you can always take roll from the class rosters | have included. You should also turn in an attendance sheet to
Michelle Warkentin at the end of each day. We have our own bathroom out the back door, so students don‘t need their
agendas to leave. Only send 1 student at a time to the restroom, otherwise it's too crowded.

Thursday

Period 3 : 11:50 AM ~ 1:15 PM Floral Design

Students will be working on Ch. 39 today. They were expecting a quiz, but | think I'll wait till Monday
to give it, unless you want to threaten them with it. Have students get their textbooks as they come in. They
need to look over Ch. 39, and use it to answer the Chapter Assessment. On pags1077-1079, students must
write out the question and the best answer for 1-20 and 27. They have done this before, so they know the
drill. They will need to use their own paper. Remind students — stay on task, the assessment is due before
they leave, and no copying! If they finish early, they can work on pages 12 and 33 in their note packet, which
they already have. Please remember to collect their Ch. 39 assessments.

If you need anything my TAs Amber Grijalva or Aleida Panuco, as well as Stacey Garcia Rendon or
3ryan Wilson, as well as most students, are trustworthy and helpful.

Comments:

Students Absent:

Students Tardy:

Period 4 : 1125 PM - 2:50 PM Ag Biology
Same activities as Period 3, but a smaller class.

If you need anything Kierra Rambonga or DJ Rodriguez, as well as most students, are trustworthy and
helpful.

Comments:

Students Absent:

Students Tardy:
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32. Program Completer
Description




Students can complete ~* Students are considered
“agriculture pathways” that | “program completers” when
include a set of courses: ~ they have completed all four

o Animal Science: years of high school as a
member of our FFA

AgScience . program.
AgBiology o Students would have:
- Vet Science | Earned State FFA Degree
o Plant Science: Or co.r.npleted two or three
: years in an approved SAE
AgScience program
AgBiology Participated in FFA
Floral Design Planned for a career |
=0 . | Prepared for career with a
- Landscape Design professional portfolio
o AgMechanics Completed at least one
AgMechanics | career focused pathway

Eg%: a spe f"‘}‘}i gsﬂ:*s fora

AgScience
Landscape Design
Ag Metal Shop

o Earn a pathway pin




33. Reimbursement
Process
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Agricultural Department
340 E. Kern
Dinuba, CA 93618
(659) 595-7247

Teacher Reimbursement

Agriculture teachers are reimbursed for expenses incurred for FFA, SAE, and approved
professional development activities.

The process of reimhursement is as follows:

1. Approval of conference or activity

2. Requisition through district office or ASB cashier must be submitted beforehand
3. Original or copied receipts must be attached to the requisition

4. Each expenditure on district requisitions needs to be itemized by date and cost.

5. Payment through district takes approximately 30 — 90 days and payment from ASB
funds typically take about two weeks




Prepare in DUPLICATE. Dinuba Unified School District
istrati ipt .
Regiraion ecops must | TRAVEL EXPENSE FORM 0w .=
Business Office prior to (Period of Claim)
the 25th of each month.

Name of Claimant School Department
Date Place Mileage or Miscellaneous Amount
Trans. Fares item Detall
Total Miles
Out of County Meetings Must Per Mile
Receive Prior Approval.
TOTALS |$ $ $ $
TOTAL EXPENSE CLAIM §

APPROVAL

| hereby certify that the above travel expenses were

Name Title actual and necessarily incurred in the performance of
my official duty, and further that no part of the above
claim has heretofore been paid.

Superintendent Signature

STD Form No. 48A 9405 RE-ORDER FROM COVE PRINTING (559) 626-7866



REQUEST FOR STUDENT BODY CHECK,
PURCHASE ORDER OR TRANSFER OF FUNDS

Requesting Club/Class ASB #
Advisor’s Signature Date:
Student Officer’s Signature Date:
(Sports Only) Athletic Director Date:

Request is for:  Student Body Check ( ) Purchase Order ( ) Transfer of Funds ( )

Pay to:
Amount §
( ) Send check to Vendor * If “Send check to vendor " is not marked, check will be returned to. requesting person.
Purpose: (brief description if invoice attached)
Approved by:

Principal or Assistant Principal
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AGED 539 Project:
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Name: Christine Henderson
Address: 3330 w. Sady Ave
City, State, Zip: Visalia, CA 93291
Phone: (559) 967-0117
%-— = = - = — E~mail: gardengracedesigns@hotmail.com-——

Project Proposal
(to be completed in conjunction with AGED 539)

Quality Criteria Number Addressed: 4: Qualified and Competent Personnel

Goal or Purpose of the Project:

My goal is to earn designation as an accredited member of the American Institute of Floral Design (AIFD). AIFD
membership is selective and candidates must follow stringent guidelines and meet specific qualifications. The AIFD
organization is a professional association that advances the art of floral design through education, service, and leadership.
Candidates must follow steps to membership and successfully complete the Accreditation Evaluation Session (AES) and
pass the Professional Floral Designers Evaluation (PFDE). This requires passing a written test and hands on design
evaluation performance with a score on all designs that meet the level of “above average” or “excellent” based on a
scorecard developed by the association. Membership can take years to achieve, and once inducted into AIFD members
must meet qualifications to maintain their designation, including continuing education units, service to the association,
education in the industry, and leadership within their chosen field.

Once inducted into the organization floral designers are able to add the addendum “AIFD” to their name to
signify their professional ability in floral artistry. Please see the attached flyer: “AIFD: Excellence in Design — Accredited
in Floral Design” for more information.

I'would also like to become a Certified Evaluator and Judge for the AIFD, This would require passing a written
test, attending workshops, providing a written evaluation of a design, and completion of an actual scoring session at the
National Symposium.

Specific Objectives to Accomplish (Be as detailed as possible):

‘ Florists who wish to pursue AIFD accreditation must first complete the steps to memberships. This starts with
attendance at a workshop (usually held at their annual Symposium in each July) to leamn the steps to membership. The
process has changed slightly since I started, and now it is required for members to choose an educational pathway to lead
to their evaluation. Educational pathways may include taking classes on floral design, professionally working in the
industry, state certification, a higher education degree, or taking online AIFD courses. Before 2005 members had to
submit a professional portfolio showing examples of their work among other documents. I began the accreditation process
in 2005 when I attended the membership workshop, then continued to 2006 as a registered candidate, and in 2007 when I
tested in the AES. I passed the AES and was invited to induction in 2008. Since 2008 I have maintained an active
membership in AIFD, providing professional training to other teachers, designers, and students through an Artist in
Residence (AIR) workshops at Cal Poly and classes offered at CATA Roadshows and Agriskills classes. My CEJ
certification process started in 2013 when I completed my online test and workshops, and is dependent on my passing of
the hands on workshop at a National Symposium.

Estimated number of hours on this project: approximately 500 - 700

Estimated expenditures ($) on this project (your costs) : approximately $10.550 as of 2013

$1600 AES testing fee & Symposium Registration (2007)

$850 registration fees each July to attend the annual Symposinm (2002, 2004, 2005, 2006, 2008, 2010, 2011, 2013) = $6800
$175 accreditation fee (2008)

$225 annyal dues each year (2008 - 2014) = $1575

Travel, Hotel, and Food costs associated with the Symposium each summer ($500 each year = $4000)

Proposed timeline for completion of the project:
%2002 ~ My first association with the organization of AIFD was when I competed as a student designer with
the AIFD student chapter of Cal Poly, SLO at National Symposium held in San Diego, California. This year
I was awarded 3 high individual in the nation in the Spontaneous Category.



\\

2004 — I competed as a student designer with SATFD as a student of Cal Poly, SLO at National Symposium
held in New York City, New York. OQur Cal Poly design team earned the national champion collegiate team
award.

2005 — As a student designer alternate for the Cal Poly team I provided assistance in coaching at the National
Symposium held in Seattle, Washington. The Cal Poly team earned the national champion team award again.
This year I also attended the AIFD Accreditation/Membership workshop and earned my “Certificate of
Attendance”. This year I was hired at Paso Robles High School to teach Floral Design.

2006 — I attended the National Symposium held in Washington, DC as a professional development
opportunity from my high school. I also was an assistance coach for the SATFD Cal Poly team. This year I
registered as a “Candidate” to become certified the following year.

