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Quality Criteria One: Curriculum and Instruction

1A. The curriculum includes the components required under Section 52454 of the Education
Code: organized classes in the study of agriculture science and technology; student supervised

agricultural experience; and a program of leadership, organization and personal development.

Currently the Regional Occupational Center offers Animal Care and Ag Mechanics. The students that are
enrolled in these programs have the opportunity to become FFA members and if they choice to the
department will pay for their dues. Not all students become FFA members because they come from any
of the 24 campus and could already be a paid member at their home school.

Animal Care is a semester long course that offers on the job training during the second semester. No
new students are added to the class during the second semester. For each semester completed 5 units
of Life/Biclogical Science or miscellaneous credit can be earned. The class is also articulated with
Bakersfield College. Any student that completes both semesters and earns a grade of a B or higher will
receive credit for ANSC B1.

Diesel/Ag Mechanics is a semester long course that offers on the job training during the second
semester. For each semester completed 5 units of math credit can be earned. This class is also
articulated with Auto 56A, Diesel Engines and Principals of Operation at Bakersfield College.

1B. The Career Technical Education Model Curriculum Standards for the Agriculture and Natural
Resources Industry Sector are the basis for content of courses offered. Curriculum addresses

“Foundation” and “Pathway” standards within the program pathway(s) and course sequences.

The Regional Occupational Center is the cap stone for pathways at the comprehnsive highschools.
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1C. Career paths in agriculture have been identified and can be found on a chart or diagram in

the Program Plan. (Foundation Standard 3.0)

[ «esoc

AEOIOMAL GCCUPATIONAL CRNTER

Agnculture, Food & Natural Resources
ApThesel Mechareos

Architecture & Construction
Ag/Diesel Mechanics
Construction Technalogy

Weldng
Arts, Audio/Video Technology & Communications
echnology

Business, Management & Administration
Buainess Emerprise
Careers in Finance
Fashion Merchandising
Retail & Professional Sales
Education & Training
Teacher Assstant
Finance
Business Enterprise
Careers in Fnance
Govermment & Pubfic Administration

nent
Health Science
Anmal Care Technalogy
Haakth h
Medical Assistant

Medical.Dental Receptionist
Nursing Assistard

Career Clusters

Hospitality & Tourism
Business Enterpose
Retail & Professionai Sales
Human Services
Fire Faghtng
Law Enforoement
Information Technology
Compuwmr Technology
Graghic Arts

Web Design
Law, Public Safety & Securnty
Law Enforcement
Manufacturing
AgDiesal Mechancs
Austo Body Repair
Auo Technology
Construchon Technology
Weld-_ng )
Markeling, Sales & Service
Barbering .
Business Enterprise
y
Fashion Merchandising
Graphic
Raetaid & Professional Sales
Web Ceaign
Scrence, Technology, Engineenng & Mathematics
Computer Tech
Construction T
Web Design
Welding
Transportation, Distnbution & Logistics
g

iwsel Mechancs
Aurto Tecohnology

1D. The school master schedule allows students to follow the recommended sequence of

agriculture courses to complete the selected career path(s).

The Regional Occupational Center gives students the opportunity to explore career choices, get trained
in a specific career and learn more about the different career fields . If a student is in a specific career
pathway at their high school the ROC provides them with the work-based facet of their pathway. it will
provide them with the hands-on experience and the technical skills needed to get and keep a job.

Teacher | Period 1 Period 2 Period 3 Lunch Period 4 Period 5 Period 6

Eyraud | Animal Care | Animal Care | Animai Care Lunch Animal Care | Animal Care | Animal Care

Faubus | Diesel/Ag Diesel/Ag Diesel/Ag Lunch Diesel/Ag Diesel/Ag Diesel/Ag
Mechanics | Mechanics Mechanics Mechanics | Mechanics Mechanics

1E. Agriculture Career Awareness information is included in every course. (F$ 3.1, 3.2)

The Regional Occupational Center is the only Career/Technical Instiution in Bakersfield. The ROC has 28
different programs to offer those interested in develpoing or improving their Job Skills. All students
that attend the ROC have the opportunity to develop a resumeand cover letter, fill out a job application,
partake in mock interviews and participate in Skills Olympics.
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1F. The agriculture department utilizes computer hardware and software as an instructional tool.

(F$4.2,4.6)

The Regional Occupational Center currently has one computer lab that all classes share on campus. We
can schedule to use the computer lab at the beginning of each quarter . The are also in the process of
developing a career center on campus with a career center advisor .

1G. The agriculture curriculum includes the use of computer aided instruction by utilizing at least
one of the following: (FS 4.2, 4.6)

Computerized Record Book Agriscience Fair Report
Agriculture Term Paper Agriculture/FFA Speech Manuscript
Job Resume Job Cover Letter

Portfolio Letter of introduction Other Agriculture Related Projects

Computers are used at some point in all of our classes. For example; .letters of reccommendation, a
cover letter, resume, job application and research reports. We also use the computers in our classroom
for different FFA activities, including all speech contests and looking at 1D for the Specialty Animal CDE.

1H. Recordkeeping is taught in all agriculture classes. Every student maintains and completes
(cioses out) either an actual SAE Proiect or Mock Problem. (FS 10.3, 11.0)

Students are introduced to a recordbook in their first semsester of Animal Care but are not required to
maintain a recordbook since the ciass is only a year long.

11. Record books of all students are maintained in the Department files until one year following
graduation.

Students are required to keep records throughout the school year but not in the form of record books .
The student keep track of hours from community classroom in the form of time cards. The students time
cards are keep on file for years after complition from the program.

1J. Agriculture courses have been submitted to meet high school graduation requirements

and/or University of California a-g credit.

The agriculture classes at the Regional Occupational Center meet the requirements for high school
graduation. The students that also attend the classes for a school year and receive a grade of a B or high
may receive articulation credit for Bakersfield College.
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Quality Criteria Two: Leadership and Citizenship
Development

2A. An FFA Chapter has been chartered by the State Association or has been applied for.

The Regional Occupational Center FFA Chapter was chartered in 2002.

2B. A Chapter Program of Work is developed annually and a copy is furnished to the Regional

Supervisor by December 15",

Currently the ROC FFA does not have to furnish a Program of Work to the Regional Supervisor.

2C. Every student is given a grade based upon participation in leadership activities.

The only leadership activites that the students must participate in is Interview Day and Skills Olympics.
Every student is given the oppurtunity to particapate in different FFA activities throughout the school
year. All activities are posted on the board in the classrooms and annoucend to the class.

2D. All students enrolled in agriculture classes are affiliated with the State FFA Association.

All students enrolled in an agricutiure class at the Regional Occupational Center are given the
opportuntiy to be affiliated with the State FFA Assaciation but it is nat mandiatory. Since studendts that
attend the ROC comes from comprehensive high schools they possibly could already be affliated with
the State FFA Assocation at their comprensive sites.

2E. Based on previous year's records, the department participated in a minimum of 12 activities

as listed on the FFA Activities Check Sheet. (Attached)

According to the Annual FFA Chapter Activities Check Sheet our chapter participated in the following
activities last year:

State Leadership Conference Job Interview Contest

Regional Meeting Participated in Speciality Animals Contest
Regional Leadership Conference Participated in FFA Sectional Activities
Made For Excellence Leadership Conference e Poinsettia Sales

e Skate Night

Advanced Leadership Conference )
¢ Sectional Election

Opening-Closing Contest-Sectional
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2F. A minimum of 80% of the students participate in at least three leadership development
activities annually as verified by department records. Activities could include any three of the
following intra-curricular activities: (FS 7.0, 9.1, 9.2,9.2,9 .6, 10.1)

Local Best Informed Greenhand Contest Local Creed Speaking Contest
Local Opening & Closing Contest Local COOP Quiz Contest
Local Program of Work Committee(s) Local Demonstration Fair
Local Agriscience Fair Exhibition Local Public Speaking Contest
Local Parliamentary Procedure Contest Chapter Meeting or Activity
Any Section, Region, or State Activity Other Local Activities

All of the students that are enrolled in the Agriculture program at the ROC participate in Interview Day
and Skills Olympics at the Regional Occupational Center . The students that are listed on the R2 will
particpate in at least three leadership development activities.

Quality Criteria Three: Practical Application of
Occupational Skills

3A. Student participation in Supervised Agriculture Experience (SAE) is part of the grading criteria
for every agriculture student in the program. (FS 10.2)

Since the students that are enrolied in the agriculture classes at the Regional Occupational Center come
from comprehensive school sites and could already be enrolled in the agriculture programs and have a
SAE, participation in SAE is not part of the grading criteria. Instead the Community Classroom (on the job
training) portion of class is used as a participation grade.

3B. First year students have either been engaged in a SAE project(s) or have a plan in place for a
SAE, as verified by the Student Data —Career Plan (FS 10.2, 10.3)

All students that continue on to the second semester will be placed at a jobsite.

3C. A minimum of 80% of continuing students are engaged in SAE project(s) as verified by

Department records. (FS 4.0, 5.0, 6.0, 7.0, 8.0, 9.0, 10.0, 11.0)

All students that continue on to the second semester will be placed at a jobsite.
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3D. Students with SAE projects are visited by their agriculture teacher at least twice per year as

documented by Department records.

When students are placed at their jobsites for community classroom, each student will be visited at least
once every three weeks.

3E. A school vehicle is readily available to each agriculture teacher for alf SAE activities associated
with the program, or each teacher is adequately compensated for using their own personal
vehicle.

The Regional Occupational Center has four vehicles that can be checked out at any time to check on
students at their Community Classroom jobsites.

Quality Criteria Four: Qualified and Competent
Personnel

4A. Every agriculture teacher has the appropriate credential for teaching the subject (s} assigned.
Copy of authorizing credential{s} is in the Comprehensive Program Plan.

Jenna Eyraud holds her single subject agriculture credential and Agriculture Specialist Credential.

4B. Based on the previous year’s records, every agriculture teacher, teaching at least ¥z time
agriculture, attends a minimum of four professional development activities: (Complete
Attachment)

Jenna currently attends a minimum of four professianal development activities.

4C. The agriculture staff meets a minimum of twice of month. (This criteria does not apply to
single person department- mark column N/A= Not Applicable)

The agriculture staff tries to meet twice a month at tunch for department meetings to discuss what is
going on with the department and what activities are coming up.

4D. A written record of minutes is kept of action taken during agriculture staff meetings and is

kept in Department files or on the Comprehensive Program Plan. (This criteria does not apply to
single person department- mark column N/A= Not Applicable)

During our lunch meetings | take notes and then email a copy of them to Mr. Faubus .
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4E. Teachers are reimbursed for personal expenses they incur while participating in all approved

integral activities associated with FFA, SAE, and professional CATA in service activities.

On our request to be absent forms us just have to list all personal expenses that we might incur,
including food, hotels, conference registration, and mileage on our cars. All expenses come out of our
pocket at first and then we have to fill out the reimbursement form and the district will send us a
reimbursement check. For hotels we have to provide the invoice and a copy of our bank statement
showing the amount we paid. However, we do not need to provide receipts for our meals. fitis
supplies for our FFA meetings it is protocol to ask first for petty cash, but if we bring her a receipt and fill
out the reimbursement form we will have a check issued to us.

Quality Criteria Five: Facilities, Equipment and
Materials

5A. Modification of facilities and equipment has occurred when necessary, based on the needs of

students, including special populations.

Modifications are done when necessary inside the classroom and the Animat Care Laboratory. Recently
modifications have been done to the Animal Care Lab to help make it run more efficiently on grooming
days. For ali other modifications for students we will make changes on a case by case basis. We work
closely with the counselors at the ROC and also the student’s home school counselors. If there are any
special education students that are enrolled in the agriculture program accommaodations are done to
make sure that the student’s needs are meet.

5B. There is adequate storage space for materials, records, equipment and supplies.

My classroom is a large classroom that has locking cabinets around half of the room. The cabinets allow
me to store classroom supplies and also gives the students a place to store their class materials. | have a
Animal Care laboratory that is equipped with areas to store supplies for the laboratory and it is animals.
| have access to a laboratory classroom that allows my students to complete disections labs. | also have
a office area that is adjoined from my classroom that has filling cabnits that stores all the classes paper
materials and students files.

5C. At least one of the below listed community or school —based laboratory facilities has been
provided to accommodate students who have no place for their SAE project(s):

e School Farm Laboratory Greenhaouse
e Growing Area Agriculture Shop

Currently at the Regional Occupational Center no students have a SAE project becaue the course is only
a year long.
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SD. The Agriculture Department has E-Mail capabilities.

Our school has emall capabilities from all computers on campus. We also have the ability to access our
email from our personal computers and cell phones.

SE. The reviewer verifies by visual observation that the agriculture facilities are neat, clean, and

orderly.

It is the responsibility for each Agriculture Teacher to keep their facilities clean and orderly.

5F. Facilities and equipment are regularly maintained, repaired, or replace.

Any of our on campus facilities can be repaired or replaced by us just filling out a work order request.
Our IT person on campus is responsible for fixing any technology problem that may occur and replacing
our computers with newer computers.

Quality Criteria Six: Community, Business and
Industry Involvement

6A. The Advisory Committee is operational and reflects the committee membership as outlined

in the “Agricultural Education Advisory Committee Manual”.

The Animal Care Advisory Committee consists of:

Janice Anderson- Owner of Anderson Acres

Dr. Paul Ansolbehere- Veterinarian

John Banducci- Vintage Nurseries

Laurie Beaver- Kern County Animal Shelter

Joe Chernabaeff- Owner of CLS Pet Store

Mike Elliot-Retired Agriculture Teacher

Dr. Mike Keese- Veterinarian

Cherie Largent- Veterinarian Technician

Joe Nunez-Agriculture Cooperative Extension- Piant Pathology
10 Dr. Alrena Pipkin- Veterinarian

LENOY R WN R

6B. The Agricultural Advisory Committee meets at least twice each year. (Minutes are available to

verify meetings.)

The Regional Occupational Center holds a yearly Advisory Luncheon.
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KERN HIGH SCHOOL DISTRICT
REGIONAL OCCUPATIONA CENTER
Fall Advisory Committee Meeting

Course (Title): Animal Care Technology Date: October 30, 2012

instructor: jenna Eyraud

Members Present Company Name

Paul Ansolebehere Vet Hospital

John Banducci, Adm. V.P. Vintage Nurseries

Joe Nunez Plant Pathology Ag Cooperative Ext.
INTRODUCTIONS:

Jenna Eyraud made the introductions and welcome of members.

PURPOSE OF MEETING:

Yearly Advisory meeting.

REVIEW OF RELEVANT DATA:
~  Enrofiment — Currently 61 Students
~ Number of completers and graduates — Down from previous year 36
~  Other — 10 Students got jobs or job offers
RECOMMENDATIONS/REMARKS:
Number of completers is down due to class grade or attendance.
REVIEW OF COURSE DESCRIPTION(S)
Looks good.
RECOMMENDATIONS/REMARKS:
Trying to get College credits for class.
REVIEW INDUSTRY CERTIFICATIONS:
Looks good.
MISC. AND OTHER:
Student’s attendance is poor, lack of motivation, just don’t care.
Other FFA
Students competing in various events:
~ Opening & Closing ceremonies contest
~  Regional Meeting/State Conference
~  Public Speaking Contest
~ Adopt a Family Thanksgiving & Christmas
~ Poinsettia Sales
~ Skate Night
~  Specialty Animal Teams
RECOMMENDATIONS/REMARKS:
Mr. Ansolbehere sees the same thing at the college level.
SET DATE AND TIME FOR NEXT MEETING:
Like the new meeting idea.
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6C. The Agricultural Advisory Committee has assisted in the development or revision of the
following components of the Comprehensive Program Plan, as evidenced in the Ag. Advisory
Committee minutes

Job Market Description Targeted Occupations

Total Program Goals & Objectives Program Description-Courses,
SAE, FFA

Course Subject Matter Outlines Program Completion Standards
5 Year Facility & Equipment Acquisition Current Year Budget

Graduate Follow Up List of Active Placement Sites

The Advisory Committiehas assisted in the development and or revision of the course of study, program
goals and objectives, course competencies and list of community classroom placement sites.

6D. The contact information of the Advisory Committee Chair has been provided on the cover of
this checklist.

Our current Advisory Chair is Joe Nunez.

Quality Criteria Seven: Career Guidance

7A. Students are counseled regarding (FS 3.0)

e Career opportunities in Agriculture and Agribusiness
o Agriculture and academic courses necessary to complete career pathway offerings
e Post-secondary education and training options

Career opportunities are presented to each class in the agriculture department. Whenever we go to a
college for a contest we always try to take a tour so students can see what is available to them. The
students are also required to present a career report in a agriculture related field. The students that
continue in the spring also have the opportunity to complete on the job training in the animal care field.

78B. All students have a completed career plan (Student Data Sheet) and it is update annually. (FS

3.3)

Students complete a student data sheet every year prior to the October 15" deadline.
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7C. Efforts have been made, or completed, to articulate with Community Colleges and/ or

Universities ( i.e., 2 +2+2 articulation agreements).

Our school works closely with the local community college to complete articulation agreements with
Bakersfield College. Currently the agriculture classes at the Regional Occupational Center are articulated
with Bakersfield College.

Quality Criteria Eight: Program Promotion

8A. An Agriculture Education program recruitment brochure or similar document is used to

promote the program.

Although no formal recruitment can occur in the Kern High School District, there are activities that we
actively participate in during the year. One of these activities is that we participate in is the Responsible
Dog Ownership Day. This is a community event that is committed to helping dog owners raise happy
healthy dogs. The Animal Care program volunteers their service at this event and spreads the word
about what the program has to offer to the community.

Other ways that recruitment occurs on the Regional Occupational Center (ROC) campus is by our
counselors and associated student body. Our counselors visit other campuses with current ROC
students promoting the different programs that the ROC has to offer. The associated student body also
provides tours around the campus that show case the different programs that we have to offer.

On campus at home schools there are posters that hang in the office that promote the programs at ROC.
The last way that recruitment occurs is by the students that attend or have attended programs at the
ROC.

8B. Students have alternative means of overcoming financial barriers to participate in program

activities. { Includes FFA, SAE, Leadership Activities.}

For all FFA activities with a cost the students are given advanced notice on the costs of the trips and can
talk to an advisor if the cost is an issue for them. For the most part the students either have no cost for
trips or the cost was cut in half due to fundraising.

8C. The Agriculture Department conducts recruitment activities with local feeder schools.

The requirement that is done with the local schools is done by our counselors at the ROC. The
counselors will visit campuses with current ROC students promoting the different programs that we
have to offer. The associated student body also provides tours around the campus that show case the
different programs that ROC we offer. The last way that requirement is done is by communication with
other agriculture teachers.
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Quality Criteria Nine: Program Accountability and
Planning

9A. A Comprehensive Program Plan is on file with the Regional Supervisor and a copy is retained

in the local department files.

There is no Comprehensice Program on file since we do not receive any Ag Incentive Grant money.

9B. Updates of the Program Plan are sent to the Regional Supervisor by November 15", These
updates include: (1) Five Year Equipment Acquisition Schedule; (2) Chart of Staff Responsibilities;
{3) FFA Program of Work; (4} Advisorv Committee Roster: and {5) Advisorv Committee Minutes.

Currently the ROC does not have to send updates of the Program Plan to the Regional Supervisor
because we do not receive the Ag Incentive Grant.

9C. A follow-up system is used which gathers the following information from program

s Status of employment or school enrolled within
e Opinion regarding the value and relevance of the agriculture program
e Suggestions from improving the agriculture program

All students at the end of the school year are asked the following questions:

Education Education Employed
Related Unrelated Employed  in Non-
Last Active to to in Related  related
Name First Name uiD Military Program  Program  Occupation Occupation Others

9D, The Graduate Follow Up data collected was entered with the On-Line R2/FFA Roster Data

Entry by October 15th.

The graduate follow up data was entered by the october 15" deadline
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9E. The Agriculture Department analyzes their student retention numbers each year and

develops strategies to help increase retention within the program.

The Agriculture Classes at Regional Occupational Center are only designhed to be a year long, therefore
strategies to help increase retention within the program does not apply to us.

9F. The R-2, AlG Expenditures Reports, and FFA Roster have been received by the Regional
Supervisor and/ or State Financial coordinator on or before October 15™,

The R-2 and FFA Roster was received by the Regional Supervisor by October 15™. The AIG Expenditure
Reports does not apply to us.

Quality Criteria Ten: Student- Teacher Ratio

10A. Shop and laboratory-hased classes have no more than 20 students enrolled. Classroom-
based classes have no more than 25 students enrolied.

We do not meet classroom size. We average around 30 students per class and as high as 45 students per
class.

10B. The total number of students enrolled in agriculture classes does not exceed 75 students per
teacher. First year students enrolled in agriculture courses will be counted as .5 for purpose of
determining the total count only.

We do meet classroom size at the Regional Occupational Center.

Quality Criteria Eleven: Full Time Employment

11A. A full-time equivalent teacher is employed year-round for each 75 student enrolled in the

agriculture program and is compensated no less than $2000.

Since the Agriculture Programs at the Regional Occupational Center are different from those at the
comprehensive school sites no agriculture teacher is employed year around.
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11B. During the school year, ane teaching period for Supervision is assigned to each agriculture
teacher. This project supervision period is in addition to the preparation period normally assigned
to all teachers in the school. This requirement may also be met if a period is not available by

financially compensating the agriculture teacher(s) at the equivalent cost of providing one period
for supervision.

Since the Agriculture Programs at the Regional Occupational Center are different from those at the
comprehensive school sites a supervision period is not offered to the agriculture teachers.

Quality Criteria Twelve: Program Achievement

12A. The Agriculture Program meets the requirements of Program Achievement.

The Agriculture Programs at the Regional Occupational Center do not meet program achievement
because the programs are only a year long.
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Name: _ Jenna Eyraud
Address: _ 12113 Nacelle Ave

City, State, Zip: _ Bakersfield CA 93312
Phone: __(661) 587-5388

E-mail: _jenna_eyraud@khsd k12 caus

Project Proposal
(to be completed in conjunction with AGED 539)

Quality Criteria Number Addressed: (1) Curriculum and Instruction.

Goal or Purpose of the Project: The curriculum and community classroom guidelines and
procedures for the Animal Care Technology program were outdated when I took over as the
instructor. The purpose of this project is to develop up to date curriculum for the class in the
form of power point lessons, quizzes, tests, and laboratory activities. For the community
classroom portion of the project a packet will be developed for the students that will include the
policies and procedures for community classroom.

Specific Objectives to Accomplish (Be as detailed as possible):

1. Develop a course of study that meet foundation standards, career technical standards, and
are aligned with the career clusters established by the Department of Education’s
Agriculture Education Unit.

2. Develop a course of study that will meet alternative credit for the UC and CSU systems.

3. Develop a packet for the community classroom portion of the class that will include the
policies and procedures of for community classroom; rules for community classroom,
training plan, time cards and competencies.

Estimated number of hours on this project: 25

Estimated expenditures ($) on this project (your costs) : _$0

Proposed timeline for completion of the project:

January 14", 2013

Progress Report: How will you inform the Cal Poly faculty of your progress on a regular basis?

The Cal Poly faculty will be informed on my progress though emails and phone conversations.




For Office Use Only:
Project Approved By:

Date of Approval:

Quarter student will enroll in AGED 539:




Include in this project are the following items:

. A packet that is given to the students prior to the start of community
classroom that goes over the policies and procedures for community
classroom; rules for community classroom, training plan, time cards and
competencies.