2007 — This year I registered for the AES to be held in Palm Desert, California at the National Symposium in
July. For the testing portion we are allowed 4 hours to complete 5 designs in the areas of Sympathy Tribute,
Wedding, Flowers to Wear, Arrangement, and Designers Choice. Check in with the evaluation committee
begins at 12:00 noon on July 5', with an orientation meeting to review supplies and floral materials at 2:00
PM. Time to rest, plan, and sketch follows with the designing starting promptly at 6:00 PM until 10:00 PM.
The workroom must then be cleaned and prepped for the student design competition the following day. AES
candidates design work is evaluated the following morning on July 6™, and a reception showcasing our
design work is that evening, allowing for feedback from general members, but no formal evaluation is given
until August. In August candidates are informed of their pass or fail status from the PFDE. If passing,
candidates are invited to be inducted into the organization, and the ceremony takes place the following year
at the National Symposium. This is a “high stakes” evaluation where you either pass or fail. If an AES
candidate fails, they must retest in the future (at full price again) and complete the AES in full again. This
year 43 of the 111 candidates that tested in AES passed, myself being one of them.

2008 ~ My husband I attended the National Symposium in Chicago, Illinois where I was inducted as a
member of AIFD and attended the professional training workshops as an instructor for floral design at
Dinuba High School.

2010 — I attended the National Symposium in Boston, Massachusetts and learned the steps to become a
member of the evaluation committee for AIFD. This requires designation as a Certified Evaluator and Judge
(CE)).

2011 —1I attended National Symposium in San Francisco, California.

2013 — I began the evaluation process for CEJ designation: participating in three curriculum workshops, an
evaluation of a design, taking the online Evaluator Test and passing with 80% or higher. The final step is an
actual design evaluation workshop and assessment to take place at a National Symposium. I attended the
National Symposium in Las Vegas, Nevada, but missed the evaluator assessment because of my attendance
at the CATA summer conference.

2014 — I hope to pass the Evaluator assessment to complete my CEJ designation and be of service to the
organization as an evaluator in the PFDE and AES sessions in the future.

Progress Report: How will you inform the Cal Poly faculty of your progress on a regular basis?
Each year I have reported to the Agriculture Education faculty as I participated in the AIFD organization. Throughout my
time as an agriculture teacher I have continually served the CATA in any capacity possible to facilitate other teachers of
floral design. T have done this through Regional Roadshows, teaching AgriSkills courses at Summer Conference, assisting
Cal Poly lecturer Melinda Lynch, AIFD in teaching her students in master’s degree courses. I have also reported directly
to Dr. Kellogg on all stages of this process.

For Office Use Only:

Project Approved By:
Date of Approval:
Quarter student will enroll in AGED 539:




Name: Christine Henderson

Address: 3330 w. Sady Ave
City, State, Zip: Visalia, CA 93291

Phone: (559) 967-0117
E-mail: gardengracedesigns@hotmail.com

Project Proposal
(to be completed in conjunction with AGED 539)

Quality Criteria Number Addressed: 4: Jualified and Competent Personnel o 89 o

Goal or Purpose of the Project:

My goal is to earn designation as an accredited member of the American Institute of Floral Design (AIFD). ATFD
membership is selective and candidates must follow stringent guidelines and meet specific qualifications. The AIFD
organization is a professional association that advances the art of floral design through education, service, and leadership.
Candidates must follow steps to membership and successfully complete the Accreditation Evaluation Session (AES) and
pass the Professional Floral Designers Evaluation (PFDE). This requires passing a written test and hands on design
evaluation performance with a score on all designs that meet the level of “above average” or “excellent” based on a
scorecard developed by the association. Membership can take years to achieve, and once inducted into AIFD members
must meet qualifications to maintain their designation, including continuing education units, service to the association,
education in the industry, and leadership within their chosen field.

Once inducted into the organization floral designers are able to add the addendum “AIFD” to their name to
signify their professional ability in floral artistry. Please sec the attached flyer: “AIFD: Excellence in Design — Accredited
in Floral Design” for more information.

I ' would also like to become a Certified Evaluator and Judge for the AIFD. This would require passing a written
test, attending workshops, providing a written evaluation of a design, and completion of an actual scoring session at the
National Symposium.

Specific Objectives to Accomplish (Be as detailed as possible):

Florists who wish to pursue AIFD accreditation must first complete the steps to memberships. This starts with
attendance at a workshop (usually held at their annual Symposium in each July) to learn the steps to membership, The
process has changed slightly since I started, and now it is required for members to choose an educational pathway to lead
to their evaluation. Educational pathways may include taking.classes on floral design, professionally working in the
industry, state certification, a higher education degree, or taking online AIFD courses. Before 2005 members had to
submit a professional portfolio showing examples of their work among other documents. I began the accreditation process
in 2005 when I attended the membership workshop, then continued to 2006 as a registered candidate, and in 2007 when I
tested in the AES. I passed the AES and was invited to induction in 2008. Since 2008 I have maintained an active
membership in AIFD, providing professional training to other teachers, designers, and students through an Artist in
Residence (AIR) workshops at Cal Poly and classes offered at CATA Roadshows and Agriskills classes. My CEJ
certification process started in 2013 when I completed my online test and workshops, and is dependent on my passing of
the hands on workshop at a National Symposium. -

Estimated number of hours on this project: approximately 500 - 700

Estimated expenditures ($) on this project (your costs) ; approximately $10,550 as of 2013

$1600 AES testing fee & Symposium Registration (2007)

$850 registration fees each July to attend the annual Symposium (2002, 2004, 2005, 2006, 2008, 2010, 2011, 2013) = $6800
$175 accreditation fee (2008)

$225 annual dues each year (2008 — 2014) = $1575

Travel, Hotel, and Food costs associated with the Symposium each summer ($500 each year = $4000)

Proposed timeline for completion of the project:
< 2002 - My first association with the organization of AIFD was when I competed as a student designer with
the AIFD student chapter of Cal Poly, SLO at National Symposium held in San Diego, California, This year
I'was awarded 3" high individual in the nation in the Spontaneous Category.



o

&
@

<

2004 — I competed as a student designer with SAIFD as a student of Cal Poly, SLO at National Symposium
held in New York City, New York. Our Cal Poly design team earned the national champion collegiate team
award.

2005 — As a student designer alternate for the Cal Poly team I provided assistance in coaching at the National
Symposium held in Seattle, Washington. The Cal Poly team eamed the national champion team award again.
This year I also attended the AIFD Accreditation/Membership workshop and earned my “Certificate of
Attendance”. This year I was hired at Paso Robles High School to teach Floral Design.

2006 - 1 attended the National Symposium held in Washington, DC as a professional development
opportunity from my high school. I also was an assistance coach for the SAIFD Cal Poly team. This year I
registered as a “Candidate” to become certified the following year.

2007 — This year I registered for the AES to be held in Palm Desert, California at the National Symposium in
July. For the testing portion we are allowed 4 hours to complete 5 designs in the areas of Sympathy Tribute,
Wedding, Flowers to Wear, Arrangement, and Designers Choice. Check in with the evaluation committee
begins at 12:00 noon on July 5, with an orientation meeting to review supplies and floral materials at 2:00
PM. Time to rest, plan, and sketch follows with the designing starting promptly at 6:00 PM until 10:00 PM.
The workroom must then be cleaned and prepped for the student design competition the following day. AES
candidates design work is evaluated the following morning on July 6", and a reception showcasing our
design work is that evening, allowing for feedback from general members, but no formal evaluation is given
until August. In August candidates are informed of their pass or fail status from the PFDE. If passing,
candidates are invited to be inducted into the organization, and the ceremony takes place the following year
at the National Symposium. This is a “high stakes” evaluation where you either pass or fail. If an AES
candidate fails, they must retest in the future (at full price again) and complete the AES in full again, This
year 43 of the 111 candidates that tested in AES passed, myself being one of them.

2008 — My husband I attended the National Symposium in Chicago, Illinois where I was inducted as a
member of ATFD and attended the professional training workshops as an instructor for floral design at
Dinuba High School.

2010 — I attended the National Symposium in Boston, Massachusetts and learned the steps to become a
member of the evaluation committee for AIFD. This requires designation as a Certified Evaluator and Judge
(CEJ).

2011 -1 attended National Symposium in San Francisco, California.

2013 — I began the evaluation process for CEJ designation: participating in three curriculum workshops, an
evaluation of a design, taking the online Evaluator Test and passing with 80% or higher. The final step is an
actual design evaluation workshop and assessment to take place at a National Symposium. I attended the
National Symposium in Las Vegas, Nevada, but missed the evaluator assessment because of my attendance
at the CATA summer conference.