. A course of study that meet alternative credit for the UC and CSU systems.
. A course of study that meets foundation standards, career technical

standards, and are aligned with the career clusters established by the
Department of Education’s Agriculture Education Unit.
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HOME SCHOOL :

ROP: (661) 831-3327

JOB
SITE:

INSTRUCTOR: JENNA EYRAUD

CELL PHONE: (661)364-8916




KERN HIGH SCHOOL DISTRICT/REGIONAL OCCUPATIONAL PROGRAM
ANIMAL CARE
TRAINING SITE ASSGNMENTS

STARTING DATE: Tuesday, January 22" 2013. Students will attend the scheduled hours for their job
sites, Monday thru Thursday.

ENDING DATE: May 1%, 2013

HOLIDAYS: Holidays during this rotation are:
February 11" and 18", 2013. (No School)
March 25"- 29" 2013 (Spring Break)

LATE STARTS: NO AM Students (Busses Only)
February 5" and 19"
March 5% and 19"
April 2" and 16"

INSTRUCTOR: Jenna Eyraud
Phone: (661) 831-3327
Cell: (661) 364-8916

“If students DO NOT CALL and DO NOT SHOW UP, please notify me at
831-3327 or 364-8916.

*Students are to call their Job site BEFORE scheduled time to be there AND the ROC Office
At (831-3327) if they late or absent on any day.

*Dress Code: 1. Jewelry to a minimum.
2. Hair neat and off the collar.
3. Fingernails short and well-groomed.
4. Professional dress at ALL times.
No Levis! No shorts! No sweats! No T-shirts with advertising!
5. Rubber-soled shoes with closed toes.
6. No gum chewing, eating, and/or drinking on the job.

STUDENT RESPONSIBILITIES:
*  Weekly time sheets(signed by trainer)
=  Weekly evaluations (signed by trainer)
*  Weekly clinical assignment

Revised 12/2010/mdr



REGIONAL OCCUPATIONAL CENTER

Student Name:

lob Site:

Dates: To

Training Site Plan

What they are and how to use them:

Training plans are methods by which the instructor correlates the classroom and clinical
experiences. The time a student can be competent in each task may very, but provided in this
plan are average times for each section.

I, The “on-site training plan” is to be completed by the on-site trainer or instructor and
must be kept at the training site.
a. When a student has successfully completed each competency the on-site trainer
will sign the student off verifying their performance.

il. Weekly Time Sheets
a. Weekly Time Sheets must be documented by the student each day.

b. Atthe end of the current week, the student must have a on-site trainer verify
this by a signature- or no credit will be given for time “earned.”

. Student must submit to the instructor at the end of the week on Friday during
classroom instruction time or you will receive no credit for that week and the
previous week.

ll. Employer EVALUATION
a. [Itisimportant that both the student and the employer to sit down each week

and review the evaluation.

b. Each Student Must have a weekly evaluation or the student may not work at the
job site.

c. Evaluation enables the student to progress and improve on a continual basis.



IV. ABSENCES
a. Students are to phone the on-site trainers, if they are ill or unable to attend. This
will be done as early as possible before the beginning of class.
b. Continued absences are cause of dismissal from the program. Three unexcused
absences are cause for the student to be “fired”.

V. Students will dress in appropriate attire for this on-site training site which is
. Failure to do so will

result in a dismissal. Students must wear name badge.

Thank you for your time, support and interest.
If there are any question please call 831-3327 or 364-8916

I have read and understand all of the above and agree to comply with it as a condition of
continued enrollment.

Student Date

On-Site Trainer Date



KERN HIGH SCHOOL DISTRICT
REGIONAL OCCUPATIONAL CENTER
ANIMAL CARE

REQUIRED UNIFORM

1. Scrubs or community classroom dress code.
2. Closed toed, rubber-sole shoes or tennis shoes

PERSONAL HYGIENE AND APPEARANCE

All students representing the Animal Care Program will arrive to work looking clean,
neat, and rested. The following requirements will be followed:

1.

Hair will be kept in a neat conservative fashion, preferably collar length. Long
hair will be neatly pulied back.

Nails will be neatly manicured. Nail polish may be worn in neutral tones or
clear. No loud or bright colors will be tolerated.

Makeup will be kept to a minimum and be applied neatly and conservatively.
Jewelry will be minimal. Wrist watches and post —earrings will be acceptable.

Perfumes, colognes, or other body scents will be used sparingly, if at all.

These rules have been enlisted to ensure that the standard of personal professionalism
excepted is achieved and maintained by the students representing the Animal Care
Program of the Kern High School District Regional Occupational Program.

Your cooperation is expected and appreciated.



KERN HIGH SCHOOL DISTRICT
REGIONAL OCCUPATION CENTER
ANIMAL CARECOMMUNITY CLASSROOM
STUDENT RESPONSIBILITY
ATTENDANCE
1. Students absent from Community Classroom must:

a. Call Site/Placement

b. Call ROC Instructor:(661) 364-3327

c. Call ROC Office: (661) 831-3327

d. Parent must call home school to clear absence
TIMESHEETS/EVALUATIONS

1. Time sheets/evaluations sheets are to be completed, signed and turned in to the
instructor EVERY FRIDAY.

2. Students must attend class Friday for classroom “related instruction.”

ABSENCE ON FRIDAY

1. Students who are absent of Friday for related instruction or fail to turn in Friday time
sheet/evaluation sheets.

a. Must call the instructor on Friday and report your attendance hours for the week.
2. SECOND OFFENSE

a. Students who choose not to turn in time sheets/evaluations sheets on Friday or
not attend class for related classroom instruction for a second time, will have a
parent, student, and counselor conference scheduled the next week. This is
mandatory for the student to continue.

b. Students and parents will review rules and regulations of community classroom.
Students will be responsible for following rules and regulations of community
classroom,

¢. Students will be put on a probation basis

d. If student does not abide by rules of community classroom, he /she will be
DROPPED from the program.



Work ethics, being there and being on time with a good work attitude is an
integral part of our vocational program. If an employee fails to turn in a time
sheet, he/she is not paid. If an employee consistently fails to follow rules and
regulations, he/she is “fired”. Students must accept responsibility for their own
actions.

If there are extenuating circumstances that keep students from following this
policy, it is their responsibility to immediately contact their supervisor (their
instructor).

They may call the ROC office (661) 831-3327 or call their instructor
(661) 364-8916.

We have read the above community classroom student responsibility and
understand that violating these rules will result in appropriate disciplinary action.

Student Signature Date Parent Signature Date



Regional Occupational Center
Animal Care Program

Weekly Intern Evaluation (Due Every Friday)
Training Site: Student Name: St#

Week of: Name of Direct Supervisor:

If absent the student must contact (1) The job site, (2) the ROC instructor. (661) 364-8916
(3) Parent /Guardian must contact the school to clear your absence (661) 831-3327

Time Log

Date: IN OUT | Summarize your duties for each day. (make entries daily)

Monday:

Tuesday:

Wednesday:

Thursday:

Friday:

Student (self) Evaluation:
What grade would you give yourself for the week? A B C D F

What was the most difficult task?

What new skills did you learn?

bid you call in when absent? Yes , No , Not Absent

Student Signature:

Supervisor Evaluation

(DO NOT COMPLETE EVALUATION UNLESS ALL OF THE ABOVE IS FILLED OUT)
Job Performance

Outstanding Above Average Satisfactory Needs Improvement
Attitude

Initiative

Punctuality

Quality of Work

Personal Appearance
Ability to follow instructions
Ability to work cooperatively

T
T

T
i

Comments:

Supervisor Signature: REVISED 2009MDR




Animal Care Technology
Community Classroom Assignments

Spring 2012
BEGINNING _January 21st, 2013 ENDING May 2013
Facility and Supervisor AM - Student(s) PM - Student(s)

Dr. Singh/ Juanita-589-1234
All Critter Vet Hospital
9339 Rosedale Hwy Suite 8
Bakersfield CA 93312

Dr. Kameel - 588-7256
Allen Road Vet. Hospital
2500 Allen Road
Bakersfield, CA 93314

Janice Anderson - 667-0127
Anderson Acres (Accipiter)
5801 S. Fairfax

Bakersfield, CA 93306

Dr. Julie Schoell - 665-8950
At the Oaks Pet Hospital
9887 Camino Media
Bakersfield, Ca 93311

Dr. Utt- 872-0363
Auburn Vet Clinic
3713 Aburn St.
Bakersfield C A

Kim - 327-4444

Bakersfield Vet. Hospital (SM)
4410 Wible Road

Bakersfield, CA 93313

837-1228

Serenity Cat Hospital
3150 Panama Ln #L
Bakersfield CA 93313




Facility and Supervisor

AM - Student(s)

PM - Student(s)

Danzel - 396-8216 (Dr. Dendy)
Banfield Vet Hospital (Ming Ave)
4100 Ming Avenue

Bakersfield, CA 93309

829-1099/Pam or Sarah
Fur and Feathers
3329Allen Rd.
Bakersfield, Ca. 9330

Joe Chernabaeff - 327-0321
CLS Pet Store

3105 F Street

Bakersfield, CA 93301

Dr. Mc Dougal 862-51070r703-
2277

Maggie - 868-7104 or

Denise Haynes - 868-7105
Kern County Animal Control
201 S. Mt. Vernon Ave.
Bakersfield, CA 93307

Heidi A. Hays
Volunteer Coordinator
M.A.R.E.

18200 Johnson Rd.
Bakersfield, Ca. 93314
Phn: 661-589-1877

Dr. Shane Reno - 327-7536
Mt. Vemon Vet Hospital
2120 E. California
Bakersfield, CA 93307

Dr. Lohr - 327-9516
Nile Point Vet Hospital
2007 Niles
Bakersfield, CA 93305

CLOSED WEDNESDAY
ANDERSON ACRES




Facility and Supervisor

AM - Student(s)

PM - Student(s)

Dr. Virga - 399-6406 (Nancy)
North of the River Vet. Hospital
207 China Grade

' CLOSED WEDNESDAY
Bakersfield, CA ANDERSON ACRES
Jennifer Monge/owner _
661-325-6888 =
Platinum Paws Grooming
Balor e o Shane CLOSED MONDAY CLOSED MONDAY

= ANDERSON ACRES ANDERSON ACRES

Don Dougles - 664-6874
Petco

5151 Gosford Road
Bakersfield, CA 93313

Cherie Largent/834-9566
Panama Equine

5429 Taft Hwy
Bakersfield, CA 93313

Linda Anderson 327-5571
Stiern Vet Hospital

17 Monterey Street
Bakersfield CA 93305

Dr. Jenson 393-1213
Olive Drive Vet Hospital
1105 Roberts Lane
Bakersfield CA 93308




BEGINNING - 2013

Facility and Supervisor

Animal Care Technology
Community Classroom Assignments
Spring 2012

ENDING . 2013

AM - Student(s) PM - Student(s) Visitation Days

Rotate from AM to PM every other week

Dr. Singh/ Juanita-589-1234
All Critter Vet Hospital
9339 Rosedale Hwy Suite 8
Bakersfieid CA 93312

Tuesdays (2)

Dr. Kameel - 588-7256
Allen Road Vet. Hospital
2500 Alien Road
Bakersfield, CA 93314

Tuesdays(1)

Chris Morgan- 829-5304
Affordable Pet Vet

8150 Hageman Rd
Bakersfield CA, 93312

Tuesdays (2)

Dr. Julie Schoell - 665-8950
At the Oaks Pet Hospital
9887 Camino Media
Bakersfield, Ca 93311

Tuesdays(2)

David (661) 587-1097
PetCo

8220 Rosedale Highway
Bakersfield, CA 93312

Tuesdays(2)

Matt Tasos (661) 327-1301
Roundup Feed Store

5805 Rosedale Highway
Bakersfield, CA 93308

Tuesdays(1)

Jeff Dibenedict (661) 398-9400
Pet Styling Co

600 Coffee Road Suite V
Bakersfield CA 93309

Tuesdays(2)

Danzet - 396-8216 (Dr. Dendy)
Banfield Vet Hospital (Ming
Ave)

4100 Ming Avenue
Bakersfield, CA 93309

Wednesday(1)

Don Dougles - 664-6874
Petco

5151 Gosford Road
Bakersfield, CA 93313

Wednesday(2)




Kim - 327-4444

Bakersfield Vet. Hospital (SM)
4410 Wible Road

Bakersfield, CA 93313

Wednesday(2)

Janice Anderson - 667-0127
Anderson Acres (Accipiter)
5801 S. Fairfax

Bakersfield, CA 93306

Wednesday (2)

837-1228

Serenity Cat Hospital
3150 Panama Ln #L
Bakersfield CA 93313

Wednesday(2)

Cherie Largent/834-9566
Panama Equine

5429 Taft Hwy
Bakersfield, CA 93313

Wednesday(1)

Dr. Mc Dougal 862-
51070r703-2277

Maggie - 868-7104 or
Denise Haynes - 868-7105
Kern County Animal Control
201 S. Mt. Vernon Ave.
Bakersfield, CA 93307

Wednesday(1)

Dr. Lohr - 327-9516
Nile Point Vet Hospital
2007 Niles
Bakersfield, CA 93305

Thursday (2)

Dr. Utt- 872-0363
Auburn Vet Clinic
3713 Aburn St.
Bakersfield CA

Thursday(2)

Jennifer Monge/owner
661-325-6888

Platinum Paws Grooming
1417 Baker Street
Bakersfield, Ca. 93305

Thursday(1)

Linda Anderson 327-5571
Stiern Vet Hospital

17 Monterey Street
Bakersfield CA 93305

Thursday (2)

Joe Chernabaeff - 327-0321
CLS Pet Store

3105 F Street

Bakersfield, CA 93301

Thursday(1)

Dr. Virga - 399-6406 (Nancy)
North of the River Vet. Hospital
207 China Grade

Bakersfield, CA 93308

Thursday(1)

Dr. Jenson 393-1213
Olive Drive Vet Hospital
1105 Roberts Lane
Bakersfield CA 93308

Thursday(1)




Kern High School District
REGIONAL OCCUPATIONAL CENTER/PROGRAM

INDIVIDUALIZED TRAINING PLAN

[] COMMUNITY CLASSROOM
1 COOPERATIVE VOCATIONAL EDUCATION

[T Fau 1 spring

2013 School Year

[ summer

Student Name Program Title Animal Care Technology
Instructor Jenna Eyraud Training Schedule; Days _M-Thur., Hours __ 3
Training Station Location Site Supervisor/Employer Telephone
Supervisor's Expec_ted Training
Occupational Competencies Verification s Ron
of Training Classroom OJT

Initial Date

. PERSONAL QUALITIES

1. Dress appropriately (neat and well-groomed).

2. Demonstrate willingness to perform work required.

3. Display appropriate attitude and behavior.

4. Demonstrate willingness to follow worksite rules.

5. Demonstrate relaxed and cheerful manner.

6. Accept suggestions, constructive criticism, and responsibility.

. COMPETENCIES

1. Perform safe animal handling procedures

2, |dentify common animal behaviors

3. Understand responsible animal care and how “animal rights” and “animal
ethics” affects such care.

4. Perform proper feeding and management procedures.

5. Identify basic animal anatomy

6. Understand basic animal physiology.

7. Understand common animal terminology.

8. ldentify common breeds of livestock.

9. ldentify common breeds of domestic animals.

10. Identify common causes of disease.

11. Identify animals that have symptoms of illness.

12. Determine proper dosages of medications.

13. Know the procedure to properly administer oral and topical medications

14. Know the procedure to properly administer intramuscular injections.

15. Know the procedure to properly administer subcutaneous injections.

[ 16. Perform common deworming and parasite control procedures.




Occupational Competencies

Supervisor's
Verification

Initial Date

Expected
Duration
of Training

Training

Classroom OJT

17. Identify types of immunity and their causes.

18. Perform proper sanitation procedures.

19. Perform proper first-aid procedures.

20. Perform procedures for checking temperature, respiration, and heart
rate.

21. ldentify and perform various methods for animal identification.

22, Perform proper animal grooming techniques.

23. ldentify genetic make-up of common animal traits.

24, Understand how to deal with human-animal relationships.

25. Understand proper job search techniques.

SAFETY

1. Store equipment and materials safely and properly.

2. Report injuries and unsafe equipment.

3. Modet appropriate health habits (wash hands and clean work area)

WORKING WITH STAFF

1. Begin work upon arrival.

2. Inform supervisor in advance of absences or iate arrival.

3. Ask questions when unsure of action to be taken.

4. Demonstrate willingness to work with others.

This is to verify that | understand the Occupational Competencies.

Supervisor's Signature

Date

fmdb; individualized training plan 07




ANIMAL CARE TECHNOLOGY
RECORD OF COMPETENCIES

1. Perform safe animal handling procedures.

2; Identify common animal behaviors,

o

Understand responsible animal care and how “animal rights” and
“animal ethics” affects such care.
Perform proper feeding and management procedures.

Identify basic animal anatomy.
Understand basic animal physiology.
Understand common animal terminology

Identify common breeds of livestock.

0w o Ny A

Identify common breeds of domestic animals.
10. Identify common causes of disease.

11. Identify animals that have symptoms of illness.

12 Determine proper dosages of medications.

_ 13 Know the procedure to properly administer oral and topical medications.
14 Know the procedure to properly administer intramuscular injections.
15 Know the procedure to properly administer subcutaneous injections.
16 Perform common deworming and parasite control procedures.

17. Identify types of immunity and their causes.

18. Perform proper sanitation procedures.

15. Perform procedures for checking temperature, respiration, and heart rate.
20. Perform proper animal grooming techniques.

21. Understand how to deal with human-animal relationships.

22. Understand proper job search techniques.

RATING SCALE:
Total hours available 1. Competency Mastered

Total hours completed 2. Competency not Demonstrated

Updated 2/08
/mdb



8479 AM

DISTRICT OFFICE USE ONLY: Code No. 8480 PM Approved by Board
KERN HIGH SCHOOL DISTRICT
COURSE OF STUDY
ANIMAL CARE TECHNOLOGY 11-12 AGRICULTURE 40
Course Title Grade Level Department Max. Credit
(Title must correlate with Course Code Catalog)
Does this course satisfy a graduation If so, what subject area?
requirement in another subject area? Yes No Life Science (10 units)
JERRY PONCETTA REGIONAL OCCUPATIONAL CENTER 3/2006

Prepared by School Date
Approval of Site Administrator: 3/2006
(New methodology - CC/CVE) Signature Date
CBED TITLE: Agriculture: Animal Care CBED CODE: 4098
LENGTH OF COURSE: 671 Hours
JOB TITLES: DOT NUMBERS:

Animal Caretaker 410.674-010

Pet Groomer 418.674-010

Petshop Attendant 410.674-010

Veterinarian Assistant 410.674-010
b Course Description (Include a brief explanation of the course; mention any prerequisites, including

standardized test scores; and indicate whether the course satisfies a specific graduation requirement.
Approximate length: two or three sentences. )

The Animal Care Techno logy course is designed to assist students in meeting entry-level employment
requirements in animal health and care occupations, or to continue on in post-secondary education in the
animal care field. Content includes: job-search skills, comparative anatomy and physiology, basic pet

grooming skills, animal restraint, nutrition and housing, medical terminology, species and breed
identification, and disease control/management. The course includes classroom and laboratory
instruction and nine-weeks placement in community classroom. This course also includes specific
sections of general life science. These sections are incorporated into the animal care technology

curriculum and include the following subject areas: 80 hours-basic anatomy and physiology of common
mammal species (skeletal, muscular, circulatory, respiratory, nervous, urinary, endocrine), 30 hours-

basic animal nutrition (feed nutrients, digestive anatomy/physiology), 30 hours-basic mammalian
reproductive processes (estrus, breeding, gestation, parturition), 45 hours-fundamentals of animal

disease/parasite control and management (causes, immunity, vaccination, infectious and non-infectious

diseases, sanitation and prevention, normal values, pharmacology).

This course carries five units of Life Science credit that meets the high school graduation requirements
for each semester completed. In addition, this course is articulated with Animal Science B1 and Animal

Science B51 at Bakersfield College.

Prerequisites: Interest in an animal care career and possess strong reading skills.



Requirement for community classroom placement:

Students will be required to maintain a minimum grade of C- or higher in the third quarter of the Animal
Care Tech class to be assigned to a community classroom site during the fourth quarter of the spring
semester. Students not meeting this grade requirement will be assigned alternative study materials to
complete during the fourth quarter community classroom activity. They will receive a grade for the

quarter and semester as well as units of credit but will not receive a certificate of completion for the
class.

2. Instructional Materials (List the basic text - include title, author, copyright - and other essential
supplementary materials or instructional resources/materials used in the course.)
Small Animal Care and Management, Dean M. Warren, Delmar Publishers, 1995
Anatomy and Physiology of Farm Animals, R.D. Frandson, Fourth Edition, Philadelphia, Lea
and Febiger, 1986.
Animal Science series, Texas A&M University, College Station, Texas, 1988.
Other materials: 1) District farm livestock and equipment.
2) Community classrooms.
3) Small animal laboratory animals and equipment.
4) Videos covering specialized areas of animal care.

3. Course Outline (List the major content areas of the course and divide them according to the semester
in which they fall. Designate the approximate amount of time given to each of the content areas.
Suggested length: one page.)

*COMMUNITY
CLASSROOM CLASSROOM *C.C.T.E.

[FALL SEMESTER B ) - B HOURS ___HOURS  HOURS

| L Careers in Animal Care 15 | |

1L Animal Care Safety 15 |

II.  Animal Handling and Restraint 30

‘ IV.  Animal Behavior and Observation 15

V. Animal Care Terminology 25
VI.  Animal Breed Identification 25
VII.  Introduction to Small Animals 20

| VIII. Basic Animal Nutrition 30

' IX.  Animal Anatomy/Physiology 80

X Introduction to Basic Pet Grooming 15

| 270

| SPRING SEMESTER

X. Common Animal Diseases and Control 30 10 10
XI.  Normal Values - Temperature, Pulse, Respiration 15 3 3
XII.  Pharmacology 20 5 5
XIII.  Emergency Procedures 10 5 5
| XIV.  Common Surgical Procedures 15 7 7
| XV. Internal and External Parasites 20 5 5
XVI.  Job Search 30 6 6
| XVIL. Personal Grooming 8 1 1
XVIIL Reproductive Processes 30 10 10
‘ XIX. Basic Pet Grooming _30 _10 _10
_ 208 62 62




| SUMMER SESSION
L

|

4.

10.

11.

12.

Optional Animal Care Overview 131
TOTAL 671

- ]

COURSE OBJECTIVES (The objectives are to include the specific, major skills or under-
standings which students will be able to demonstrate or acquire following instruction in the
course. A minimum of eight to twelve objectives should be identified for each semester of the
course. Each objective is to be clearly linked to the Board adopted standards for the course or
subject area; indicate the link by placing the number of the appropriate standard (s) after each
objective. Minimum length: one page.)

The Kern High School District Regional Occupational Center clearly links the Expected Student
Learning Results (ESLRS) to the objectives of this course.

The student will know, practice, and pass a safety test dealing with livestock and equipment relating to
livestock. (Ag SCS-2.1) (E-1,3,5)

The student will demonstrate the knowledge of comparative anatomy of domesticated animals.
(Ag SCS-2.3) (E-1,3,5)

The student will demonstrate the knowledge of comparative physiology of domesticated animals.
(AgSCS-23) (BioSCS-1.a,1.b,9.a,9.b,9.c,94d,9e¢ 9., 91) (E-3,5)

The student will demonstrate the ability to use proper animal restraints, both passive and active.
(AgSCS-2.1) (E-3,5)

The student will demonstrate the ability to use equipment to perform temperature, pulse, and respiration.
(AgSCS-2.6) (BioSCS-10d) (E-3,4,5)

The student will develop an understanding of various methods of physical examinations.
(AgSCS-2.6) (BioSCS-10.d) (E-2,4,5)

The student will demonstrate the ability to keep proper physical examination records.
(AgSCS-2.11) (E-3,4,5)

The student will demonstrate knowledge of disease-causing agents and vectors.
(AgSCS-2.7) (Bio SCS-6.a,7.a,7.b,7.c,7.d, 10.a) (E-2,3,5)

The student will demonstrate the ability to identify major livestock diseases based upon
symptomatology. (Ag SCS -2.7) (Bio SCS-10.d,10.¢) (E-2, 3, 4, 5)

The student will demonstrate the ability to perform proper treatment procedures.
(Ag SCS -2.6) (Bio SCS -8.a, 10.b, 10.c, 10.d, 10.¢, 10.f) (E-2,3,4,5)

The student will demonstrate an understanding of disease prevention.
(AgSCS-2.6) (Bio SCS-8.a,8.b,10.b, 10.c, 10.f) (E-3, 4, 5)

The student will demonstrate the ability to perform proper sanitation procedures.
(AgSCS -26,2.7) (E-1,2,3)



13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23,

24.