2014 — I hope to pass the Evaluator assessment to complete my CEJ designation and be of service to the
organization as an evaluator in the PFDE and AES sessions in the future. ,—

Progress Report: How will you inform the Cal Poly faculty of your progress on a regular basis?
Each year I have reported to the Agriculture Education faculty as I participated in the AIFD organization. Throughout my
time as an agriculture teacher I have continually served the CATA in any capacity possible to facilitate other teachers of
floral design. I have done this through Regional Roadshows, teaching AgriSkills courses at Summer Conference, assisting
Cal Poly lecturer Melinda Lynch, AIFD in teaching her students in master’s degree courses. I have also reported directly
to Dr. Kellogg on all stages of this process.
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_‘% American Institute of Floral Designers
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"To:  AIFD Registered Candidates

= We are pleased to announce to you that the-opportunity to enroll to be a part of the_ZQO?:'AIFD Acereditation’
G EValuatign Session is now open to all Registered Candidates such as yourself. Be sure to'note: with proof
.. .that you have achieved the required pre-requisite attenda nee, yoware guaranteed a position at this

/. year’s AES, but your registration materials and $250 deposit must be réceived by March 30,2007 |

Dcsert,CA, bu_t"iherc is no g_uarantée as design tables will be given on‘a éphéé-ja'_v_él‘ilﬁb’lé basis, and we do ™
- -anticipate that all spaces will be allocated quickly. N 7 -

- The2007 AES will take place in the Spring Ballroom of the J.W. Marriott Resort & Spa (74855 Country Club -~
' Dr., Palm Desert, CA 92206). Please note the following schedule - There will be an important =~ =~
~ ., orientation. program at 2:00 p.m, on/Thursday, Juls5 (check-in at 1200 p:on;). At'5:00 p.m. there will bea
. _coffée reception with the AIFD National Board and ‘Membership Committee. <At 6:00.p.m. thie-actual AES
~designing will take place. You will have until 10:00 p.m. sharp to complete your designs— failure to stop- -
designing when directed will lead to your work being disqualified, During the orientation session, you will . -
;’é‘ceiv:e,;alll flowers and --matefialg.,-needcd to dOmp'_lete'ypgr'ﬁve-'-'desigﬂs*;_-Pl’e‘ase' note: you ire nowonly .
allowed to bring tlie following tools into the AES design room: éxtension cord, floral kiiife, glue p an

categoties of design, and all of your individual questions will be aniswered. This year we are introducing a

Iuiy 6, from 1 p.m. to 4 p.m We -ho.pq-t-mé;; you will take advantage of this greatopportunity,

Thete are two options available to you in terms of registering to be a part of the Accreditation Evaluation:
Séssion: 1) $1,350 for AES only; or 2) $1,600 which-includes a full régistration attend the exciting AIFD

* Symposium “The Edge of Paradise” which will take place in the same hotel July.7-11. Remember,your - -
" “Application to Participate in the Palm Deseit, CA, AES must be accompanied by a minimum ofia $250 non-"
* refundable deposit toward the Evaluation fee. By J une 1, the remaining balance of the Evaluation Fee must

s “be réceived or your will be subject to-an additional $100/per week for each week’s delay. If final payment is

not received by June 21%, your application to participate in the ARS will be denied and the $250 deposit will  ~ - X
not heirefunded. Remember, your Application to Participate and deposit must be received by Mareh .

= 3

" 56th or AYFI Calhot guaTAlitec YOI A position in Palm Desert, CA™ .

~ As soon as your application is received we will send to you a floral design “Terms Exercise™ consisting of 25
- questions. You will riéed to complete this exercise and refurn it to ATFD by.June 1. (Candidatés who have
" previously p_a:;_tici_pafed in an ‘AES will not need to complete the terms exercise.) The answers to these
" questions can be found in the AIFD Book of Floral Terminology which has been sent to you previously.
You should also make your hotel and travel arrangement as soon as possible. The hotel registrations can be
‘made by calling 760-341-2211 (be sure to mention AIFD to get our §115 rate). . ' \

P.S:  Detailed program and registration information for the AIFD National Symposium will be mailed to you
in'the next couple of weeks. Much is-already online at www.aifd.org. You do not need to complete
that form ‘as your registration forthe AES/Symposium will suffice. ' e

2 to-assure that gu arantee. After that date, you may still be hb]g_':téf.jfegister.,to_;pagﬁcipaité in'the AES in Palm.

and gliie, priiners, ribbon shears. and wire cutters. You will also be given specific instructions asto .

complimentary dynamic education program offered iexélﬁéi'felyftq-;ME]j.Rag_iétéféﬂ Gandndatcﬁwho argalso .
registered for Symposium. ATFD members Gerry Toh and Michael Qitesada will be the presenters on Friday, i

720 Light Street « Baltimore, MD 21230 - 410.752.3318 + Fax 410.752.8295
aifd @assnhqtrs.com < www.aifd.org



AIFD Announces 2007 AES Plans;
Registered Candidates Invited to Participate

AIFD Registered Candidates are being invited to participate in the 2007 AIFD
Accreditation Evaluation Session (AES) which will take place on Thursday,
July 5, at the J.W. Marriott Resort & Spa, Spring Ballroom located at 74855
Country Club Drive, Palm Desert, Calif.

To be guaranteed participation in this year’s AES, the Registered Candidates
must have their application and $250 non-refundable deposit to the AIFD
office by March 30. After that, design tables will be awarded on a space-
available basis.

The AES will begin with an important orientation program at 2 p.m. (check-
in is at noon). During the orientation session, candidates will receive all
flowers and materials

needed to complete their five designs.

At 5 p.m. there will be a coffee reception with the AIFD National Board and
Membership Committee. At 6:00 p.m. the actual AES designing will take
place. Candidates will have until 10 p.m. sharp to complete their designs —
failure to stop designing when directed will lead to disqualification.
Candidates are responsible for cleaning their work area at this time.

Candidates are only allowed to bring the following tools into the AES design
room: extension cord, floral knife, glue pan and glue, pruners, ribbon shears,
and wire cutters.

There are two options available in terms of registering to be a part of the
AES: 1) $1,350 for AES only; or 2) $1,600 which includes a full registration
to attend the exciting AIFD Symposium “The Edge of Paradise” which will
take place in the same hotel July 7-11.

On Friday, July 6, after the AIFD National Membership Committee has
completed its evaluations, there will be a 7 p.m. cash bar reception and
viewing of the Candidate

designs. This two-hour event will be the only time that Candidate work is
displayed. At the conclusion of the reception, Candidates may take their
flowers.

This year AIFD is introducing a complimentary dynamic education program
offered exclusively to AIFD Registered Candidates who are also registered for
Symposium. AIFD members Gerry Toh and Michael Quesada will be
presenters on Friday, July 6 from 1 p.m.-4 p.m. AIFD encourages registered
candidates to take advantage of this great opportunity.



Dear AIFD Candidate:

Thank you for your Application to Participate in AIFD’s 2007 Accreditation Evaluation Session which will take
place on Thursday, July 5 in the Spring Baliroom of the J.W. Marriott Desert Spring Resort and Spa, Palm
Desert, CA. All of the members of AIFD join in extending to you best wishes in your career pursuit — AIFD
Accreditation.

As part of your Accreditation process, you need to successfully complete a 25-question floral design Terms
Exercise based on knowledge extracted from the 2™ Printing of the AIFD Book of I loral Terminology which you
should have already received. Enclosed with this letter is your personalized Terms Exercise. Please review and
answer the questions, and then return your completed exercise to AIFD by no later than June 1.

For your record and as an important reminder, we have received the following payment(s) from you for your
participation in the Accreditation Evaluation Session:

X_ $1,600 Payment — (includes AES registration, F: ull Symposium Registration, $250 non-refundable
deposit and $150 for 2007-08 Registered Candidate dues.)
$1,350 Payment — (includes AES registration, $250 non-refundable deposit and 3150 for 2007-08
Registered Candidate dues.)
$250 Deposit (By June 1, the remaining balance of the Evaluation Fee must be received or you
will be subject to an additional $100/week for each week's delay. If final payment is not received
by June 15" your application to participate in the Palm Desert, CA Accreditation Evaluation
Session will be denied and the deposit will be forfeited.
You indicated with your application that you would:
Register for the AES and Symposium
o Register for the AES, only
$250 Deposit + toward your final payment.
You indicated with your application that you would:
Register for the AES and Symposium
Register for the AES, only

Please be sure to make your hotel and travel arrangements soon. The hotel registration can be made by calling 1-
800-228-9290 or the Resort at 1-760-341-2211 (be sure to mention AIFD to get our 8115 rate). Remember, you
will need to be present by 2:00 p.m. on Thursday, July 5 for the AES orientation session (Registration opens at
noon) At 5:00 p.m., there will be a coffee reception with the AIFD National Board and Membership Committee.
At 6:00 p.m. the actual AES designing will take place. You will have until 10:00 p.m. to complete your designs.
During the orientation session, you will receive all flowers and materials needed to complete your five designs.
Please note: you are now only allowed to bring the following tools into the AES design room: extension cord,
floral knife, glue pan and glue, pruners, ribbon shears, and wire cutters.