25.

26.

27.

28.

The student will demonstrate the ability to properly collect fecal specimens.
(AgSCS-2.6,2.7) (E-3)

The student will demonstrate the ability to properly use microscope to examine fecal specimens.
(AgSCS-2.7) (E-3,5)

The student will demonstrate the ability to identify drugs according to classification and use.
(AgSCS-2.6) (BioSCS-10.b,10.c,10.d) (E-3,4,5)

The student will demonstrate the ability to interpret label instructions and measure dosage of drugs.
(Ag SCS-2.6) (E-2,3,4,5,)

The student will demonstrate the ability to properly administer drugs via the following methods: oral,
topical, and injection. (Ag SCS-2.6) (E-2,3, 4, 5)

The student will understand the current sociological implications of veterinary drug usage.
(Ag SCS-2.6) (E-1,2)

The student will demonstrate the ability to recognize medical emergencies.
(AgSCS-2.6) (E-3,4,5)

The student will demonstrate the ability to perform proper first-aid procedures.
(Ag SCS-2.6) (Bio SCS-10.a) (E-3,4,5)

The student will demonstrate the ability to properly feed livestock.
(AgSCS-2.8) (E-1,2,3)

The student will demonstrate the ability to determine if an animal is receiving the proper diet.
(AgSCS-22) (BioSCS-1b) (E-3,5)

The student will demonstrate the ability to identify various feeds and feed stuffs.
(AgSCS-2.2) (BioSCS-1.f, 1.h,9.i) (E-3,4,5)

The student will demonstrate the ability to properly bathe an animal and employ basic grooming
techniques. (Ag SCS - 2.13) (E-2, 3)

The student will demonstrate the ability to properly care for the hair coat of an animal.
(Ag SCS-2.13) (E-2,3,95)

The student will be able to define commonly used terminology in the animal care field and apply them
to practical husbandry practices. (Ag SCS - 2.14) (E-3,4,5)

The student will be able to recognize common breeds of large and small animals and their unique
characteristics. (Ag SCS-2.14) (E-3,5)

The student will develop an awareness of the various species of small animals considered as
domesticated pets.  (Ag SCS -2.15) (E-1, 3, 5)

The student will be able to identify the major external and internal parasites of large and small animals
and the economic damage done by each type of parasite. (Ag SCS-2.7) (E-3,4,5)



30.  The student will be aware of the importance of good personal grooming habits for successful career
accomplishments.  (Ag SCS-2.2) (E-2,3)

31.  The student will be able to understand the basic reproductive processes of large and small species and
the importance of reproductive efficiency for successful animal production.
(AgSCS-24) (Bio SCS-2.a,2.b,2.c,2.4d,2.e,2f 2.g,3.a,3.c,d4.c,4e,5a,5¢c) (B2, 3,5)

32. The student will develop an understanding of the skills, personal qualities, and educational requirements
needed for employment in a variety of animal-related occupations. (AgSCS-2.13) (E-1,2)

33.  The student will develop an awareness of occupational choices and will be encouraged to participate in
student youth organizations related to the animal care field. (AgSCS-2.12) (E-1,2)

34.  The student will demonstrate the ability to properly complete a job application and understand the
process of a job interview. (Ag SCS - 2.12) (E-1,4)

35. The student will demonstrate by regular class promptness and attendance, his/her ability to develop
work habits conducive to obtaining and holding a position in the work world.
(AgSCS-2.13) (E-1,2)

36.  Agriculture and Natural Resources Industry Career Pathways

Foundation Standards
1.0 Academics

1.1 Mathematics

(10.0) Students add, subtract, multiply, and divide monomials and polynomials. Students solve multistep
problems, including word problems, by using these techniques.

(13.0) Students add, subtract, multiply, and divide rational expressions and functions. Students solve
both computationally and conceptually challenging problems by using these techniques.

(15.0) Students apply algebraic techniques to solve rate problems, work problems, and percent mixture
problems.

Specific applications of Probability and Statistics standards:

(8.0) Students organize and describe distributions of data by using a number of different methods,
including frequency tables, histograms, standard line and bar graphs, stem-and-leaf displays,
scatterplots, and box-and-whisker plots.

1.2 Science

(1.a) Select and use appropriate tools and technology (such as computer-linked probes, spreadsheets, and
graphing calculators) to perform tests, collect data, analyze relationships, and display data.

(1.c) Identify possible reasons for inconsistent results, such as sources of error or uncontrolled
conditions.

(1.d) Formulate explanations by using logic and evidence.

(1.j) Recognize the issues of statistical variability and the need for controlled tests.

(1.m) Investigate a science-based societal issue by researching the literature, analyzing data, and
communicating the findings. Examples of issues include irradiation of food, cloning of animals by
somatic cell nuclear transfer, choice of energy sources, and land and water use decisions in California.

1.3 History—Social Science
(12.2.2) Discuss the effects of changes in supply and/or demand on the relative scarcity, price, and
quantity of particular products.



(12.2.3) Explain the roles of property rights, competition, and profit in a market economy
(12.4.3) Discuss wage differences among jobs and professions, using the laws of demand and supply and
the concept of productivity.

2.0 Communications

2.1 Reading

(2.3) Generate relevant questions about readings on issues that can be researched.

(2.7) Critique the logic of functional documents by examining the sequence of information and
procedures in anticipation of possible reader misunderstandings.

(2.8) Evaluate the credibility of an author’s argument or defense of a claim by critiquing the relationship
between generalizations and evidence, the comprehensiveness of evidence, and the way in which the
author’s intent affects the structure and tone of the text (e.g., in professional journals, editorials, political
speeches, primary source material).

2.2 Writing

(1.1) Establish a controlling impression or coherent thesis that conveys a clear and distinctive
perspective on the subject and maintain a consistent tone and focus throughout the piece of writing.
(1.2) Use precise language, action verbs, sensory details, appropriate modifiers, and the active rather
than the passive voice.

(2.3) Write expository compositions, including analytical essays and research reports.

(2.5) Write business letters.

Specific applications of Writing Strategies and Applications standards:

(1.3) Structure ideas and arguments in a sustained, persuasive, and sophisticated way and support them
with precise and relevant examples.

(1.7) Use systematic strategies to organize and record information (e.g., anecdotal scripting, annotated
bibliographies).

(2.5) Write job applications and résumés.

2.3 Written and Oral English Language Conventions

(1.1) Demonstrate control of grammar, diction, and paragraph and sentence structure and an
understanding of English usage.

(1.2) Produce legible work that shows accurate spelling and correct punctuation and capitalization.
(1.3) Reflect appropriate manuscript requirements in writing,

2.4 Listening and Speaking

(1.1) Formulate judgments about the ideas under discussion and support those judgments with
convincing evidence.

(1.7) Use props, visual aids, graphs, and electronic media to enhance the appeal and accuracy of
presentations.

(2.3) Apply appropriate interviewing techniques.

Specific applications of Listening and Speaking Strategies and Applications standards.

(1.8) Use effective and interesting language, including.

(1.14) Analyze the techniques used in media messages for a particular audience and evaluate their
effectiveness (e.g., Orson Welles’ radio broadcast “War of the Worlds™).

3.0 Career Planning and Management

3.1 Know the personal qualifications, interests, aptitudes, information, and skills necessary to succeed in
careers.



3.2 Understand the scope of career opportunities and know the requirements for education, training, and
licensure.

3.3 Develop a career plan that is designed to reflect career interests, pathways, and postsecondary
options.

3.4 Understand the role and function of professional organizations, industry associations, and organized
labor in a productive society.

3.5 Understand the past, present, and future trends that affect careers, such as technological
developments and societal trends, and the resulting need for lifelong learning.

3.6 Know important strategies for self-promotion in the hiring process, such as job applications, résumé
writing, interviewing skills, and preparation of a portfolio.

4.0 Technology

4.1 Understand past, present, and future technological advances as they relate to a chosen pathway.
4.2 Understand the use of technological resources to gain access to, manipulate, and produce
information, products, and services.

4.6 Differentiate among, select, and apply appropriate tools and technology.

5.0 Problem Solving and Critical Thinking

5.1 Apply appropriate problem-solving strategies and critical thinking skills to work-related issues and
tasks.

5.2 Understand the systematic problem-solving models that incorporate input, process, outcome, and
feedback components.

5.3 Use critical thinking skills to make informed decisions and solve problems.

6.0 Health and Safety

6.1 Know policies, procedures, and regulations regarding health and safety in the workplace, including
employers’ and employees’ responsibilities.

6.2 Understand critical elements of health and safety practices related to storing, cleaning, and
maintaining tools, equipment, and supplies.

6.4 Maintain safe and healthful working conditions.

6.5 Use tools and machines safely and appropriately.

6.6 Know how to both prevent and respond to accidents in the agricultural industry.

7.0 Responsibility and Flexibility

7.1 Understand the qualities and behaviors that constitute a positive and professional work demeanor.
7.2 Understand the importance of accountability and responsibility in fulfilling personal, community,
and workplace roles.

7.3 Understand the need to adapt to varied roles and responsibilities.

7.4 Understand that individual actions can affect the larger community.

7.5 Understand the importance of time management to fulfill responsibilities.

7.6 Know how to apply high-quality craftsmanship to a product or presentation and continually refine
and perfect it.

8.0 Ethics and Legal Responsibilities

8.1 Know the major local, district, state, and federal regulatory agencies and entities that affect the
industry and how they enforce laws and regulations.

8.2 Understand the concept and application of ethical and legal behavior consistent with workplace
standards.

8.3 Understand the role of personal integrity and ethical behavior in the workplace.



9.0 Leadership and Teamwork

9.1 Understand the characteristics and benefits of teamwork, leadership, and citizenship in the school,
community, and workplace settings.

9.2 Understand the ways in which preprofessional associations, such as the Future Farmers of America
(FFA), and competitive career development activities enhance academic skills, promote career choices,
and contribute to employability.

9.3 Understand how to organize and structure work individually and in teams for effective performance
and the attainment of goals.

9.4 Know multiple approaches to conflict resolution and their appropriateness for a variety of situations
in the workplace.

9.5 Understand how to interact with others in ways that demonstrate respect for individual and cultural
differences and for the attitudes and feelings of others.

9.6 Understand leadership, cooperation, collaboration, and effective decision-making skills applied in
group or team activities, including the student organization.

10.0 Technical Knowledge and Skills
10.2 Manage and actively engage in a career-related, supervised agricultural experience.

11.0 Demonstration and Application
Students demonstrate and apply the concepts contained in the foundation and pathway standards.

PATHWAY STANDARDS

C. Agriscience Pathway

C4.0 Students understand the importance of animals, the domestication of animals, and the role of
animals in modern society. (C4.1, C4.2, C4.3, C4.4 and C4.5)

C6.0 Students understand animal anatomy and systems. (C6.1 and C6.2)

C7.0 Students understand basic animal genetics. (C7.1, C7.3, and C7.4)

C8.0 Students understand fundamental animal nutrition and feeding. (C8.1, C8.2 and C8.3)

(9.0 Students understand basic animal health. (C9.1,C9.2,C9.3, C9 4, C9.5)

D. Animal Science Pathway

D1.0 Students understand the necessary elements for proper animal housing and animal handling
equipment. (D1.1, D1.3, D1.4)

D2.0 Students understand key principles of animal nutrition. (D2.2,D2.3, D2.4)

D3.0 Students understand animal physiology. (D3.1 and D3.2)

D4.0 Students understand animal reproduction, including the function of reproductive organs. (D4.1,
D4.2, D4.3, D4.4, and D4.5)

D5.0 Students understand animal inheritance and selection principles, including the structure and role of
DNA. (D5.2, D5.4, and D5.5)

D6.0 Students understand the causes and effects of diseases and illnesses in animals. (D6.1,D6.2, D6.3,
D6.4, D6.5, D6.6 and D6.7)

D9.0 Students understand animal welfare concerns and management practices that support animal
welfare. (D9.1, D9.2, D9.3, D9.4)

D10.0 Students understand the production of large animals (e.g., cattle, horses, swine, sheep, goats) and
small animals (e.g., poultry, cavy, rabbits). (D10.1 and D10.2)

D11.0 Students understand the production of specialty animals (e.g., fish, marine animals, llamas, tall
flightless birds). (D11.1, D11.2, D1 1.3, and D11.4)



37.

CAREER PREPARATIONS STANDARDS (E-1,2,3,4,5)

The student will:

Understand how personal skills development (including positive attitude, honesty, self-
confidence, time management, and other positive traits) affect employability.

A.

1.
2.

3.

4.
5.
6.

Demonstrate an understanding of classroom policies and procedures.
Define business ethics and explain the importance of ethical standards and social
responsibilities in the workplace.

Discuss importance of the following personal skills in the workplace.
a) Positive attitude

b) Self-confidence

c) Integrity/Honesty

d) Perseverance

€) Self-discipline

) Sociability

Define personal hygiene and identify acceptable business attire.
Prioritize tasks and meet deadlines.

Discuss the importance of lifelong learning.

Understand principles of effective interpersonal skills, group dynamics, conflict resolution, and
negotiation.

1.
2.
3,
4.

oy

Identify and discuss the key concepts of group dynamics.

Discuss and demonstrate the dynamics of conflict resolution and negotiation.

Work cooperatively, share responsibilities, accept supervision and assume leadership
roles.

Demonstrate cooperative working relationships and proper etiquette across gender and
cultural groups.

Discuss laws which apply to sexual harassment and discuss tactics for handling
harassment situations.

Understand the importance of good academic skills, critical thinking and problem-solving skills
in the workplace.

1.

2.

e

Recognize the importance of good reading, writing and math skills and implement a plan
for self-improvement as needed.

Apply estimation, measurement and calculation skills to business applications, including
the following:

a) Whole number math
b) Decimals and fractions
c) Counting and monetary functions

d) Use of tables

Read, write, and give directions.

Exhibit critical thinking, creative thinking and logical reasoning skills.

Recognize problem situations; identify, locate and organize needed information or data;
and propose, evaluate and select from alternative solutions.

Understand principles of effective communication.

1.

2.

3.

Read and implement written instructions, technical manuals, written communication and
reference books.

Present a positive image through verbal and nonverbal communication through use of
appropriate methods.

Demonstrate active listening through oral and written feedback.



E. Understand occupational safety issues, including avoidance of physical hazards.
1 Discuss and implement good safety practices, including:
a) Avoidance and reporting of physical hazards in the work environment
b) Safe operation of equipment
c) Proper handling of hazardous materials
d) Apply sound ergonomic principles in organizing one’s work space

F. Understand career paths and strategies for obtaining employment.

I Explore career opportunities and projected trends; investigate required education, training
and experience; and develop an individual education plan.

2. Identify steps for setting goals and wri ting personal goals and objectives.

3. Examine aptitudes related to career options, and relate personal characteristics and
interests to educational and occupational opportunities.

4, Develop job acquisition documents incl uding:
a) Job application
b) Resume
c) Appropriate cover and follow-up correspondence
d) Portfolio

5. Identify and demonstrate effective interviewing techniques.

G. Understand and adapt to changing technology.
1. Understand the importance of lifelong learning in adapting to changing technology.

Student Evaluation Standards (List the criteria on which students’ will be graded in the course.
Give the approximate weight for each of the grading criteria in determining the student’s grade,
such as test, homework, labs, class participation. Also indicate the weight given to quarter
grades and semester finals in tabulating the final grade.)

Written examinations 20 percent
Class assignments 30 percent
Laboratory exercise 20 percent
Homework 10 percent
Attendance and promptness 20 percent
First quarter 50 percent
Second quarter 50 percent

Suggested Instructional Activities (This item is optional and is not required for the course of study.

If it is completed, it should include teacher and/or student activities such as field trips, demonstrations,
speakers, or special procedures that will assist the students in learning the course objective.)

METHODOLOGY OPTIONS - Final quarter of instruction is in the community classroom situation.
The student will report to class in various community classrooms.

Essential Employability Skills

The instruction of general workplace and essential employability skills creates a common thread
throughout the course.

The general workplace skills include: personal development, ethics, attendance, grooming, and self-
management skills; lifelong learning and industry linked academic skills; communication, listening,
speaking, writing, problem-solving, and team building skills; information and technology skills;



resource identification and management skills; employment literacy, job search, and career development
skills; safety, diversity, and public relations skills; technical reading and writing skills; and
entrepreneurial skills.

Ihe essential employability skills are defined as follows:
Accountability for Actions: Accepts assignments and responsibility for carrying out the assignments,
including the results achieved.

Appearance: Dresses appropriately for the position and maintains personal hygiene.

Appropriate Behavior: Demonstrates accepted social and work behaviors, manners, and conversation
skills. Helps others, both in the performance of the job, and in teaching others. Exercises the rights and
responsibilities of citizenship.

Attitudes: Employers desire a good attitude which means: being courteous and cooperative, being
willing to learn, having a pleasant personality, and being flexible regarding doing what it takes to get the
job done.

Common Sense: Demonstrates the capacity of making sound and prudent decisions.

Continual Learning: Seeks out opportunities to gain new knowledge or to learn new skills. Uses self-
regulated learning (teach themselves).

Cooperativeness: Works cooperatively with others and contributes to the group with ideas, effort and
suggestions.

Conscientiousness: Acts with regard to what is considered right or proper for the circumstances.

Demeanor: Carries one’s self with an air of confidence and purpose.
Dependability: Can be relied upon to show up for work and to work after showing up.

Effort: Demonstrates a capacity for doing work through exertion. The total work done to achieve a
particular end in a timely manner.

Flexibility: Readily adapts to new, different, or changing job conditions.
Goal Setting Ability: Demonstrates internal motivation by striving for successful performance in the

workplace without prompting. Possessing a pattern of preparation, mental attitude, and methodology
that applies to work situations.

Integrity/Honesty: Given a choice, the individual will choose an ethical course of action. They can be
trusted.

Judgment: Uses specific situations and dispositions to reach a conclusion and then acts in an appropriate
manner,

Motivation: Possesses a desire to achieve goals and objectives without external prompts such as money,
threats or coercion.

Punctuality: Shows up for work on time, all the time.



Respect: Recognizes position in the employment hierarchy. Works and communicates with co-workers,
supervisors, and clients/customers in an appropriate manner.

Responsibility: Exerts a high level of effort and perseverance toward goal attainment.

Work Habits: Demonstrates a work ethic appropriate to the culture of the workplace with respect to
attendance, punctuality, enthusiasm, neatness and perseverance.

8. Expected Student Proficiencies & Certification of Completion. (Attached)

/mdb



ANIMAL CARE TECHNOLOGY

RECORD OF COMPETENCIES

— 1. Perform safe animal handling procedures.

2 Identify common animal behaviors.
I Understand responsible animal care and how “animal rights” and

“animal ethics” affects such care.

4 Perform proper feeding and management procedures.
5 Identify basic animal anatomy.

6 Understand basic animal physiology.

7 Understand common animal terminology
8. Identify common breeds of livestock.

N Identify common breeds of domestic animals.

_ 1o Identify common causes of disease.
11 Identify animals that have symptoms of illness.
12 Determine proper dosages of medications.

— I3 Properly administer oral and topical medications.
_ 14 Properly administer intramuscular injections.
__ 15 Properly administer subcutaneous injections.
___le. Perform common deworming and parasite control procedures.
17 Identify types of immunity and their causes.
_18. Perform proper sanitation procedures.

__19. Perform proper first-aid procedures.
__20. Perform procedures for checking temperature, respiration, and heart rate.
_ 21 Identify and perform various methods for animal identification.
22, Perform proper animal grooming techniques.
_ 23 Identify genetic make-up of common animal traits.
_ 24 Understand how to deal with human-animal relationships.

25. Understand proper job search techniques.

Total hours available RATING SCALE:
1. Competency mastered
Total hours completed 2. Competency not demonstrated

/mdb



Kern High School District DPC#:
Office of Instruction Approved by Board:

District Wide Course of Study Title:

Veterinary Science

A. COURSE INFORMATION

Grade Level: 11-12

Length of Course: 1 Year (2 Semesters)

Maximum Credit; 10

Type: College Prep, U.C. Approved- D
Recommendation for Enroliment: Enroliment in Agriculture Program with

prior completion of Agriculture Biology
with Algebra 1 strongly recommended.

B. COURSE DESCRIPTION (Include a brief explanation of the course; mention any

prerequisites, including standardized test scores; and indicate whether the course satisfies a
specific gradation requirement.)

The Veterinary Science course is designed to provide students with an opportunity to
investigate different aspects of the animal health and care occupations, or to continue on in
post-secondary education in the animal science field. This content of this course will include:
job-search skills, comparative anatomy and physiology, animal reproduction, animal
inheritance and selection principles, basic pet grooming skills, animal restraint, nutrition and
housing, medical terminology, animal welfare concerns, production practices for large and
small animals, production of small animals, how animal products and by-products are
processed and marketed, species and breed identification, and disease control/management.
This course will also combine fundamentals of academics to include communications, career
planning and management, technology, problem solving and critical thinking, health and safety
practices, ethics as well as legal responsibilities, leadership development and team work

through active participation in the FFA, personal responsibility and flexibility as it applies to
specific job skills.

This course carries five units of Life Science credit that meets the high school graduation
requirements for each semester completed.

C. INSTRUCTIONAL MATERIALS (List the basic text— include title, edition, author, and

copyright — and other essential supplementary materials or instructional resources/materials
used in the course.)
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BOARD-ADOPTED TEXTBOOKS:

Introduction to Veterinary Science, 2" Edition. MeeCee Baker and James B. Lawhead,
Thomson Delmar Learning, 2009

An lllustrated Guide to Veterinary Medical terminology, Janet Amundson Romich, Thomson

Delmar Learning, 2005

Small Animal Care and Management, Dean M. Warren, Delmar Publishers, 1995

SUPPLEMENTARY INSTRUCTIONAL MATERIALS:
Laboratory manuals and laboratory equipment

Additional materials that are not limited to, but may include:
All supplemental material utilized by pet groomers, veterinary assistants, and veterinary
clinics including; principle tools used in surgery, dissection, necropsy, and postmortem
exams. Grooming sheers, and biohazard waste removal.
Computer hardware and software, calculators, probe ware.
Internet access for scientific journals and research information and interactive agriculture
web sites.
Audio / visual materials (Materials used will be those that accompany the text as well as
publications by NOVA, Discovery, National Geographic, PBS, etc.)

D. COURSE OQUTLINE (List the major content areas of the course an divide them according to the

semester in which they fall. Designate the approximate amount of time given to each of the
content areas. Suggested length: one page.)