Lastly, in the near future, you will receive detailed program and registration information for the AIFD National
Symposium. It is now available at www.AIFD.org. If you have already indicated that your AES registration
includes a Full Symposium registration, you do not have to register again for Symposium. If your AES registration
was for the AES only, but you would like to attend a day or two of Symposium, please register for this early, as
partial registrations will sell out.

Again, best wishes in your pursuit to become an Accredited Member of AIFD. BEFORE CLOSING - PLEASE
BE SURE TO REVIEW ACCREDITATION UPDATE INFORMATION AT WWW.AIFD.ORG.
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AIFD Terms Exercise

As part of your desire to become an Accredited Member of the American Institute of Floral Designers (AIFD), you
need to successfully complete the following 25-question open-book exercise. The Jfollowing questions and their
answers are based on information found in the AIFD Book of Floral Terminology, 2 edition.

Please circle the correct answer and return your completed exercise to AIFD, 720 Light St. Baltimore, MD 21230 by
June 1, 2007. Be sure to indicate your name below:

Candidate Name:

1. An example of mass material:
a. gladiola b. rose c. pittosporum d. gypsophilia
2, Florist wire is sold by gauge. A thin, light wire would be what number gauge?
a. 1 b. 12 c. 28 d. 56
3. The secondary colors consist of:
a. green, orange, violet c. yellow, red, blue
b. Violet, blue, red d. green, yellow, blue
4. A zigzag line is a line that moves the eye in:
a. astraight line c. sharp alternating directions
b. acircular line d. aparallel line with the horizontal plane
A A is a corsage to be worn on the wrist.
a, wreath b. hairpiece  c. wristlet d. pommander
6. The process of creating a surface by applying foliage in an overlapping manner to give texture and/or form to
a container or surface by means of sewing, stapling, gluing, etc.
a. leafwork b. lei c. lattice work d. line
7. A gathering of several similar materials together and inserting them into an arrangement as one.
a. bunting b. combing c. collaring d. bunching
8. More typically a decorative addition rather than mechanical, these rings draw attention to a particular
component.
a. baling b. binding c. banding d. removing
9. Rolling back petals of a flower to create a more open blossom.
a. petalling b. reflexing ¢. sewing d. tailoring
10. Placing materials atop each other without space between each component.
a. stacking b. sheltering  c. sectioning  d. veiling
11. The water-conducting tissue of plants.
a. xylem b. phloem ¢. peduncle d. pedicel
12. A chemical compound used as an additive to prevent the growth of bacteria in vase water.

a. acidifier b. biocide c. botrytis d. citric acid



13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

0303

A program focused on proper care & handling of cut flowers in the channel of distribution is:
a. floriculture  b. garden club c. chain of life d. new convention

An arrangement characterized by an established focal area near the base of the container. All stems appear to
radiate from the base. The height must be at least one and one half to two times the height and width of the
container, which ever is greater. This design style is known as

a. volumetric  b. vegetative  c. Western line design d. Ikebana

A European term. A distinctive non-vegetative linear design that is usually associated with vertical,
horizontal and diagonal forms is called
a. graphic design b. formalinear c. free-style design d. geometric design

Using the senses of sight or touch, this element of design helps people define the surface quality of an object.
a. texture b. pattern c. form d. line

Broken, implied or static, this element of design aids in eye movement through a design.
a. texture b. pattern c. form d. line

The portion of a design engaged by objects. An area occupied by flowers, foliage or other objects within a
floral design.
a. positive space b. negative space c. accent d. focal point

The silhouette or outline of a flower or arrangement as observed against its background, including solids and
spaces. a. pattern b. texture c. line d. design

A state of equilibrium where both sides of the design are equal
a. asymmetrical design b. symmetrical design c. composition d. form

A cattleya orchid is paired with a sweetheart rosebud for a child's corsage. The problem with this design is
that

a. the rose should be used alone

b. the orchid is disproportionate to the sweetheart rosebud for a child's corsage

c. a child should not wear orchids

d. corsages should only be worn on the wrist

Adding a bird to an arrangement is an example of a(n)
a. focal area b. accent ¢. color d. balance

The organization of components into a harmonious whole resulting in a cohesive relationship of all parts
defines. a. unity b. balance c. theme d. harmony

A teacup design is deemed too small for a dining room table for 10. What is wrong?
a. theme is inappropriate
b. teacup design is under scale for larger table
c. floral selection to fill teacup would be difficult
d. proportion of flowers to container may or may not be appropriate.

When developing a focal area in a line-mass arrangement, a designer can place materials at different heights
within a design rather than on the same plane. This results in a sense of.
a. facing b. depth c. accent d. Ikebana



AIFD Announces 2007 AES Results

Fourty-three of 111 candidates who participated in the
American Institute of Floral Designers’ (AIFD) Accreditation
Evaluation Session (AES) in Palm Dessert, Calif., were
successful in their quest, AIFD recently announced.

Held July 5, immediately prior to AIED’s acclaimed National
Symposium, the AES provides the Institute a forum in which
candidates seeking to become Accredited Members of AIFD can
be evaluated based on ten points of professional floral design
including mechanics, balance, color, theme, line and creativity.

The candidates who were successful in their AES evaluations
will be inducted as members of AIFD during the 2008
Symposium which will be held in Chicago, july 3-7.

“To receive the AIFD accreditation is a very prestigious honor

awarded only to these who are able to achieve a successful AES
evaluation and who have indicated their desire to help promote
the art of professional floral design,” noted Tom Simmons AIFD

of Palm Springs, Calif., the new president of the Institute.
“AIFD has high standards, and even though we are very anxious
to grow membership, we will never lower the standards we have
set for Accredited Membership. AIFD strives to hold the bar high
and motivate designers to achieve that mark.”

During an AIFD AES, candidates are provided all their flowers
and materials and are given four hours to create five designs
(funerl, base arrangement, flowers-to-wear, bridal, and
designer’s choice). The specific type of design for each of
these categories, i.e., standing easel in the funeral category, Is
not made known to the candidates until right before they
begin their designing. The candidates are also unaware of
what flowers and materials they will be provided.

AIFD’s influence in the floral industry is felt worldwide as is
indicative of the 43 candidates who were successful in their
AES evaluations: 14 were from outside the United States.
Following is the full list of successful candidates.

Marlene Adams
Atlantic Clty, N)

Debra Barrett
Honolulu, HI

Julie Beck
San Antonio, TX

Alisha Simone Bell
Franklin Park, NJ

Polly Berginc
Butler, PA

Juan Roberto Rivera
Almaguer

Monclova, Coahuila,
MEXICO

Debbie Alvarez
Ventura, CA

Yunita Ayukemala
Jakarta, INDONESIA

Aisha Booker
Memphis, TN

Melanie Burnett
Lake Havasu City, AZ

Judy Chance
LaJolla, CA
Myung-Sim Choi
Seoul, KOREA

Gail Chronister
Tucson, AZ

Jodi Duncan
Harrisburg, IL

Catherine Epright
Middletown, CT

Tamar Etziony
San Francisco, CA

Julian V. Garza
Santa Barbara, CA
Via Hyonim Gim
Artesia, CA

Guillermo ‘Wil’ Gonzalez
Ukiah, CA

Lois Hiranaga
Pala, HI

Susan Huelsman
Twinsburg, OH

Shelly Huynh-Lewis
Salt Lake City, UT

Vilailuck Indravudh
Anaheim, CA

Eun Seon Jeong
Seoul, KOREA

Jong Ja jun
Highland, CA

Darlynn Katke
Laguna Niguel, CA

Eunok Kim
Irvine, CA

Ji Seon Kim
Seoul, KOREA

Tina (Jeong Ok) Kim
Brea, CA

Yeon Jung Kim
Buena Park, CA

Patricia L. Klawans AZME
Tucson, AZ

Christine Lancaster
Visalia, CA

Susanne Law
Surrey CANADA

Benjamin Q. Lee KMF
Frankfort, KY

Jea Hyun Lee
Kyunggi-do, KOREA

Kyoung Ran Lee
Seoul, KOREA

Seong Jin Lee
Kyunggi-do, KOREA

Wi Joo Lee
Seoul, KOREA

Jeff Lott
Monroe, GA

Alexis Judith Macleod
Sechelt, CANADA

Jody L. McLeod
Clayton, NC

Jenny McNiece
Grover Beach, CA

Elizabeth Cristina Nunez Yepez
Zapopan, Jalisco, MEXICO

Joo Young Park
Seoul, KOREA

Madeline Presler-McDonald
Rock Hill, sC

Helen Serrant
Ponce, PR

Kenneth Snauwaert
Las Vegas, NV

Katharina Stuart
Ef Cerrito, CA
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AIFD Announces 2007 AES Results

September 1, 2007
FOR IMMEDIATE RELEASE
CONTACT: Tom Shaner, CAE or Eric Grammer

(Baltimore, MD) — Forty-three of 111 candidates who participated in the American
Institute of Floral Designers' (AIFD) Accreditation Evaluation Session (AES) in Palm
Springs, CA, were successful in their quest, it was announced by AIFD today.
Held July 5 immediately prior to AIFD's acclaimed National Symposium, the AES
provides the Institute a forum in which candidates seeking to become Accredited
Members of AIFD can be evaluated based on ten points of professional floral design
including mechanics, balance, color, theme, line and creativity.

The candidates who were successful in their AES evaluations will be inducted as
members of AIFD during the 2008 Symposium which will be held in Chicago, IL, July
3-8.

“To receive the AIFD accreditation is a very prestigious honor awarded only to those
who are able to achieve a successful AES evaluation and who have indicated their
desire to help promote the art of professional fioral design,” noted Tom Simmons
AIFD

of Palm Springs, Calif., the president of the Institute. "AIFD has high standards, and
even though we are very anxious to grow membership, we will never lower the
standards we have set for Accredited Membership. AIFD strives to hold the bar high
and motivate designers to achieve that mark."

During an AIFD AES, candidates are provided all their flowers and materials and are
given four hours to create five designs (funeral, base arrangement, flowers-to-wear,
bridal, and designer's choice). The specific type of design for each of these
categories, i.e., standing easel in the funeral category, is not made known to the
candidates until right before they begin their designing. The candidates are also
unaware of what flowers and materials they will be provided.

AIFD's influence in the floral industry is felt worldwide as is indicative of the 43
candidates who were successful in their AES evaluations: 29 were from the U.S., 8
from Korea, 2 from Mexico, 2 from Canada, and 1 from Indonesia and Puerto Rico.

The US state adding the largest group to AIFD were California with fifteen. Arizona
followed with three.

For further information on AIFD's Accreditation process please click here.
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Induction invitees listed by last name & geographically

ARIZONA

Melanie Burnett
Lake Havasu City, AZ

Gail Chronister
Tucson, AZ

Patricia L. Klawans AZMF
English Garden Flowers & Gfts
Tucson, AZ

CALIFORNIA

Debbie Alvarez
Ventura, CA

Judy Chance
Jasmine Creek Florist
La Jolla, CA

Tamar Etziony
Flowers by Tami's Design
San Francisco, CA

Julian V. Garza
Kaleidoscope Flowers
Santa Barbara, CA

Via Hyonim Gim
Pioneer Flowers
Artesia, CA

Guillermo "Wil' Gonzalez
Ukiah, CA

Vilailuck Indravudh
Avante Gardens
Anaheim, CA

Jong JA Jun
Highland, CA

Darlynn Katke
Laguna Niguel, CA

Eunok Kim
Irvine, CA

Tina (Jeong OK) Kim
Brea, CA

Yeon Jung Kim
Buena Park, CA

Christine Lancaster
Garden Grace Designs
Visalia, CA

Jenny McNiece
Jenny McNiece Flowers
Grover Beach, CA

Katharina Stuart
Katharina Stuart Floral Art & Design
El Cerrito, CA
CONNECTICUT
Catherine Epright
Datura, A Modern Garden
Middletown, CT
GEORGIA

Jeff Lott

The Garden Gate Florist
Monroe, GA

HAWAII

Lois Hiranaga
Paia, HI

ILLINOIS

Jodi Duncan

At Home With J Duncan
Harrisburg, IL
KENTUCKY

Benjamin Q. Lee KMF

The Milam House
Frankfort, KY



NEVADA

Kenneth Snauwaert
Flower Fair
Las Vegas, NV

NORTH CAROLINA
Jody L. McLeod
Annie V's Florist
Clayton, NC

OHIO

Susan Huelsman
Twinsburg, OH

SOUTH CAROLINA
Madeline Presler-McDonald
Plant Peddler Flower Shoppe
Rock Hill, SC ‘
TENNESSEE

Aisha Booker

Le Ffeur

Memphis, TN

UTAH

Shelly Huynh-Lewis

The Orchid Dynasty
Salt Lake City, UT

Yunita Ayukemala
Bunga Boutique
Jakarta, Indonesia

KOREA

Myung-Sim Choi
Merry Bell Flower Shop
Seoul, Korea

Eun Seon Jeong
Schoolflower
Seoul, Korea

Ji Seon Kim
Seoul, Korea

Jea Hyun Lee
Kyunggi-do, Korea

Kyoung Ran Lee
Seoul, Korea

Seong Jin Lee
Kyunggi-do, Korea

WI Joo Lee
Seoul, Korea

Joo Young Park
Schoolflower

Seoul, Kyoung Kido, Korea

MEXICO

Juan Roberto Rivera Almaguer
Rivguer's Diseno y Arte Floral

, . - : B Monclova, Coahuila, Mexic
International induction onclova, Coahuila, Mexico

invitees listed geographically Elizabeth Cristina Nunez Yepez

Fiorissima Intermnacional
CANADA Zapopan, Jalisco, Mexico
Susanne Law
Surrey, BC Canada

PUERTO RICO

Helen Serrant
Academia Serrant
Ponce, PR

Alexis Judith MacLeod
Sechelt, BC Canada

INDONESIA



NORTH CAROLINA
Jody L. McLeod
Annie V's Florist
Clayton, NC

OHIO

Susan Huelsman
Twinsburg, OH

SOUTH CAROLINA
Madeline Presler-McDonald

Plant Peddler Flower Shoppe
Rock Hill, SC

KOREA

Myung-Sim Choi
Merry Bell Flower Shop
Seoul, Korea

Eun Seon Jeong
Schoolfiower
Seoul, Karea

Ji Seon Kim
Seoul, Korea

Jea Hyun Lee
Kyunggi-do, Korea



Christine Henderson

From: Kristen Shoemaker [KristenShoemaker@assnhqgtrs.com]
- Sent: Manday, August 27, 2007 12:13 PM

-0} Christine Henderson

Subject: RE: Accreditation

Attachments: LancasterLetter.doc

Christine,

Please find attached a letter explaining your AES Test Results. | have retyped here your summary scores from your summary
sheet, which you will receive along with every score sheet from every judge. If you have any questions, please contact the
Membership Chair, Ted Bruehl, at TBLSAIFD@yahoo.com. -

Sympathy Tribute: 4.14

Wedding: 412

Arrangement: 3.92
Designer’'s Choice: 448
Flowers to Wear: 4.24

Total Design Points:  20.90
Approved for Accreditation — Congratulations!

Kristen Shoemaker
Membership Director
American Institute of Floral Designers
720 Light St.
Baltimore, MD 21230
410-752-3318
Sax: 410-752-8293
.ww.aifd.org

From: Christine Henderson [mailto:chenderson@dinuba.k12.ca.us]
Sent: Monday, August 27, 2007 2:53 PM

To: AIFD

Subject: Accreditation

Hellol I was just checking to see if the letters about accreditation have been sent out.

At Symposium they said we’d hear by mid to late August, and I am so anxious to hear the news (good or bad).
I had just changed my address before Symposium and am afraid that the letter went to my old address.

Is there anyway you can let me know any news you have? Thank you SO much!