Unit

Topic Bio/Life Science CTE/Ag Standards
Standards Addressed
Addressed

Careers in Animal Care F1.3-12.4.3, F2.1-2.7,
F2.2-2.5, F2.2-1.3, F2.2-
1.7, F2.2-2.5,F2.4-1.1,
F2.4-2.3,F3.0, F7.0-7.6,
F8.3,F9.1,F9.2, F10.2,
F11.0

Laws and Animal Regulations D1.4,D9.2, D9.3,D10.2,
D12.0,F1.3-12.2.3, F6.1,
F8.1,F8.2, F8.3, F9.4,
F11.0, FD8.3,

HACCP Ethics Training D6.5,D9.3,D9.4, D12.1,
F6.1,F6.2,F9.4,F11.0

Animal Handling: Restraint, D1.3, D1.4, D9.2, D9.4,
Transport, Disposal and Harvest D12.1,D12.2, D12.3,
D12.4, D12.5, D12.6,
F1.3-12.2, F8.1,
F8.2,F11.0, FD8.1,
FD8.2

Animal Behavior and BI1.d,BI1l.a D5.1, D9.1, D9.2,

Prepared By: Julie Beechinor, Jenna Eyraud, Natalic Ryan (201 2)



Observation

D10.1, D11.3, F5.1,
F5.2, F5.3, F11.0

6. Animal Health: Management, BI1.1 D1.1, D1.2, D3.2, D6.4,
Prevention, Housing D9.2, D10.1, D11.3,
F2.2-2.3, F5.1, F5.2,
F5.3, F8.1, F11.0
7. Animal Breed Identification D5.0
8. Introduction to Small & D10.1, D10.2, D11.1,
Specialty Animals D11.2, D11.4, F11.0
0. Basic Animal Nutrition: Bl 1.g,Bl l.e,Bl4.e, BI | D2.2, D2.3, D2.4, D3.1,
Ruminant, Monogastric, Avian, 4.1, D9.2, D10.1, D11.2,
Equine D11.3, F11.0
10. Animal Anatomy/Physiology Bl 1j,BI2.a,BI9.a,BI | D2.3, D2.4, D3.1, D3.2
9.b, BI 9.c, BI 9.4, BI D4.0, F11.0
9., BI9.f, BI 9.g, BI 9.i,
11, Introduction to Basic Pet D1.4,F2.4-1.1, F5.1,
Grooming F5.2, F5.3, F.6, F8.2,
F8.3, F9.5, F9.3, F11.0
12. Introduction to Diseases and Bll.c,BI'10.a,BI10.b, | D6.1, D6.2, D6.3, D6.4,
Control , Non Living and Living BI10.c,BI10.d D6.5, D6.6, D6.7, F2.1-
Agents, Spread of Disease, 2.3,F5.1,F11.0
Elimination, Protection Against,
First and Secondary Lines of
Defense
13. Common Diseases: Parasites, Bl l.c,BI'10.a, BI 10.b, | D2.2, D6.3, D6.6, F2.4-
Viral, Bacterial, Fungal, BI 10.c, BI 10.d 1.7, F11.0
Protozoan, Zoonotic, Nutritional
disease, Poison, Stress and
Heredity
14. Normal Values: Temperature, BI1,,BI10.a, D3.1, F4.0-4.6, F6.5,
Pulse, Breathing and F11.0
Respiration, Skin, Membranes,
Intestinal Discharge
15. Pharmacology: Route of Bl5.a F1.1-10.0, F1.1-13.0,
Administration, Measurement, F1.1-15.0, F1.1-8.0, F4.0-
Storage, Size and Shape of 4.6 ,F6.2,F6.4, F6.5,
Needles and Syringes, Common F6.6, F8.1-F8.3, F11.0
Drugs, Prescription
Requirements
16. Emergency Procedures: First D1.4, F4.0-4.6, F6.6,
Responders Kit, Splint F9.6, F11.0
techniques, Wound packing
17. Common Surgical Procedures: Bll.a,BI10.e F4.0-4.6, F6.4, F6.5,
Aseptic technique, Surgical F6.6, F8.1-F8.3, F11.0
preparation, Castration, Abscesses,
Dentistry, Suture technique
18. Laboratory Procedures: BI1j,Bl1.c,BIl.d,BI | D14, D4.4, D6.1, D9.3,

Microscope use, Equipment

le,BI1.f

F1.2-1.a, F1.2-1.c,
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Identification, Collecting and F1.2-1.d, F1.2-1j, F1.2-
Handling Specimens 1.m, F2.1-2.8, F2.2-1.1
F2.2-1.2, F2.3-1.1,
F2.2-1.2,F2.2-1.3,

F6.4, F6.5, F6.6,
19. Reproductive Processes: BI2.a, BI2.b,Bl2.d, BI | D4.1, D4.2, D4.3, D4.4,
Gestation, Parturition, Artificial | 2.e, BI 2.f, BI 2.g,BI3.a, | D4.5, D5.1, D5.2, D5.4

insemination, Embryo transfer BI3.b, BI 3.c, BI 3.d

COURSE OBJECTIVES FOR (The objectives area to include the specific, major skills or

understandings which students will be able to demonstrate or acquire instruction in the course.
A minimum of eight to twelve objectives should be identified for each semester of the course.
Each objective is to be clearly linked to the Board adopted standards for the course or subject
area; indicate the link by placing the number of the appropriate standards (s) after each
objective. Minimum length: one page)

The student will:

1. ldentify the attitude and behavior of healthy animals

2. Recognize the normal skin and mucus membrane color of domestic animals and relate
them to specific cases.

3. Monitor temperature, pulse and respiration of animals, and compare the monitored
animal to that of the normal animal.

4. Interpret the effects of environmental conditions that relate to temperature, pulse, and
respiration.

5. Write an essay on the disease concept of animal health.

6. Design a housing facility for small or large animals that provides for a healthy
environment.

7. Demonstrate the need for a balanced diet in animals by balancing a ration.

8. Distinguish between sound and unsound animal disease management techniques.

9. Demonstrate the need for proper sanitation and disinfect ion of an animal’s environment
by taking bacterial cultures and analyzing the samples

10.Develop and apply a sanitation and disinfection regime for large animals.

11.1dentify and analyze the specific structures found in cells of the animal body.

12. Recognize the characteristics of epithelium, connective and muscle tissue by
microscopic observation.

13. Differentiate among the functions of the digestive, circulatory, respiratory and excretory
systems.

14. Distinguish between the living and non-living causes of disease in animals.

15. Identify the life cycles of bacteria, fungi, viruses, and protozoa’s.

16.Classify the various means by which diseases are spread in an environment.

17.Cite the way in which an animal develops resistance and immunity to pathogenic
organisms.

18.Contrast the primary and secondary defense mechanism of an animal’s body.

19.1dentify, by structure, the differences among Diplococcic, Staphylococcus and
Streptococcus bacteria.

20.Explain how a change in environmental conditions might alter the growth of a bacterium.

21.Compare and contrast Bovine Mastitis and Blackleg in a written review.
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22.1dentify by classification Poxviruses, Herepsviruses, Reoviruses, and Corona viruses
and determine a common disease caused by each virus.

23.Outline a common method by which a livestock producer could control diseases caused
by viruses.

24.Prepare a written report on either Rabies or Canine Distemper.

25.Recognize the effects that internal and external parasites taking in consideration the
parasite’s life cycle.

26. dentify by gross observation the physical differences among ticks, fleas, flies, lice and
mites.

27.Develop a method for control of common external parasites taking in consideration the
parasite’s life cycle.

28.Discriminate, by gross examination, the characteristics of Nematodes, Cestodes and
Trematodes.

29.Outline a viable program for internal parasites and diseases.

30. Extrapolate upon the relationship of internal parasites and diseases.

31.Explain the importance of proteins, vitamins and minerals as they relate to tissue
building’ by nutritional experimentation.

32.Formulate a balanced ration that can be fed to either small or large animals.

33. Discriminate between symptoms of a poisoned animal and that of a parasitized animal.

34. Calculate the proper dosage of a medication to be prescribed for a large or small
animal.

35. Identify environmental, nutritional and pathogenic stressors that might lower an animal’s
resistance to disease.

36.Develop a management technique for receiving young transported animals.

37.Recognize the importance that heredity plays in congenital diseases by using
mathematical equations.

38.Research the hormone and identify where the hormone is released and its target organ.

39.Research a hormone and explain the effects it has on the animals’ body.

40. Dissect the reproductive tract of the cow and be able to identify and explain the function
of each part.

41.Be able to remove semen from a semen tank and properly thaw the semen and prepare
it for artificial insemination.

In_addition to the above standards the students will reinforce the following concepts
from the NCLB standards:
1. Describe the levels of organization of a mammal's body in terms of cells, tissues,
organs and organ systems.

2. Explain the physiology of muscle contraction.

3. Dissect the digestive system of the porcine species, name the parts, and elate the parts
to their function.

4. Explain the role of enzymes in chemical reactions.

5. Name the six nutrients and the function in an animal’s body.

6. Explain how the posture and stance of an animal is an indication of its health.

7. Explain how the color of an animal’'s mucus membranes relates to the normal
functioning of blood.

8. Take the rectal temperature of a mammal and compare it to the norm for the species.

9. Count the respiration rate of a sheep and determine if the animal is breathing at a

normal rate.
10. Explain the mechanics of breathing.
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11.Plan a regime for tile receiving of livestock as it relates to maintaining animal health.

12. Outline proper sanitation techniques that will help to ensure animal health.

13.1dentify the parts of an animal cell.

14. Differentiate the functions of the digestive, circulatory and respiratory systems.

15. Explain how animals acquire diseases.

16. Explain how bacteria, viruses and internal and external parasites are related to diseases
in mammails.

17.1dentify stressors in an animal’s environment.

18. Describe the relationship of heredity and congenital diseases.

F. STUDENT EVALUATION STANDARDS (List the criteria on which students will be graded in
the course. Give the approximate weight for each of the grading criteria in determining the
student’s grade, such as tests, homework, labs, class participation. Also indicate the weight

given to quarter grades and semester final in tabulating the final grade.)

These objectives may be measured by one or more of the following:
a. common unit pre/post assessments

KHSD District benchmark assessments

teachers’ tests

standardized tests

class assignments, activities, and research projects

FFA participation

students writings and/or portfolios

homework

audio-visual media presentations

authentic laboratory assessment

S@~oooo

— —

Assessment Criteria
Grading Scale:

A =90-100%

B = 80-90%

C=70-79%

D=60-69%

F=0-59%

Quarter Grade Determination:

ASSIGNMENT CODE % WEIGHT
Assignments ASMT 20%
Labs/Activities LBS 25%
Tests/Quizzes TST 45%
FFA FFA 10%
TOTAL 100%

Semester Grade Determination:
Combination of Quarter 1 and 2 90%
Final Exam: 10%

B SUGGESTED INSTRUCTIONAL ACTIVITIES (This item is optional and is not required of the
course of study. If it is completed, it should include teacher and/or student activities such as
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field trips, demonstrations, speakers, or special procedures that will assist the students in
learning the course objectives.)