My current address is:

3330 W. Sady Ave.

Visalia, CA 93292

Christine Lancaster

Garden Grace Designs



American Institute of Floral De&gners
August 15 2007

J®

_ Christine Lancaster

+ Garden Grace Designs
3330 Sady Ave.

.- Visalia, CA 93291

" Dear Cilrist'ine'

s dam pleased to inform you that the desrgn wmk you presented dunng the A]FD
. Accreditation Evaluation Session in Palm Désert, Cahfomla (Ju,ly 5, 2007) was evaluated
i by:the AIFD Membcrshlp Commlttee and appreved The Membershlp Committee thus
. recommended that you be extended an invitation fo be inducted into’ AIFD, and the
L Bxecutive Commlttee acting in behalf of lhe Natxenal Board of Dlrectors, has favcurably
. accepted that recommendation. -Next sprmg (2008) you w111 réceive a. formalinvitation to-
" “be inducted into A[FD durmg ceremonics at the Nahonal Symposnun in Chlcago Ilhnms '
- July 3-7, 2008 2 ‘ : -

2 L 'r;__Along with.a. formal letter inviting you to become an Accrechted Met‘nber OI AIFD, you ;
- will receive an invoice for, your induction fee and. for your 2008- 2009 annual memberslup

i - -dués.You will also be asked to. provuie Bl B glessy photograph of yourselfand to: X IR

: b mplele a short pcrsonal 1nf01ma['10n form W}]ICh the AfFD office uses when prepanng
ks _f-'._;‘f‘the aunual Membersinp DLrectory £ & ; oy AR

A '.;Wlnle all of us in- A]I‘ D look forward to weleemmg you mto membershlp, 1t is 1mportant
¢~ thatIremind you that until your official induction info membershjp during the National-
n Symposmm you must refrain from using the. ATFD. desrgnatlon Even though you will
- have a Wailmg penod before your: mductlon you can take great: prrde and: satlsfaetron a7 -
3 ""knowmg lhat you have reached a very speC1a1 plateau in your career : et

Uutll your mductlen you will still be cdnsxdered an' A[FD Reglstered Candldate and as v
- such; you will receive a copy of the AIFD Membershlp I)Irectory which will list your: _
o ‘name, and you: may attend AIFD evénts at mcmber pnces You w1l] also eontmue o =i
1 - B,

-'=rece1ve eoplesoftheﬂfDFocalPOmtq e T S S i Sha s

' "Omnbehalf of the -Natmnal Board, I look forward to welcoming you into ATFD, an
- -organization promoting personal growth and education within the floral industry. Your
- induction will be a new beginning for your career. 1know that you will find even-more
_.to learn-and even more ways to grow as a member of AIFD I Iook forward to'presenting
..~ you with your gold pin in Chicago. In the meantime, if you have any questlons, please
s 'eonlact me at 'lBLSAIFD@Yahoo €om, or you can contact me at 972 659 9490

ncerely,

Ted Brueh(l7%1%%%(/&L P“ m

- Membership Chairman

720 Light Street « Baltimore, MD 21230 « 410.752.3318 » Fax 410.752.8295
aifd @assnhqtrs.com ¢ www.aifd.org



‘%  American Institute of Floral Designers

INSTRUCTIONS Govﬁhﬁmc USE OF AIFD DESIGNATION

I Individuals who have ach_levcd the AIFD: destgnatlon are the only persons' eligible {0 use
- _this desi gnation after their names. The designation has been added to each new <o
" inductee’s record'in the database at Agsoﬁrauon Headquarters and all mail, hstb etc., wﬂl,..
‘reflect the newly inducted status 3 - !
o2 It should be noted that AIFD i 1s a profeqslonal demgnatlon whmer apphes to mdmduals
¢ only, and whichis earned through personal kil 1d creativity, as dxsplayed by successful
" completion of the membership process; Al therefore dogs not apply to the inductee’s -
* company as a whole. It is the responsnblhty of the néwrdesignee to ensure that busmess
cards, stationary, etc:, reflect the personal and individual‘nature of the designation: T‘hese
e ‘matérials should mdlcate clearly that the individual -~and not. hls or, her company or otheri '
: entlty - has achleved the AIFD dcsngnatlon '

3 ! -_iny pald current membc:.s of AIFD may use¢ the Aﬂ* §51gnauot1 Be Su1e to pay your &
7% annual duesina timely manner to preserve: your right to use-the des1gnaf1on You will
- . _receive an invoice > around March | of next year. Paymient is due, by June 15 but you W1ll

save money 1f you pay by the May 1 “early b1r o dlscounl date

If thert, are ahy quesuons rega.rdmg ﬂle usc af the AIFD desxgnalnon please call AIFD
headquarters at (41 0) '}'52 33 185" 2 :

720 Light Street + Baltimore, MD 21230 » 410.752.3318 - Fax 410.752.8295

aifd @assnhqtrs.com ¢ www.aifd.org



American Institute of Floral Designers.

TO: Christine Henderson , L ; S

. F.R'OMI: Kristen Shoemaker
A Membership Director

DATE ~ March 4, 2008

LRI _In(,il'_ldti_en Invitation

On behalf of‘the Board of D1recter‘s it is my | honor to exiend to you an mwtatmn to 43 e
7 o ;-jaccept membershlp mto the Anmrican Instltute of F lolal Deslgners ¥

e '_Bcfmc the ofﬁmal AIFD Aecredl led Members]np Certl ﬁcate can be presented te you - '
Xf g _._.,dunng the excrtmg upcemmg Nalmna] Sy ympostum in Chleago IL&, - you are asked to -
5 re*tum.: y'eur $1 Sﬁl; 00 Membersth Accredxtatmn Feg, ancl 3225--00 for e 2
‘membership : el nolosed for your Lo
';cenvem nce Th‘es‘e fo',es' must be recewed by J une 1 2008 m rorder fo ryou

T _We look_-_forwa:d lo pre&entmg your A[FD Accredltahon Cerllﬁcatc in Chlcago, IL For

L -_'-'-__your info rmatlon, new members will bc 1ecegmzed on- Saturday, July 6, durmg b Sl
-ceremonies: at 6:30 p: .. Encourage your friends and family to.register ,fm the.'Awards &
:.'ihstaliatlon Dinner to'share in your special night. Just before that, at 5:00.p; ;-there will -
- be a private reception for Tnductees, Hosted by the AIFD Board. During the ception; W e
0 il take apictureof you, AEED Président Tom: Slmmons and Metnberéhlp Chairm Ted
. /=Bruehl;; Also, please note that there will be an Inductee and ‘Membership -'ommlttee AT

- Rehearsal at 5:30 pm; on Friday, July 4. This is to ensure that everythmg ruis e oy

. smoothly durmg the actual mductlon ceremony Ik R WY s TR Y

We urge you to make every eff'erl to attend Sympesmm and' be Teco gmzed m perSon A

'»Sympos,lmn registration form is mcludcd for your use. “Register early as'we. anticipate an.-
* early sell-out. If you are planmng to attend this ceremony, but will not be reglstermg

for Symposium, please notify AIFD Headquarlers .

If you have any questlons please call me 410 752 3318

' Thank you.

720 Light Street . Baltlmore MD 21230 - 410.752. 3318 » Fax 410.752. 8295
alfd@assnhqtrs com ° www.aifd.org



three bunch palms
productions

November 12, 2007

Christine Lancaster
Garden Grace Designs
3330 Sady Ave.
Visalia, CA 93291

Congratulations! 1 was extremely pleased to know that you successfully
passed the Accreditation Evaluation Session. As | am sure you have
received a letter from Ted Bruehl AIFD Membership. Chairman, | also want
to personally extend the invitation to be inducted into AIFD. The ceremony
will take place during the National Symposium in Chicago, linois July 3-7,
2008.

Having received a similar letter many years ago, | remember the
anticipation of having to wait for the results and once the letter arrived, the
mixture of nerves and excitement was unbelievable. Upon opening the
envelope and discovering that | had successfully passed the evaluation,
extreme pleasure and happiness overtook me.

On behalf of the National Board, | look forward to welcoming you into AlFD
and even more, look forward to pinning you with your own gold AIFD
Accredited pin during the Induction ceremony. Let the excitement you
experienced at the receipt of that letter continue all the way to Chicago.

Warmest wishes,

Tom Simmons AIFD
President

tom simmons aifd | ceo three bunch palms productions, LLC | 444 north burton way | palm springs, california 92262

n 760 322 7372 f760.322.7389 e tom@thresbunchpalmsproductions.com www.threebunchpalmsproductions.com .



C'OI.Iaborg'tlon...

AIFD 2008 Inductees

- Juan Roberto Rivera Almaguer: Christine Henderso_n' Ay ~Jea Hyun Lee
Debble Alvarez - Lois Hiranaga 4% Kyoung Ran Lee
Yumta Ayukemala Susan Hue{sman Rt Seong Jm Lee
L Alsha Beoker ; Shelly Huynhs Lewis : '
Melame Burnett " Vilailuck Iﬁ_drévp_dh
f' Judy Chance 2l ; ‘Eun Seon Jeong
My_ung__ Sim Choi | Jong Ja Jun’
Gail .CHforii_stei‘ § Darlynn Katke
Jodi Duncan Eunok Kim
Catherine Epright Ji'Seon Kim '
Tamar Etzlony : ~ Tina (Jeong Ok) Kim
I Patricia L. Klawans
i ‘Susanne Law. i

Benjamin Q. Lee SRl

You are Invited to a Receptlon

e Hosted by ; e
The Amencan Institute of Floral Des|gners-‘ At

Board of Dlrectors : i
- ‘and i
Membershfp Committee
To Honor -
AIED’s 2008 Member Inductees

Saturday, July 5, 20_08
at 5:00 p.m.

in the Boulevard Ballroom, 2"° Floor
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M ip > Maintaini v
A:::?fsgitrsal:ilgn SESIORSES Printer Friendly Version

After a participant has successfully completed his or her Accreditation
Evaluation Program, he or she will be extended an invitation to become
an Accredited Member of AIFD.

Candidates will need to then pay a $175 Certification Fee (includes
payment for their member pin, certificate and induction flowers), and
their first year's membership dues which are now also $175. Upon
payment of these fees, candidates will be inducted into AIFD
membership during ceremonies at the National Symposium.

To maintain the status of an Accredited Member of AIFD, members must
pay their annual membership dues (click here to renew your membership
online) and meet certain continuing education requirements every three
years. The Continuing Education requirements can be easily accumulated
by attending a Symposium or by attending a plethora of other floral
industry design education programs. Continuing Education units can also
be earned through demonstrated leadership and participation in floral
industry organizations including AIFD.

Every three years for the first 21 years of a member’s membership, he
or she must earn 25 Continuing Education units and must submit proof
of same, along with a re-accreditation fee of $90 to AIFD. See the chart
below to learn more about how to earn your 25 Continuing Education
units :

Click here to Download the AIFD Continuing Education Renewal
Application

How to Earn Your 25 CE/Service Units Every 3 Years

|Nationai Symposium o |cEus Earned
J|Attendarnce to all .educational programs 20 (or 5 per full day)
[Stage or Program presentation 25

: Regional Symposium

[Attendance 110

Stage Presentation | 15

[Other Program | | 10

ElAIFD Across America — _ ‘

'lAttendance _ i |—10_ -

]Presenter ﬁS

_I;t_llfied Design Program l RS
|Attendance - \3 (Max. 9 pts)

Ltles_ign Program Presenter 5 T




[State Conventions \

|Attendance 5

[Design Program Presenter B 110

|Wholesale Design Program _ I
[Atendance —  [B(Max.9pts)
|Desngn Program Presenter _ _ o |5 ;
IUnW_ers'tv Instructor ___  [osforsyeas
[Fioral Design School 1 Instructor  |[5/for3years |
|pubtic presentations |
[Presenter  —— —— [2(Max.10pts)
[Attendee - |1 (Max. 5 pts) '
|Des:gn Art:cles in Natlonal Floral Pubhcat:on r -
|writer . |s(vax10pts)
[Designer - No Ads ___|5(Max. 10pts)
|Design Artlcles in State/Local Industry I

\publication 'l S
Witer  PpMaciops)
[ceaderstip Serviee [

[Officer ATFD National ~~~ l4peryear
[Director ATFD National _  3peryear j
|0ff|cer/D|recto__r AIFD Reglonal Chapter _ ;(2 per year _
cher/Dlrector Other National Floral Organlzatlon _ g_[l__per year ]
:Ofﬁcer/Dlrector State/Local Fioral Organization -.|_1_ per year
?Commlttee Chairperson AIFD |2 per year
éﬁ;ﬁlzt;e;r?hma.rrperson Other Natuonal Floral f 2 p_e'_‘_ Ye?r

gt;g::llzt;eﬁ) rC]:h”alrpelrse-n State/LocaI Floral -. 1 p er year
I[Membership Committee AIFD o |2 per year

|Committee Member AIFD |1 per year
,gc:;‘mge;rl:demb_er Other National Floral |1 per year

Committee Member State/LocaI FIoraI Organization |1 per year




Continuing Education Renewal

* Report Form
* Criteria -
* Procedures

For additional information contact: American Institute of Floral Designers
720 Light St.
Baltimore, MD 21230
410-752-3318
Fax: 410-752-8295
E-mail: AIFD @assnhqtrs.com

‘ -)€Slgner
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JEWAL AFPELEC Floral
Dcslgner

MAINTAINING ACCREDITATION

Continual professional development activities are essential in enabling professional floral-designersto .. .
demonstrate their creative abilities and talent. Therefore, to maintain accreditation as a member of the Amencan
Institute of Floral Des1gners or to retain the coveted CFD des1gnat1on floral designers must. accumulate 25
points of continuing education or floral industry leadershlp every three (3) years and submit a “completed
Continuing Education Renewal Report form. Please note; AIFD accredited- members must report, a minimum -of
five (5) leadership/services/educator/presenter units as part of their 25 unit report. wop

AIFD AND CFD MUST RENEW AT THREE-YEAR INTERVALS

Continuing education points for renewal of AIFD Accreditation or CFD designation can be earned from the date
immediately following the National Symposium in which an AIFD member was inducted or in which a CFD
designer obtained their CFD designation, until the final date of a Natlonal Sympos1um three years later; then, in
a similar pattern for each of the next three year peuods =

AIFD Accredited members, upon reaching 21 years of continuous Accredited Membership, shall be waived from
needing to meet further continuing education requirements provided that he or she maintains his or her
membership in good standing with the Institute. Also, should an AIFD member reach the age of 65 and be fully
retired from- the floral industry, the requirement of continuing education shall be waived. There is no 21 year
waiver for CFD designers.

PROCEDURES :

Approximately twelve months priot fo'the éxpiration of any three year continuing education renewal cycle, AIFD
will mail reminder notices of the continuing education renewal cycle to all ATFD Accredited Members and CFD
Des1gners Your: CE Renewal Report will be kept on file by AIFD. Renewal forms are retained for three (3) years
by the Institute’s Accreditation Department. If you plan to complete your 25 CE credits by attending the next
Symposium, please indicate such and AIFD will verify your attendance.

FEES
‘There is NO fee requlrement when submitting a CE maintenance report. Reporting forms are due by June 15 of
your CE Renewal Year. If you are unsure of your renewal year, please contact AIFD Headquarters.

The Board of Directors of the American Institute of Floral Designers and its Accreditation and Certified Floral
Designer Evaluation Committees have set the following policy to address the loss of Accreditation/Certification
due to failure to meet the renewal requirement:

A floral designer who has not acquired sufficient continuing education points for renewal on the scheduled
renewal date will be notified in writing that his or her Accreditation or Certification is suspended and that he/she
is prohibited from using the AIFD/CFD designation and will no longer be listed as an AIFD Accredited Member
or Certified Floral Deszgner until the floral designer:

1. Resubniits to the Professiondl Floral Désign Evaluation { PFDE) process and successfully meets the crn‘erta
for Accreditation/Certification; .or v : : !
2. Accumulates and reports a total of 25 continuing education units wufhm one year of hzs or her date of suspenszon

Should an AIFD Accredited Member or CED Designer fail to comply with either of the above or fail to submit
his or her annual membership or certification dues within 12 months, he or she will lose his or her
Accreditation/Certification with AIFD and shall have no alternative but to resubmit to the PFDE process and
successfully meet the appropriate criteria.



Naine ‘ - Year of AIFD Induction or Year CFD Obtained_ .

Date of Last Renewal:(if applicable)

Address
City State - Zip : Country
Phone Fax —F Emall

B Y R I T SOOI S YL SR TP F IS BE PR - R P R WY B N TSI RIT £ SO

This form must be postmarked no later than June 15 prior to your renewal date.* AIFD Accredited Members and CFD Designers
must report their continuing education points every three years. AIFD Accredited Members are waived of this requirement after 21
years of Accredited membership.