Suggested Laboratory Assignments:

Handling animals

Lab equipment ID-Specialty Animal Career Development Event
Drug and Chemical Storage and Handling
Injection practices

Sutures lab

Proper daily animal care

Vaccination procedures

Reproductive physiology lab

Equine leg dissection

Radiology reading lab

Structure of the tendon lab

Heart rate and vital lab

Cancer biopsy tissue lab

Heart dissection

Ovarian Hysterectomy

Livestock Castration

Postmortem Necropsy
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BAKERSFIELD coLLEGgEg Articulated Courses by BC Career Pathway

COURSE NAME and DESCRIPTION
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§ (GOLDEN VALLEY
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¢ | RIDGEVIEW

¢ | SHAFTER

AGRI B49 Agriculture Leadership
Training

AGBS B52 Economics in Agriculture
ANSC B1 Intro to Animal Science ")
CRPS B1 Principles of Crop Production
FORE B1 Introduction to Forestry

MCAG B1 Introduction to Agricultural
Mechanics

ORNH B1 Intro to Ornamental
Horticulture

ORNH B36 Beginning Floral Design ® (e ) @

® | ARVIN
BHS

& & \orTH

$|& & wasco

¢
¢ 6| @
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“

Regional Occupational Center
Altemative High Schoal Credit & Bakersfield College Articulation Credit
Class Rame Course & AM/PM Alternative Credit BC Articulation Credit
Ag/Diesel Machanics 8101/8102 10Math/ 5 per semester AUTO Biab intro to Auto Technology {2 units)
Animal Care Technalagy 8475/8480 10 Bia Stience / 5 par semester | ANSC B Introduction to Animal Science (3 units)
5 English/rall semester onty
Auta Body/Fandar Repair 8114/8115 10 8aath /5 per semester
Auto Technology B118/8119 10Math/ 5 per semester AUTO B1ab tntro to Auto Technology 2 units)
Banking and Finance 8153/8154 Fall | 10Math /5 per semester
§151/8152 Spring | Econ CP 5 cradits /Fall only
Computer Tachnolagies 816075161 1O Math /3 per semaster
5 English / Fafl semester anly
Fashion Merchandising NA/8250 10Math (5 per semester
10 Fine Atts / 5 per semester
30 Englisk / § per semester
Fire Fighting BISE/B257 10 Engiish /5 per semester OR
10 8ath/ 5 per semester
Graphic Arts/Advanced 8261/8262 10 Fine Arts/ 5 per semester | ART B20 Intro to Computer Graphics {3 units)
10 Engiish 7 5 per semester ART B24 Digital imagirg {3 units)
Intra to Business §130-Fall/ma Dual Enrallment BSAD B20 (3 units at any college)
Fundamentals of Marketing 8301-5pring/NA Dual Enrpliment 2SAD B (3 units at any college)
Medical Assistant {42:36-3:30pm) | NA/8315 1D Big Sciente / 5 per semester
NO TRANSPORTATION PROVIDED 5 Health
Hursing Assistant 8331/8332 10 Bie Science / 5 par semester | MEDS B67/867L Nurse Assistant {6 units)
5 Health
{ffice Oreupations; 10 English/s per semester COMS B574 Intro to Word (1.5 units]
s  Bookkeeping/Accounting | 8142/3143 8580 B252a Keyhoarding Part & (1 unit)
+  Medical/Degtal 8318/8319 BSAD 8252b Keyboarding Part 2 (1 unit}
Receptionist BSAD B252¢ Xeyhoarding Part 3 [2 unit}
o Office Secretary 8339/8360 BSAD B287 Filing (1.5 usits)
BSAD B264 Ten Key Proficiency |3 unit}
¢ Baokkeeping/accounting | 8142/8143 10 Mathys per semester B340 B53a Intro to Accounting (3 units]
Retail sales 8405/8806 10Sath { 5 per semester
10 Englishys per see./Fall only
Teachee assistant 8482/8483 10 Fine Arts{ 5 par semester | CHOV B41B41L Early Child Development {6 units)
10 English / 5 per semester
Welding1 &2 8491/p492 10 8ath/ 5 pes semester WELD B24 Intro to Welding and Cutting |3 units)
28497/8493 WELD 5248 Shigided Metal Az Walding {3 units}
»  Creditfor courses listed in Black are obtained autamatically when 2 studert is enrolied in that course.
* Cradit for courses Netad in rad italics are obtained only whan 2 student attends 2 waakly gullout program oc A0C. There will be na auli-out programs
Jor stadents attending sommunity ciossroom in the saning.
+  ROC waives PE cedlits. Revised 1/28/13
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Permanent Vo- Ag Student Records

Course Outlines

Daily Grade Sheets

SOE Supervision Forms

Wall Chart of SOE Visits

SOE Summary by individual student

Board Approved SOEP Policy

Program of Work

Board Approved FFA Policy

Recruitment Program

Chapter Scrapbook

Summer Activities Schedule
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Graduates Status
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Student Program Plan

Proficiency Standards

Credential

Chapter Activities Calendar

Daily Logs

Professional Growth Activities

R-2 Reports

Extended Contract Rationale

1T T T 1T 11711711 g-h----..

Completed Travel Plan
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AGRICULTURAL EDUCATION - STUDENT CAREER DATA SHEET

A. Name e\ o E Aaer
Last Name First Name, MI
B. Gender; Male VIA Female

C. Ethnicity/Race:

Are you Hispanic or Latino? (Check one): Yes X No

The above part of the question is about ethnicity, not race. No matter

what you selected above, please answer the following by marking one

or more boxes to indicate what you believe your race to be.
American Indian or Alaskan Native
Asian Indian
Cambodian
Chinese
Hmong
Japanese
Korean
Laotian
Vietnamese
Black or African American
Filipino
Guamanian
Samoan
Tahitian
White

D

(1st, 2nd, 3rd, 4th)

\ 2
(9,10,11,12)
F. 1 Am Taking This Course Because: (Select One)

D. Year in Agriculture Program:

E. G@Grade Level in School:

I plan a career in agriculture
X Not a career, just an interest in agriculture.
Not interested, placed in class.

G. When you eventually take your place in this world, what would you
like to do? If your dream is not related to agriculture, place in
parenthesis ( ) an occupation in agriculture you would enjoy doing.

Dermnat \,.R.uﬂ..m* [ vRYeriDovie

H. Date:
L.

Revised 7.16.10
_NO-8-12
Locator Data
Street Address:
City, Zip: < .
Phone Number: 2 T

magm PO U .~ LS S T w AN OIYME
Parent/Guardidn Name (Print Full Name For Each):

Mr. .
Miss/Mrs./Ms.

cem

- — Ske

NGy T O

_— h e |

Program of Instruction Being Pursued: (Select Only One)

Plant & Soil Science (4010)

X Animal Science (4020)

Agricultural Mechanics (4030)
Agricultural Business (4040)
Ornamental Horticulture (4050)
Forestry & Natural Resources (4060)
Agriscience (4070)

Please indicate below your plans after graduation from high
school:

1. Goto Work Full - Time

No Further Education
Some College Later

2. Goto College

Community College X
Four Year College

Full-Time Student

Part-Time Student

Agriculture Major

Non-Agriculture Major

3. Go Into Military Service



AGRICULTURAL EDUCATION - STUDENT CAREER DATA SHEET

Revised 7.16.10

A. Name | (i / f vl \ H. Date: \D)/% /12

Last Name First Ndme, MI I. Locator Data
B. Gender: Male +/  Female Street Address: s - .
C. Ethnicity/Race: T City, Zip: -

/s
vV  No
The above part of the question is about ethnicity, not race. No matter
what you selected above, please answer the following by marking one

Are you Hispanic or Latino? (Check one): Yes

Email:

or more boxes to indicate what you believe your race to be. Mr.
American Indian or Alaskan Native Miss/M
Asian Indian
Cambodian J.
Chinese
Hmong
Japanese J
Korean
Laotian
Vietnamese
Black or African American
\__ Filipino
Guamanian
mmﬂo.mn
Tahitian K Please i
White school:
D. Year in Agriculture Program: 1.
(1st, 2nd, 3rd, 4th)
E. Grade Level in School: .ﬁ,ﬂ,m]
(9,10, 11, 12)
F. I Am Taking This Course Because: (Select One) 2.
I plan a career in agriculture
r\\ Not a career, just an interest in agriculture.
Not interested, placed in class.
G. When you eventually take your place in this world, what would you
like to do? If your dream is not related to agriculture, place in
parenthesis () an occupation in agriculture you would enjoy doing. Bl

5

L ﬁ_ﬁﬁ_hﬁ
ST

Phone Number;

Parent/Guardiar) Name Quza Full Nam

s AP EE - e fF )

.ot 4 ] AR a3 ]

e For Each):

—_—-_—

rs./Ms. NPT "o & Vgl o0

Program of Instruction Being Pursued: (Select Only One)

Plant & Soil Science (4010)

Animal Science (4020)

Agricultural Mechanics (4030)
Agricultural Business (4040)
Ornamental Horticulture (4050)
Forestry & Natural Resources (4060)
Agriscience (4070)

ndicate below your plans after graduation from high

Go to Work Full - Time

No Further Education
Some College Later

Go to College

Community College

Four Year College
Full-Time Student
Part-Time Student
Agriculture Major
Non-Agriculture Major ~ / u_

Go Into Military Service



AGRICULTURAL EDUCATION - STUDENT CAREER DATA SHEET

A. Name \[incert Keloeu| Cienna
Last Name First Name, MY
B. Gender: Male Female /\
C. Ethnicity/Race:
Are you Hispanic or Latino? {(Check one): Yes No ,\

The above part of the question is about ethnicity, not race. No matter

what you selected above, please answer the following by marking one

or more boxes to indicate what you believe your race to be.
American Indian or Alaskan Native
Asian Indian
Cambodian.
Chinese
Hmong
Japanese
Korean
Laotian
Vietnamese
Black or African American
Filipino
Guamanian
Samoan
Tahitian

uw White

Year in Agriculture Program:

ot
\

(1st, 2nd, 3xd, 4th)

12

(9,10, 11, 12)
I Am Taking This Course Because: (Select One)

Grade Level in School:

/\ I plan a career in agriculture
Not a career, just an interest in agriculture.
Not interested, placed in class.

When you eventually take your place in this world, what would you
like to do? If your dream is not related to agriculture, place in
parenthesis ( ) an occupation in agriculture you would enjoy doing.

\eterinocion)

Revised 7.16.10

H. Date: \H-&-IZ2L

I. Locator Data
Street Address: \\\r\J e e
City, Zip: e .
Phone Number: w e A 7 o e
Email: < - - L
Parent/Guardian medo (Print Full Name ®or mmnE
Mr. . \
Miss/Mrs./Ms. j E

Program of Instruction Being Pursued: (Select Only One)

X

Plant & Soil Science (4010)

Animal Science (4020)

Agricultural Mechanics (4030)
Agricultural Business (4040)
Ormamental Horticulture (4050)
Forestry & Natural Resources (4060)
Agriscience (4070)

Please indicate below your plans after graduation from high
school:

1. Goto Work Full - Time

No Further Education
Some College Later

2. Goto College N
e
N ——
o

3. Go Into Military Service

Community College
Four Year College
Full-Time Student
Part-Time Student
Agriculture Major
Non-Agriculture Major



AGRICULTURAL EDUCATION - STUDENT CAREER DATA SHEET

Carat
First Name, MI
B. Gender: Male Female /\
C. Ethnicity/Race: /
Are you Hispanic or Latino? (Check one): Yes No (\

The above part of the question is about ethnicity, not race. No matter
what you selected above, please answer the following by marking one
or more boxes to indicate what you believe your race to be.

American Indian or Alaskan Native

Asian Indian

Cambodian

Chinese

Hmong

Japanese

Korean

Laotian

Vietnamese

Black or African American

Filipino

Guamanian

Samoan
Tahitian

m N White

D. Year in Agriculture Program:

(1st, 2nd, 3rd, 4th)

E. Grade Level in School; _N\
©, 10, 11, 12)
F. T Am Taking This Course Because: (Select One)

I plan a career in agriculture
. R Not a career, just an interest in agriculture.
Not interested, placed in class.

G. When you eventually take your place in this world, what would you
like to do? If your dream is not related to agriculture, place in
parenthesis () an occupation in agriculture you would enjoy doing.

(A2 kecinzcian )

Howe (V8 /12

L

Revised 7.16.10

Locator Data | _
Street Address: - in

City, Zip: e

Phone Number: L Ao

msmHH .\l |.._- L7 AN I e bl
Parent/Guardian Zmﬂm (Print Full Nam= B~ Each):
Mr. B Savyal
Miss/Mrs./Ms. -

Program of Instruction Being Pursued: (Select Only One)

Plant & Soil Science (4010)

, N Animal Science (4020)
Agricultural Mechanics (4030)
Agricultural Business (4040)
Ornamental Horticulture (4050)
Forestry & Natural Resources (4060)
Agriscience (4070)

Please indicate below your plans after graduation from high
school:

1. Goto Work Full - Time

No Further Education
Some College Later

2. Goto College \

Community College

Four Year College

Full-Time Student

Part-Time Student
Agriculture Major /\
Non-Agriculture Major

3. Go Into Military Service
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A. Name NW.«MV]W ,{ﬁ%%g

First Name|MI
B. Gender: Male Female \/
C. Ethnicity/Race:
Are you Hispanic or Latino? (Check one): Yes & No
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