* Attendance to the National Symposium immediately following the June 15th deadline will count toward your continuing
education renewal. If it is your intention to attend this Symposium in order to fulfill your continuing education requirement, please
complete this form and indicate on it that you WILL attend the upcoming Symposium. Then mail, email or complete online your
continuing education renewal report to AIFD so that it is received by the June 15th deadline. ATFD staff will verify that you did
attenid the Symposmm

TO REPORT CONTINUING EDUCATION o e

* A minimum of 25 points of continuing education is required. (See the chart on the following page for‘an outline of how to earn
continuing education units.) AIFD members must report a minimum of five (5) of their 25 umts as leadershlp/semces/
educator/presenter units.

* All activities that you list must only be activities performed since the end of the Symposium in Wthh you were 1nducted or the
year you earned your CFD designation, or the last day of the Sympos1urn which began your present continuing education
renewal cycle. ey

¢ It is important that all relevant information is provided on the form, and appropriate attachments included as ‘requested.
Incomplete applications may be returned for additional information. (Please note, the June 15th reporting deadline will remain in
effect.)

* You may reproduce this form on your word processor. If needed, you may add supplemental pages to this form,

* You must review and sign a statement agreeing that you will continue to adhere to the AIFD Code of Ethics.

* ~Youmayalsosubmit this formonline at-www:aifd.org. M SRRt




4% ACCEPTABLE PROFESSIONAL POINTS | @?ﬁiﬁril
| FOR ATFD/CFD CONTINUING EDUCATION Designe

The AIFD Accreditation Committee has identified several areas of education and leadership endeavors through
" which renewal may be maintained. They are listed below. The Committee and the AIFD.Board of Directors. will
continuously review other options to identify those activities which, in their judgement merit inclusion. To report
the continuing education units you have earned in the past three years, simply note in.the right hand ., :
column below those areas for which you should be awarded CEUs.

Maintaining Your ATFD Accreditation = -
(How to Earn Your 25 CE/Service Units Every 3 Years)
*AIFD Accredited Members must have 5 of their 25 CE points consisting of leadership/services/educator/presenter units

CE/LEADERSHIP ACTIVITIES CEUS EARNED WHEN & WHERE CEU POINTS

National Symposium .
Attendance to all educational programs 20 (or 5 per full day)

*Stage or Program presentation 25

Full set of DVDs and Test 10
Regional Symposium

Attendance 10

*Stage Presentation 15

Other Program 10

Education Partner Programs
. Aiendance (8 hours)

AIFD Hands-on Workshops

Attendance

AIFD Online Classes

One Course

State Conventions
Attendance
*Design Program Presenter

Wholesale Design Program
Attendance
*Design Prograim Presenter

‘Educator
“*University Inquur,tor

i *Floral DeSIgn School. Instructor,.;;

Public Prese‘nta-tions
*Presenter
Attendee

it 2 Sp(Maximum 10 pts)

- 10

. - 10/for 3 years
.--: Slfor 3 years

5 (Maximum 10 pts)

3 (Maximum 5 classes)

3 (Maximum 9 pts)

5

2 (Maximum 10)
1 (Maximum 5) _

Continued on next page
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continued ST
Design Articles in Nallonal Floral Publication e
Writer ; - S(Maxunum 1) Eidy S MLERGOS gl el T TARUR o
De51gncr NoAd.s : S(Maxunumlﬂ) o o B et i e o)
DeSIgn Articles'in- State/Local Industry Publication = ¢ 7 Uit e st s 0 0l
Writer PoETe 9 (Maximitin 10) ik Crl W ' '
*Leadership Service
- Officer AIFD National 4 per year
Director AIFD National 3 per year
Officer/Director AIFD Regional Chapter 2 per year
OfﬁcerlDlrector Other Natlonal _Floral org 1 per yealjz.\ixuu:,;u_{ PO S R TR ST § N T RN e TS S B e e e e s e
Officer/Director State/Local Organization 1 per year
Committee Chairperson AIFD 2 per year
Committee Chairperson National Floral Org 2 per year
Committee Chair State/Local Floral Org 1 per year
, Membershlp Committee AIFD 2 per year
Committee Member ATFD 1 per year
Committee Member National Floral Org 1 per year

Committee Member State/Local Floral Org 1 per year

Total: CEUs Granted : Sk it
= Of whichi 2% aAre leadershlp unlts
(For AIFD Accredtted-Members- Only)..

*AIFD Accredited Members must accumulate a minimum of five (5) units of leadership/services/educator/
presenter units.
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Established in.1965;. the American Insututc of Floral Designers is uaday the floral: mduslry S Ia,a{lmg, non-profit
organization . dedicated: to establishing; maintaining and recognizing ‘the highcsi Hldlldaltl of proiebmondl floral
design. AIFD and its worldwide Accredited Members are in the forefront 6f the industry‘in presenting educational
design programs and in designing flowers for suchrenown events as the Totirnament of Roses Parade, Academy;'
Awards, and Presidential Inaugurations. They are an extraordinary group of talents artists.

Accredited membership in AIFD is extremely selective and can be obtained only after a candidate has effectively
demonstrated advance professional ability of his or her floral artistry. Members proudly wear the AIFD adden-
dum on their name to recognize that their peers have found them to be “Accredited In Floral Design.” They must
continue to demonstrate their “cutting edge” art through a continuing education requirement.

Each July, AIFD presents its acclaimed National Symposium. Considered to be the most important design
education event in the floral industry, this dynamic conclave attracts demgners educators and interested
individuals from all corners of the world.

In";‘thé" U;’S’., AIFD Aiccrédif"eﬁ Members participate in’ six régional chapters that éach host activities ot the
education of the floral industry as well as for the floral consumer market. AIFD supports student chapters located
on the campuses of major colleges and universities.

Through its Foundation, the Institute also offers scholarships to talented young designers. AIFD Partners
Members, as manufacturers and distributors of products and services to the floral industry, are also an important
part of the Institute as they help fund numerous design education events.

Accredited Members of AIFD as well as CFD Designers in your area are uniquely qualified to help you create the
floral and decorating accents that express your individual style. To locate an Accredited Member of AIFD or a
CFD Designer, simply go to www.AIFD.org.
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2013 AIFD Certified Floral

Evaluators/Judges

This recognition is presented to those who demonstrate willingness to dedicate their knowledge
and be of service fo the floral industry and maintain integrity, respect and professionalism at all
times. These individuals stood out by being impartial and consistent in their decisions at all
times, being able to validate alf of their decisions and having the ability to give.competent
feedback and praise. These are all qualities any judge or evaluator should possess.

To be eligible, the candidate must successfully complete all rigorous requirements. These
requirements include: participating and completing the three required curriculum (workshops),
completing an actual design evaluation workshop and assessment and passing the On-line

Evaluator Test with an 80% or higher.

AIFD is proud to announce the following individuals who are now recognized as an
Certified Floral Evaluator/Judge as of August 2013. This certification will be recognized by
AIFD and the Floral Industry and the recipient can henceforth use this title-with their name. They
can now evaluate at the AIFD Professional Floral Design Evaluation (PFDE) program if asked
by the AIFD Membership Committee and they can judge local, state, regional and national floral
design competitions as an AIFD Certified Floral Evaluator/Judge.

Marie Ackerman AIFD, CFD
Tom Bowling AIFD, CFD

Jamie Chae ATFD, CFD

Carol Chapple ATFD, CFD

Jose Luis Silva Davila AIFD, CFD
Rocio del Pilar Silva Davila ATED,CFD
Tim Farrell AIFD, CFD

Teresa Godfrey AIFD, CFD
Ikuko Hashimoto AIFD, CFD
Mary Linda Horn AIFD, CFD
Wendy Infanger AIFD, CFD
Sharon Ivey AIED, CFD

J. Paul Jaras AIFD, CFD

Karen Kent ATFD, CFD

Leanne Kesler AIFD,
Dov Kupfer AIFD, CFD
Carolyn Minutillp AIFD, CFD
Ken Norman AIFD, CFD
Wendy Pine AIFD, CFD
Linda Robbins ATFD, CFD
Iris Salmon ATFD, CFD

Rich Salvaggio AIFD, CFD

D. Damon Samuel AFPD, CFD
Ken Senter ATFD, CFD
Samuel Vanwert AIFD, CFD






